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I. Introduction and Summary

On April 22, 2019, Respondent Correctional Industrial Facility, a part of the Indiana 
Department of Correction, ("Respondent"), by counsel, filed a Motion for Summary Judgment 
regarding Petitioner's Complaint ("Motion"). Petitioner Rachel Bodkin ("Petitioner"), by 
counsel, timely replied to the Motion on May 20, 2019. Thereafter, on June 3, 2019 Respondent 
filed a response in support of its Motion. 

This case considers Petitioner's Termination on July 30, 2018, for failing to comply with 
Respondent's Code of Ethics and Policies against trafficking. The controlling pleadings for 
purposes of this decision are the Complaint originally received on September 22, 2018, 
Respondent's Motion, Petitioner's reply to Respondent's Motion and Respondent's surreply. 

After review of the pertinent pleadings noted above, the ALJ finds Respondent's Motion 
meritorious and hereby Grants it. Petitioner's Complaint, with its factual allegations accepted 
as true, fails to allege a violation of a law, rule, or public policy exception to Indiana's at-will 
employment law, and this case must therefore be dismissed under LC.§ 4-15-2.2-42. The 
following additional findings of fact, conclusions of law, and final order of dismissal for lack of 

jurisdiction are entered. 1

1
 Commission proceedings are governed by the Administrative Orders and Procedures Act (AOPA), LC.§ 4-21.5 

et seq. See LC. § 4-15-1.5-6(1). Accordingly the Commission has delegated to its Administrative Law 

Judges pursuant to LC.§ 4-21.5-3-28 of AOPA, the authority to issue final orders in this class of proceedings. 
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