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services to Indiana's professional licensing boards and
commissions in order to facilitate the delivery of competent
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zens of Indiana.To provide an expedient licensing process
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fosters the growth of commerce while ensuring the health,
safety and welfare of the citizens of our great state.

Frances L. Kelly
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Mission Statement
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The Nursing Board is a govern-
mental body responsible for pro-
tecting the health and safety of the
Indiana public as it relates to
nursing practice.

In the last issue, I discussed how
we were appointed and that two
major functions of this mandate are
to be sure we license only qualified
applicants and that we discipline
nurses that violate the Nurse Practice
Act. A third major activity that is
included in this mandate is to

accredit schools of nursing in Indiana and to monitor
any major changes that take place in these schools.

The monitoring aspect is done primarily by having
each school send in an annual report which includes
a fair amount of detail concerning the curriculum, fac-
ulty (including full/part-time, degree obtained or how
the faculty is meeting degree requirements of the
rules), student/faculty ratios, graduation rates and a
number of other organizational and demographic
data. Any aspect of the program that does not meet
the rule requirements results in a board investigation.
A great deal of this monitoring is done by the nursing
board staff with some Board input.

The one thing the Board does watch quite careful-
ly is the annual pass rate for each program.The rules
are very clear on what the pass rate must be in each
program for a school to maintain full accreditation.
Each year the program must maintain an NCLEX pass
rate no lower than one standard deviation below the
national pass rate. If a school is below this rate for
three consecutive years, the school must send in a
report containing a faculty review of the factors that
may have contributed to the low pass rate and the
faculty’s plan for correction. If this does not correct
the problem, the Board will visit the program and
write a report with recommendations that the pro-
gram must meet within a certain time period. A pro-

gram may be put on conditional accreditation any
time the program fails to meet the requirements of
accreditation. Full accreditation status is restored
when a program has three consecutive years of
NCLEX pass rates above the minimum standard.

If the program continues to have difficulty main-
taining a minimum annual pass rate after reviewing
and correcting the identified deficiencies of the cur-
riculum, the Board will make another survey visit. At
this point, the Board may make further recommenda-
tions, as before, or recommend that accreditation sta-
tus be withdrawn.The Board is very hesitant to with-
draw accreditation status of any program that is work-
ing in good faith to correct its deficiencies. But, after a
period of time, if a school is unable to upgrade stan-
dards of their program to meet the minimum gradu-
ate pass rate, the Board’s responsibility of protecting
the “potential student nurse public” becomes the
driving factor. Qualified students admitted to a school
of nursing should have the reasonable expectation
that they will have the knowledge and skills to pass
the NCLEX exam upon graduation.

These survey visits take a lot of time and not all
Board members have the time or feel qualified to do
such a visit. Unless one has worked in academia for
some time, it takes some “on site” education to feel
qualified to do these visits. Even though I have been
in academia for over 30 years, I still went with another
person on a visit to understand the total process.

That, in a nutshell, is what your Board does for the
citizens of Indiana. If you have questions or comments
you wish to address to the Board, you may call (317)
234-2043.

Mervin R. Helmuth, R.N., M.N.
Board President

Message From the President

What does the Board do?
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Alicense to practice nursing in the State of
Indiana is a privilege, and not a right. To
qualify for and practice as a professional

nurse an individual must complete specific edu-
cational requirements and successfully pass a
national licensing examination. A nursing
license is required to practice nursing and must
be valued and protected.

Nurses are required to know the specific
scope of practice according to the Nurse
Practice Act as well as the regulations promul-
gated by the Indiana State Board of Nursing. The
Nurse Practice Act of Indiana can be found at
Indiana Code § 25-23-1-1, et seq. or on the
Indiana Professional Licensing Agency website
at www.in.gov/pla, under Indiana State Board of
Nursing. Regulations regarding nursing practice
can be found under the Indiana Administrative
Code at 848 IAC 2-1-1, et seq. or on the same
website.

Ignorance is not bliss. It is your professional
responsibility to regularly review the state Nurse
Practice Act and regulations affecting your prac-
tice to protect your license. The Indiana Nurse
Practice Act clearly defines the practice of pro-
fessional nursing, licensed practical nursing, and
advanced practiced nursing. The American
Nurses Association has also published Standards
of Practice and a Code of Ethics which guide the
practice of nursing. (See Appendix A and B)  In
addition, the nurse should be familiar with their
work place policies and procedures and follow
them, or your license could be in jeopardy.

The rules and regulations under the Indiana
Administrative Code more fully explain the
statute. The Board promulgates these rules to
help nurses define and understand the scope of
their practice. Rules and regulations are easier
to change than a statute or law because the rules
and regulations are created through a rule-mak-

ing process whereas, a statute or law requires
legislative action to
make changes. They
are both equally
binding on the nurse
as a matter of law.
Specifically, 848 IAC
2-2-2 requires that a
nurse “function with-
in the legal bound-
aries of nursing
practice based on
the knowledge of
statutes and rules
governing nursing.”
If you are asked when you last read the statute or
rules governing nursing, and it has been awhile,
you could be in violation of this regulation.
Therefore, it is important to read the laws and
regulations affecting your practice. This article
will discuss a few of the laws affecting nursing
practice so that you can be informed and protect
your license.

A. Impaired Nurses
It is a violation of the Indiana Administrative

Code to divert prescription drugs for your own
or another person’s use. It is also a violation to
practice under the influence of drugs or alcohol.
If a nurse is impaired, the statute provides that
the nurse can seek help confidentially through
the Indiana State Nurses Assistance Program. If a
nurse turns herself in and seeks assistance from
the Program, her license is usually protected if
she complies with the contract of the program.

B. Patient Abuse
“Abusing a patient/client verbally, physically,

emotionally or sexually” is a violation of the 
continued on the following pages

Legal

PROTECTING YOUR LICENSE

Lorie A. Brown, RN, MN, JD
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Indiana Administrative Code and a nurse’s
license is at risk. Usually, when there is a ques-
tion of verbal abuse, it can be a “he said/she
said” situation. The best way to protect your
license is to resolve these types of issues rather
than allowing them to escalate.

C. Patient Abandonment
Your license requires you to provide nursing

care regardless of socio-economic status, per-
sonal attributes, or nature of health problems.
Refusing to accept a patient assignment can be
considered patient abandonment. If you are
given an unsafe work assignment and leave the
job, that is patient abandonment. Notify your
supervisor of any unsafe work assignment and
complete the assignment to the best of your abil-
ity. Do not stay in a facility that provides unsafe
care or unsafe assignments. Be sure to resign in
writing and keep a copy of your resignation for
your records.

D. License Renewal
On your license renewal application to the

Indiana State Board of Nursing, it asks several
questions, such as, “Have you ever been convict-
ed of, pled guilty or nolo contendere to any
offense, misdemeanor or felony in any state?”,
and “have you ever been terminated, reprimand-
ed, disciplined or demoted in the scope of your
practice as a nurse or health care provider?” It
is important that you answer truthfully to this
question if you have ever been disciplined in
your nursing practice. You will be given an
opportunity to explain why you checked yes, but
if you do not check yes, and the Board discovers
that you were disciplined, you will be asked to
appear before the Board. It is therefore, very
important to be truthful on the license renewal
application. If you are leaving an employer, be
very clear whether you are resigning or are
being terminated so that you can answer that
question truthfully, as well.

E. Delegation of
Nursing
Functions

It is a viola-
tion of the
Indiana rules to
delegate nurs-
ing care, func-
tions, tasks or responsibilities to others when the
nurse knows or should know that such delegation
is to the detriment of patient safety. The nurse is
ultimately responsible for ensuring that anyone
to whom they delegate tasks is prepared, quali-
fied and licensed to perform. The supervising
nurse will be held responsible for the acts per-
formed by those under her direct supervision.

F. Confidentiality
“Disregarding a patient/client’s dignity, right

to privacy, or right to confidentiality” is a viola-
tion of the nursing regulations. In addition, never
give anyone your computer password or Pyxis
codes. It is important to keep individual identi-
fying information confidential. Make sure no one
is standing behind you when you are entering
your password into the computer or enter your
code into the Pyxis machine. Never sign in for
another individual. If your code is used or stolen
by another, it is very difficult to defend yourself
when it looks like your code is being utilized.

G. Affirmative Duty to Report
Indiana law requires you to notify, in writing,

the appropriate party, which may include the
Office of the Attorney General, Consumer
Protection Division, his or her employer or con-
tracting agency or the Board of any unprofes-
sional conduct which may jeopardize the
patient/client safety. You could be held respon-
sible if you know a nurse is impaired or if you
observe a nurse providing unsafe care and do
not report it.

Protecting Your License continued
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H. Disciplinary Defense Insurance
If you are asked to respond to a complaint or

appear before the Board, you have the right to
seek assistance of counsel. Many nurses have
malpractice insurance from NSO (Nursing
Service Organization). This policy does include
a disciplinary defense provision which will help
with the costs of counsel.

These tips are designed to help you protect
your license which you worked so hard to earn,
so you will not be in violation of the law and so
you can protect your most valuable asset, your
nursing license, to maintain your livelihood.

APPENDIX A
American Nurses Association - Standards of

Practice
Standards of Practice
Standard 1 - Assessment

The registered nurse collects comprehensive
data pertinent to the patient's health or the situa-
tion.
Standard 2 - Diagnosis

The registered nurse analyzes the assess-
ment data to determine the diagnoses or issues.
Standard 3 - Outcomes Identification

The registered nurse identifies expected out-
comes for a plan individualized to the patient or
situation.
Standard 4 - Planning

The registered nurse develops a plan that
prescribes strategies and alternatives to attain
expected outcomes.
Standard 5 - Implementation

A license to practice nursing in the State of Indiana is
a privilege, and not a right...



The registered nurse implements the identi-
fied plan.
Standard 5A - Coordination of Care

The registered nurse coordinates care deliv-
ery.
Standard 5B - Health Teaching and Health
Promotion

The registered nurse employs strategies to
promote health and a safe environment.
Standard 5C - Consultation

The advanced practice registered nurse and
the nursing role specialist provide consultation
to influence the identified plan, enhance the
abilities of others, and effect change.
Standard 5D - Prescriptive Authority and
Treatment

The advanced practice registered nurse uses
prescriptive authority, procedures, referrals,
treatments, and therapies in accordance with
state and federal laws and regulations.
Standard 6 - Evaluation

The registered nurse evaluates progress
toward attainment of outcomes.

Standards of Professional Performance
Standard 7 - Quality of Practice

The registered nurse systematically
enhances the quality and effectiveness of nurs-
ing practice.
Standard 8 - Education

The registered nurse attains knowledge and
competency that reflects current nursing prac-
tice.
Standard 9 - Professional Practice Evaluation

The registered nurse evaluates one's own
nursing practice in relation to professional prac-
tice standards and guidelines, relevant statutes,
rules, and regulations.
Standard 10 - Collegiality

The registered nurse interacts with and con-
tributes to the professional development of
peers and colleagues.

Standard 11 - Collaboration
The registered nurse collaborates with

patients, family, and others in the conduct of
nursing practice.
Standard 12 - Ethics

The registered nurse integrates ethical provi-
sions in all areas of practice.
Standard 13 - Research

The registered nurse integrates research
findings into practice.
Standard 14 - Resource Utilization

The registered nurse considers factors relat-
ed to safety, effectiveness, cost, and impact on
practice in the planning and delivery of nursing
practice.
Standard 15 - Leadership

The registered nurse provides leadership in
the professional practice setting and the profes-
sion.

APPENDIX  B
American Nurses Association - Code of Ethics
1. The nurse, in all professional relationships,

practices with compassion and respect for the
inherent dignity, worth and uniqueness of every
individual, unrestricted by considerations of
social or economic status, personal attributes or
the nature of health problems.

2. The nurse's primary commitment is to the
patient, whether an individual, family, group or
community.

3. The nurse promotes, advocates for and
strives to protect the health, safety and rights of
the patient.

4. The nurse is responsible and accountable
for individual nursing practice, and determines
the appropriate delegation of tasks consistent
with the nurse's obligation to provide optimum
patient care.

5. The nurse owes the same duties to self as to
others, including the responsibility to preserve
integrity and safety, to maintain competence and

12

It is your professional responsibility to regularly review the
state Nurse Practice Act and regulations affecting your
practice to protect your license.

Protecting Your License continued



to continue personal and profes-
sional growth.

6. The nurse participates in
establishing, maintaining and
improving healthcare environ-
ments and conditions of employ-
ment conducive to the provision
of quality health care and consis-
tent with the values of the pro-
fession through individual and
collective action.

7. The nurse participates in
the advancement of the profes-
sion through contributions to
practice, education, administra-
tion and knowledge develop-
ment.

8. The nurse collaborates with
other health professionals and
the public in promoting commu-
nity, national and international
efforts to meet health needs.

9. The profession of nursing, as
represented by associations and
their members, is responsible for
articulating nursing values, for
maintaining the integrity of the
profession and its practice, and
for shaping social policy.

References
Indiana Code § 25-23-1-1, et seq.

848 IAC 2-1-1, et seq.
www.in.gov/pla, American
Nurses Association. (2003a).
Nursing: Scope and standards
of practice. Washington, DC:
ANA.

American Nurses Association.
(2001). Code of ethics for
nurses with interpretative
statements. Washington, DC:
ANA.
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Lorie A. Brown, RN, MN, JD, of Brown Law Office, Indianapolis,
Indiana (317) 465-1065 is a practicing nurse-attorney who represents
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those of the author. www.brownlaw1.com.
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ISNAP

On June 25, 2005, Indiana State

Nurses Association President,

Joyce Darnell, signed a contract

with the State of Indiana for ISNA

to administer the Indiana State

Nurses Assistance Program

(ISNAP) effective August 1, 2005.

The Program is required by state

law and is funded by a portion of

RN and LPN license renewal fees.

ISNAP is a rehabilitation/monitor-

ing program for licensed nurses

affected by the use or abuse of

alcohol or other drugs. Ernest C.

Klein, Jr., CAE, ISNA Executive

Director, said, “ISNA is pleased to

bring ISNAP home —Indiana

nurses taking care of Indiana

nurses.”

Charles (Chuck) Lindquist,

M.Div, M.A., is the Program

Director. He has almost 9 years of

monitoring experience working

with the current contractor and

the Michigan Health Professional

Recovery Program. Other mem-

bers of the team are: Robin

Riebsomer, MA, RN, CAS, LMHC,

Intake Coordinator; Roxanne

Thomas, ACSW, LCSW, Case

Coordinator; and Molly McAfee,

BA, Case Coordinator Assistant.

Earlier this year, the State

ISNATO OPERATE INDIANA STATE
NURSES ASSISTANCE PROGRAM (ISNAP)

a confidential, non-punitive, therapeutic
approach to substance use, abuse and
chemical dependency for licensed nurses
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Department of Administration

solicited responses to a Request

for Proposals to organizations/

agencies interested in providing

a confidential, non-punitive, ther-

apeutic approach to substance

use, abuse and chemical depend-

ency for licensed nurses through

early intervention to decrease the

time between the acknowledge-

ment of the problem and entry

into recovery. ISNA was one of

several applicants to submit a

proposal.

The ISNAP offices are now in

Indianapolis at the ISNA head-

quarters at 2915 North high

School road, Indianapolis, 46224.

ISNAP can be reached by calling

800/638-6623 or 317/295-9862.

The FAX number is 317/297-3525.

ISNAP staff will be available to

provide an inservice to facilities,

human resource directors, man-

agers, and schools on recogniz-

ing possible impairment in the

workplace. If interested please

give us a call.
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Invest igat ion

The function of the Medical
Licensing Section of the Office of
the Attorney General (OAG) is to
investigate consumer complaints
against licensed health profes-
sionals to determine whether a
violation of a licensing statute or
regulation has occurred. If suffi-
cient evidence of a violation
exists, the Attorney General will
prosecute the matter before the
appropriate health professional
board. The OAG receives hun-
dreds of new complaints involv-
ing nurses each year.

The Medical Licensing Section
is part of the Consumer
Protection Division of the
Attorney General’s Office  and
was granted  authority in 1981 to
investigate and prosecute com-
plaints filed with the office
involving the twenty-one health
boards and committees, includ-
ing the Indiana State Board of
Nursing (ISBN) under  IC § 25-1-
7-2. There are currently twenty-
five employees working within
the Medical Licensing Section,

consisting of the section chief,
deputy attorney generals, med-
ical analysts, complaint analysts,
law clerks and support staff. This
team of dedicated and hard
working individuals is committed
to upholding the section’s
Mission Statement:

“To protect the consumers of
Indiana in a fair and efficient
manner through the investigation
and analysis and prosecution of
complaints filed against licensed
health professionals.”

According to IC § 25-1-7-4, all
complaints must be written and
signed by the complainant and
initially filed with the office.
Except for employees of the OAG
acting in their official capacity, a
complaint may be filed by any
person, including members of
any of the boards. Complaints
against licensed health profes-
sionals, including Licensed
Practical Nurses, Registered
Nurses and Advanced Practice
Nurses, can be filed by employ-
ees of any state agency, hospital,

nursing homes and concerned
consumers.

The complaints can be filed
using various resources such as
Attorney General Steve Carter’s
website: http://www.in.gov/attor-
neygeneral/ and downloading a
complaint form to complete and
mail in or submit it online. Use of
an official complaint form is not
necessary, as any information sub-
mitted to the address below and
signed by the complainant with
the intent to file a complaint will
be accepted and screened. If a
complaint is emailed, a written
complaint form will be mailed
back to the complainant for signa-
ture, to continue the investigation.

The complaints are approved
for processing, after which an
opening letter is sent to the com-
plainant and the licensee. The
licensee receives with their
opening letter, a copy of the
complaint as received by the
OAG and is requested to
respond to the allegations pre-
sented in the complaint. The

Consumer Complaint Process



opening letter to the complainant
requests any further documenta-
tion to be submitted that supports
the allegations made in the com-
plaint. The OAG database is
searched to determine whether
the licensee has any old or pend-
ing complaints which may be
pertinent to the investigation of
the new complaint. If so, old com-
plaints may be reopened. No

statute of limitations exists for
prosecutions of disciplinary vio-
lations against licensed health
professions.

The analyst assigned to the
investigation proceeds with gath-
ering pertinent information to
complete the file. IC § 25-1-7-5(5)
provides the OAG with the power
to subpoena witnesses and to
send for and compel the produc-

tion of books, records, papers, and
documents for the furtherance of
the investigation. Documents
commonly subpoenaed include
employment records, medical
records, criminal documents and
other vital pieces of information
to provide the complete picture
for the analyst to base their
analysis upon.

Pursuant to Indiana Code § 25-
23-1-31, the ISBN has established
the Indiana State Nurses
Assistance Program (ISNAP), a
recovery-monitoring program for
Registered and Licensed Practical
Nurses who suffer from a chemical
dependence. Under the policies
of the ISBN, a nurse who qualifies
for the program and signs a recov-
ery-monitoring agreement with
ISNAP in a timely manner may
avoid disciplinary action before
ISBN. The OAG often receives
complaints against nurses contain-
ing allegations of drug diversion
and/or substance abuse. The OAG
has established a relationship with
ISNAP in order to refer nurses
involved in this type of activity to
ISNAP immediately. The opening
letter will inform the nurse of the
opportunity, that she must contact
ISNAP within five days, and that if
she is deemed to qualify for the
program, she must sign a
Recovery Monitoring Agreement
with ISNAP.

All consumer complaints filed
with the OAG are held in confi-
dence through IC § 25-1-7-10.
This statute prevents the OAG
from disclosing any information
concerning an investigation of a
nurse until the OAG has filed an
administrative complaint against
the licensee with the ISBN. If an
administrative complaint filed with
the ISBN, then the information
becomes public and available
through the ISBN director.

Once all of the information has
been gathered, the file is ready to
be analyzed. The purpose of the
analysis phase is to review the
alleged licensing violations,
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Ball Memorial Hospital • Blackford Community Hospital
Midwest HealthStrategies • CHS Healthcare Pharmacies • Physician Network

� Mending Hearts. �Saving Lives.
At Cardinal Health System, 
it 's an everyday occurrence.

With multiple locations throughout East Central Indiana, and a dynamic work environment that promotes professional
development, CHS is an ideal place to begin, grow or extend your nursing career. 

Who we are.
CHS is committed to improving the health of the communities it serves. This is accomplished by employing some of the
finest healthcare professionals in Indiana, using the latest technology available, and offering care in numerous fully
equipped facilities. In fact, we continue to attract national attention for the 4th consecutive year by being recognized
as one of America's best healthcare networks. 

Not just another day in the Med/Surg. 
Our Med/Surg nursing staff enjoys all of the benefits of a world-class healthcare system, with the kind of high-touch
patient interaction and diversity of work that are the reasons you decided you wanted to make a career of caring for others.
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• Health/Dental/Vision/Life Insurance • Employee Assistance Program            • Wellness Center
• Short & Long-Term Disability • Tuition Reimbursement                 (Fitness/Exercise) 
• Tax-Deferred Annuity (TDA) with Match • Retirement Program 

For further information or to apply online, 

visit our Web site at 

www.cardinalhealthsystem.org

Drawing strength from diverse contributions, Cardinal Health System is proud to be an Equal Opportunity Employer. 

“We're changing one life at a time.”
-Melissa, RN & Michelle, RN

“Med/Surg Nursing captures the spirit of Nursing, focusing on all aspects of the patient,
including their families.”

-Tina, Nurse Manager

Best Nurses, Best Care, Every Day.
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licensee’s response, subpoenaed information, relevant
licensing statutes, rules and regulations, and past com-
plaint allegations, if relevant. The analyst will make a
determination as to whether or not the licensee has
violated their license. If the information does lead the
analyst, board designee and section chief to the con-
clusion that the licensee has violated their license, then
the deputy attorney general will file an administrative
complaint against the licensee’s license.

If there is not enough evidence to convince the ana-
lyst, board designee and section chief that the licensee
has violated their license, then the file will be closed,
the complainant and licensee will be notified, and the
file will remain confidential with the OAG. Closed files
may be reopened in the future if there is new evidence
that was not available at the time of the original investi-
gation, since there is no statute of limitations for med-
ical investigation files to be prosecuted by the OAG.

Consumer complaints that are found to have licens-
ing violations develop into litigation files and will
appear on the ISBN agenda after an administrative
complaint has been filed with the board director. In a
fashion that is similar to civil court proceedings and
governed by the trial rules, the case is presented by a
deputy attorney general before the ISBN or an appoint-
ed administrative law judge. The licensee is sent notifi-
cation of this hearing to have the opportunity to defend
themselves against the violations identified by the
OAG’s administrative complaint. The licensee also has
an opportunity to ask for a settlement. If no settlement
can be reached, the case will be heard. After hearing
each party’s side, the ISBN will then issue its ruling
after taking a vote.

In summary, the OAG protects the public health and
safety of every Hoosier through the investigation of
each complaint filed. The OAG also works hard to pro-
tect the reputation of licensed health professionals who
have had unsubstantiated complaints filed against them
by investigating those complaints thoroughly and clos-
ing them as expeditiously as possible.

Office of the Attorney General Steve Carter
Medical Licensing Section
Indiana Government Center South, Fifth Floor
302 West Washington Street
Indianapolis, IN 46204
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“To protect the consumers of Indiana in a
fair and efficient manner through the
investigation and analysis and prosecu-
tion of complaints filed against licensed
health professionals.”

HIREONBONUS
REGISTERED NURSE’S FULL TIME AND PER DIEM

Interim Occupational Health is seeking top quality nursing professionals for Full time and Per diem

openings for all shifts 24/7 in the Bedford/Indianapolis/ Kokomo and Marion areas. The focus of

your day will be triaging and treatment of work related injuries and illness at an on-site medical clin-

ic. Requirements are: Active RN License, 1-2 yrs. Occupational Health exp preferred, and/or 1-2 yrs.

ER/Critical Care exp acceptable, Basic Computer Skills. We offer a comprehensive benefit pack-

age that includes a choice of medical coverage, 401(k) etc. for full time employment.

Fax or E-mail resumes to: 

Chris Rowland • FAX:  248-334-0022

christinerowland@interimhealthcare.com
EOE
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Due on 10/31 of Odd Years 
Registered Nurses                     
Prescriptive Authority for 
Advanced Practice Nurses
Controlled Substance
Registrations
Limited Scope Nurse
Midwives

Due on 10/31 of Even Years
Licensed Practical Nurses 

Paper renewals will NOT
be mailed out this year. A
renewal notice will be mailed
60 days prior to your expiration
date. You will be able to renew
online at www.hpb.IN.gov. If
you prefer to renew by mail,
instructions will be provided in

the notice.
All renewals will be consid-

ered late and a $50.00 late fee
will be assessed if you renew
online after midnight on 10/31
or if the envelope is post-
marked after 10/31 by the U. S.
Post Office.

All licenses expire at the
same time, regardless of when
they are issued. For example, if
your RN license is issued June
2005, it still expires on October
2005. The same holds true for
LPNs the following year.

It is very important to keep
Indiana Professional Licensing
Agency notified of your current
address at all times. Renewal

notices are sent to the last
address on record. You may e-
mail address changes to
pla2@pla.in.gov Please
include your name, new
address and license number.

If you wish to change your
name during renewal time, you
can send the copy of your legal
document (marriage certifi-
cate, divorce decree, or court
document) to us before you
renew online so that when you
receive your pocket card the
correct name will appear. You
can also send a copy with your
paper renewal and the name
change will be processed at the
same time as the renewal.

Nurse License Renewal

Information Regarding License

FREQUENTLY ASKED QUESTIONS FOR
LICENSE RENEWALS

How long will it take to
process my renewal if I
mail it in?
Renewals will be updated within 2-3
working days after we receive the
completed renewal and payment.
The pocket card will be mailed
twenty-four hours after it has been
updated.

How long will it take to
update my license if I renew
on-line?
If you renew your license on-line,
your expiration date will be updated
within twenty-four hours after you
process the on-line renewal. The
pocket card will be mailed twenty-

four hours after it has been updated.

What are the advantages to
renewing online as opposed
to sending in the applica-
tion?
It is quick, efficient and there is no
need for cumbersome forms or
mailings.
What happens if I answer
"yes" to one of the ques-
tions on the renewal?
Your payment will be processed
and a code will be placed on your
license. You will be required to
submit a written statement explain-
ing your positive response. Your
information will be reviewed and
your license will either be renewed

based on what you submitted or
you will be required to make a per-
sonal appearance before the
Board. The Board has 90 days in
which to act upon a renewal appli-
cation with a positive response.

If I answer yes on my
renewal and it hasn’t been
approved by 10/31 will I be
able to work?
Yes, you will be sent a letter that
states that you are able to practice
while your license is being investi-
gated during that 90-day period.

My place of employment
states they are going to ter-
minate employment on any
nurse that doesn’t have



his/her renewed pocket
card in hand two (2) weeks
before the expiration date
of 10/31/05. Can they do
this?
The State Board of Nursing does
not regulate facility policies. You
would need to talk with your facil-
ity’s personnel director. As long
as your license is updated by
10/31/05, you are considered to
have a valid license to practice.

I did not get information
concerning the renewal of
my license. Do I still have
to pay the late fee?
Yes, all practitioners that renew
after 10/31 are required to pay the
$50.00 late fee. It is your responsi-
bility to make sure you renew your
license on time. Therefore, it is
imperative that you keep the Board
apprised of your current address at
all times. You can renew on line for
the $50.00 fee right up until mid-
night on 10/31.

I have an RN license and
Prescriptive Authority as
an Advanced Practice
Nurse. Will I get a renewal
for each type?
Yes, there is a separate renewal
application for your RN license,
one for your prescriptive authority
and one for your CSR. The
Controlled Substance Registration
renewal notice will be sent to your
practice location. If you renew
online you will also need to make
sure you renew all types separately.

How can I put my license
on Inactive Status?
Indiana does not offer Inactive sta-
tus. Your only options are to renew
or let your license expire.

If I allow my license to
expire can I renew it at a
later time or do I have to
take the examination
again?
Yes, you will be able to renew
your existing license. You will 
be required to complete a renewal

application and pay the current
renewal fee plus the current late
fee. At this time, the law does 
not require you to retake the
examination.

Am I required to obtain
continuing education?
Continuing education is not

23
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Have You Changed
Your Name? Have
You Changed Your

Address?
Have You Notified
The Indiana State

Board Of Nursing?
*A change of name must be accom-
panied by a copy of a marriage 
certificate; divorce decree, a court
document; or a copy of your social
security card.

You will receive a new pocket card
once your name has been changed.
For a duplicate wall certificate please
include a fee of $10.00.

Please mail completed form to:
Nursing Group, Indiana Professional
Licensing Agency, 402 West
Washington Street, Room W066,
Indianapolis, Indiana 46204.
Address changes may also be 
e-mailed to pla2@pla.in.gov

Name and/or Address
Change Form (Please Print)

License #___________________

OLD INFORMATION

Name: _____________________

Address: ___________________

City: _______________________

State/Zip: __________________

NEW INFORMATION

Name: _____________________

Address: ___________________

City: _______________________

State/Zip: __________________

required for Registered Nurses or
Licensed Practical Nurses.
Continuing education is required
for Advanced Practice Nurses with
prescriptive authority.

I don’t feel comfortable
giving out my credit card
information over the
Internet. Is it safe?
Our website uses state of the art
security technology so that the infor-
mation is readable only by the
intended recipient. Using your
credit card to renew your license
online is safer than using your credit
card in a restaurant or retail shop.

I have tried to renew
online and I got an error
message that indicates I
don’t have a license to
renew. Help, I know I am
licensed what do I do?
If you get the message that you
don’t have a license, it means that

one of the following things has
happened:

a) You forgot to put the “A” at the
end of your license number

b) We do not have your social
security number on our records
correctly. It is possible that we
have it typed incorrectly or that
we do not have it on file at all.

To correct this, first try the “A” at the
end of your license number. If this
doesn’t work, please call us to check
on your social security number. Call
the nursing group at (317) 234-2043.
Can I send in a check with
my renewal application or
must it be a money order?
You may send it a personal check
or money order with your renewal
application. Please remember to
put your license number on your
check or money order. Please do
not mail the fee without the renew-
al application.

Connecting Employers and Job Seekers in Indiana’s Health Industry.

13295 Meridian Corners Blvd.
Carmel, IN 46032
www.IndianaHealthCareers.com
Phone 317-569-8059
Email info@IndianaHealthCareers.com

Recommended by the Indiana State Nurses Association and other leading organizations 

“Nursing is one of the most critical professions in Indiana’s health industry, and our
association with IndianaHealthCareers.com will help nurses from all over Indiana
find the employment that meets their professional and personal goals.”
—Ernest C. Klein Jr., RN, CAE, executive director, Indiana State Nurses Association

Finding your professional home has never been easier
than with IndianaHealthCareers.com. Weʼre an easy, free,
Web-based job search service just for people looking for
health industry jobs in Indiana! Search employers and
positions, confidentially. Search locations. Find tips and
links. Post your resume. Itʼs all free, itʼs all Indiana, and
itʼs all for you.

Finding the right nursing job doesnʼt have to be a hassle.
Let IndianaHealthCareers.com show you how easy it can
be to create your best future…today.

Creating your future 
just got easier.



CE COURSES FOR NURSES
Disciplinary Actions

Diversity

Documentation

End of Life Care Pain Management

Ethics

Medication Errors

Nurse Practice Acts

Patient Privacy

Professional Accountability

Sharpening Critical Thinking Skills

E-LEARNING FOR THE NURSING COMMUNITY

Sign up for a course
anytime, directly online.

You decide when and
where to study.

CE courses are $12-42
and worth 2.0-7.0 CE credits.

LEARNINGEXT.COM
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You could WIN a berth on the Thinkaboutitnursing
Premiere Continuing Education Caribbean Cruise! The
lucky winner occupies a berth complete with beautiful
views of the Caribbean and ports of call! Port charges,
taxes, gratuities, conference material fees, all meals, 24-
hour room service, shipboard activities, nightly entertain-
ment and shows are all included. Register today!

From Thinkaboutitnursing
& Publishing Concepts. 
Earn Contact Hours and Have
the Time of Your Life Cruising 
the Caribbean in April 2006!

A CARIBBEAN
CONFERENCE
CRUISE

WINWINYou Could
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Disciplinary Actions

Indefinite Suspension—Indefinitely prohibited from practic-
ing for a specified minimum period of time.

Indefinite Probation—License is placed on probation for a
specified minimum period of time with terms and conditions.

Renewal Denied—The license was not renewed therefore,
she/he does not have a license to practice in Indiana.

Summary Suspension—Immediate threat to the public

health and safety should they be allowed to continue to prac-
tice.  Issued for a period of ninety (90) days but can be
renewed with Board approval.

Letter of Reprimand—Letter issued by the Board to the
nurse indicating that what she/he did was wrong.  

Notice of Proposed Default—Notice of last opportunity to
appear before the Board for a hearing.

Discipline for the previous quarter will be printed in each magazine addition in the future.  Changes may occur before printing so
the most accurate discipline information should be obtained on the license search feature of our website at www.pla.in.gov

May 19, 2005 Meeting
NAME License Number Board Action Taken
Administrative Hearings
Brenda Wiley 28094288A Verbal Censure by the Board
Marcie Marie Hammond 27046950A Summary Suspension
Deltona Tibbets-Figliola 28157832A Revocation of License
Darlene M. Davoust 28108359A Reinstated on Indefinite Probation
Dennis O'Bryan Reeves 27040407A Agreed Indefinite Probation & $250.00 Fine
Juliana Burckel 28153056A Summary Suspension
Mildred Yarbough 27034551A Letter of Reprimand
David Elwyn Laws 27026510A Letter of Reprimand & 250.00 Fine
Melissa Ann Hunter 27045933A Summary Suspension
Susan Lynn Case 28096073A Summary Suspension
Tara Lynn Spychalski 27043219A Indefinite Suspension & $250.00 Fine
Angela Faye Bales 27033682A Notice of Proposed Default & Renewal of Summary Suspension
Carla Jane Cannon 28143927A Notice of Proposed Default 
Sonya Clayton 27042578A Notice of Proposed Default & Renewal of Summary Suspension
Rodney Lee Cupp 27038966A Agreed Fine of $250.00
Tracy Livvix 27041249A Renewal of Summary Suspension
Deborah Ann Pinkham 28139832A Notice of Proposed Default & Renewal of Summary Suspension
Stacy Slaughter 27045240A Renewal of Summary Suspension
Kristina Stamper 27041353A Renewal of Summary Suspension
Sheila Mcauley 27048587A Summary Suspension
Marsha Selke 28090573A Summary Suspension
Lori Caldwell 28124773A Agreed Letter of Reprimand & $250.00 Fine
Rebecca Jo Carrico 27052727A Notice of Proposed Default & Renewal of Summary Suspension
Timothy Preston Geise 27025491A Agreed Revocation of License
Deanna Hembree 28126104A Indefinite Probation
Jennifer Rene Johnson 28133746A Notice of Proposed Default
Lorry W. Nestor 28106870A Notice of Proposed Default & Renewal of Summary Suspension
Kari Sue Rush 27039567A Notice of Proposed Default & Summary Suspension
Patricia Helen Smith 27008687A Agreed Revocation of License
Colleen S. Sortore 28136937A Notice of Proposed Default & Renewal of Summary Suspension
Keith Monroe Stiffler 28114146A Notice of Proposed Default
Kristy Ann Walsh 28097305A Agreed Fine of $500.00
Tina Rae Williams 28162451A Summary Suspension
Christine McDonald 28138192A Summary Suspension
Pamela B. Ritchie 27042897A Held in Default, Indefinite Suspension 
Tammy Renee Wiley Kimbrough 27044805A Held in Default, Indefinite Suspension 
Jody Lynn George Chaplin 27035544A Held in Default, Indefinite Suspension 
Sandra Waible 27038609A Held in Default, Indefinite Suspension 
Holly Jean Hopkins 28142857A Held in Default, Indefinite Suspension 
Mary Van Polanen 28139732A Held in Default, Indefinite Suspension 
Amy Doris Carroll 27033756A Renewal of Summary Suspension
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N U R S I N G  C L A S S I F I E D S
Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing
campuses across Indiana.

REQUIREMENTS FOR APPLICANTS:
—Masters Degree
—Nursing Experience
—A Heart for God

For consideration or more information contact IWU 
at

(800)621-8667 ext. 2271
or visit

http://caps.indwes.edu

DHC, a National
leader in home
care, interested in
making a difference
1 patient at a time.
RN’S and LPN’S. 
1-800-876-1181

to reserve advertising space

call or e-mail Jane Coker

jcoker@pcipublishing.com

1-800-561-4686

Providing affordable, high quality,
postsecondary education relevant to the
needs of Northern Kentucky and the
surrounding tri-state region. We are currently
seeking to fill the following faculty contract
positions in the Nursing Department located
on the Edgewood Campus.

• Med/Surg (3)

• Pediatric  (1)

• Obstetrics (1)

Qualifications: BSN required (MSN
preferred) + 2 yrs exp as an RN in the
immediate past 5 yrs in the specialty area.
Must have current license or temporary
work permit to practice as an RN in the
Commonwealth of KY or be eligible to
obtain license. Send letter of interest,
curriculum vitae, completed faculty
application, 3 current letters of professional
reference, copy of transcripts and salary
requirements to:

Gateway Community & Technical College
Human Resources Office

300 Buttermilk Pike, Suite 324
Ft. Mitchell, KY  41017

(859) 331-0957 fax

Detailed position descriptions and faculty appli-
cations may be obtained through our website
www.gateway.kctcs.edu click on employment
opportunities or by calling 859-442-4183.

GCTC is an EEO/AA Employer

Nursing Instructors FT

Like working
 with family.

Empowering Nurses through Education 1.800.990.2629

NCSBN Review for the
NCLEX–RN Exam Online
National Council State Board of Nursing

www.learningext.com

Nursing Instructors Needed 
• MATERNAL-NEWBORN
• MEDICAL SURGICAL

• PEDIATRIC
Website: http://www.ccsn.edu

Xango Distributors Needed
• Global, Ground Floor Opportunity
• Fastest Growing Home-based Business
• Scientist Researched, 20-year patented
• Broad Spectrum of Known Traditional Medicinal Uses
Inquire for free info at quren.mymagicwand.com
or call Patricia at 216-849-1173

LaTonia Denise Wright, R.N. B.S.N., J.D. 
Representing Nurses and Dialysis Technicians

in Board Disciplinary Investigations and Proceedings
National, Regional, and Local Speaker on Legal Issues in Nursing
513-771-7266 office   513-771-0673 fax 
rnbsnjd@hotmail.com  www.nursing-jurisprudence.com

REACH OVER ONE MILLION NURSES 
FOR ONLY $125 PER MONTH

1•800•561•4686 or 501•221•9986
email Laura Norris at: lnorris@pcipublishing.com

www.thinkaboutitnursing.com
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Disciplinary Actions

June 16, 2005 Meeting
NAME License Number Board Action Taken
Administrative Hearings
Dawn Skinner 28153503A Noticed of Proposed Default & Summary Suspension
Julie Anderson 28142547A Indefinite Suspension & $500.00 Fine
Beverly Whittaker 27041820A Noticed of Proposed Default & Summary Suspension
Dawn Martin 27050192A Summary Suspension
Jennifer Buchta 28149569A Summary Suspension
David Castillo 27044421A Summary Suspension
Jennifer Johnson 28133746A Additional three years of Indefinite Suspension & $500.00 Fine
Andrea Kay Lowden 28138021A Held in Default, Indefinite Suspension, & $250.00 Fine
Sylvia Hunter 27042389A Held in Default, Indefinite Suspension, & $250.00 Fine
Luis Linares 27042988A Held in Default, Indefinite Suspension, 9 Hours of CEU's, & $500.00
Fine
Crystal Agee 27042888A & 28148543A Held in Default, Indefinite Suspension, & $250.00 Fine
Tamara Stockdale 27039419A Held in Default, Indefinite Suspension, & $250.00 Fine
Constance Spencer 27017038A & 28082598A Held in Default, Indefinite Suspension
Angela Bales 27033682A Held in Default, Indefinite Suspension, & $250.00 Fine
Rebecca Carrico 27052727A Held in Default, Indefinite Suspension, & $250.00 Fine
Keith Stiffler 28114146A Held in Default, Indefinite Suspension, & $250.00 Fine
Marla Thompson 28135683A Held in Default, Indefinite Suspension, & $250.00 Fine
Colleen Sortore 28136937A Held in Default, Indefinite Suspension, & $250.00 Fine
Tamara Wooten 28087410A Notice of Proposed Default & Summary Suspension
Loretta Davis 27021723A Letter of Reprimand & 10 Hours of CEU's
Amanda Jean Adams 27049875A Agreed Letter of Reprimand & $250.00 Fine
Barbara Archer 28117408A Notice of Proposed Default & Summary Suspension
Jeffry Ozio 27031383A Agreed Indefinite Probation & $500 Fine
Mary Lou Matusik 28066686A Agreed Indefinite Suspension & $250.00 Fine
Julie Halcomb 27036818A Summary Suspension
Tina Mankin 27050819A Summary Suspension
Melissa Sue Parsons 28155139A Summary Suspension
Brenda Dobben 28097189A Summary Suspension
Kimberly Burton 27040823A Summary Suspension
Marian Quinton 28111971A Summary Suspension
Christine McDonald 28138192A Agreed Revocation of License
Melony Johnson 27052940A Summary Suspension
Serena Yates 27045353A Indefinite Probation & $250.00 Fine
Suzanne Bailey 27039794A Agreed Indefinite Probation & $250.00 Fine
Susan Beaton 28909484A Indefinite Probation & $250.00 Fine
Julie Ann Walton 27023659A Notice of Proposed Default & Summary Suspension
Yvonne Kerkes-Wood 27050229A Notice of Proposed Default & Renewal of Summary Suspension
Joy Phillips 27041949A Notice of Proposed Default & Summary Suspension
Laura Williams 28154549A Notice of Proposed Default & Summary Suspension
Amy Carroll 27033756A Notice of Proposed Default & Renewal of Summary Suspension
Barbara Snodgrass 28114992A Renewal of Summary Suspension
Almia Jo Heald 28135137A Summary Suspension
Rachael Hudar 27054665A Summary Suspension
Elizabeth Anne West 28142065A Reinstated on Indefinite Probation
Dorothy Richardson 28121614A & 27031326A Withdrawal of Probation
Carolyn Whoolery 28112585A Withdrawal of Probation
Kathleen Kay Thompson 27011306A Withdrawal of Probation
Elizabeth Anne Dant 27041664A Withdrawal of Probation
Vicki Lynn Gerkin 27030631A Reinstated on Indefinite Probation
Paulette Atchley 28078833A Withdrawal of Probation

continued on next page

continued
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July 21, 2005 Meeting
NAME License Number Board Action Taken
Administrative Hearings
Nikki S. King 27009637A Summary Suspension
David L. Shafer 28162310A Agreed Indefinite Suspension & $1,000.00 Fine
Deborah Burton 28096041A Agreed Indefinite Suspension & $250.00 Fine
Marsha Ann Selke 28090573A Agreed Indefinite Suspension
Sheila Lynn Mcauley 27048587A Agreed Indefinite Suspension & $250.00 Fine
Virginia McAllister 28143316A $500.00 Fine
Carmen Lyn Yarber 27038846A Summary Suspension
Pamela Boylls 27018694A Indefinite Suspension
Rebecca Graham 28109567A Indefinite Suspension & 10 CEU's
Clavin Brown 28088019A Renewal of Summary Suspension
Linda Kay Bailey 27022483A $250.00 Fine
Beverly Whittaker 27041820A Indefinite Suspension & $250.00 Fine
Kim Winona Atkins 28155443A Summary Suspension
Tamara Wooten 28087410A Held in Default, Indefinite Suspension, & $500.00 Fine
Tina Rae Williams 28162451A Renewal of Summary Suspension
Bradley Lee Joyner 28143817A Summary Suspension
Kristina Stamper 27041353A Renewal of Summary Suspension
Julie Walton 27023659A Held in Default, Indefinite Suspension, & $500.00 Fine
Deboarh Pinkham 28139832A Held in Default, Indefinite Suspension
Mary Jo Spaulding 28092009A Agreed Indefinite Suspension
Dawn Michelle Skinner 28153503A Indefinite Suspension
Jana Lynn Cauthen 27051679A Renewal of Summary Suspension
Monica Biggs 27050549A Summary Suspension
Consandra Royster 27046592A Renewal of Summary Suspension
Kari Rush 27039567A Held in Default, Indefinite Suspension & $250.00 Fine
Sonya Clayton 27042578A Renewal of Summary Suspension
Joy Marie Phillips 27041949A Held in Default, Indefinite Suspension, & $250.00 Fine
Barbara Archer 28117408A Held in Default, Indefinite Suspension, & $250.00 Fine
Laura Williams 28154549A Held in Default, Indefinite Suspension, & $250.00 Fine
Lorry Nester 28106870A Held in Default, Indefinite Suspension, & $250.00 Fine
Sherrie Kay Hansen 28120482A Indefinite Probation & $250.00 Fine
Kelli Erin Pashak 27051939A Agreed Letter of Reprimand & $250.00 Fine
June Phillips 28085435A Letter of Reprimand & $500.00 Fine

continued

Indefinite Suspension—Indefinitely prohibited from practicing
for a specified minimum period of time.

Indefinite Probation—License is placed on probation for a
specified minimum period of time with terms and conditions.

Renewal Denied—The license was not renewed therefore,
she/he does not have a license to practice in Indiana.

Summary Suspension—Immediate threat to the public health
and safety should they be allowed to continue to practice.
Issued for a period of ninety (90) days but can be renewed with
Board approval.

Letter of Reprimand—Letter issued by the Board to the nurse
indicating that what she/he did was wrong.  

Notice of Proposed Default—Notice of last opportunity to
appear before the Board for a hearing.



“in a healthcare organization that makes me think…

why would I go anywhere else?”

Joni, RN, Community Hospital North 

Experienced RNs
We are currently hiring RNs for a variety of shifts and units at Community Hospital

North, South, East, and Anderson, and Indiana Surgery Centers.

There are No Excuses  
Complete an application between June 20 - July 28, 2005 to receive our 

sign-on benefits:

•  Medical insurance upon hire (health, dental, and vision)

•  24 hour PTO bank upon hire

•  Decreased healthcare premium (based on Wellness Screening)

For more information visit eCommunity.com or call 1-800-404-8924.  Apply on-

line between June 20 - July 28th, because there are No Excuses.  Be a Community

nurse today.

It’s your Life. It’s your Career.  It’s your Community™.  EOE.  

We are proud to be an agency free network.  

I believe...



How can the individual strengths you bring to nursing become even stronger? 

Bring your unique skills to St.Vincent, where the presence of supportive, talented 

colleagues inspires renewed daily compassion.  For openings, call our Nurse Recruiters -

Sara at 338-2241 or Gail at 338-2417, or visit stvincent.org.

An equal opportunity employer.

Nursing at a 
higher level.

Indiana Professional Licensing Agency                  
Indiana State Board of Nursing                            
Indiana Government Center South Building
402 West Washington Street, Room W066
Indianapolis, IN  46204 
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