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RE:  	Fair Labor Standards Act Update
DATE:  	2/20/2025

 
In April 2024, the U. S. Department of Labor (DOL) issued a final rule that increased the salary threshold for employees exempt from overtime pay under the Fair Labor Standards Act (FLSA's) executive, administrative, and professional (EAP) categories. The rule proposed a two-phase increase: the first phase, effective July 1, 2024, raised the minimum salary from $35,568 annually ($684 per week) to $43,888 annually ($844 per week). The second phase, scheduled for January 1, 2025, further elevated the threshold to $58,656 annually ($1,128 per week).

A federal judge in Texas has since invalidated the DOL rule, effectively stopping the implementation of the changes and maintaining the previous salary threshold for overtime exemptions. The state of Texas, along with various business groups, challenged the DOL's rule, arguing that the department had exceeded its statutory authority by focusing predominantly on salary levels rather than job duties to determine overtime eligibility. The court decision permanently blocks the rule nationwide, effectively reverting the salary threshold to the previous level of $35,568 annually.

How does this impact libraries? Going back to the previous salary threshold might decrease the number of library employees eligible for overtime under the FLSA if they work more than 40 hours in a work week.

It is important to remember there are additional factors to consider, aside from salary, when determining if an employee is exempt from the overtime provisions of the FLSA. The DOL has established tests to assist employers in determining if certain employees are exempt under the Act. 

Employees are exempt from the FLSA’s minimum wage and overtime protections if they are employed in a bona fide executive, administrative, or professional capacity, as those terms are defined in the DOL’s regulations (29 CFR part 541). To fall within the EAP exemption, an employee generally must meet three tests:

1. be paid a salary, meaning that they are paid a predetermined and fixed amount that is not subject to reduction because of variations in the quality or quantity of work performed;
2. be paid at least $684 per week; and
3. primarily perform executive, administrative, or professional duties, as provided in the Department’s regulations.

If you need assistance determining which of your employees are exempt, please contact the U.S. Department of Labor at (317) 226-5860 or 1-866-487-9243.
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For questions about this memo or to suggest a memo topic, please contact Sylvia Watson at: sywatson@library.IN.gov.
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