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KnowHow2GO Career Exploration Workshop (Grades 9-12)
This lesson helps fulfill the following Indiana Standards for Guidance for Grades 9-12: 1.5; 1.7; 2.1; 2.5; 2.7; 
This lesson helps fulfill the following Indiana Universal Student Indicators for Guidance for Grades 9-12: 1.5; 1.7; 2.1; 2.7; 
This lesson helps meet the following Indiana Afterschool Network College and Career Readiness Standards: 1B, 1C, 3B, 3C, 3D, 4B, 4D, 5B, 5C, 5D, 5E,  6A,  8C.

	Activity
	Suggested time (total = 60 minutes)
	KnowHow2GO Resource Needed

	Set Up
· SET UP: Start the workshop with the PowerPoint presentation up and running on a projector. Click on videos ahead of time to make sure they have time to load. Print the activities you need. NOTE: If you don’t have a projector, you can still give this workshop from the notes and skipping the videos.

	

	
Grades 9-12 presentation

	Opening

Slide 1-2: Opening
· SAY: This career exploration workshop is going to give you some great ideas for how to learn more about different careers. You’ll also learn how to match a career to your skills and interests. Finally, we’ll talk about what you should be doing now to get ready for different college and career-training options. The KnowHow2GO campaign is all about using summertime to help you prepare for your future. You can visit the KnowHow2GOIndiana.org to learn more and find more resources.

Slide 3: Career Prep Activity
· SAY: I’m going to give each of your a Career Confidence quiz. When you’re done, you can keep this sheet to make sure you’re doing the things you need to do to prepare for college and for a career.
· DISTRIBUTE AND COMPLETE the activity.

Slides 4-5: Learning about careers
· SAY (slide 4): Before you know where you want to go, you have to know what it’s like. How have you learned about careers in the past? [Allow students to answer. Some typical answers might include research on the internet, talking to relatives or neighbors about their careers or speakers in school.]
· SAY (slide 5): Has anyone had a job-shadowing experience? [If yes, ask the student to share what he or she did to complete the experience.] In job-shadowing, you are basically someone’s shadow. You follow them as they do their normal job for one day or half a day. You might have a list of questions to ask the person, or you might just ask questions as you go along. Often the professional is happy to explain everything they’re doing. 
· SAY: How would a job-shadowing experience help you? [You would get to find out if you actually like the career and what types of work it includes.] 
· SAY: How would you go about setting up a job-shadowing experience? [Allow students to give some ideas. Then explain.] Start with people you already know. If you don’t know anyone in a particular career that interests you, see if your parents or teachers can help you find someone. If not, call a company or organization that you are interested in. Be professional and explain politely what you’d like to do. Come prepared with specific questions, and write a thank-you card afterwards. Professionals are usually happy to see someone younger interested in following in their footsteps. 

Slide 6-7: Big Future video
· WATCH the video.
· SAY (slide 7): Who did the college counselor suggest for job-shadowing or even just a conversation about careers? [She suggested a neighbor, people at school, a camp counselor, relative or a family friend]
· SAY: What does she mean by “the personal path” that the professional took? [She probably means that you should ask why the career is a good fit for that person specifically. How did they discover their own characteristics that made this the best career choice?]

Slides 8-9: Research methods
· SAY (slide 8): Another great way to learn about careers is researching specific careers or career clusters online. Does anyone know what a career cluster is? Can you give an example? [Career clusters are big groups of careers that share similar traits or training.] For example, Health Science is a career cluster. What kind of careers might be included? [Allow students to answer.] 
· SAY: The Indiana Career Explorer at IndianaCareerExplorer.com is a great way to search by career clusters. You can also take a career interest inventory, which will find out which careers match your specific skills and interests. 
· SAY: Of course, reading books is a great way to research. As you read biographies or other nonfiction, think about the jobs the people are doing. There might be a 21st century equivalent that you would be interested in. 
· SAY (slide 9): Keep an eye on the news as well. New career paths are constantly being invented. If you hear about something interesting, like maybe a new kind of scientific research or a specialized kind of computer work, keep it in mind as a possible career.
· SAY: Finally, you’ll want to know what the statistics say. In 10 years, which careers will need more workers? Which have too many workers already? The Hoosier Hot 50 website (at HoosierHot50.com) keeps track of the fastest-growing, highest-paying jobs in Indiana. They’re not all what you think, so be sure to check it out. Another good place to go for data is the Bureau of Labor Statistics. They have an “occupational outlook” that lets you see which careers are projected to grow in the next 10 years. They’ll also tell you if the career is projected to shrink. You can get to both of these websites from KnowHow2GOIndiana.org.

Slides 10-14: Hoosier Hot 50 Jobs
· SAY (slide 10): These are the top 4 jobs in Indiana right now, according to the Hoosier Hot 50 data. [Note: The top four jobs are physician/surgeon, registered nurse, physical therapist and dental hygienist.] They are all in the Health Science cluster. What does that tell you? [Wait for answers.] Even if you don’t want to be a physician, a registered nurse, a physical therapist or a dental hygienist, there are lots of other jobs in the Health Science cluster. Maybe one is a good fit for you. And it’s a smart career choice—the health science cluster is projected to grow. But it’s not the only career cluster experiencing growth, so be sure to check out all of the Hoosier Hot 50 jobs.
· SAY (slide 11): Now we’re going to watch a few examples of the Hoosier Hot 50 videos. This job might appeal to you if you are artistic.
· WATCH (slide 11) the Graphic Designer video.
· WATCH (slide 12) the Cement Mason video.
· WATCH (slide 13) the veterinarian video.
· SAY (slide 14): How long did it take each person to complete their certification? [Discuss types of degrees/credentials and the time required for each. Bachelor’s degree and apprenticeship = 4 years. Vet program = 7-8 years.]
· SAY (slide 14): How do you know each person like their job? [Discuss.]

Slides 15-18: Career interest inventories
· SAY (slide 15): This is the basic formula for find a career that fits you. [Note: The formula is Your skills + Your interests = Good careers for you.] Your skills are often learning in college, during an apprenticeship or in other training after high school. You’re probably starting to develop some of them now. Some of you are probably good at writing. Others are good at art, or sports, or math. 
· SAY: You may be tempted to think that your interests will always stay the same. Not so. Your experiences will shape what you’re interested in. You may become fascinated in Spanish culture after visiting Spain, for example.
· SAY: So how do you put these things together to determine a career path?
· SAY (slide 16): Can anyone describe a career interest inventory? [Wait for responses before explaining.] 
· SAY: Career interest inventories might also be called career surveys, interest inventories, or interest surveys. You’ve probably taken one in school. They ask about your interests and skills. Sometimes you rank which things you prefer most in a list. Sometimes you simply say whether you like each thing or not. Your answers will tell you a lot about yourself and about the careers that might be good for you.
· SAY: Career interest inventories, including the ones you can get for free at IndianaCareerExplorer.com, often use a RAISEC or Holland code. Does anyone know what that is? [Answer on next slide.]
· SAY (slide 17): RAISEC codes were developed by John L. Holland, so they’re also called Holland codes. Each letter stands for a personality trait. Often when you take a career interest inventory, you’ll get three letters as part of your result. They represent the categories in which you scored highest. Then, those three letters are matched with careers. You might be able to pick your top three traits without taking a career interest inventory, but the inventory will go a step further and link those traits with careers that match all three or at least your top two RAISEC letters.
· DISTRIBUTE the “Grades 6-12 Quick RAISEC Codes” activity. Unless you need more time to fill, this should be a take-home activity for future reference.
· SAY: You can look at the second page of this handout for examples of what types of jobs would match each letter of the RAISEC code. However, an online career interest inventory will be able to match you with jobs that fit all of your characteristics, not just one letter of your RAISEC code.
· SAY (slide 18): Your results will show you specific careers or career clusters that are a good match for you.

Slides 19-22: College options

· SAY (slide 19): You found a great career option, but how will you get there?
· SAY (slide 20): You have lots of college options! Nearly two-thirds of all jobs in Indiana this decade will require education beyond high school, but currently only 1/3 of Hoosier adults have completed education beyond high school.  By 2018, 55% of jobs in Indiana will require a college degree or quality workforce certificate. Students earning a college degree will be eligible to apply for more jobs and have a competitive advantage over students who stop at a high school diploma.
· SAY: Postsecondary education includes four-year colleges, where you can earn a bachelor’s degree and anything beyond (like a master’s degree or a Ph.D). If you’re not sure what career you want to pursue, plan for a four-year college because it will give you the most options and flexibility in your future. 
· SAY: At two-year or community colleges, many of the degree programs are linked with careers that are experiencing shortages in Indiana right now or they’re even directly linked to employers who want to hire people as soon as they graduate. You could also start at a community college and then transfer your credits to a four-year college, since that will save you a lot of money. 
· SAY: In an apprenticeship program, you’ll complete training while you’re working hands-on in a career such as hair stylist, plumber, electrician or cement mason, as we saw in the Hoosier Hot 50 video. You’ll get paid for your work but also take some type of classes. Many of these programs require good math grades, so if you’re headed in this direction, make sure you take the tough math courses in high school and earn good grades. 
· SAY: Finally, you can get career training through the military. If you’re planning on enlisting, make sure to find out whether you can enroll in college simultaneously, receive a college education after serving, or receive training in a specific field from the military. 
· SAY: Check out KnowHow2GOIndiana.org for more information on all of these options.
· DISTRIBUTE AND COMPLETE KnowWhere2GO activity.
· SAY (slide 21): This quiz will tell you what type of training suits your personality and preferences. Remember, though, that the most important thing to consider when deciding where to go to college is whether it will lead to the right career. You can’t become a veterinarian if you are in an apprenticeship program for automotive technicians.
· SAY (slide 22): Does the type of postsecondary education suggested by your results match your career goals?
· SAY: Where do you want to go to college? How does your choice match who you are?
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Grades 9-12 Career Confidence Activity
*Note: You will need pencils.












































Go to https://bigfuture.collegeboard.org/get-started/video-gallery and select “Filter by Majors & Careers” in the top right corner, and then click on “How can you learn about careers?”














































































Hoosier Hot 50 video links:
1) Graphic Designer (Go to HoosierHot50.com, click on “Hot Jobs” and then click on Job #15) 
2) Cement Mason (Job #48)
3) Veterinarian (Job #32)



























































Grades 6-12 Quick RAISEC Activity





































































Grades 9-12 KnowWhere2GO Activity

 

	Closing

Slides 23-24
· SAY: As we end, remember that summer is a great time to prepare for your future. You can explore your career interests and get ready for college. I’m going to pass out a handout that will help you know whether you’re on track for college. Remember, if you’re not sure what your career path will be, a four-year college degree will give you the most options for your future. I’m also going to give you a handout that lists a few career exploration resources.
· SEND students home with 1) a KnowHow2GO handout that lists more resources available online and some ideas on how to learn even more about careers and 2) Grades 9-12 Career Planning Checklist and 3) a LEARN MORE student success guide, if available.
· Note: LEARN MORE magazines are a helpful resource for parents to learn more about planning, preparing and paying for college and career success. They also include age-appropriate activities.
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KnowHow2GO handout for Grades 9-12

Grades 9-12 Career Planning Checklist

LEARN MORE student success guides, if your organization received them. Also available online at LearnMoreIndiana.org/Print.
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