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Region 8 Works Council
MINUTES
[bookmark: _GoBack]June 11, 2015
5:00 p.m. – 7:00 p.m.

Hoosier Hills Career Center
3070 Prow Road
Bloomington, IN 47404
Conference Room
Attendance
Present: David St. John (chair), Tom Kinzer (secretary), Heather Baker, Alan Dafoe, and Robert Hudson 
Absent: Richard Bladen, Hillary Cage, Kristy Fallon, Kimberly Frazier, John Goode, Doug Pittman, Alfonso Vidal and Darrell White
Guests: Tatum Miller, DWD; Christi McBride, Hoosier Hills Career Center; Sophie Haywood, Greene Education Services; John Corcoran, CCJ Region 8 Workforce Development Board; Robin Branch, Work One; Kirk Barnes, Ivy Tech – Bloomington; Richard Rampley, WorkOne South Central; Marilyn Pizilo, DWD – Adult Education; Amy Morwick, Hoosier Hills Career Center; Andrea Smith, Hoosier Hills Career Center; Amy Marsh, DWD; Brenda Reitz, Greene County General Hospital
Called to Order by David St. John, chair, at 5:105 p.m.
Recognition from DWD
Tatum Miller presented certificates to the organizers of the CTE3 Summit in recognition for their excellent work in developing a program that serves as a model for other regions.
Employability Skills Benchmarks
Amy Marsh, Director of Career-readiness at DWD, presented a draft of proposed definitions and indicators of employability skills, as soft skills are now being called. Their purpose is to serve as common language for government, industry and educators when discussing workplace skills. She asks that members of the Works Council provide feedback to Tatum Miller in the next few weeks.
Update on Region 8 Workforce Board Priorities
John Corcoran, Region 8 Workforce Development Board (WDB) Regional Operator, highlighted priorities of the Region 8 Workforce Development Board. He noted that new legislation has changed the name of the Board to include “Development” instead of “Investment,” a positive change to emphasize the true mission of the WDB. Ten priorities, in no particular order, include:
1. Implement the Workforce Innovation and Opportunity Act 2104.
2. Continue to help industry find skilled employees.
3. Forge new and better collaborations with employment programs.
4. Establish better collaborations with Centerstone, Stonebelt, and other entities serving people with disabilities.
5. Exceed Department of Labor performance metrics.
6. Improve business services to employers.
7. Maintain ZERO audit Compliance Findings.
8. Improve delivery of service to adults, dislocated workers and youth.
9. Provide more work-based learning opportunities.
10. See additional funding for direct client costs.
Update on the Action Plan Implementation Grant
Christy McBride reported that the job description for position being established by the grant is being finalized. It is hoped the position will be posted by July. The coordinating committee and Works Council will need to continue developing the collaborations for matching funds as part of the implementation.
WorkOne Soft Skills Update
Richard Rampley presented an overview of WorkOne services for both employers and job seekers. He highlighted the emphasis on helping job seekers identify and develop the employability skills (soft skills) that employers value.
Update on Reappointment to the Works Council
Tatum Miller reported that members of the Works Council will receive an email in the next few days asking them if they are interested in being reappointed for another two-year term. She asks that members reply to the email as soon as possible. Recommendations for new members should be sent to David St. John, who will then forward them to Tatum Miller.
Friendly reminder: Collaboration Event: June 25th 9-3, ICLS
Next Meeting – 5-7 p.m.; July 9, 2015; at the Greene County General Hospital. More information will be sent to members and guests in the coming weeks.
Adjourned at 7:00 p.m.
Respectfully Submitted By Tom Kinzer, Secretary
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