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Section 1: CSBG Lead Agency, CSBG Authorized Official, CSBG Point of Contact, and Official State

Designation Letter
U.S. DEPARTMENT QF HEALTH AND HUMAN SERVICES Form Approved
Administration for Children and Families OMB No:0970-0382
Community Services Block Grant (CSBG} Expires:08/31/2016
SECTION 1
CSBG Lead Agency, CSBG Authorized Official, CSBG Point of Contact, and Official State Designation
Letter

1.1, Provide the following information in relation to the lead agency designated to administer CSBG in the State, as required byScction 676(a) of the CSBG Act.
The foltowing information should mirror the information provided on the Application for Federal Assistance, SF-424M,

1.1a, Lead agency Indiana Housing and Community Development Autherity

1.1b. Cahinct or administrative department of this lead agency [Check one oprion and narrative where applicable]

Community Services Department

1.1¢. Division, bureau, or office of the CSBG authorized Endiana Housing and Community Development Authority
official
1.1d.Authorized official of lead agency Donna Billiard-Wright
I.1e. Street Address 30 North Meridian, Suite 100
1 lf Cll) Indianapolis 1.1g. Stalcl\! 1 lh le -16202

1.2, Provide the Eoi[m\mg mformatlon in relafion to the dcmgnalcd Staic CSBG polnt ofcontact

1.2a. Agency name Indiana Housing and Community Development Authority

1.2b. Name of the point of coniact Donna Billiard-Wright

1.2¢. Streel address 30 North Meridian

1.2d. City Indianapolis 1.2¢. StateIN 121 Zip 46204
1.2g, Paoint of contact telephone number { ) 232 - 7777 exi. 1.2h. Fax number ( 317} 232- 7778

1.2i, Point of contact email address dowrighttrihedain.goy 1.2{. Point of contact agency website www.ihedaingov

1.3.Designation Letter:
Attaeh the State's official CSBG designation letter. If either the governor or designated agency has changed, update the letter accordingly.




Section 2: State Legislation and Regulation

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved

Administration for Children and Families OMB No: 0970-0382

Community Services Block Grant (CSBG) Expires:08/31/2016
SECTION 2

State Legislation and Regulation

2.1, CSBG State Legislation:
Does the State have a statute authorizing CSBG? Fves T No

2.2, CSBG State Regulation:
Does the State have regulations for CSBG? #* Yes £ No

2.3, If yes was sclected in item 2.1 and/or 2.2, atiach a copy (or copies) of legisiation and/or regulations or provide a lnyperlink(s), as apprapriate,

Indiana Code reference: IC 4-4-33 Chapter 33. Miscellancous Community Development Programs IC 4-4-33-1 Administration by licutenant governor See, §. The
licutenant governor shall administer the following: {F) The Housing Assistance Act of 1937 (42 U.S.C. 1437). (2) Community services programs, including the Community
Services Block Grant under 42 U.8.C. 9901 ci seq. (3) Home cnergy assistance programs, including the Low Income Home Energy Assistance Block Grant uader 42 U.S.C.
8621 ct seq. (4) Weatherization programs, including weatherization programs and money received under 42 U.S.C. 6851 et scq. (5) Migrant and farm worker programs and
money under 20 U.8.C. 6391 et seq., 29 U.S.C. 49 ct seq., and 42 U.5.C. 1397 ct seq. (6) Emergency shelter grant programs and money under 42 1U.8.C, 11371 et seq. (7)
Shelter plus care programs and money under 42 ULS.C, 11403 ¢t seq. As added by P.L.181-2006, SEC.12. Amended by P.L.156-2011, SEC.1. Indiana Code 2015 IC
12-14-23 Chapter 23, Community Action Agencics; Community Action Boards, Defines Community Ageneics and their functions

2.4, State Authority:
Seleet a vesponye for each question abont the State statute andfor reprlations anthorizing CSBG:

2.4a, Did the State legislature enact authorizing legislation, or amendments to an existing authorizing statute, last year? " ves F Ng

2.4h, Did the State establish or amend regulations for CSBG last year? ves % No

2.4e. Does the State statutory or regulatory authority designate the bureau, division, or office in the State government that is to be the State administering

agengy? Fves {7 N




Section 3: State Plan Development and Statewide Goals

U.S, DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved
Administration for Children and Families OMB No: 0970-0382
Community Services Block Grant (CSBG) Expires:08/31/2016

SECTION 3
State Plan Development and Statewide Goals

3.1, CSBG Lead Agency Mission and Responsibilities:
Briefly describe the mission and respensibilities of the State agency that serves as the CSBG Lead Agency,

To provide housing opporlunitics, promoie self-sufficiency, and strengthen communitics.

3.2, State Plan Goals:
Deseribe the State's CSBG-specificgoals for State administration of CSBG wunder this State Plan.

{Note: This item is iated withStare Ac bitiey Aeasure 15ati} and neay pre-poprilate the State's Annual Report form.}

The goals of FHCDA and the Community Action Network in Indiana are to improve the lives of citizens through efforts to enbance employment, promote cducation,
instruct better income management, improve housing, ensure the availability of emergency services, improve good nutrition, provide linkages to other service providers,
promotion of seifusufficiency and improved health,

3.3. State Plan Brevelopment:
Indicate the informarion and input the State accessed to develop 1his Srate Plare.

3.3a, Annlysis of [Check all that apply and narrative where applicablef

State Performance Indicators and/or Natienal Performance Indicators (NPIs)
U.S. Census data

State performance management data fe.g., accorntability measures, ACSI survey information, and/er ather informasion from annual repars)

D Other data jdescribe]

Eligible entity communily nceds assessments

I::] Eligible entity plans

[:] Other information from cligible entitics reg., State requived reporsy fdescribef

3.3b. Consultation with [Clicek afl that apply and naveative where applicablef

Eligible entities feg, meetings, conforences, webinars; not iucluding the public kearing)

State community action association and regional CSBG T&TA providers

State partners and/or stakeholders (describe) Indiana Department of Workforee Development

E:} National organizations(describe)

Federal Office of Communify Services

D Othergeseribe)

3.4. Eligible Entity Involvement

3.4a. Describe the specific steps the State took in developing the State Plan to involve the cligible entities,

(Note: This information is associated with State Acconmabilior Measures [Sadii) and may pre-peputate the Stefe's annnal report form)

THCDA posted the State Plan on our website and had a public hearing so that alt CAAs can make comments and ask questions. In addition a copy of the State Plan was
cmailed to all the Exccutive Directors of cach CAA asking that they cirenlate with their Tripartite Board to further obtain commentary.

If this is the first year filling out the antomated State Plan, skip the following question,

3.4D. Performance Management Adjustment:

How has the State adjusted State Plan development procedures under this State Plan, as compared to past plans, in order

1} ta encourage eligible entity participation and

2) to ensure the State Plan reflects input from eligible entities?

Any adjustment should be based on the State's analysis of past performance in these areas, and should consider feedback from eligible entities,
OCS, and other sources, such as the public hearing, If the State is not making any adjustments, provide further detail.

{Note: Thix information is fated with Stute Ace biliy Meassires 1Sk and (i) oid may prespopalate the Seate's anunual repart farmy)

For the PY2016 State Plan, IHCDA circulated the State Plan to the CAA Executive Directors. To increase circulation for PY2017, IHCDA s not only sending the State
Plan 1o the CAA Executive Directors, but alse asking them to cirenjate among their Tripartite Board for additional commentary of tripartite representation,

Ifthis is the first year filling ont the antomated State Plan, skip the following question.

3.5. Eligible Entity Overall Satisfaction:
Provide the State'starget for eligible entity Overall Satisfaction during the performance period: 70

(Nose: Jtem 3.3 Is associated withSate Acc bitity Measare 85 and may pre-popudate the State's annual repart form}




Section 4: CSBG Hearing RequirementsA

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved

Administration for Children and Families OMB No: 0970-0382

Community Services Block Grant (CSBG) Expires:08/31/2016
SECTION 4

CSBG Hearing Requirements

4.1. Public Inspection:
Describe how the State made this State Plan, or revisien(s) to the Sfate Plan, available for public inspection, as required underSeetion 676(c)(2) of the Act.

The plan was posted on the IHCDA website and a copy placed at the [HCDA front desk. Additionally, on August 5 a link to she State Plan draft was sent to all CAA
Exceutive Directors for review, as well as, asked that they circulate with their Tripartite Boards for comments,

4.2, Public Notice/Hearing:
Describe how the State ensured there was sufficient time and statewide distribution of notice of the public hearing(s) to allow the public to comment on the State
Plan, as required underScction 676(n)(23(B) of the CSBG Act.

The Public Notice was posted on August 5 and the Public Hearing was held on August {9,

4.3, Public and Legisiative Hearings:
Specify thedate(s) and location(s) of the public and legislative hearing(s) held by the designated lead agency for this State Plan, as required underSeetion
676(2)(2)(B) andSection 676{a)(3) of the Act.

(If the State fas not held a public hearing int tte pricr fiscal year and/or u fegistative hearing in the last three years, provide furiher detail wnder frem 44,1

Date Location Type of Hearing
|S¢lect an option|
; 08/19/2016 30 8. Meridian Street, Suite 1000, Indianagolis, IN 46204 Public
08/19/2016 30 8. Meridian Street, Suite 1000, Indi i

4.4. Attach supporting documentation or a hyperlink for the public and legislative hearings.




Section 5: CSBG Eligible Entities

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved
Administration for Children and Families OMB No:0970-0382
Community Services Block Grant {CSBG) Expires:08/31/2016
SECTION 5
CSBG Eligible Entities
5.1, CSBG Eligible Entities;
In the table below, list each eligible entity in the State, and indicate public or private, the type(s) of entity, and the geographical area served by the entity, (This ratte
should include every CSBG Efigible Entity 1o which the State plans to allocate 3t percens funids, as indicated iu the table in item 7.2, Do not incinde entities that onlp receive remainder/discretionary funds from
the State or tribes/tribal erganizations that receive direet funding fram QCS waderSection 677 of the CSBG Aet.)
Types of Entities include Community Action Agency,Limifed Purpose Agency, Local Government Agency, Migrant or Seasonal Farmwoerker Organization, Tribe
or Tribal Organization, and Other
, X Geographical Area Served by
" CSRG Eligible Entity Nbie ot Type of Agency county Bricf Description of “Other"
onprofit [ehoose all that appiy]
(Pravide all cauntics)
1 Arca TV on Aging and Nonprofit Community Action Agency Carroll, Clinton, Tippecanoc and
Community Services, nc. P (CAA) Whitc
2 Area V on Aging and Nonsrofit Community Action Agency Cass, Howard, Miami, Tipton
Community Services, Inc. 3 (CAA) and Wabash
3 Community Action of Greater Nongrofit Community Actien Agency Boone, Hamilton, Hendricks and
Endianapotis 3 (CAA) Marion
4 Community Action of Northeast Nonprofit Community Action Agency Alien, Dekalb, Lagrange, Noble,
Indiana p (CAA) Steuben and Whitley
Community Action Program of Communily Acticn Agency :
5 Evansville Nonprofit (CAA) Gibson, Posey and Vanderburgh
‘ Community Action Program of Nonnrofit Community Action Agency Beoton, Fountain, Montgomery,
Western Indiana P {CAA) Parke, Vermillion and Warren
Community Action of Southern Community Action Agency . .
7 Indiana Nonprofit (CAA) Clark, Floyd and Harrison
. . . Community Action Ageney Adams, Blackford, Huntington,
8 Community and Family Scrvices | Nonprofit (CAA) Jay, Wells and Randalph
Central Indiana Community Community Action Agency :
? Action Program (Job Source) Nonprofit (CAA) Grant and Madison
. Comununity Action Agency Bartholomew, Decatur, Jackson,
10 Human Services Nenprofit (CAA) Johnson and Shelby
" Hoosier Uplands Economic Nenprofit Community Action Agency Lawrence, Martin, Orange and
Development Corporation P (CAA) Washington
2 Interlocal Community Action Noasrofit Community Action Agency Delaware, Hancock, Henry,
Program P (CAA) Rush, Faycite and Wayne
Linceln Hills Development Community Action Agency
13 Corporation Nonprofit (CAA) Crawford, Perry and Spencer
North Central Community Community Action Agency .
14 Action Agency MNonprofit (CAA) LaPorte, Pulaski and Starke
Northwest Indiana Community Community Action Agency
15 Action Agency Nonprofit (CAA) Jasper, Lake, Newton and Porter
16 Ohio Valley Opportunitics Nonprofit ?gxg\r;umty Action Agency Jefferson, Jennings and Scott
. . Community Action Agency Davicss, Greene, Knox and
17 Pacc Community Action Agency | Nonprofit (CAA) Sullivan
. Community Action Agency Elkhart, Fulton, Kosciusko,
18 Real Services Nenprofit (CAA) Marshalt and St. Joseph
10 South Central Community Noaprofit Community Acfion Agency Brown, Monroe, Morgan and
Action Program P (CAA) Owen
20 Southeastern Indiana Economic Nonnrofit Community Action Agency Dearborn, Franklin, Ohio,
Opportunity Corporation P (CAA) Ripley, Switzerland and Union
Dubois-Pike-Warrick Economic Community Actien Agency - .
21 Opportunity Corporation Nonprofit (CAA) Dubois, Pike and Warrick
Western Indiana Community Community Action Agency .
22 Action Agency Nonprefit (CAA) Clay, Putnam and Vigo
5.2 Total number of CSBG cligible entities 22
5.3 Changes to Eligible Entities List:
Has the list of eligible entities under item 5.1 changed since the State’s last State Plan submission? Ciyes v




If ves, please briefly describe the changes,




Section 6: Organizational Standards for Eligible Entities

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Farm Approved
Administration for Children and Families OMB No: 0970-0382
Community Services Block Grant (CSBG) Expires:08/31/2016

SECTION 6
Organizational Standards for Eligible Entities

6.1. Choice of Sl:mdards
Check the box that applics. If using alternative standards
a) atfach the complele list of alternative organizational standards,
b} describe the reasons for using alternative standards, and
¢) describe how the standards are at least as rigerous as the COE-developed standards,

The State will use the CSBG Organizational Standards Center of Excellence (COE) organizational standards (as described in IM 138}

6.2, I the State is using the COE-developed organizational standards, does the State propose making 2 minor modification to the standards, as described in IM
1387 ™ ves {7 No

6.2a. If yes was selected in item 6.2, describe the State's proposed minor modifieation to the COE-developed organizational sinndards, and provide a rafionale,

The State of Indiana wtilizes the basic foundation of COE as presented in IM-138 when developing the Comprehensive Administrative Review (CAR) Toel for
monitoring CAAs. Some wording found in IM-138 has been customized to reficet how we communicate with our CAAs. Indiana has, also, expanded the financial
accountability measurer for our CAAS and added slandards that address our pasl monitoring issues.

6.3 How will/has the State nfﬁcmlly adopt({ed) organizational standards or cligible entities in the Statc in a manner consistent with the Slatc s administrative
procedures act? I "Other” is selected, provide a timeline and additional informatien, as necessary. [Check all that apply and narrative where applicable]

Regulation

Policy

[:] Contracts with cligible entities
Other, desceribe:

Endmna rcqulrcs on- s:tc monnormg as wcll as annual p[zm thnt rcqmrc cntmcs to approvc compllnncc

Pecr-ta-peer review (with validation by rhe State or State-authorized third party)

Self-nssessment/peer review with State risk analysis

Self-assessment (wich validarion by the State or Stare-aurhorized third pargy)

State-authorized third party validation

il Regular, on-site CSBG monitoring

I::l Other

6.4a. Describe the assessment process.

Indiana conducts a comprehensive administrative review every two years with L1 of the 22 CAAs being reviewed cach year, Indiana bas utilized a Comprehensive
Administrative Review (CAR) monitoring tool that includes organizational standards, and we are now using a Risk Assessment Tool shat may result in different frequencics
and follow up steps to monitoring. Additionally, during onsite visits, the review, also, includes interviews with Board Members, staff, partners and community [caders. Exit
interviews are held with Exceutive Dircctors and/or appropriatc staff, and review reports are distributed within 30 days from the exit interview. The ageacies are given 30
days to respond., Follow-up is completed. Agencics are monitored throngh the information submitted in their annual plan, The ROMA assessment will be used in
conjunction with the CAR and other program reviews fo assess the status of the agency’s administration and majer programs, When a new agency is designated, IHCDA will |
conduct an onsitc review at the eod of the entity's first year of scrvice. Follow-up reviews including return visits occur when appropriate and may have different frequencies |
depending upon the ouscome scoring of the risk assessment and/or if there are less favorable outcomes from the site visit on goals and requirements. This may be to verify
compliance with recommendations made on CAR reviews or Annual Plan submissions, Other reviews are conducted as appropriate including reviews of CAAs with
programs that have had other federal, state or local grants terminated, If we implement any material proceduse changes to our monitoring plan, we will submit a State Plan
rev

6.5. Will the State make exceptions in applying the organizatienal standards for any eligible entities due to special circumstances or organizational characteristics,
as described in IM 138 ¢ Yes 1% No

6.5a, I yes was selected in item 6.5, list which eligible entities the State will exempt from meeting organizational standards, and provide a description and a
justification for each exemption.

Ifthis is the first year filling owt the avomated State Plan, ship the following question,

6.6, Performance Target: What perceniage of eligible entities in the State does the Sfate expect will meet all the State-adopted organizational standards in the next
year? (Provide as a percentagey  100%

Norer This informarion is assoctated withStare Accosntahiline Measures 65a and may prepopulase the State's aminal report forn,




Section 7: State Use of Funds

U.5. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved

Administration for Children and Families OMB No: 0970-0382

Community Services Block Grant (CSBG) Expires:08/31/2016
SECTION 7

State Use of Funds

Eligible Entity Allocation (30 Percent Funds) [Seetion 675C(a) of the CSBG Act]

7.1, Formula:
Sclect the method {formula} that best describes the current practice for allocating CSBG funds to eligible entities,

Formula with Variables

7.1a. DPoes the State statutory or regulatory authority specify the terms or formula for allocating the 90 percent funds among eligible entities? % yes £ No

7.2. Planned Allocation:
Specify the planned allocation of 90 percent funds to eligible entities, as deseribed underSection 675C(a) of the CSBG Act.

The estimated allocations may be in dollars or percentages. For cach cligible entity recciving funds, provide the Funding Amount in cither dollars {(columns 2 and
4} or pereentage (columas 3 and 5) for the fiscal years covered by this plan,

Planned CSBG 90 Percent Funds

CSBG Eligible Entity Fund‘;:;i\z:fum $ Fund;ﬁ:‘f\ngmi % Funtﬁrc:;r;\?:‘:)unt s Fundﬁt:rf\’rrn‘xnt %
1 Arca IV on Aging and Community Services, Inc. $508,200 0.00% $508,200 0.00%
2 Arca ¥V on Aging and Community Scrvices, Inc. §512,100 0.00% $512,100 0.00%]
3 Community Action of Greater Indianapolis $1,285,800 0.00% 51,285,800 0.00%
4 Community Action of Northeast Indiana $733,800 0.00% $733,800 0.00%%
5 Community Action Program of Evansvilic $323,750 0.00% $323,730 0.00%
6 Community Action Program of Western Indiana $323,300 0.00% $323,300 0.00%
7 Community Action of Southern Indiana $351,800 0.00% $351,800 0.00%
8 Community and Family Services $324,400 G.00% $324,400 0.00%
] Central Indiana Comumunity Action Program (Job Source) $469,500 0.00% $469,500 0.00%
10§ Human Scrvices 5372,300 0.00% $372,300 0.00%
11 |} Hoosier Uptands Economic Development Corporation $280,600 0.00% $280,600 0.00%
12 | Interlocal Community Action Program $933,000 0.00% §933,000 0.00%
13 | Lincoln Hills Deveiopment Corporation $160,600 0.00% 5160,600 0.00% }
14 | North Central Community Action Agency $248,500 0.00% $248,500 0.00%
15 | Northwest Indiana Community Action Agency $1,139,790 0.00% $1,139.790 0.00%
16 | Chio Valley Opportunitics $265,100 0.00% $265,100 0.00%
17} Pace Community Action Agency $341,800 0.00% $341,800 0.00%
18 §Real Services $699,100 0.00% $699,100 0.00%
19 | South Central Community Action Program $502,650 0.00% $502,650 0.00% |
20 [ Southeastern Indiana Economic Opportunity Corporation $335,380 0.00% $335,380 0.00%
21 | Dubois-Pike-Warrick Economic Opportunity Corporation $178,250 0.00% 5178,250 0.00%
22 | Western Indiana Community Aclion Agency $347,300 0.00% $347,300 0.00%
23 $0 0,00% $0 0.00%
Tutal . 510,637,020 $10,637,020 0.00%%

7.3, Distribution Process:
Describe the specific steps in the State's proeess for distributing 90 percent funds 1o the eligible entities and include the number of days cach step is expected to

take; include infermation about State Jegislative approval or other types of administrafive approval (such as approval by a beard or commission).

During 2017 the Community Services Block Grant funds wiil be allocated as follows: CAAs Allocation 90%; IHCDA 5%, Training Technical and Special Prajects 5%,
Totai 100%. Step 1: Toial Allocation Reccived DHHS Minus 5 percent for State Administrative Funds; Minus 5 percent for State Discretionary Funds, S1ep 2: Calculate the |




Basic and Award Allocation to CAAs X 35 percent cquals the base amount; Total Alleeation to CAAs X 65 percent equals the award allocations based on 125 percent of
poverly by county. Step 3: Calculate the Base Amount by agency base amount (1otal 35 percent) (minus) (850,000 times 22 agencics)

7.4, Distribution Timelrame:
Does the State plan to make funds available to eligible entities no later than 30 calendar days after OCS distributes the Federal award? @ ives € No

7.4a. If no, describe State procedures to ensure funds are made available to cligible entities consistently and without interruption.

Noter Irem 7.4 is associated withState Acconntahility Measure 38a and may prepopulate the Stale's annual report form.

If this is the first year filling ot the automated State Plan, skip the follewing guestion.

7.5, Performance Management Adjustment:
How is the State improving grant and/or contract administration procedures under this State Plan as compared to past plans? Any improvements should be based |
on analysis of past performance, and should consider feedback from eligible entities, OCS, and other sources, such as the public hearing, I the State is not making |
any improvements, provide further detail. ]

Note: This information is { withStare Ace hility Measure 25h and may prepepalate the State’s annsial report form,

THCDA bas reviewed the Eligible Entities Satisfaction with the States Survey and identify that key arcas for improvement included more comemunication on the State Plan,
improve communication of the Training and Technical Assistanee opportunitics, provide tips for efficiency, and increase communication on our Comprehensive
Administrative Review {CAR). As a result, ITHCDA, Program staff has increased communication of T/TA opportunitics that arc both locally and nationally delivered. [
IHCDA Program Staff is providing tips during CAR monitoring sitc visits on how to increase cfficiency, as well as, communicating training opportunitics and other ways to |
improve efficieacy, when available. We are, alse, planning on hosting a webinar in advance of the monitoring seasen to help CAAs obtain insight even carlier for their
upcoming monitoring. Additional opportunities are being reviewed to better communicate and provide assistance to our CAAs.

Administrative Funds [Scction 675C(h}(2) of the CSBG Act]

perceniage Sr"- 5 o o

7.7. How many State staff positions witl be funded in whole or in part with CSBG funds under this State Plan? 29

7.8. How many State Full Time Equivalents {FTEs) will be funded with CSBG funds under this State Plan? ¢

Remainder/Discretionary Funds {Scetion 675C{b} of the CSBG Act]

7.9. Boes the State have remainder/discretionary funds? ' ves £ No

If yes was sclected, deseribe how the State plans to use remainder/discretionary Tunds in the table below.

Note: This response will Iink 1o thecorresponding usswrance, Irem 14.2,

Fer cach allowable use of remainder funds in the table below (rows a threugh h), enter the State's plannced Jevel of funding, il any, either in dellars or percentage,
and provide a brief description. Activities funded under row a, training and technical assistance, do not require a deseription, as that is provided under section 8
of this State plan. Activities funded under rows b and ¢, are deseribed under section 9, State Linkages and Communication, but a State may enter additienal
information in this table as well. The State must deseribe “innovative programs/activitics by cligible entities or other neighborhood groups,” under row I, even if
the State does not allocate diseretionary (unds to this activity. This activity is required by section 676(h)(2) of the CSBG Act, assurance 14.2 I a [unded activity [its
under more than one eategory in the {able, allocate the funds among the categories. For example, if the State provides funds under 3 contract with the State
Community Action association 1o provide training and technical assistance to cligible entities and to create a statewide data system, the funds for that contract
should be allocated appropriately between row a and row ¢ If allocation is not possible, the State may allocate the funds to the main category with which the
activity is associated.

Note: This infe fan 5 tated withSrre Aec ility Sfeastires 38 amd may pre-poputate the Srare’s annual repore form

Use of Remainder/Discretionary Funds(SceSection 675C(b)(1) of the CSBG Act)

Remainder/Discretionary Fund Year One Year One Year Two Year Two . . o
Uses Planncd § Planned % Planncd § Planned % Bricf description of services/activitics
n.lTrammg!IEchnicaE assistance (o $180,000.00 0.00% $180,000.00 0.00%
eliglble entities
b. Coordination of State~operated £0.00 0.00% $0.00 0.00%

programs and/or local proprams

c. Statewide coordination and

communication among eligible $0.00 0.00% 50.00 0.00%

entities

. Analysis of distribution of

C5BG funds o determine if 50.00 0.00% 50.00 0.00%

targeting greatest need

e. Asset-building programs 50,60 0.00% $0.00 0.00%

f. Innovative programs/activities Funding will be utilized for the "Moving Forward 2.0 Initiative"
by eligible entitfes or other $100,000.00 0.00% $100,000.00 0.00% | that will focus on affordable housing, transportation and energy
neighberhood proups efficiency”

g. State charity tax credits $0.00 0.00% 50.00 0.00%

h, Other activities, specily in " o o | Support for Homeless Prevention Programs and Community Needs |
colummn 6 $200,080.00 0.00% $200,000.00 0.00% ‘Assessment

Total 5430,000.60 0.00% $480,000.00 0.00%

7,30, What types of organizations, if any, does the State plan te work with (by grant or contract using remainder/discretionary funds) fo carry out some or all of
the activities in table 7.9./Check aif that apply and narrative where applicable}

CSBG eligible entities fif checked, include e expected number of CSBG efigible entities 1o receive fumds)




Other community-based organizations

State Communily Action association

. Regional CSBG technical assistance provider(s)

I:I National technical assistance provider{s)

I:‘ Individual consultant(s)

D Tribes and Tribal Organizations

D Other

D None (the State will carry out activities direetly)

Nete: Tlis response will link to the correspanding CSBG assurance, item 14.2.

If thix is the first year filling out the antomated Stave Plan, skip the foliowing question,

7.11, Performance Management Adjustment:

Hovw is the State adjusting the use of remainder/discretionary funds under this State Plan as compared to past plans? Any adjustment should be based on the
State's analysis of past performance, and should consider feedback from ecligible entities, OCS, and other sources, such as the public hearing, If the State is not
making any adjustrments, provide further detail.

Nate: This information is associated with Stwte Acconntability Meuswres 35k, and may pre-papufate the State’s annsial report form.

The innovative funding witl be used to focus on initiatives that promote sel-sufficicncy.




Section 8: State Training and Technical Assistance

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Farm Approved
Administration for Children and Families OMB No: 0970-0382
Community Services Block Grant (CSBG) Expires:08/31/2016

SECTION 8
State Training and Technical Assistance

8.1, Describe the State's plan for delivering CSBG-funded training and technical assistance to eligible entities under this State Plan by completing the table below.
Add a row for eacl activity: indicate the timefrane; whether it is training, fechnical assistance or both; and the topic.
(CSBG funding used for this activiey is referenced under ltem 7.9¢a), Remainder/Discretionary Funds.}

Noter This information is asseciated withStute Accountability Steasure 38cand may pre-pepuiate the State's anunal report form.

Training and Technical Assistance

Qua:i:_c:é;f;:n(‘::mme Tralfug, T“"E:ﬁ‘;‘l Assistance, o Topie Brief Deseription of "Other"
1 1 Ongoing / Multiple Quartess Training Other Topic depends on CAA Needs
2 {FY1-Q! Training Monitoring
I{FYL-Q2 Training Govermance/Tripartite Boards
4 | FY1.Q3 Training Strategic Planning
5| FY1-Q4 Training Reporting
6 | Ongoing / Multiple Quarters Technical Assistance Other Topic depends on CAA needs

8.1a. The planned budget for the training and technical assistance plan (as indicared ire she Remainder/Discretionary Funds table in item 7.9) $960,000

Ifthis is the implementation year for organizational standards, skip the following guestion.

8.2, Docs the Siate have in place Technical Assistance Plans (TAPs) or Quality Improvement Plans (QIPs) for all eligible entities with unmet organizational
standards that could be used il appropriate? ) Yes " No

Note: This information is associated withState Acconntability Measure 65b.QFPs are deseribed inScciion 673C(a)(4) of the CSBG Act. If the State, according to their
correciive action procedures, does not plan to put a QIP in place for an eligible entity with one or more unmet organizational standards, the State shonld put a TAP in
place te support the entity in meeting the standard(s).

[HCDA has contractually parinered with the Indiana Community Action Associate {IN-CAA) to provide Training and Technical Assistance to CAAs. Additionaliy, ITHCDA
monitors CAAs based on organizatienal standards reflected in the Comprehensive Administrative Review (CAR) toel. If the monitoring outcome illustrates a QIP, then
TAPs are ereated to provide training above and beyoad the regular opporsunitics.

8.3. Indicate the types of organizations through which the State pians to provide training and/or fechnical assistance as described in item 8.1, and briefly describe
their involvement [Check all that applics and narrative where applicablef

CSBG cligible entitics (if checked, provide the expecied number of CSBG cligible entitics to receive funds)

Other community-based organizations

State Community Action association

Regional CSBG {echnical assistance provider(s)

National technical assistance provider(s)

Individual consuliant(s)

Tribes and Tribal Organizations

O O = EY E EN E O

If thix is the first year filling out the antontated State Plan, skip the foliowing question.

8.4, Performance Management Adjustment:

How is the State adjusting the training and technical assistance plan under this State Plan as compared to past plans? Any adjustment should be based on the
State's analysis of past performance, and should consider feedback from eligible entities, OCS, and other sources, such as the public hearing. If the State §s not
making any adjustments, provide lurther detail.

Note: This information is asseciated withState Accountability Measures 3Sdmay pre-populate the State's annnal report forim

Indiana met with our State Community Action Association (INCAA) during Q1 of 2016 to analyze the fraining opportunitics. This past year we developed a joint survey to
determine the needs of the CAAs. Indiana provided additional guidanec by requesting INCAA to develop more resources such as webinars, regional trainings and on-line
training opportuniiics to assist the CAAs. In 2016 we will release a Request For Proposal (RFP) for the T/TA contract, THCDA will utilize feedback from the 2016 survey
and Comprehensive Administeative Review (CARYROMA cbscrvations colleeted during menitoring visits to identify requirements for the RFP.




Section 9: State Linkages and Communication
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SECTION 9
State Linkages and Communication

Note: This section describes activities that the Stete may support sitk CSBG remainder/discretionary funds, described snder Sective §75C0)(1) of the CSBG Act, The State may indicate planned use of

' fi liseretionary finds for littkag ication activities in Section 7, State Use of Funds, items 7.9(5) and ().

9.1 State Linkages and Coordination at the State Level:

Describe the linkages and coordination af the State fevel that the State plans to ereate or maintain to ensure increased access to CSBG services to low-income
people and ecommunities under this State Plan and avoid duplication of services (as required by the assurance underScetton 676(1h)(5)).

Describe or attach additional information as needed, fCheck all that apply and narrative where applicablef

Note: This response will link to the correspanding CSBG assurance, item 4.3, In addirion, this irem is assoctated withStaie Accounabiliy Measire 7Sa andmay pre-popmlate the Stare's annval report form,

State Low Income Home Energy Assistance Program (LTHEAP) office

State Weatherization office

State Temporary Assistance for Needy Families (TANF) office

State Head Start office

State public heallh office

State education department

State Workforce Innovation and Opportunity Act (WIOA) agency

State budget office

Supplemental Nutrition Assistance Program (SNAP)

State child welfare office

EO|ECHE OO EY E ) E

State housing office

Other

[Click paper clip 1o attach fitef

9.2, State Linkages and Coordination at the Local Level:

Describe the Jinkages and coerdination at the local level that the State and eligible entities plan to ¢reate or mainiain to ersure increased access (o CSBG services
to tow-income people and communities and avoid duplication of services, as described under Section 675C(1H)(R) and as required by assurance underSections
676(H)(5) of the CSBG Act. Attach addivional information as needed,

Nate: This response will fink to the corresponding CSBG assurances, iems 14.5 and 14.6.

Through the use of referral services in the case management programs, and sharing of information with various local providers and funders, CAAs have been able 10
coordinate services and resources. Additionally, the public and private sector representatives on the CAA Boards help 1o achicve those partnerships. The local arca partners
imelude, but are not Hmited to Area Agency on Aging, Workforee Development offices, Head Start programs, schools, comimunity centers, local emetgency services,
homeless shelters, medical services, faw enforcement programs, food banks, pantrics and soup kitchens, In 2017 we are going to evaluate the Family Development Program
to increase focus on self-sufficiency. (Chiek paper clip to artach fitef

9.3, Eligible Entily Linkages and Coordination

9.3a State Assurance of Eligible Entity Linkages and Coordinatforn:

Describe how the State will assure (hat the eligible entities will coordinate and establish linkages to assure the effective delivery of and coordination of CSBG
services to low-income people and communities and aveid duplicalion of services (as required by the assurance under Section 676{b)(5)). [Astach additional information as
needed. |

Note: This response will link to the corresponding CSBG ass &, ftemr 14,5,

CAAs provide a list of public and private partners in constituent services in their Grantee Plan Packets and report on funding received from thosc entitics in their annual
reports. IHCDA has, also, helped to cultivate relationships that offer family support and development programs such as Indiana Permanent Supportive Housing. In 2017 we
are going to evaluate our Family Development Program 1o focus on self-sufficiency. fClick paper clip to attach file]

9.3b State Assurance of Eligible Entity Linkages to Fill Service Gaps:
Describe how the eligible entitics will develop linkages to fill identified gaps in the services, through the provision of information, referrals, case management, and
follow-up consultations, according to the assurance underSecetion 676{(1)(3)(B} of the CSBG Act.

Note: This response will fiuk io the corresponding CSBG assurarce, irem 14,35,

In additien to addressing family goals through direct and survey questions, CAAs utilizes a Family Development Matrix. The Family Development Matrix is a part of a
Family Development Plan which is being used in a varicty of scif-sufficicncy/case management programs. The matrix looks at 12 life arcas. The mateix is used to identify
cach client's arca of need and to measure the client's success in working to achieve their goals, CAAs reccive funding for using the Family Development Plan in three ways:
Agencics are allowed to use up to 5% of their Energy Assistance funds for case management funding, using the Family Development Plan, Ageneics receive $25 per hour
for the service and suceess is tracked with the Development Matrix. Indiana Community Action Association Training Institute provide yearly training opportunitics to
agency staff for continuous improvement and new staff. In 2017 we are going to cvaluate our Family Development Program to focus on selfssufficiency.

9.4. Workforee Innovation and Opportunity Act (WIHOA) Employment and Training Activities:

Doces the State intend to include CSBG employment and training activitics as part of 2 WI0A Combined State Plan, as allowed under the Workforce Innovation
and Oppovtunity Act fas required by the assurance under Section 67600)05; of the CSBG Acy)? f? Yes " No




Note: This response will link to the corresponding CSBG assurance, item 14,5,

9.4a If the State selected "yes"under item 9.4, provide the CSBG-specific information included in the State’s WI0A Combined Plan. This information inctudes
a description of how the State and the eligible entities will coordinate the provision of employment and training activities through statewide and local WIOA
workforce development systems. This information may also include examples of innovative empleyment and training programs and activities conducted by
community action agencies or other neighberhood-based orpanizations as part of a community antipeverty strategy.

As a partnership, the Indiana Depariment of Workforee Development (IDWD) references the IHCDA Community Services Block Grant in their state plan to help partaer
together in workforce development actions, [n the ficld, various CAAs are working with their local WorkOne offices to further assist clients with training and/or job
opportunities. A field partnership example is JobSource. JobSources is the Workforce Innovation and Opportunity Act {(WIOA} service provider to the Department of
Workforce Development {DWIX) and functional managing partner of the Madison County WorkOnc office. We are a part of Region 5 workforcee arca, and are subcontracted
through Interlocai Association, the Regional Operator and Service provider for the Region, WorkOne services include job search assistance, resume writing, inlerviewing
techniques, carcer planning, job placement and potential tuition assistance. The WIOA program cnsurcs access for al} adults, dislocated workers ard youth, of every skill
level, the opportunity to pursuc the skills, training, and cducation they need to obtain cnployment that will lead 1o financial stability and cconomic sccurity for themsclves
and their familics. WIOA enroliment is determined by federal eligibility guidelines. The program provides individual who qualify with assistance in goal setting, barrier
removal and job preparation,

9.4b. If the State sclected "no" under item 9.4, deseribe the coordination of employmient and training activities, as defined in Scction 3 of WIOA, by the State
and by cligible entities providing activities through the WIOA system.

9.5, Emergency Energy Crisis Intervention:
Describe how the State will assure, where appropriate, that emergency cnergy crisis intervention programs under title XX VT (relating to Low-Income Home
Energy Assistance) arc conducted in each community in the State, a5 required by the assurance underSection 676{h}(6) of the CSBG Act).

Noter This response will link to the corresponding CSBG assirance, item I4.6,

IHCDA administers The Low-Income Home Energy Assistance Program (LIHEAP) in Indiana. Funding is provided to LSPs for provision of both the Encrgy Assistance
program (EAP} and the LIHEAP portion of the Weatherization Program. EAP services include winter assistance and crisis benefits for heating, summer, cooling and
leveraging. These agencics serve all 92 countics within the state. The LSPs werk closely with utility companics and private vendors to serve those in need of energy
assistance,

9.6, State Assurance: Fajth-bascd Organizations, Charitalile Groups, Community Organizations:
Describe how the State will assure local eligible entities will coordinate and form parinerships with other organizations, including {aith-based organizations,
charitable groups, and community organizations, according to the State's assurance underSection 676(b)(Mof the CSBG Act.

Note: this response will link 1o the corresponding assurance, item 14,9,

Indiana CAAs commonly work with various religious erganizations, charitable groups and community organizations, [Click paper clip o attack file

9.7 Coordination of Eligible Entity 90 Percent Funds with Public/Privaie Resources:
Describe how the cligible entities will coordinate CSBG 90 percent funds with other public and private resources, according to the assurance underSection
676(LYN(C) of the CSBG Act,

Note: this response will link to the corresponding assnrance, itenr 14.3c.

The State of Indiana's fiscal controls automatically obligate 90% of CSBG funds to CAAs to be used for direct programs for low-income citizens.

9.8. Coordination ameng Eligible Entitics and State Community Action Association:
Describe State activities for supporting coordination amang the digible entities and the State Community Action Assaciation,

All of the CAAs in the State of Indiana are mernbers of the Indiana Community Action Assoctation (INCAA). ENCAA, who is contracted through [HCDA, provides
technical assistance, training, service delivery models and resources to help CAAs increase network capacity.

9.9 Communication with Eligible Entities and the State Community Action Association:
In the table below, deseribe the State's plan for communicating with eligible entities, the State Community Aciion Association, and other partners under this State
Plan, Include communication about annual hearings and legislative hearings, as deseribed under Section 4, CSBG Hearing Requirements.

Communication Plan

Tople Expeeted Frequency Format Briefl Description of ""Other'!

1 { State Plan Annuaily Other Post on Website
FHCDA provides the packet for the CAAs to
2 | Annval Grantee Plan Packet Annually Other compteic and send back to IHCDA with a

specific due date

3 | Training Annually Mcctings/Presentation

Attend State Community Action
Association Board Mcctings

9.10. Feedback to Eligible Entities and Stale Communiity Action Association:
Describe how the State will provide feedback to tocal entities and State Community Action Associations regarding performance on State Accountability Measures.

Monthly Meetings/Presentation

Nore: This informarion is associated with8tare Acconnrahility Measure 3804). The measure indicates feedback should be provided within 68 calendar days of the Stute peuing feedback from QCS.

Related communications shall be seat to the CAAs, updates shall be provided in INCAA Board mestings, as well as, this infermation will be public record,

If this is the first year filling out the automated State Plan, skip the following question,

9.11, Performance Management Adjustment:

How is the State adjusting the Communication Plan in this State Plan as compared to past plans? Any adjustment should be based on the State's analysis of past
performance, and should consider feedback from cligible entities, OCS, and other sources, such as the public hearing. If the State is not making any adjustments,
provide further detail,

Note: This information is assoclated withState Aceeimahitity Measures 7Sk; dhis response may pre-populate the State's arnual report form.

The State is moving toward hosting more in-person meetings and routine conference cails with the CAA program staff, in addition to other gencral communiecation methods.
We are increasing our purposeful email announcements io increase awareness on initiatives, training opportunitics, and other notable detaifs. Webinars will be utilized for
sclected announcernents and training opportunitics when applicable.







Section 10: Monitoring, Corrective Action, and Fiscal Controls
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Monitoring, Corrective Action, and Fiscal Controls

Monitering of Eligible Entities
{Scetion 678R{n) of the Act)

10.1. Specify the propoesed schedule for planned monitoring visits - including Full on-site reviews; on-site reviews of newly designated entities; follow-up reviews -
including return visits to entities that failed to meet State goals, standards, and requirements; and other reviews as appropriate.

This is an estimated schedule to assist States in planning. States may indicate "no review" for entities the State does not plan to monitor in the performance
period.

For States that have a monitoring approach that does not fit within the table parameters, attach the State's proposed monitoring schedule.

Note: This information is assoctated with Swute Aeconntabiliny Measure 38ati); this response may pre-papuiate the State’s anmual report form.

Date of Last Full
CSBG Eligible Entity Review Type Target Date Onsite Review Brief Description of "Other"
(if applicable)
Arca IV on Aging and Community . . S -
1 Services, Inc. Full ensite FY2Q2 06/07/2016
3 |Area V on Aging and Community Fult ensite FY1 Q3 08/24/2015
Services, Inc.
3 | Community Action of Greater Fult onsite FY1 Q2 06/02/2015
Indianapolis
4 | Community Action of Northeast Indiana | Full onsite FY1 Q4 10/27/2015
5 | Community Action Program of Full onsite FY2 Q4 111152016
Evansville
6 Cor_nmumly Action Program of Westemn Full onsite FY1 02 0571972015
Indiana
7 | Community Action of Southern Indiana ] Full onsite FY2Q2 04/05/2016
8§ | Community and Family Services Full onsite FY1Q3 06/30/2015
5 Central Indiana Communily Action Full onsite Fy2 Q3 104252016
Program (Job Source)
10} Human Seevices Full ongite FY1 Q1 03/19/2015
Hoosicr Uplands Econemic Devetopment . n
i1 Corporation Full onsite FY2Q2 031172016
12} Interlocal Community Action Program Full onsite FY1Q4 11/17/2015
13] Lincoln Hills Development Corporation  § Full onsite FY2Q4 10704/2016
14| North Central Communisy Action Full onsite FY2 Q3 07/2672016
Agency
15 chrthwcsl Indiana Community Action Full onsite FY2 Q3 08/23/2016
gency
16) Ohio Valley Opportunitics Full onsite FY2Q3 09/15/2016
17} Pace Community Action Agency Full onsite FY1 Q2 04/14/201 5
18} Real Services Full onsite FY1 Q2 07/28/2015
to pouth Central Communtty Action Full onsite FY1Q3 09/15/2015
TOgranm
29| Southeastem Indiana Economic Full onsite FY2 Q3 06/28/2016
Opportunity Corporation
21 Dubois-Pike- Warrick Seonomic Full onsite FY1Q3 10/05/2015
pportunity Corporation
2 Western Indiana Community Action Full onsite FY1Q2 04/26/2016
Agency

10.2. Monitoring Policies:
Provide a copy of State monitoring policies and procedures by attaching and/or providing a hyperiink.

Monitoring Policy and Comprehensive Administrative Review Tool attached, The schedule is determined by a bi-annual rotation. If a CAA was monitored in 2015, then that
particular CAA would be monitored in 2017, If the CAA were on a QIP, then the CAA may be monitored more often. The timeframe of the monitoring during the given [
year is determined by what time of the year that CAA was monitored in the prior monitoring, such as if they were monitored in September of 2015, then it is likely that they |
would be monitered in September 2017, The schedule would change if there was cause to cither monitor more frequently, monitor earlier in the year, or adjust for
coordination purposes.




10.3. Initial Monitoring Reports:
According to the State's procedures, by how many calendar days must the State disseminate initial monitoring reports to local entities?

Narer Thic item is iated withSrare e ittty Measure $Sailit and may pre-popuiate the State’s annnal report form,

30

Corrective Action, Termination and Reduction of Funding and Assurance Requirements
(Seetion 678C ol the Act )

10.4, Closing Findings:
Are State procedures [or addressing eligible entity findings/deficiencies and documenting the closure of findings, included in the State monitoring protecols

attached above? @ ves T No

10.4a. IT no describe State procedures for addressing eligible entity findings/deficiencics, and the documenting of the closure of findings.

N/A

10.5. Quality Improvement Plans (QIPs):
How many eligible entities are currently on Quality Improvement Plans?

Note: Tite QIP information is asseciated withState Accountability Measures 45¢c.

1

10.6. Reporting of QIPs;
Desceribe the State’s process for reporting eligible entities on QIPs to the Office of Community Services within 30 calendar days of the State approving a QIP

Note: This item is associated withState Accountability Measures 48a(ii).

Office of Community Services is notified at the same time that the formal notification is sent to the client/agency. Office of Community Service, also, receives a copy of the
monitoring report,

10.7. Assurance on Funding Reduction or Termination:
Does the State assure, according toSection 676(b)(8), "that any eligible entity that received CSBG lunding the previous fiscal year will nol have its funding
terminated or reduced below the proportional share of funding the entity received in the previous fiseal year unless, after providing notice and an opportunity for
a hearing on the record, the State determines that cause exists for such termination or such reduction, subject to review by the Secretary as provided inSection

678CMH)". ¥ ves T No

Note: This response will tink with the cerresponding assurarce under itenr 14,3,

Palicies on Eligible Entity Designation, De-designation, and Re-designation

10.8. Does the State CSBG statule and/or regulations provide for the designation of new eligible entities? Cves N

10.8a. IT yes, provide the citadion(s) of the law and/er regulation. If no, describe State procedures for the designation of new eligible entities.

10,9. Does the State CSBG statute and/or regulations provide for de-designation of eligible entities? £ ves 1% No

10.9a. If yes, provide the citation{s) of the Iaw and/or regulation. If no, describe State procedures for de-designation of eligible entitics,

10.10. Does the State CSBG statute and/or regulations specily a process the State CSBG agency must follow to re-designate an existing eligible entity? Cyes
No

10.10a. If yes, provide the citation(s) of the law and/or regulation. If ne, describe S{ate procedures for re-designation of existing eligible entities.

Fiscal Controls and Audits and Cooperation Assurance

10.11. Fiscal Controls and Accounting:

Beseribe how the State's fiscal controls and accounting procedures will a) permit preparation of the SF-425 Federal fiscal reports (FFR) and b) permit the tracing
of expenditures adequate to ensure funds have been used appropriately under the block grant, as required by Block Grant regulations applicable to CSBG at 45
CFR 96.30(n).

Indiana Housing and Community Development Authority has fiscal control and accounting procedures necessary to assure the proper disbursal of and accounting for federa)
funds. IHCDA is the direct recipient of CSBG funds. These funds are drawn {from the U.S. Department of Health and Human Services by IHCDA following receipt of claim
vouchers and supporting documentation from CAAs, IHCDA's accounting department is responsible for the computerized system of processing and payment of claims to
the CAA for their costs in the administration of programs. IHCDA's Division of Community Programs works closecly with the accounting department to verify the claim
information submitted by the CAA. The payments are limited to the level of the CAA's budget totals and contracted allocations. Sub-grantees are required to submit
program budgets, which project the amounts to be expended for administrative and program activitics under Programmatic Assurances above. These budgets arc based on
allocation of funds to the entitics and contracts are issued in the amount of the funding allocations. THCDA wtilizes a board approved funding formula to determine funding
amounts for each cligitle entity. After grant agreements have been exceuted, IHCDA will pay claims based on the cligible activitics outlined in the Sub-grantee's budget,
THCDA assures that the cost and accounting standards of the Office of Management and Budget are accurately applicd to ITHCDA and the Sub-grantees that receive CSBG
funding. THCDA uscs an independent auditor who completes a program audit as well as a financial statement audit, Appropriate books, documents, papers and records arca
available to the Scerctary and the Controiler General of the United States or any authorized representatives to examine, copy or mechanieally reproduce any and all related
documents upon reasenable request for the items.

10.12. Single Audit Management Decisions:

Deseribe State procedures for issuing management decisions for cligible entity single audits, as required by Block Grant regulations applicable to CSBG at 45
CFR A§75.521. If these procedures are described in the State monitoring protocols attached under item 10.2, indicate the page number, CLICK HERE FOR
LINK TO 45 CFR A§75.521

Note: This informatien is assacieted withSewee Accowmabiline Measnre 454

The procedure is described on page 5 of the State Monitoring Protocol attachment in 10,2,




10.13. Assurance on Federal Investigations:
Will the State "permit and cooperate with Federal investigations undertaken in accordance with Scetion 678D(2)" of the CSBG Act, as required by the assurance

under Section 676{b)(7) of the CSBG Act? {* Yes - No

If this is the first year filling out the antomated State Plan, skip the following guestion,

10.14. Performance Management Adjustment:

Haow is the State adjusting monitoring procedures in this State Plan as compared to past plans? Any adjustment should be based on the State's analysis of past
performance, and should consider feedback fram eligible entities, OCS, and other sources, such as the public hearing, If the State is not making any adjustments,
provide further detail.

Naore: This itens is associated withStaty Aecowmiability Measure 4Shand may pre-populate the State's annual report forin,

The revised State of Indiana onsite CAR monitoring precess utilizes the 2015 CSBG Organizaticnal Standards (IM-138}, state and federal codes, [HCDA knowledge and
previous monitoring expericnec and best business practices. The CSBG Organizational Standards arc the foundation of the CAR toolAs programmatic review, In addition,
Indisna monitors fiscat management, performance metrics, aflocation, procurement and accounting to determine solvency. We are utilizing a risk asscssment tool where
outcomes result in determining the frequency and additional requirements for menitoring. If we implement any materiat changes to our monitoring plan, we will submit a
revision to the state plan. The State has implemented a scoring system so cach agency reecives a performance score. This accountability measure provides the ability to track
data such as the pereentage of eligible entities that met 100 pereent of the organizational standards during the performance period and information on technical assistance
plans and Quality Improvement Plans for eligible entities not meeting the standards during the performance period. Overall, Organizational Management and Organizational
Analysis standards are designed to ensure CSBG cligibie catitics have appropriate organizational capacity to deliver services o low-income individuals in their
communities.




Section 11: Eligible Entity Tripartite Board
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SECTION 11
Eligible Entity Tripartite Board

111, Which of 1be following measures are taken fo ensure that the State verifies CSBG Eligible Entitics are mcctmg Trlparllte Board rcqulrcments underScetion

6768 of the CSBG Act? [Check all thar applics and narrative where applicablef

Q Attend Board meetings

Review copies of Board mecting minutes

E:I Keep a register of Board vacancies/composition

Other Agcnc:cs annually lurn in a current Board Roster mcludcd in their annual plan,

11,2, How often does the State require eligible entities {which are not on TAPs or QIPs) to provide updntes {e.g., copics of meeting mmu(cs, vacaney alerts, changes |
to bylaws, low-income member selection process, ete.) regarding their Tripartite Boards?/Check alf that applies and narrative where applicablef

Annually

D Semiannually

D Quarterly

D Maonthly

I:] Other

11.3. Assurance on Eligible Entity Tripartitc Board Representation:

Describe how the State will carry outl the assurance underSection 676(h)(10) of the CSBG Act that the Siate will require eligible entities to have policies and
procedures by which individuals or organizations can petition for adequate representation on an eligible entities’ Tripartite Board,

Note: This response will fink with the correspording assurance, item 14,10,

The Tripartite requirement is included in Indiana's statute regarding Community Action Agencies. CAAs arc requited to include [ist of their board members along with the
sector cach represents in their annual plans. This ensures adherence to the requirement prior 1o cach entity exeeuting its CSBG grant agreement, Board vacancies that affect
the tripartitite requirement must be filled within 90 days, Twenty-one of the CAAs are private non-profit community action agencies and meet the tripartitic board
requircments. One CAA, the enly public organization reeciving funds under this subtitle, is 1he Board of Madison County Commissioners (Jobsource) and is also a
Community Action Agency known as Central Indiana Community Action. This agency has a separate Community Action Program council which serves as the Board of
Directors, Jobsouree bylaws rcgardmg the Tripartitic Board rcqulrcmcnt have been submitted and are on file.

11.4. Does the State permit public cligible entities to use, as an alternative to a Tripartite Board, "ancther mechanism specified by the State to assure i
decision-making and participation by low income individuals in the development, planning, implementation, and evaluation of programs” as atlowed underSection {
676B(b)(2) of the CSBG Act.§~ Yes & Ng

11.4a, If yes, describe the mechanism used by public eligible entities as an alternative to a Tripartite Board.




Section 12: Individual and Community Eligibility Requirements

f
U.5. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved
Administration for Children and Families OMB No: 0970-0382
Community Services Block Grant (CSBG) Expires:08/31/2016

SECTION 12
Individual and Community Income Eligibility Requirements

12,1, Required Income Eligibility:
What is the income eligibility threshold for services in ihe State?

ICheck one item below.f

125% of the HHS poverty linc

% [Response Option: numeric field]

12.1a, Describe any State policy and/or procedures for income cligibility, such as treatment of income and family/houschold cemposition.

All houscholds who apply for services are required to report all income.

12.2. Income Eligibility for General/Short-Term Services:
For services with limited in-take procedures (where individual income verification is not possible or practical), how does the State ensure eligible entitics gencerally

verify income cligibility for services? An examiple of these services is emergency lood assisiance,

Clients certify income information on a signed affidavit. Source documentation includes pay stubs, award letter, unemployment and wage history.

12.3. Community-targeted Scrvices:
For services that provide a community-wide benefit (e.g., development of community assets/facilities, building partnerships with other organizations), how does

the State ensure eligible entitics' services target and benefit ow-income communities?

Annual plans must reflect that cach CAA has a presenee in low-income communities; secondly CAAs arce required to have a Tripartite Board of dircetors so that the
low-income are represented by a shird of the board; thirdly, CAAs annual reports and acwsletter should reflect how they are serving and reaching the low-income
community; lastly CAAs should form partnerships with organizations that target the low-income community. During the CAR monitoring visit, [IHCDA requests CAAs to
show documentation that all of the above requirements were mel during cach program year.




Section 13: Results Oriented Management and Accountability (ROMA) System

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved
Administration for Children and Families OMB No: 6970-0382
Community Services Block Grant (CSBG) Expires:08/31/2018

SECTION 13
Results Oriented Management and Accountability (ROMA) System

13.1. ROMA Participation:
In which performance measurement system will the State and all eligible entities participate, as required bySection 678E(a)of the CSBG Act and the assurance

under Scction 676(h)(12) of the CSBG Act?

Note: This response will alse link to the corresponding assurance, lem 14,12,

The Results Oriented Management and Accountability {(ROMA} System

D Anocther performance management system that meets the requirements ofSection 6781(D) of the CSBG Act

;:.] An alternative system for measuring performance and results.

13.1a. I ROMA was seleeted in Item 13.1, attach and/or describre the State's written policies, procedures, or puidance documents on ROMA.

The State of Indiana participates in the ROMA system by monitoring agency activity of the six national goals and NPIs. The ROMA assessment will be used in
conjunction with the CSBG CAR and other program revicws to assess the status of the ageney's adminisiration and programs. Al agencies are required to submit an annual
CSBG IS report that includes ROMA data and an annual Grantee Pian that links agency programs to the NPI's. Furthermeore, the CSBG CAR Monitering process is based
upots IM-138 and reviews programmatic compliance with ROMA objectives {assessment, planning, implemcentation, achicvement of results, and evaluation) such as needs
assessments, strategic planning, staff and governing board development/training, customer surveys, cte,

13.1b, If ROMA was not selected in Ttem 13,1, describe the system the State will use for performance measurement. (Nareative, 2500 elaracrers}

13.2. Indicate and desceribe the outeome measures the State will use to measure eligible entity performance in promoting self-sufficiency, family stability, and
community revitalization, as required underScetion 676(b)(12} of the CSBG Act?

Norer This response wifl alsa link fo the corresponding assurance, Itens 14,12,

CSBG National Performance Indicators {(NPIs)

D NPIs and others

[j Others

13.3. How doces the S{ate support the cligible entities in using the ROMA system (or aliernative performance measurement system)?

Nota: The activities described under Item 13.3 may inclinde activities... listed in “Seetion 8: State Training and Teehnical Assistance.” If se, mention briefly, and/or cross-reference as needed. This response

witl alsa tink to the corresponding assurarnce, item 14,12,

Through a contract with Indiana Community Action Association IHCDA uses Communily Services Block Grant Discretionary Funds to train ROMA trainers, Indiana kas a
total of 3 ROMA trainers. [HCDA provides ROMA training annually to its sub-grantees and makes trainers availabie to review agency strategic plans,

13.4. Eligible Exntity Use of Data:
How is the State validating that the eligible entitics are using data to improve service delivery?

Noter This response will also fink to the correspending assurance, Irem 14,12,

The annual Grantee Plan Packet (which is alse referred to as the CAA Community Action Plan Packet} requires CAAs to develop and implement strategics to measure and
record improvements in the well-being of low-income people and the communities in which they live. These improvements are the results of community action intervention,
The Grantee Plan Packet requires CAAs to use the data they collect to analyze outcomes with the board and staff to determine the effectiveness of programs. The Grantee
Plan Packet requires CAAs to use the Community Needs Assessment and customer feedback to review programs and adjust offerings according to feedback. Lastly, the
Grantee Plan Packets request documentation that the CAAs inform their board of annual long-range planning, ageney advocacy, funding, and community partaership
activitics. The annual plans are reviewed by IHCDA and comments are provided to indicate further information requirements, request to utilize sections as best practice
advice, or to encourage CAAS to further explore program outcomes.

Community Action Plans and Needs Assessments

13.5, Describe how the State will secure a Community Action Plan from each eligible eatity, as a condition of receipt of CSBG funding by each eatity, as required
hySection 670{11)(EE} of the CSBG Act.

Note: this response witl link to the corresponding assurance, e 14,11,

CAAs are required to subimit a Grantee Plan packet which includes a Community Action Plan. The glan must be turncd in by the established due date in order for the CAA
to receive the next year's funding.

13.6. State Assurance:
Describe how the State will assure that ¢ach cligible entity includes a community needs assessment for the community served (which may be coordinated with
community needs assessments conducted by other programs) in each entity's Community Action Plan, as required bySection 676(b)(11) of the CSBG Act.

Nare: this response will link fo the corresponding assurance, ftemr 1.1,

Every three years IHCDA coordinates the completion of a Community Needs Assessment for the network which includes CAA regions. These assessments are utilized by
cach individual agency towards program design and delivery, and data is drawn upon during the completion of the Grantee Plan Packet. The most recent needs assessment
was completed in 2014, During 2017 IHCDA will commission the next Community Needs Assessment and data collection will occur, and in 2018 the new asscssment will
be provided to CAAs.




Section 14: CSBG Programmatic Assurances and Information Narrative

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Farm Approved
Administration for Children and Families OMB No:0970-0382
Community Services Block Grant (CSBG) Expires:08/31/2016

SECTION 14
CSBG Programmatic Assurances and Information Narrative
{Section 676(b) of the CSBG Act)

14.1 Use of Funds Supporting Local Activitics

CSBG Services

14.1a. 676(b)(1)(A): Deseribe how the State will assure "that funds made available through grant or allotmen{ wilf be used -

{A) to support activities that are designed to assist low-income lamilics and individuals, including families and individuals receiving assistance
under title IV of the Social Security Act, homeless families and individuals, migrant or seasonal farm workers, and elderly low-income
individuals and familics, and a description of how such activities will enable the familics and individuals—-
(i) to remove obstacles and solve problems that block the achievement of self sufliciency (particularly for families and individuals whoe are
atternpting to transition off a State program carried out under part A of title IV of the Social Security Act);
{ii) to secure and retain meaningful empleyment;
{iif) to attain an adequate education with particular attention toward improving literaey skills of the low-income families in the community,
which may include family literacy initiatives;
(iv) to make betier use of available income;
{v) to obtain and maintain adequate housing and a suitable living environment;
(vi} to obtain emergency assistance through loans, grants, or other means to meet immediate and urgent individual and family needs;
(vii} to achieve greater participation in the affairs of the communities involved, including the development of public and private grassroots
partnerships with Jocal law enforcement agencies, local housing authorities, private foundations, and other public and private pariners to -
(3} document best practices based en suecessful grasseoots intervention in urban areas, to develop methodologies for widespread
replication; and
(I} strengthen and improve relationships with local Jaw enforcement agencics, which may include participation in activities such as
neighborhood or community policing efforts;

Eligible entitics receive their grant agreement that provides their fevel of funding afier IHCDA reecives the State Award Letter. The funding is used in the programs from
their approved annual plan which serve low-income individuals and communitics. IHCDA monitors claims when CAAs submit cxpenses for reimbursement.

Needs of Youth

14.1h. ¢76(b}(1)(B) Deserilre how the Stale will assure "that funds made available through grani or allotment will be used -

(B} 1o address the needs of youth in low-income communities through youth development programs that support the primary role of the family,
give priority to the prevention of youth problems and crime, and promote increased community coordination and collaboratien in meeling the
needs of yoeuth, and support development and expansien of innovative community-based youth development programs that have demonstrated
success in preventing or reducing youth crime, such as--

(i) programs for the establishment of violence-free zones that would involve youth development and intervention models (such as models
involving youth mediation, youth mentoring, life skills training, job creation, and entreprencurship programs); and

(i} after-school child care programs;

CAAs address the necds of their communities by a variety of youth programs such as summer programs, mentoring programs, after-school programs and kid food cafes,

Coordination of Other Programs

14,1¢, 6T76(k)(1}(C) Describe hovw the State will assure "that funds made available through grant or allotment will be used -

{C) to make more effective use af, and to coerdinate with, other programs related to the purposes of this subtitle (including State wellare reform
cfforts)

Indiana CSBG funding provides cligible entitics the opportunitics to operate a varicty of programs and provide administrative funding, incleding, but not limited to:
WIC, Workforce Development Training, LIHEAP, Weatherization Program, Housing, Head Start and Individual Development Account,

State Use of Discretionary Funds

14.2 676(b)(2) Describe "how the State intends to use discretionary funds made available frem the remainder of the grant or allotment described insection 675C(h)
in accordance with this subtitle, including a description of how the State will support innovative community and neighborhood-based initiatives velated to the :
purposes of this subtitle.”

Nate: The Stare deseribes this assiran

o¢ under VState Use of Fundsy Rempinder/Diseretiontary,” items 7.9 and 7,10

Eligible Entily Service Delivery, Coordination, and Innovation

14.3. 676(b}(3) " Based on information provided by eligible entitics in the State, a description of..."




14.3a. 676(b}(3}(A) Describe "the service delivery system, for services provided or coordinated with funds made available through grants made under 675C(a),
targeted to low-income individuals and families in communities within the State;

Service provided to low-income individuals and familics arc provided through the 22 community action agencies as listed under the Eligible Entitics. These agencics
cover 92 countics cach in the State of Indiana. All 92 countics in Indiana arc served by the 22 agencics. The distribution of funding among the ageneies will depend on the
number of low-income people residing in a particular county and the number of counties that a particular community action agency serves,

Eligible Entity Linkages - Approach to Filling Service Gaps

14.3b, 676(b){3)(B) Describe "how linkages will be developed ta M1l identified gaps in the services, through the provision of information, referrals, case
nianagement, and followup consultations.”

Note: The State describes this assurance in the State Linkages and Communication section, item 9,35,

Coordination of Eligible Entity Allocation 90 Percent Funds with Public/Private Resources

14.3¢. 676{b)(3){C) Deseribe how funds made available through grants made under 675C(a)will be coordinated with other public and private resources."

Note: The State describes this aisirance in the State Lr'u.i‘.‘agcs and Comnintication section, itews 9.7,

Eligible Entity Innovative Community and Neighborhood Initiatives, Including Fatherhood/Parental Responsibility

14.3d. 676(b)(3)(D) Deseribe "how the local entity will use the funds [made available underSection 475C(4)] to support innovative community and
neighborhood-based initiatives related to the purposes of this subtitle, which may include fatherhood initiatives and other initiatives with the goal of strengthening
families and encouraging parcnting.”

Note! Thee description above is abour eligible putity uge of 96 percent funds fo support shese inftiatives. States inay alse Support these iypes of activities et the local level using State remuinder/discretionary
Junds, attewable underSection 675Ch)( 1) F). Ir this State Plan, the State indi fundds allt ! for these activities under item 7.9(f).

[HCDA uses Community Services Block Grant Discretionary Funds to provide training and technical assistance to CAAs, to supplement homelessness programs, and to
provide sced money for innovative programs,

Eligible Entity Emergency Food and Nutrition Services

14.4, 676(b){4) Describe how the State will assure "that eligible eatities in the State will provide, on an emergency basis, for the provision of such supplies and
services, nutritious foods, and refated services, as may be necessary lo counteract conditions of starvation and malnuirition among low-income individuals.”

[HCDA requires CAAS to conneet clients to these resources and atlow CAAs to use CSBG funds to suppiement these efforts. IHCDA requires eligible entities to provide
partnership descriptions and linkages Lo other organizations who provide these services. Those descriptions are provided in the Grantee Plan Packet.

State and Eligible Entity Coordination/linkages and Workforce Innovation and Opporlunity Act Employment and Training Activitics

14,5. 676(b)(5) Describe how the State will assure "that the State and eligible entities in the State will coordinate, and establish linkages betsveen, governmental
and other social services programs fo assure the cffective delivery of such services, and [describe] how the State and the eligible entities will coordinate the
provision of employment and training activities, as defined in section 3 of the Workloree Innovation and Opportunity Act, in the State and in communities with
entitics providing activities through statewide and local workforce development systems under such Act”

Note: The State describes this assirance in the State Linkages and Compunication section, items 8.1, 8.2, 9.3a, 8.4, %.4a, and 9.4b.

State Coordination/Linkages and Low-income Home Energy Assistance

14.6. 676(b)(6) Provide "an assurance that the State will ensure coordination between antipoverty programs in each community in the State, and ensure, where
appropriaic, that emergency energy crisis intervention programs under title XXVI (relafing to low income home energy assistance) are conducted in such
community."

Nofe: The Stare describes this assurance in the State Linkages and Communicarion seetion, items 9.2 and 9.5.

Federal Investigations

14.7. 676(b)(7) Provide "an assurance that the State will permit and cooperate with Federal investigations underialeen in accordance withsection 678D,"

Nete: The State addresses this assurance in the Fiscal Controls and Monitoring seciion, item 10,13,

Funding Reduction or Termination

14,8, 676(b)(8) Provide "an assurance that any eligible entity in the State that received funding in the previous fiscal year through a community services block
grant made under this subtitle will not have its funding terminated under this subtitle, or reduced below the proportional share of funding the entity reccived in
the previous fisczl year unless, after providing notice and an opportunity for a hearing on the record, the State determines that eause exists for such termination
or such reduction, subject to review by the Sceretary as provided in seetion678C(b)."

Noter The State addresses slis assarance in the Fiscal Controls and Monitoring section, item I0.7.

Coordination with Faith-based Organizations, Charitable Greups, Community Organizations

14.9, 676(b)(9) Describe how the State will assure "that the State and cligible entities in the State will, to the maximum extent pessible, coordinate programs with
and form partnerships with other erganizations serving low-income residents of the communities and members of the groups served by the State, including
religious organizations, charitable groups, and community organizations."

Naofe: The State deseribes this assurance in the State Linkages and Commnnication section, ftent .6,

Eligible Entity Tripartitc Board Representation




14,1, 676(b)(10) Describe how "the State will require each eligible entity in the State to establish procedures under which a low-income individual, community
organization, or religious organization, or representative of low-income individuals that considers its organization, or low-income individuals, to be insdequately
represented on the beard (or other mechanism) of the eligible entity to petition for adequate representation.”

Note: The State descritios this asswrance in the Eligible Entity Tripartite Board section, 11,3

Eligible Entity Community Action Plans and Community Needs Assessments
14,11, 676(b)(11) Provide "an assurance that the State will secure from cach cligible entity in the services block grant made under this subfitle for a program, a
communpity action plan (which shall be submitted to the Secretary, at the request of the Secretary, with the State plan) that includes a community-needs
assessment for the community served, which may be coordinated with community-needs assessments eonducted for other programs.”

Note: The State describes this assurance in the ROMA section, items 13.5 and 13.6,

State and Eligible Entity Performance Measurement: ROMA or Alternate system

14.12, 676(b)(12) Provide "'an assurance that the State and all eligible entities in the State will, not later than fiseal year 2001, participate in the Results Oriented
Management and Accountability System, another performance measure system for which the Secretary facilitated development pursuant to§78E(h), or an
alternative system for measuring performance and resulis that meets the requirements of that section, and [deseribe] outcome measures to be used to measure
eligible entity performance in promoting self-sufficiency, family stability, and community revitalization,"

Norer The Srate describes this assurance in the ROMA section, $ems 13,1, 13.2, 13.3, and 13,4,
Validation for CSBG Eligible Entity Programmatic Narrative Sections

14,13, 676(B3(13) Provide "information deseribing how the State will carry out the assurances described in this section.”

Note: The State provides information for each af the assuranees divectly in sectionn 14 or in corresponding items throughout the State Plan, which are included as Iyperlinks in section 14,

I:I I3y cheeking fhis bov, the State CSBOG authorized officixk is cortifving the assurances set out above,




Section 15: Federal CertificationsA

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES Form Approved
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SECTION 15

E Federal Certifications

CERTIFICATION REGARDING LOBBYING

Certification for Contracts, Grants, Loans, and Cooperative Agreements

The undersigned certifies, to the best of his or her knowledge and belief, that;

(1) No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned,
to any person for influencing or attempting to influence an officer or employee of an agency, a Member
of Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with the awarding of any Federal contract, the making of any Federal grant, the making of
any Federal loan, the entering into of any cooperative agreement, and the extension, continuation,
renewal, amendment, or medification of any Federal contract, grant, loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person
for influencing or attempting to influence an officer or employee of any agency, a Member of Congress,
an officer or employee of Congress or an employee of a Member of Congress in connection with this
Federal contract, grant, loan, or cooperative agreement, the undersigned shall complete and submit
Standard Form-LLL, "Disclosure Form to Report Lobbying," in accordance with its instructions.

{3) The undersigned shall require that the language of this certification be included in the award
documents for all subawards at all tiers (including subcontracts, subgrants, and confracts under grants,
loans, and cooperative agreements) and that all subrecipients shall certify and disclose accordingly.
This certification is a material representation of fact upon which reliance was placed when this
fransaction was made or entered into. Submission of this certification is a prerequisite for making or
entering into this transaction imposed by section 1352, title 31, U.S. Code. Any person who fails to file
the required certification shall be subject to a civil penalty of not less than $10,000 and not more than
$100,000 for each such failure.

Statement for Loan Guarantees and Loan Insurance
The undersigned states, to the best of his or her knowledge and belief, that;

If any funds have been paid or will be paid to any person for influencing or attempting to influence an
officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with this commitment providing for the United States
to insure or gquarantee a [oan, the undersigned shall complete and submit Standard Form-LLL,
"Disclosure Form to Report Lobbying," in accordance with its instructions. Submission of this statement
is a prerequisite for making or entering into this transaction imposed by section 1352, title 31, U.S.
Code. Any person who fails to file the reguired statement shall be subject to a civil penalty of not less
than $10,000 and not more than $100,000 for each such failure.

The bov after cach certification must be cheehed by the Stale CSBOG awthorized olficial,

15.1. Lobbying

After assurance select a cheek box:

I:I By checklng this hox, Illc Stalc CSBG autlwrmed Uft'clal is prowdmg the ccruf'caiwn set out above,

CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS

This certification is required by the regulations implementing the Drug-Free Workplace Act of 1988; 45 CFR Part 76,




Subpart, F. Sections 76.630(c) and (d)(2) and 76.645 (a)(1) and (b) provide that a Federal agency may designate a
central receipt point for STATE-WIDE AND STATE AGENCY-WIDE cerfifications, and for nofification of criminal drug
convictions. For the Department of Health and Human Services, the central point is; Division of Grants Management
and Oversight, Office of Management and Acquisition, Department of Health and Human Services, Room 517-D, 200
Independence Avenue, SW Washington, DC 20201.

Certification Regarding Drug-Free Workplace Requirements {Instructions for Certification)

&nbsp1. By signing and/or submitting this application or grant agreement, the grantee is providing the
certification set out below.

&nbsp2. The certification set out below is a material representation of fact upon which reliance is
placed when the agency awards the grant. If it is later determined that the grantee knowingly rendered
a false certification, or otherwise violates the requirements of the Drug-Free Workplace Act, the agency,
in addition to any other remedies available to the Federal Government, may take action authorized
under the Drug-Free Workplace Act.

&nbsp3. For grantees other than individuals, Alternate | applies.

&nbsp4. For grantees who are individuals, Alternate Il applies.

&nbsp5. Workplaces under grants, for grantees other than individuals, need to be identified on the
certification. If known, they may be identified in the grant application. if the grantee does not identify the
workplaces at the time of application, or upon award, if there is no application, the grantee must keep
the identity of the workplace(s) on file in its office and make the information available for Federal
inspection. Failure to identify all known workplaces constitutes a viclation of the grantee's drug-free
workplace requirements.

&nbspb. Workplace identifications must include the actual address of buildings {or parts of buildings)
or other sites where work under the grant takes place. Categorical descriptions may be used (e.g., all
vehicles of a mass transit authority or State highway department while in operation, State employees in
each local unemployment office, performers in concert halls or radio studios).

&nbsp7?. If the workplace identified to the agency changes during the performance of the grant, the
grantee shall inform the agency of the change(s), if it previously identified the workplaces in question
(see paragraph five).

&nbsp8. Definitions of terms in the Nonprocurement Suspension and Debarment common rule and
Drug-Free Workplace common rule apply to this certification. Grantees’ attention is called, in particular,
to the following definitions from these rules:

Controlled substance means a controlled substance in Schedules ! through V of the Controlled Substances
Act {21 U,S.C. 812) and as further defined by regulation (21 CFR 1308.11 through 1308.15});.

Conviction means a finding of guilt {(including a plea of nolo contendere) or imposition of sentence, or both,
by any judicial body charged with the responsibility to determine violations of the Federal or State criminal
drug statutes;

Criminal drug statute means a Federal or non-Federal criminal statute involving the manufacture,
distribution, dispensing, use, or possession of any controlled substance;

Employee means the employee of a grantee directly engaged in the performance of work under a grant,
including: (i) All direct charge employees; (i) All indirect charge employees unless their impact or
involvement is insignificant to the performance of the grant; and, {iii) Temporary personnel and consultants
who are directly engaged in the performance of work under the grant and who are on the grantee's payroll.
This definition does not include workers not on the payroll of the grantee (e.q., volunteers, even if used to
meet a matching requirement; consultants or independent contractors not on the grantee’s payroll; or
employees of subrecipients or subcontractors in covered workplaces).




Certification Regarding Drug-Free Workplace Requirements
Alternate I. (Grantees Other Than Individuals)

The grantee certifies that it will or will continue to provide a drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in the grantee's
workplace and specifying the actions that will be taken against employees for violation of such
prohibition;

{b) Establishing an ongoing drug-free awareness program to inform employees about - -

(1)} The dangers of drug abuse in the workplace;

{2) The grantee's policy of maintaining a drug-free workplace;

(3) Any available drug counseling, rehabilitation, and employee assistance programs; and

{4) The penalties that may be imposed upon employees for drug abuse violations occurring in
the workplace;

(c) Making it a requirement that each employee to be engaged in the performance of the grant
be given a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of
employment under the grant, the employee will - -

(1} Abide by the terms of the statement; and  (2) Notify the employer in writing of his or her
conviction for a violation of a criminal drug statute occurring in the workplace no later than five
calendar days after such conviction;

{e) Notifying the agency in writing, within 10 calendar days after receiving notice under
paragraph (d}(2) from an employee or otherwise receiving actual notice of such conviction.
Employers of convicted employees must provide notice, including position title, to every grant
officer or other designee on whose grant activity the convicted employee was working, unless
the Federal agency has designated a central point for the receipt of such notices. Notice shall
include the identification number(s) of each affected grant;

{f) Taking one of the following actions, within 30 caiendar days of receiving notice under
paragraph (d){2), with respect to any employee who is so convicted - -

{1) Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or
rehabilitation program approved for such purposes by a Federal, State, or local health, law
enforcement, or other appropriate agency;

(g) Making a good faith effort to continue to maintain a drug-free workplace through
implementation of paragraphs (a), (b), (c), {d), (e} and (f).

(B) The grantee may insert in the space provided below the site(s) for the performance of work
done in connection with the specific grant:

Place of Performance (Street address, city, county, state, zip code)
Check if there are workplaces on file that are not identified here.

Alternate Il. (Grantees Who Are Individuals)

{a)The grantee cerfifies that, as a condition of the grant, he or she will not engage in the
uniawful manufacture, distribution, dispensing, possession, or use of a controlled substance in
conducting any activity with the grant;

(blf convicted of a criminal drug offense resulting from a violation occurring during the
conduct of any grant activity, he or she will report the conviction, in writing, within 10 calendar
days of the conviction, to every grant officer or other designee, unless the Federal agency
designates a central point for the receipt of such notices, When notice is made to such a central
point, it shall include the identification number(s) of each affected grant.




[55 FR 21690, 21702, May 25, 1990]

15,2, Drug-Free Workplace Requlremenis

After assurance select a check box:

I::.I B} checkm hls

CERTIFICATION REGARDING DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY
MATTERS

3 the Slnte CSBG authumed oﬂ“cml is prm‘ i

thc ccrllﬁ:alwn sct oul abmc

Certification Regarding Debarment, Suspension, and Other Responsibility Matters - -
Primary Covered Transactions

Instructions for Certification

&nbsp1. By signing and submitting this proposal, the prospective primary participant is providing the
certification set out below.

&nbsp2. The inability of a person to provide the certification required below will not necessarily resuit
in denial of participation in this covered transaction. The prospective participant shall submit an
explanation of why it cannot provide the certification set out below. The certification or explanation will
be considered in connection with the department or agency's determination whether to enter into this
transaction. However, failure of the prospective primary participant to furnish a certification or an
explanation shall disqualify such person from participation in this transaction.

&nbsp3. The certification in this clause is a material representation of fact upon which reliance was
placed when the department or agency determined to enter into this transaction. If it is later determined
that the prospective primary participant knowingly rendered an erroneous certification, in addition to
other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

&nbsp4. The prospective primary participant shalt provide immediate written notice to the department
or agency to which this proposal is submitted if at any time the prospective primary participant learns
that its certification was erroneous when submitted or has become erroneous by reason of changed
circumstances.

&nbsp5. The terms covered transaction, debarred, suspended, ineligible, lower tier covered
transaction, participant, person, primary covered transaction, principal, proposal, and voluntarily
excluded, as used in this clause, have the meanings set out in the Definitions and Coverage sections of
the rules implementing Executive Order 12549. You may contact the department or agency to which
this proposal is being submitted for assistance In obtalning a copy of those regulations.

&nbsp6. The prospective primary participant agrees by submitting this proposal that, should the
proposed covered transaction be entered into, it shall not knowingly enter into any lower tier covered
transaction with a person who is proposed for debarment under 48 CFR part 9, subpart 9.4, debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction,
unless authorized by the depariment or agency entering into this transaction.

&nbsp?. The prospective primary participant further agrees by submitting this proposal that it will
include the clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary
Exclusive-Lower Tier Covered Transaction,” provided by the department or agency entering into this
covered transaction, without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions

&nbsp8. A participant in a covered transaction may rely upon a certification of a prospective
participant in a lower tier covered transaction that is not proposed for debarment under 48 CFR
part 9, subpart 9.4, debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the
method and frequency by which it determines the eligibility of its principals. Each participant
may, but is not required to, check the List of Parties Excluded from Federal Procurement and
Nonprocurement Programs.

&nbsp9. Nothing contained in the foregoing shall be construed to require establishment of a




system of records in order to render in good faith the certification required by this clause. The
knowledge and information of a participant is not required to exceed that which is normally
possessed by a prudent person in the ordinary course of business dealings.

&nbsp10.Except for transactions authorized under paragraph 6 of these instructions, if a
participant in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is proposed for debarment under 48 CFR part 9, subpart 9.4, suspended, debarred,
ineligible, or voluntarily excluded from participation in this transaction, in addition to other
remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

Certification Regarding Debarment, Suspension, and Other Responsibility Matters - -
Primary Covered Transactions

(1) The prospective primary participant certifies to the best of its knowledge and belief, that it
and its principals:

{a) Are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded by any Federal department or agency;

(b} Have not within a three-year period preceding this proposal been convicted of or had a
civil judgment rendered against them for commission of fraud or a criminal offense in
connection with obtaining, attempting to obtain, or performing a public {Federal, State or local)
transaction or contract under a public fransaction; violation of Federal or State antitrust statutes
or commission of embezzlement, theft, forgery, bribery, falsification or destruction of records,
making false statements, or receiving stolen property;

{c) Are not presently indicted for or otherwise criminally or civilly charged by a governmental
entity (Federal, State or local) with commission of any of the offenses enumerated in paragraph
{1)(b} of this certification; and

(d) Have not within a three-year period precedmg this application/proposal had one or more
public transactions (Federal, State or local) terminated for cause or default.

{2) Where the prospective primary participant is unable to certify to any of the statements in
this certification, such prospective participant shall attach an explanation to this proposal.

Certification Regarding Debarment, Suspension, Ineligibility and Veluntary Exclusion - -
Lower Tier Covered Transactions

Instructions for Certification

&nbsp1. By signing and submitting this proposal, the prospective lower tier participant is
providing the certification sef out below

&nbsp?2. The certification in this clause is a material representation of fact upon which reliance
was placed when this transaction was entered into. If it is later determined that the prospective
lower tier participant knowingly rendered an erroneous certification, in addition fo other

&nbsp3. The prospective lower tier participant shall provide immediate written notice to the
person to which this proposal is submitted if at any time the prospective lower tier participant
learns that its certification was erroneous when submitted or had become erroneous by reason
of changed circumstances.

&nbsp4. The terms covered transaction, debarred, suspended, ineligible, lower tier covered
transaction, participant, person, primary covered transaction, principal, proposal, and
voluntarily excluded, as used in this clause, have the meaning set ouf in the Definitions and
Coverage sections of rules implementing Executive Order 12549, You may contact the person to
which this proposal is submitted for assistance in obtaining a copy of those regulations.

&nbspb. The prospective lower tier participant agrees by submitting this proposal that, should
the proposed covered transaction be entered into, if shall not knowingly enter into any lower tier
covered transaction with a person who is proposed for debarment under 48 CFR part 9, subpart




9.4, debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this fransaction
originated.

&nbsp6. The prospective lower tier participant further agrees by submitting this proposal that
it will include this clause titled "Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Exclusion-Lower Tier Covered Transaction,” without modification, in all lower tier
covered transactions and in all solicitations for lower tier covered fransactions.

&nbsp7. A participant in a covered transaction may rely upon a certification of a prospective
participant in a lower tier covered fransaction that it is not proposed for debarment under 48
CFR part 9, subpart 9.4, debarred, suspended, ineligible, or voluntarily excluded from covered
transactions, unless it knows that the certification is erroneous. A participant may decide the
method and frequency by which it determines the eligibility of its principals. Each participant
may, but is not required to, check the List of Parties Excluded from Federal Procurement and
Nonprocurement Programs.

&nbsp8. Nothing contained in the foregoing shall be construed to require establishment of a
system of records in order to render in goed faith the certification required by this clause. The
knowledge and information of a participant is not required to exceed that which is normally
possessed by a prudent person in the ordinary course of business dealings.

&nbsp9. Except for transactions authorized under paragraph five of these instructions, if a
participant in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is proposed for debarment under 48 CFR part 9, subpart 9.4, suspended, debarred,
ineligible, or voluntarily excluded from participation in this fransaction, in addition to other
remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion - -
Lower Tier Covered Transactions .

{1) The prospective lower tier participant certifies, by submission of this proposal, that neither
it nor its principals is presently debarred, suspended, proposed for debarment, declared
ineligible, or voluntarily excluded from participation in this transaction by any Federal
department or agency.

(2) Where the prospective lower tier participant is unable to certify fo any of the statements in
this certification, such prospective participant shall attach an explanation to this proposal.

15. 3 Debarment

After assurance select a check box:

[j By checkmg lhls hox, thc State CSBG au!hurued ot’i'cmE is proudmg the certification set out aim\c

CERTIFICATION REGARDING ENVIRONMENTAL TOBACCO SMOKE

Public Law 103227, Part C Environmental Tobacco Smoke, also known as the Pro Children Act of 1994, requires that
smoking not be permitted in any portion of any indoor routinely owned or leased or contracted for by an entity and
used routinely or regularly for provision of health, day care, education, or library services to children under the age of
18, if the services are funded by Federal programs either directly or through State or local governments, by Federal
grant, contract, loan, or loan guarantee. The law does not apply to children's services provided in private residences,
facilities funded solely by Medicare or Medicaid funds, and portions of facilities used for inpatient drug or alcohol
treatment. Failure to comply with the provisions of the law may result in the imposition of a civil monetary penalty of
up to $1000 per day and/or the imposition of an administrative compliance arder on the responsible entity by signing
and submitting this application the applicant/grantee certifies that it will comply with the requirements of the Act.

The applicant/grantee further agrees that it will require the language of this certification be included in any subawards |
which contain provisions for the children’s services and that all subgrantees shall certify accordingly.




15.4, Environmental Tobacco Smoke

Alter assurance scleet a cheek box:
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THE PAPERWORK REDUCTION ACT OF 1995 (Pub. L. 104-13)

Public reporting burden for this collection of information is estimated to average 10 hours
per response, including the time for reviewing instructions, gathering and maintaining the
data needed, and reviewing the collection of information.

An agency may not conduct or sponsor, and a person is not required to respond to, a
collection of information unless it displays a currently valid OMB control number.
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STATE OF INDIANA Michael R. Pence
OFFICE OF THE GOVERNOR , Governor
State House, Second Floor

Indianapolis, Indiana 46204

July 31, 2013

Secretary Kathleen Sebelius |

US Department of Health and Human Services
200 Ilndependence Avenue, SW

Washington, DC 20201

Re: State of Indiana CSBG Authorized Signatory

" Dear Ms. Secretary,.

In accordance with 42 USC 9908, I, Michael R, Pence, Governor of the State of Indiana,
hereby designate the Indiana Housing and Community Development Authority (THCDA),
pursuant to Indiana Code 4-4-33-1(2), as the appropriate State agency to act as the lead
agency to carry out state activities for the Community Services Block Grant (CSBG).
The Executive Director of IHCDA. is the authorized signatory on behalf of the agency for
all state plans, agreements, awards, and/or ather subsequent activities concerning CSBG.

Should you have any questions concerning CSBG in Indiana, please contact Donna
Billiard Wright, Chief Officer, at (317) 232-5371 or via email at dowright@iheda.in.gov.

Sincerely Yours

W /2. F‘-m—\
' ichael R, Pence

Governor



October 1, 2015

Jeannie Chaffin

Director, Office of Community Services
Administration of Children and Families
Assets for Independence

370 L’Enfant Promenade, SW
Washington, DC 20447

Re: Letter of Delegation
Dear Ms. Chaffin,

Ina 2013 letter from Indiana’s Governor Michael R. Pence, the Indiana
Housing and Community Development Authority (IHCDA) has been
authorized to administer the Community Services Block Grant (CSBG) for the
State of Indiana. The original signatory authority was delegated to the
Executive Director of the agency. The IHCDA Executive Director has
delegated his authority to sign the CSBG model plan and any subsequent
amendments and/or agreements concerning CSBG to the Donna Billiard
Wright, Chief Community Programs Officer, of the agency.

Should you have any questions concerning Indiana’s letters of designation,
please contact Donna Billiard Wright at (317) 232-5371 or via email at
dowright@ihcda.in.gov.

Sincerely Yours,

<

ipe
Executive Director

ADDRESS 30 South Meridian Street, Suite 1000, Indianapolis, IN 46204
FHONE 317 232 7777 TOLL FREE 800 872 0371 WER www.ihcda. IN.gov State of Indlana

Lleutenant Governor
Sue Ellspermann

EQUAL OPPORTUNITY EMPLOYER AND HOUSING AGENCY
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Community Service Block Grant

Comprehensive Adminisirative Review

Summary

The Department of Health and Human Services (HHS) provides funding for the Community Service Block Grant
(CSBG). The purpose of CSBG is to provide assistance to State and local communities to reduce poverty,
revitalize low-income communities, and to empower low-income families and individuals in rural and urban
areas to become fully self-sufficient. These federal funds are sent to the State of Indiana, which distributes them
to the CSBG eligible entities, hereafter cailed Local Service Provider {LSP} to provide valuable services in their
communities. HHS has charged each state with the task of overseeing and ensuring that funds are disbursed to
the LSP and are administered in accordance with federal regulations.

in 2007, the Governor designated the Indiana Housing and Community Development Authority
{IHCDA), as the State of Indiana’s lead agency with oversight authority to oversee this process. LSPs
within the State of Indiana are made up of both private and public not-for-profit organizations that
administer programs and services throughout their designated service area. Additionally, the primary
responsibility of the LSP's governing board is to assure that the organization not only meets all Federal
and State requirements, hereafter Organizationai Standards. This tocl will provide LSPs with a detailed
guide on implementation of federal and state requirements to provide high quality services to low
income people and its community.

Monitoring Objective

Monitoring is a good business practice that allows agencies to continually improve its outcomes as they
strive to adopt high impact strategies to assist in meeting the needs of its community. To successfully
assist each agency in fulfilling its mission, we utilize a “whole agency” approach centered on
collaboration and communication with our partners that allow them to build capacity so they can excel
in working to eliminate poverty.

Effective communication is vital in facilitating a good working relationship. The purpose of
communication is to provide program objectives and requirements, assist in developing solutions to
problems, to share program improvement ideas, and provide information on new developments. We
operate with the basic belief that a team approach is in the best interest of the agencies long term
growth and that the monitoring process is the mechanism for this interaction to occur, To ensure
proper communication is achieved the foliowing communication plan will be utilized:
» Keep agencies updated on any changes to the monitoring policies and/or procedures
¢ Send all monitoring correspondences preliminary and final report to the Executive Director
» Provide the agency with the monitoring time table for the on-site review, report, follow-up and
closeout
e Conduct an entrance and exit conference with Executive Director and key leadership staff
¢ Meet regularly with the Executive Director during the on-site monitoring review to discuss all
standards that are not met, partially met, recommendations and comments
¢ Be available to the governing board to review the monitoring report, if requested
o Meet with the governing board to review the monitoring report if a quality improvement plan is
warranted
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e Provide an opportunity for the agency to evaluate the monitoring process and the on-site

manitors
s Provide INCAA with possible training and technical assistance topics that could be utilized by

the network to enhance agency operations

Community Programs Division Monitoring Approach

Currently, IHCDA has monitored its CSBG sub grantees on a biennial basis, with its Comprehensive
Administrative Review {CAR). The Low Income Home Energy Assistance Block Grant (LIHEAP), Individual
Development Accounts (IDA) and Weatherization Assistance Program (WAP) sub grantees are
monitored annually. According to each grant agreement, each sub grantee is required to meet a set of
performance benchmarks set forth by state program requirements, federal regulation or budget
restrictions. Furthermore, to meet the additional monitoring requirements established in IM-138. The
Grantee Plan Packet will be utilized as the desk-top (off year) CSBG monitoring process.

Beginning April 2016, IHCDA will combine its monitoring programs for CSBG, IDA, LIHEAP and WAP,
Through the former monitoring process, IHCDA has learned the burden on its sub grantees preparing
for compliance reviews and proposes to decrease the number of monitoring days on site, by at least
three to four, through this consolidated approach.

Additionally, as part of IHCDA’s commitment to streamlining its processes, IHCDA will continue its
follow up with each local service provider, subsequent to its on-site review, by an emailed survey. The
survey allows each sub-grantee to evaluate the monitors and the monitoring process at their own
convenience,

The review is conducted by the IHCDA Community Programs Monitor and a fiscal monitoring service
subcontractor of IHCDA. The IHCDA Community Programs Monitor will serve as the LSP’s point of
contact and oversee the CAR process, which includes: issuing all notices and reparts, collecting
documentation and assisting the LSP with a plan to achieve 100% compliance of the orgznizational
management components associated with the required action plan. The fiscal monitoring sub-
contractor will primarily be responsible for reviewing compliance of the Organizational Analysis
components associated with the CAR which includes auditing fiscal operations and files and
interviewing fiscal staff,

Monftoring Tool

This tool, or review instrument is used as an “open” and “transparent” document to complete the
CSBG CAR monitoring process, which consists of Organizational Standards (OS) developed by the
Center of Exceilence {COE) or Federal regulations and IHCDA requirements. The CAR instrument has

been broken into the following two parts:

e Part One: Organizational Management (Sections 1-3; categories 1-9), which evaluates the
operational performance metric for maximum feasible participation, vision and direction, and
operations and accountability.

s Part Two: Organizational Analysis (Sections 4- 5; categories 10-14), which evaluates the fiscal
performance metric for allocation and accounting to determine solvency.
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This tool outlines each standard by section {e.g. 1.1 or 2.3.1}, It is followed by additional information

related to the specific standard:
Guidance is (tips, clarifications, statute or best practice information) on how to interpret those

standards, as well as how to successfully demonstrate for the monitor{s} how the agency has
met each standard.

Authority identifies the applicable Federal or State requirement  imposed by stated or Federal
regulation or code, contract, memorandums or policy guidance, other practices or laws
governing the standard,

Evaluation will explain the possible concrete or subjective methods used by the [HCDA
manitor(s) to see if the LSP has met, partially meets or does not meet each standard.

Interview, is information regarding compliance or operations is obtained from discussion with
individuals associated with the process under review.

Provide is the list of materials that may be requested to document compliance with the
corresponding standard.

Where documentation is only required to provide proof of compliance; the tool will ask the LSP to
provide documentation that the IHCDA monitor will use to evaluate whether the LSP meets the
corresponding standard. Please note that this tool may not provide an all-inclusive list of example
items that can be provided for evaluation, as each organization may have different operational
systems, language or local requirements. Additionally, the IHCDA reserves the right to request
additional information onsite to show compliance.

Scoring
Finally, this tool will assigns a value to each standard that will allow the IHCDA monitor to supply an

overall performance score as part of its final report. IHCDA has also incorporated additional State best
practices, which are an opportunity for each LSP to gain bonus points, Bonus points wili be added to
the final performance score, prior to a rating.

Each standard has an assigned value. The LSP will have an opportunity to earn an overall performance
score based of 146 to 159 points. All points will be assigned based on the following criteria;

Meets Expectation Full point(s)
Partially Meets Expectation Partial point(s)
Does Not Meet Expectation Zero points (0)

Note: IHCDA will no longer use the terms “Findings” or “Concerns” with the CSBG CAR monitoring
process.

Recommendations are not mandates and therefore do not carry a value. A best business practice
recommendation is for the agency’s consideration, there is no violation of any policy or procedures but
may aid the in stronger operations, if enacted.
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For FY2016, each LSP reviewed during FY2016 should meet or exceed 90% of compliance for its overall
performance score. All subseguent review, for each LSP reviewed in FY2017 and after should result in

100% compliance.

. Percentage (%) -
Below 90% -

The

i

CAR point system will provide evaluation as follows:
OverallRating | OveraliScore’

132138 | 90%-94%
1390rbetter | 95%-100%.

oints Possible - /| Bonus Points Possible -

-
.

ST

CSBG Monitoring Authority

Under Section 678B of the CSBG Act, 42 U.5.C. & 9914, State CSBG lead agencies have the authority to establish
and monitor gozls, standards and requirements that assure an appropriate level of accountability and quality
among the State’s LSPs, in addition to being a good business practice. This assurance requires that a compliance
review, called a Comprehensive Administrative Review {CAR), is conducted at least every three years by federal
law. IHCDA conducts its review every two years for each LSP,
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IHCDA utilized a combination of resources to complete this monitoring tool, all of which are consistent
with its past State monitoring requirements and new Federal regulations and standards. A general list
of those resources are listed below, but are not limited to:

e Public Law

¢ [nformation Memorandum (IMs)

¢ [HCDA Grant Agreement and Pollcy Manual

* |ndiana Code (IC)

e Office of Management and Budget (OMB} Omni Circular

s Generally Accepted Accounting Principals

» Maodel Policies by Community Action Program Legal Services, Inc.

State Met Standards
For standards that are met in part or in totality by IHCDA the following header will be listed:

State Met Standards

Submitted Monitoring Documents:
Prior to an on-site monitoring visit, the LSP will be given a minimum 30 day notice. Agencies will have
20 days to provide the following information to IHCDA for review

Submit the requested information to IHCDA Online Services {www.ihcdaenline.com). This is the same
website that your agency uses to submit claims to tHCDA.

Click on "Authority Online” which will take you to the login screen {username and password). There are
two options to submit the requested documentation. Create a profile for your organizations
monitoring contact (new user) or have your agency financial officer or claims staff upload the
requested infarmation. If you have any problems creating a new profile or submitting information
please email claims@ihcda.in.gov and a claims staff representative will assist you.

Follow these steps o place the information in the appropriate location:
1. Login
2. Awards Claim Management
3. Award Information (Select your current CSBG award number)
4. Document Type: Monitoring Documents
5. Upload each file separately (iabel each file following the naming convention listed below)

To expedite the monitoring process, highlight, as best as possible, governing board minutes, staff
meeting minutes, community reports, policy and procedures key sections or passages that reflect
answers to the standards listed in the CAR Toal.

CSBG Organizational Management (OM):
¢ OM: Agency Publicity {annual plan, news releases, brochures, etc...)
* OM: Governing Board Attendance Matrix {Past 12 Months)
* OM: Governing Board Bylaws
¢ OM: Governing Board Meeting Minutes (past 16 Months)
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¢ OM: Governing Board Pre-Meeting Packet (for the month prior to the month of review)

OM: Leadership Staff Meeting Minutes (past 12 months)

OM: Monitoring Report(s) {programs not funded by IHCDA)

OM: Personnel Policy and Procedures (Employee Handbook)

OM: Strategic Plan (including any updates)

OM: Training Agendas (annual training plan for governing board and staff)

Standard 1.2: Customer Satisfaction Surveys (samples)

Standard 1.4: Customer Service Guide

e Standard 1.5: Employee Survey (blank)

« Standard 2.1: Agency Community Partnership list (current outcomes list)

s Standard 2.2: Community Activities List (staff participation in the community)

» Standard 2.4: Annual Volunteer List (including service hours and program/activity supported)

¢ Standard 2.5: Governing Board Members Community Partnership List

¢ Standard 2.6: Public Relations Plan (may be part of the Grantee Plan Packet)

Standard 3.1: Community Needs Assessment Report {most current report to the community)

Standard 3.1: Localized Community Needs Assessment (most recent)

Standard 4.1: Mission Statement

Standard 4.3.1:Certified ROMA Trainer Credentials

Standard 4.5: Succession Plans ( Executive Director and all Leadership Staff)

Standard 4.7: Fundraising Activities (fundraising & unrestricted revenue generating activities)

Standard 4.7: Revenue Diversification Plan

Standard 4.8: Organizational Chart

Standard 5.1: Governing Board Roster {(listing sector representation including if the public

official is the elected or a representative member, contact information, and term limit

information)

e Standard 5.6: Conflict of Interest Disclosure (for each governing board member)

¢ Standard 5.7: Governing Board Drientation {agenda or checklist)

s Standard 5.11: Governing Board Bylaws Receipt (documentation board members received
bylaws within last two years)

» Standard 7.3: CEO/ED Goals and Expectations (most recent)

» Standard 7.4: Employee Performance Evaluation (blank)

s Standard 7.6: New Employee Orientation {agenda or checklist)

+ Standard 7.7: Emergency Action Plans (each site)

» Standard 7.8: New Hire Checklist

e Standard 7.9: Workers Compensation Insurance Certificate

s Standard 7.12: Employee Job Descriptions (all staff positions)

s Standard 7.13: Employee Performance Evaluation (blank)

* Standard 8.16: Records Retention and Destruction Policy {may be part of the Fiscal Policy and
Procedures)

e Standard 9.2: Unduplicated Count Procedures

¢ Standard 9.3: Final Pragram Reports

* & & o o 9

a & »

CSBG Organizational Analysis (QA): Financiaf Information
s OA: Aging Accounts {Payables and Receivables for the month prior to the month of review)
+ OA: Audited financial statements (most recent)
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OA: Chart of Accounts

OA: Cost Allocation Plan {may be included in Fiscal Policy and Procedures)

OA: Fiscal Policy and Procedures

OA: Interim Balance Sheet {consolidated and classified [current & long term] for the month
prior to the month of review)

OA: Interim Income Statement {consolidated and classified reflecting Federal & State grants,
in-kind contributions, unrestricted administration expenses and deprecistion for the month
prior to the month of review OR a complete list of each)

DA.: IRS Form 990

OA: IRS Form 941 (Last four quarters)

QA: Procurement Policy (may be part of the Fiscal Policy and Procedures)

OA: Organization Wide budget (include all LSP programs)

Standard 10.2 Inventory { inventory list and fixed asset inventory list)

Standard 12.4: Staff Receiving Benefits List {indicate which program benefits are received for
last two years)

Standard 12.6: Time Study (evaluation or plan for allocation of staff time)

Standard 13.1: CSBG Contracts {with any organizations which are paid through CSBG funding
including WAP,IDA and EAP vendors and contractors that are subsidized with CSBG funding)
Standard 14.1: Bank Statements (latest bank reconciliation)

Standard 14.5; In-kind contributions List

Other Monitoring Programs

IDA: Program Budget {including any budget modifications)

EAP: Program Budget (including any budget modifications)

WAP: Program Budget (including any budget modifications)

WAP: Average Cost per Home Report {latest for DOE, LIHEAP and State LIHEAP)

On-site Supporting Bocumentation (PO NOT Upload)

This list is not all-inclusive and other documents may be requested on-site by the monitor to complete
the review.

Accounts Payahle Subsidiary Ledger (past 12 months)

Accounts Receivable Subsidiary Ledger (past 12 months)

CSBG General Ledger {for the month prior to the month of review)

Insurance Documentation

IRS Form 840

Payroll {for the month prior to the month of review for the executive director and the fiscal
director or other exempt staff)

Purchases over 55,000 (documentation in the last 2 years)

Agency Comprehensive Risk Assessment

Strategic Plan (development notes)

Travel Records and Reimbursement Requests (Three (3) samples of actual within past 12
months)
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On-Site Monitoring Visit

The review is conducted by the I[HCDA Community Programs Monitor and a fiscal monitoring service
subcontractor of IHCDA. The IHCDA Community Programs Monitor will be the LSP’s point of contact,
oversee the complete CAR process including issuing all reports, collecting documentation and focusing
on compliance of the Organizational Management components associated with the CAR. The fiscal
monitoring sub-contractor will primarily be responsible for reviewing compliance of the Organizational
Analysis components associated with the CAR which includes auditing fiscal operations and files and
interviewing fiscal staff.

The review will begin with an enfrance conference, held between the IHCDA monitors and the LSP’s
management team or its point of contacts for the review, to familiarize the LSP with the review process
and for the monitor to become familiar with specific details unique to each organization.

When the monitoring visit is complete, an exit conference will be conducted to provide a preliminary
report of the LSP’s operational and fiscal analysis.

Final Report
After the on-site monitoring review, a cover letter and final CAR monitoring report will be issued within
30 calendar days of the exit conference, barring any circumstances that would cause a reasonable
delay, to the CEO/Executive Director via email. The report will summarize the results of the review
based upon the LSP’s performance and will contain the following:

* Standards Met

* Required Action Plan {RAP)

* Fiscal Analysis Ratios

¢ Performance Scorecard (Overall Performance Score and performance rating by standard and by

section)
e CAR Performance Graph
e Best Practice Recommendation(s)

A required acticon indicates that the agency did not successfully comply with a standard and therefore
partially met or not met the expectation. A required action is an issue that is a direct viclation to an
established federal or state-issued guideline or an issue that did not follow an established policy as set
forth in its policies and procedures,

A best business practice is for the agency's consideration, there is no violation of any policy or
procedures but will aid the LSP in stronger operations if enacted.

Each LSP will have the opportunity to respond to the report by email to request reconsideration or to
provide any items refated to corrective action. |IHCDA’s repiy to the LSP response letter (usually within
15 calendar days) will outline agreement with the LSP’s contention(s) or continue to assert that the
standard warrants corrective action. [f the LSP wishes to respond again, it may do so by letter within
15 calendar days. After IHCDA and the LSP have exchanged two letter correspondences, if there are
any unresolved items, the LSP may appeal the matter to IHCDA’s Director of Community Programs.
The decision of the Director of Community Programs shall be final.
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Monitoring Categories
Based upon the deficiencies detected as part of the CAR, the final report may outline:

Required Action Plan {RAP) (also called a technical assistance plan)

The RAP is prepared by the LSP to address and resolve each deficiency in the CAR report and should
provide a timeline for implementation or correcting each issue, If IHCDA finds that the RAP does not
effectively resolve the deficiencies, IHCDA may determine that the LSP requires additional monitoring
and is eligible for a modified quality improvement plan (MQIP) or quality improvement plan (QIP).

Modified Quality Improvement Plan {MQ}P}

A MQIP is programmatic in nature, triggered by substantial changes to the organization’s operational
health and service delivery. Some examples include, but are not limited to: the LSP may be non-
compliant with its tripartite Governing Board requirements, Board bylaws, ROMA requirements,
personnel or fiscal policies, conflict of interest practices and/or strategic and succession planning.
There also may be minor fiscal issues that are identified as an area for improvement. At the invitation
of the LSP's Executive Director, IHCDA will also present the CAR final report to the LSP’s Board of
Directors. However, IHCDA may also deem this step necessary if there is minimal progress throughout
the MQIP process.

If the LSP is eligible for a MQIP, |HCDA will set forth performance benchmarks to be included in the
RAP, along with an anticipated completion date for the plan. IHCDA will review the plan and work with
the LSP to obtain an approved process to correct the listed deficiencies. Generally, the MQIP process
can be completed within a program year and is quicker than a QiP. If progress on completing required
actions listed on the RAP deviate from the accepted timeline or do not meet the staled objective,
IHCDA may determine the LSP is eligible for a QIP.

Quality Improvement Plan {QIP) {formerly called Corrective Action Plan)

A QIP is often financial in nature, triggered by substantial changes in the LSP’s fiscal health. The LSP
may have outstanding debt, unpaid vendors, unallowable costs and negative ratios. There may aiso he
significant program deficiencies that need to be addressed such as the examples listed in the MQIP
section above. LSPs are not required to have deficiencies in both the program and fiscal sections of the
CAR, to be placed on a QiP. IHCDA’s process for assisting a LSP eligible for a QIP will follow the
guidance set forth by information Memaoranda 116. The State is required to provide official notice to
HHS of any LSP placed on a QIP. The State must also track progress on correcting deficiencies and
training and technical assistance. Finally, the State will report the results of the IM 116 process.

For any LSP eligible for a QIP, the IHCDA monitor will present the CAR monitoring report to the Board
of Directors at the first available meeting after the LSP has been notified of its QIP eligibility. If the LSP
is eligible for a QIP, IHCDA will set forth performance benchmarks to be included in its RAP including an
anticipated completion date for the plan. The submitted plan to IHCDA must be approved by the
agency’s governing board, IHCDA will review the plan and work with the LSP to obtain an approved
process to correct the listed deficiencies.

Agencies who have been placed on a QIP will receive a higher level of scrutiny and monitoring from
IHCDA and/or its Contract Monitor{s): Agencies can expect the following:
» Progress checks based upon the established benchmarks
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e Additional analysis and increased frequency of denial from Request for Purchases of equipment
or services using CSBG funds

s Additional review of ciaims submitted for payment

+ Additional on-site monitoring visits, as needed to check programmatic and fiscal progress which
will include meeting with leadership staff and the Board of Directors. An exit conference will
occur at the close of each on-site visit and a report will be issued within 15 days of each visit

Failure to complete the QIP will result in continued monitoring or a reduction or terminaticn of the
LSP's CSBG funding. Specifically, if the LSP fails to compiete the QIP within muitiple years, a final RAP
will be required. Failure to successfully complete the final RAP may result in a reduction or termination
of CSBG funding. Please note: significant deficiencies related to financial health, program integrity or
fraud, waste and/or abuse may escalate this timeline. During the QIP process, IHCDA follows the
action steps for Information memorandum {IM)-116.

The Information Memorandum (IM)-116

The IM-116 provides background on statutory and regulatory requirements for terminating
organizational eligibility or otherwise reducing the share of funding allocated to any CSBG-eligible
entity. IHCDA must assure accountability and prevent waste, fraud, or abuse of CS5BG funds for each
recipient.

There is a series of steps taken by IHCDA throughout its investigation to assure compliance with the
CSBG Act and applicable regulations cited in IM 116 or the IHCDA contract agreement. Once an LSP is
placed on a QIP, IHCDA will notify the federal Office of Community Services {OCS). Ultimately, (A) LSP
completes the necessary requirements of the QIP and will be removed from the QIP process or (B)
IHCDA will provide adequate notice to the LSP and an opportunity to attend a public hearing for the
reduction or termination of its funding due to failure to meet the RAP and timeline to resolve the

deficiencies identified in the QJP.

After providing an opportunity for a public hearing, if IHCDA finds cause for termination or reduction in
funding, the State may initiate proceedings to terminate the designation of or reduce the funding to
the LSP. If IHCDA determines funding will be reduced or that eligibility for CSBG funds will be
terminated, IHCDA must notify both its LSP and the HHS Secretary of the decision.

Reporting Requirements Table from the day of Exit Conference {calendar days):

Plan IHCDA CAR Report Issued LSP Response Bue IHCDA Response LSP Response

RAP 30 days 30 days 15 days 15 days
MQIP 30 days 45 days 30 days 30 days
Qip 30 days 60 days 20 days 30 days

s After the second IHCDA response, the LSP must submit a written appeal on any undecided
issues and/or provide an acceptable RAP
» Additional cornmunications will be 15 days, unless otherwise indicated

In conclusion, IMCDA recommends that each LSP’s leadership staff along with the governing board
establish committees and conduct regular meetings to ensure that its organization is in good standing
with each standard outlined in this document,
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PART ONE-ORGANIZATIONALMANAGEMENT
Section 1: Maximum Feasible Participation for Operational Performance

Category One: Consumer Input & Invalvement {3 points, 2 Bonus points)

Community Action is rooted in the belief that people with low incomes are in the best position to express what
they need to make a difference in their lives. L5Ps work in partnership with the people and communities they
serve. Community Action works in a coordinated and comprehensive manner to develop programs and services
that will make a critical difference in the lives of participants. Individuals and families are well attuned to what
they need, and when Community Action taps into that knowledge, it informs our ability to implement high-
impact programs and services. Research shows that through engagement in community activities such as board
governance, peer-to-peer leadership, advisory bodies, volunteering, and other participatory means, the poor
build personal networks and increase their social capital so that they are able to move themselves and their
families out of poverty. Community Action is grounded in helping families and communities build this social
capital for movement to self-sufficiency. (IM-138)

Standard 1.1 The organization demonstrates low-income individuals’ participation in its activities.
Guidance
+ The LSP should identify how it directly involves low-income individuals in the service
delivery of its programs. For example: Head Start policy council, advisory boards or
neighborhood councils, volunteering opportunities {i.e. parents}, etc.
e This standard is meant to embody maximum feasible participation and go beyond the LSP's

tripartite board membership {(0S):
© "maximum participation of residents of low-income communities and members of the groups
served by programs assisted through the block grants made under this subtitle to empower
such residents and members to respond to the unigue problems and needs within their
communities.” (CSBG Act)
+ Demonstrate that the LSP provides regular participation of the poor and the affected area
residents in the implementation of the programs (IC)
Authority: PL 105-285 Section 672 (2)(D), IC-12-14-23-8{8) {b) and IM 138 (1.1)
Interview: Executive Director, governing board and possible leadership staff
Provide: List, sign in sheets or meeting minutes of advisory boards/councils or volunteers
denoting low income individuals
Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 1.2 The organization analyzes information collected directly from low-income individuals as
part of the community assessment and can demonstrate what methods are used to collect its data
directly from low-income individuals which influence the character of the program.

Guidance

» This standard reflects the need for the LSP to talk directly with low-income individuais
regarding the needs in the community (0S)

s Comment hoxes, focus groups, interviews, community forums, customer surveys/ post cards
(0S)

s Close-ended or multiple choice questions on customer surveys provide quantitative data
that can be used in graphs or charts

¢« Open-ended guestions on customer surveys ask respondents to provide answers in their
own words and are designed to elicit more information than possible in a multiple choice or
other close-ended format

o Annual reports, charts/graphs/spreadsheats of evaluated or compiled data

s Staff and/or board meetings, committee meetings, community forum etec, that document
discussion of the results
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e« Demonstrate that there is a systematic way of collecting and utilizing data
Customer satisfaction policy and/or procedures. {timing of collection, staff responsible, level
of analysis, and process for reporting)

+ Schedule for customer satisfaction data collection. (dates of dissemination, projected return
dates, time scheduled for analysis, and date for presentation to the Board)

Authority: 1C-12-14-23-9(8) (a) and IM 138 {1.2)

Provide: Surveys, notes or meeting minutes reflecting how information is collected and the

discussion of the infarmation

Value: Meets {1); Partially meets (.5); Does not meet (0}

Standard 1.3 The organization can demonstrate that the customer satisfaction data is reported to the

governing board.
Guidance
» Reporting to the governing board or appropriate committee meeting may be via written or
verbal forms (05), but should be documented in the meeting minutes
Authority: IM 82 and IM 138(1.3)
Provide: Board meeting minutes, including operational changes or customer satisfaction reports
to the board
Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 1.4 Organization has a current Grantee Plan submitted to IHCDA.

Guidance

» The Grantee Plan serves as invaluable tool for guiding the LSP’s annual plan for service
delivery and is linked to the agency strategic plan

s Tripartite boards of both public and private entities should participate in the identification
of what the agency hopes to accomplish each year (IM)

* The Grantee Plan Packet should be submitted within the established timeframe

s Demonstrate that all staff is trained to address common customer concerns and internal
policies that cover how the organization manages its customer service issues (i.e. customer
service manual or similar tool} such as limited English proficiency.

Authority: IM 82= annual planning, IHCDA and HHCDA CSBG Award Agreement {40) = limited

English proficient persons or “LEP”

Evaluate; Grantee Plan Packet and submission date by the agency to IHCDA

Provide: Customer Service Policy and Procedures Guide

Value: {1); Partially (.5); Does not (0}

Standard 1.5 Employees are annually surveyed about program operations, procedures and the work
environment, to assist the LSP to create a better customer service/work experience.
Guidance
¢ Demonstrate that employees provide valuable insight on operations and specific
challenges that are faced by the customer. Employee surveys provide the opportunity to
create a stronger and more efficient organization.
Authority; Best Business Practice
nterview: Executive Director and Human Resource Manager
Provide: Blank employee survey
Evaluate: Review sampling of employee’s completed surveys or survey results
Value: {1}; Partially {.5); Does not (0}
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Category Two: Community Engagement (6 points, 1 Bonus points)

No one service provider can meet all of a community’s needs independently. Through formal and informal
partnerships, ongoing community planning, advocacy, and engagement of people with low incomes; partners
ranging from community and faith-based organizations, educational institutions, government, and businesses
work together with Community Action Agencies and other LSPs to successfully move families out of poverty and
revitalize communities. Community Action is often the backbone organization of community efforts to address
poverty and community revitalization: leveraging funds, convening key partners, adding the voice of the
underrepresented and being the central coordinator of anti-poverty efforts. It is not an easy role to play, but a
vital one for families and communities, (IM-138)

Standard 2.1 The organization has documented or dermanstrates partnerships across the community
for specifically identified purposes; to link its clients to other services in the community that aid them
in achieving self-sufficiency.

Guidance

¢ Partnerships or linkages are considered to be mutually beneficial arrangements (0S)

s In cooperation with community agencies and officials, undertake actions to improve existing
efforts to reduce poverty (IC)

o The hest example would be a partnerships that can be documented (i.e. coalition
membership, MOUs, contracts, etc.) or partnerships that require joint planning or are in
cooperation with community agencies and officials who are assigned actions to improve
existing efforts to reduce poverty {IC}

Authority: PL 105-285.Section 676(b) (9), IC 12-14-23-9(5) (6), IM 49 and IM 138{2.1)

Evaluate: CSBG IS Report and NPi4.1
Interview: Executive Director on partnerships that have been formed

Provide: list of partners/community outcomes
value: Meets {1); Partially Meets (.5); Does not meet {0)

Standard 2.1.1 The organization can demonstrate that it regularly assesses partnerships in addition o
identifying organization(s) within its territory which it does not have a partnership which will better serve its

clients.

Guidance

¢ Describe and demonstrate how linkages are developed to fill identified gaps in services
through provision of information, referrals or case management (PL)

* Documented discussion in governing board/leadership minutes or a formalized agency
review process.

» This "partnership wish list” should be in comparison to the agency needs assessments and
surveys

Authority: PL 105-285.5ection 676{b) (3) and tinked to IM 138(2.1)

Interview: Executive Director

Provide: Potential partnership action list (includes a description of what each organization

would provide the LSP) or documented evaluation process

Value: Meets {1}; Partially Meets (.5); Does not meet {0}

Standard 2.2 The organization utilizes information gathered from key sectors of the community in
assessing needs and resources during the community assessment process or other times, These sectors
would include at minimum: community-based organizations, faith-based organizations, private sector,
public sector, and educational institutions.
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Guidance
» Demonstrate activity in each of the 5 key sectors: community-based organizations, faith-

hased organizations, private sector, public sector and educational institutions over the
agency's entire service area
» Representing the agency on community groups, schools, advisory boards, ete.
Authority: IM 138(2.2)
Evaluate: Documentation of phone calls, surveys, interviews, focus groups in agency files (hard
copy or electronic) and reports from key partners (online/written)
Provide: Describe staff participation within the community including identifying the sector(s)
engaged
Value: Meets (1); Partially Meets {.5); Does not meet (0)

Standard 2.3 The organization communicates its activities and its results to the community

Guidance

s Demonstrates its ability to deliver performance results or to tell the organization’s success
story to the community.

s Effective messaging also creates awareness of what you do, highlights the needs of the
community and promotes your community partners

» Utilizes an annual report, social media (i.e. Facebook, twitter, blogs, Linkedin, e-newsletter,
etc.), website or other print media {i.e. newsletters and publications, publicity releases,
informational pamphlets and letters to the editor), etc.

Authority: 1M 138(2.3} and linked to CSBG IS report

Provide: Annual report, news releases, etc.; to show which methods are being utilized

Value: Meets (1); Partially meets {.5}; Does not meet (0)

Standard 2.3.1 LSP publications clearly state that all services are provided without regard to race, age, color,
religion, sex, disability, national origin, ancestry, or status as a veteran.

Guidance
s All publicly posted information related to programs and services contain the above
statement

Authority: 45 CFR Part (80, 84, 86 & 91} and IHCDA/CSBG Award Agreement #17(c)
Evaluate: Agency website and printed materials

Provide: Annual report, news releases, brochures, etc..

value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 2.4 The organization documents the number of volunteers and hours mobilized in support of

its activities.

Guidance

s Document the number and hours of governing board members, advisory board/council, or
other activities where a volunteer or group is utilized

+ This is a critical data element for local CAAs and national Partners as the Community Action
story is communicated (NCAP)

s Fach organization has, at a minimum, a volunteer Governing Board

Authority: 1M 138(2.4) and CSBG IS Report

Evaluate: Tracking system(s) and review NP| 2.3 and 3.1

Provide: Annuai list of volunteers and service hours

Value: Meets {1); Partially meets {.5); Does not meet (0)
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Standard 2.5 Governing board establishes and maintains relationships or partnerships with public and

private agencies.

Guidance

s |dentify public or private resources and programs that may contribute to customer or
agency ouicomes (IM)

s Facilitate communication or coordination between the agency and the community (IM)

Authority: IM 82 and IM 138(2.1)

Provide: Governing Board members relationships/partnerships list with public and private

agencies.

Value: Meets (1); Partially meets {.5); Does not meet (0)

" Recommendation _

Standard 2.6 The organization conveys its message to the community utilizing a written public
relations plan or guide.

Guidance

* Also called a Communications Plan

s Demonstrates a written plan for staff to refer to, which defines what methods will be used
to manage crisis situation, media request to public information requests,

o Public Relations includes community relations and means those activities dedicated to
rraintaining the image of the non-profit organization or maintaining or promoting
understanding and favorable relations within the community or public at large or any
segment of the public {OMNI)

Authority: Best Business Practice and linked to IM 138(2.3)

Provide: Public relations plan or similar instrument

Value: Recommendation
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Category Three: Community Assessment {1 point, 1 Bonus point)

Local control of Federal CSBG resources is predicated on regular comprehensive community assessments that
take into account the breadth of community needs as well as the partners and resources available in a
community to meet these needs. Regular assessment of needs and resources at the community level is the
foundation of Community Action and a vital management and leadership tool that is used across the
organization and utilized by the community to set the course for both CSBG and all agency resources, (IM-138)

Standard 3.1 The organization communicated its community assessment to its governing board,
issued a report to the community within the past three years, and conducts an annual needs
assessment to review its client’s needs.

Guidance

s  Also called a community needs assessment (CNA)

s Demonstrates that the IHCDA provided Community Needs Assessment is reviewed by the
governing board.

s Issues a report on the CNA to ensure that the results are shared with agency staff, partner
organizations, other sectors, and the community at large

= Head Start creates a CNA survey every three years.

+ Uses its own instrument to develop information concerning the problems and causes of
poverty in the community (iC) and the needs and resources in the community (0S).

e Establishes priorities among projects, activities, and areas to ensure the best and most
effictent use of resources {IC).

Autherity: Pl. 105-285.5ection 676(h) (11), IM 82, IC 12-14-23-5(2} (4) and IM 138(3.1)

Interview: Executive Director, governing board members and leadership staff on how the needs

assessment is used

Provide: Localized community needs assessment

Value: Meets (1); Partially Meets (.5}; Does not meet (0)

State Met Standards

Standard 3.2 As part of the community assessment, the organization collects and includes current data
specific to poverty and its prevalence related to gender, age, and race/ethnicity for their service area(s)
Guidance
o |HCDA provides a Community Needs Assessment to the LSP every three years,
* Community needs assessment includes the areas of gender, age and race/ethnicity.
Authority: 1M 138(3.2)
Value: N/A — IHCDA provided

Standard 3.3 The organization collects and analyzes both qualitative and quantitative data on its
geographic service area{s) in the community assessment
Guidance
s IHCDA provides a Community Needs Assessment to LSP every three years.
e The LSP analyses both qualitative and guantitative data.
o Qualitative: Focus groups, interviews, community forums, etc. {0S5)
o Quantitative: Numeric information, e.g. census data, program counts, demographic
information, other statistical sources, etc. (05}
Authority: IM 138(3.3)
Value: N/A ~ IHCDA Provided
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Standard 3.4 The community assessment includes key findings on the cause and conditions of poverty
and the needs of the communities assessed.

Authority: IM 138(3.4)

Value: N/A- (HCDA Provided

Standard 3.5 Organization has "used” the community assessment information in determining needs and
resources of its geographic area to target clients and services.

Guidance

+ [HCDA “gathers” this information during the Community Needs Assessment that it provides
to LSP every three years.

s Board of Directors has reviewed and accepted the Community Needs Assessment provided
by IHCDA.

s ISP can demonstrate that it consults with neighborhood based organizations to assist the
agency in planning, execution and evaluation of programming to address community
needs.(IC}

Authority: 1C-12-14-23-8, IM 138(2.2) and linked to 1M 138(3.4}

Evaluate: Review evidence of data analysis through board or committee meefing minutes or

notes, charts or graphs, annual reports etc.

Provide; List of community needs and resources derived from surveys, interviews, focus groups,

team meetings, etc. that demonstrate how the needs assessment is used.

Value: (1); Partially (.5); Does not (0)
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Section 2: Vision and Direction for Operational Performance Metric

Category Four: Organizational Leadership {9 points)

Community Action leadership is exemplified at all levels across the organization and starts with a mission that
clarifies Community Action’s work on poverty., A well-functioning board, a focused Chief Executive Officer
(CEQ)/Executive Director, well-trained and dedicated staff and volunteers giving of themselves to help others
will establish Community Action as the cornerstone and leverage point to address poverty across the
community. Ensuring strong leadership both for today and into the future is critical, This category addresses the
foundational elements of mission as well as the implementation of the Network’s model of good performance
management (ROMA). It ensures CAA’s have taken steps to plan thoughtfully for today's work and tomorrow’s

teadership. {IM-138)

Standard 4.1 The governing board has reviewed the organization’s mission statement within the past 5
years and has preserved the following: A mission statement that addresses poverty; and the
organization’s programs and services are in alignment with the mission.
Guidance
s lLanguage such as but not limited to low-income, self-sufficiency, economic security, etc. (0S)
e 5 year requirement meant to align with the strategic plan standards and help eliminate
mission drift
* Expresses the agency’s reason for existence.
+ Governing boards are responsible for determining the overall mission or direction (IM)
* The organization’s programs and services are in alignment with the mission
» Creating or reviewing mission statements can provide a focus for collaborative strategic
planning among board members and agency leadership and staff, and a foundation for
meaningful board oversight of agency operations and effectiveness {IM)
Authority: Pl 105-285 Section 676 B {a){1), IM 82 and IM 138{(4.1)
Provide: Current organization mission statement and governing board meeting minutes or
retreat
Value: Meets (1); Partially meets {.5); Does not meet {0)

Standard 4.2 The organization’s Grantee Plan is outcome based, anti-poverty focused, and ties directly
{0 the community assessment,
Guidance
¢ Three elements — outcome-based (focused on cutcomes or changes in status), anti-poverty
focused {requirements and uses of CSBG); tied to the community assessment {CSBG Act)
» |HCDA requires a current Grantee Plan Packet.
s A strategic plan should encompass a 3-5 year period and link directly to the needs of the
cammunity identified in the Community Needs Assessment
Authority: PL 105-285.Section 676(b) (11}, IM 49 and IM 138(4.2)
Evaluate: Grantee Plan Packet provided by agency to IHCDA
Interview: Executive Director and possible leadership staff
Value: Meets (1); Partially meets {.5); Does not meet {0)

Standard 4.3 The organizations strategic plan can document the continuous use of the full Results
Orientated Management and Accountability (ROMA} cycle or comparable system (assessment,
planning, impiementation, achievement of results, and evaluation). In addition, the organization
documents having used the services of a ROMA-certified trainer (or equivalent) to assist in
implementation.
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Guidance

s Demonstrate the agency’s use of all of the phases of the ROMA Cycle in its work

*+ Document annual assessments, planning, implementation, achievement of results, and
evaluation.

+ A scorecard or similar mechanism aids the agency in tracking outcomes and reporting
prograss to the governing board

s LSP determines the manner of involvement of the Nationally Certified ROMA Trainer (NCRT)
or Nationally Certified ROMA [Implementer {NCRI) such as strategic planning meetings,
consultation on impiementation, etc.

Authority: PL 105-285.5ection 676(b}(12), IM 49 and M 138(4.3)

Evaluate: Grantee Plan Packet/Strategic Plan for the ROMA cycle. ROMA

trainer/implementer involvement through meeting minutes, written communication, invoice or

contract,

Interview: Executive Director and on staff ROMA trainer, if applicable

Provide: Strategic plan notes, scorecard, meeting minutes and updates to agency and staff

plans. Also, evidence of assistance by a Nationally Certified ROMA Trainer or Impiementer,

Value: Meets (2); Partially Meets (1); Does not meet {0)

Standard 4.4 The governing board receives an annual update on the success of specific strategies
included in the Grantee Plan Packet,

Guidance

s The Grantee Plan Packet {GPP) is specific to the current CSBG program year and its progress

should be reviewed annually by the governing board.

+ Anannual plan is an attached document to the submitted Grantee Plan Packet.

Authority: IM 49, IM 82, IM 138(4.4) and linked to IM 138(9.3) and CAR Standard 5.9

Evaluate: Grantee Plan Placket annual plan attachment

Provide: Governing board meeting minutes or report reflecting updates to the Grantee Plan

Packet,

Value: Meets (1); Partially meets {.5); Does not meet {0)

Standard 4.5 The organization has a written succession plan in place for its leadership staff, approved
by the governing board, which contains procedures for covering an emergency/unplanned, short-term
absence of 3 months or less, as well as outlines the process for filling a permanent vacancy,
Guidance
¢ Traditionally an organization has a succession plan in place for the CEO/Executive Director.
This standard includes all key leadership staff as well as the CEQ/ED.
» Typically 2 plan names interim leader{s), locations of critical organizational documents,
cammunication plan, and important contacts (NCAP)
s Plans should be reviewed annually and changes made as needed (8B8P),
Authority: Best Business Practice, IHCDA, and linked to IM 138(4.5)
Evaluate: Key staff vacancies in relation to the established succession plfan timelines. Leadership
staff meeting minutes reflect succession planning review is part of the leadership development
process,
Provide: Succession plan for all key leadership staff and evidence of approval by the governing
board in meeting minutes. Evidence that plan has been updated within past two years.
Value: Meets (1); Partially meets {.5); Does not meet (0)
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Standard 4.6 An organization wide comprehensive risk assessment has been completed within the last

2 years and has been reported to the governing board,
Guidance

Process of identifying risks that threaten the achievement of the agency goals

This is a camprehensive organization wide assessment {not specific to individual programs
or department) to identify potential hazards and analyze contributing factors, There is no
mandatary format but should incfude such items as technology, insurance, transportation,
facilities, staffing, property, finances, competition, resources, etc.

A risk assessment is generally followed by the implementation of a risk management plan.
The risk assessment is more detailed than the Grantee Plan Packet's self-assessment

The results are internal to the organization and therefore private {OS).

LSP may refer to NCAP risk mitigation for T/TA

Authority: 2 CFR Part 200 subpart D, IM 82, 1M 112, and IM 138(4.6)

Provide: Governing hoard meeting minutes reflecting discussion of the risk assessment and any
subsequent planning,

Value: Meets (1); Partially meets (.5); Does not meet {0)

Standard 4.7 The organization has a plan for fundraising and fosters a revenue generating and

donation philosophy.
Guidance

Encourage business, labor, and other private groups and organizations to work together
with public officials and agencies, activities in support of programs that will result in the
additional use of private resources and capabilities {IC).

Organization plans and conducts fundraising/revenue generating activities with governing
board support. E.g. golf outing

Grganization develops a revenue diversification plan every two years. (IM)

Authority: IC 12-14-23-9(S}{b) and IM 49

Interview: Executive Director and governing board members describe fundraising philosophy
or efforts.

Provide: A written philosophy, vision statements and governing board meeting minutes. A copy
of the agency’s current fundraising activities and fund diversification plan(s)

Value: Meets (1); Partially meets {.5); Does not meet {0}

Standard 4.8 The organization has a current organizational chart that has been updated within the past

12 months.

Guidance

Organizational chart list individuals in each position and all positions within the organization.

Authority; Best Business Practice
Provide: Current organizational chart
Value: Meets {1); Partially meets {.5); Does not meet (0)
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T Recommendations .

Standard 4.9 Organization has procedures in place for the regular review of Information Memorandum
{IM) issued by the federa! Office of Community Services (OCS) and CSBG grant terms and conditions.
Guidance
s Itis important to keep current on the changing requirements that govern the organization.
Authority: Best Business Practice
interview: Executive Director and possible leadership staff
Provide: Staff meeting minutes
Value: Recommendation

Standard 4.10 Services and/or training have been used from IN-CAA during the monitoring period.

Guidance

s [IN-CAA has a contract with IHCDA to provide technical training and assistance to the
network to support agency operations

s [N-CAA provides training opportunities for governing board members, staff or volunteers on
the many different areas that impact the organization

Authority: Best Business Practice

Provide; list of services/trainings utilized by the gaverning board, staff or volunteers

Value; Recommendation
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Category Five: Board Governance {10 points, 3 Bonus points)

Community Action boards are uniquely structured to ensure maximum feasible participation by the entire
community, including those the network serves. By law, Community Action boards are comprised of at least 1/3
low-income consumers (or their representatives), 1/3 elected officials (or their appointees), and the remainder
private-sector community members. To make this structure work as intended, LSPs must recruit board members
thoughtfully, work within communities to promote opportunities for board service, orient, and train and support
them in their oversight rofe, Boards are foundational to good organizational performance and the time invested
to keep them heaithy and active Is significant, but necessary. (iM-138)

Standard 5.1 The organizations Governing Board is structured in compliance with the CSBG Act based
on the following: 1. At least one third democratically-selected representative of the low-income
community; 2. one-third local elected officials {or their representatives); and 3. The remaining
membership from major groups and interests in the community,
Guidance
s Pre-requisite: minimum 15 members and a maximurm of 51 members {IC)
¢ Public {Elected) officials serve only while they are in office (IM-82)
s If the organization has a Head Start program, there is a representative who serves on the
policy counci! or Board of Directors.
s Community is defined as officials, business, Industry, labor, religious, welfare, law
enforcement, education or other major groups and interest {CSBG ACT).
+ Governing board bylaws outline the tri-partite reguirements
Authority: PL 105-285.Section 6768 (a}(2), IC 12-14-23-6{b){c}(d), IM 82 and IM 138(5.1) and
linked to Standard 5.5
Provide: Governing board roster including county represented, sector represented and
appointment/expiration date
Value: Meets {1}; Partially meets {.5); Does not meet {0)

Standard 5.2 The organization’s governing board has written procedures within its bylaws that
document its democratic selection process for low-income board members adequate to assure that

they are representative of the low-income community.

Guidance

» The implicit intent of this requirement is to insure that those who currently live in areas
served by the agency are representad so that they have a strong voice In agency governance
and direction and are able to convey to those they represent the presence and significance
of community action in their lives. (IM)

e A democratic selection process is not limited fo an election process. Examples of the
democratic selection process may include: (1.} Election by ballots which are casted by
agency clients and/or by other low-income people in the service area (ballots may also be
casted at designated polling places in the service area, satellite offices or via internet; {2.)
vote at @ community meeting of fow-income individuals; (3.) designation of one or more
community organizations composed predominantly of and representing low-income
individuals in the service area (Mead Start policy council, low-income housing tenant
association, board of community health center, etc.) to designate representatives to serve
on the board {CSBG ACT).

¢ Bylaws may, but do not need to describe the democratic selection procedure. If not
described in the bylaws, the selection procedure should be described in a separate
document referred to in the bylaws and approved by the governing board. (CAPLAW)

s A community representative can be either someone who receives services or provides
services to the low-income population.
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+ This representative should not be chosen by or voted onto the Board of Directors solely by
the governing board.(CAPLAW)

s This individual should not be chosen by the Executive Director of another organization
(CAPLAW)

Autharity: Pl 105-285.Section 6768 (a}(2}, IM 82 and 1M-138(5.2)

Evaluate: Review written democratic selection process in bylaws and compare to election

procedures of the most recent selection process.

Evaluate: Recent election documentation and board policy/ procedures manual

Provide: Bylaws or the written policy.

Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 5.3 The organization’s bylaws have been reviewed by an attorney within the last 5 years.

Guidance

s Board members are not expected to be experts on state nonprofit law. With bylaws being
the legal “rules of the road” for board and CAAs, it is critical that they comply with state law,
the CSBG Act, and other relevant rules and regulations. (NCAP)

o There is no requirement that the attorney he paid (08},

» Agencies are encouraged to work with a volunteer attorney or the governing board attorney
prior to the legal review 1o minimize any cost.

Authority: IM 138(5.3)

Evaluate: Review attorney is not an employee or on the governing board which would create a

conflict of interest

Provide: Evidence of practicing attorney review of the organization’s bylaws.

Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 5.4 Organization’s bylaws contain provisions for policies and procedures containing {at a

minimum}:

Guidance

e Governing boards are responsible for establishing policies that govern all aspects of the
organization operations; including board bylaws (IM summary).

+ Bylaws establish basic governance structure and rules of procedure for how the board
operates; includes but not limited to a petition for adequate representation, conflict of
interest procedures, gquorum, attendance, standing committees, oversight of the CEO/ED,
roles and responsibilities of the board, term or term limits and removal for cause.

s  Bylaws should explain that the governing board has oversight of the CEQ/Executive Director
and provide details on how they will carry out that responsibility {e.g. annual performance
appraisal and setting goals and expectation).

e State law requires a corporate name, agency locations, service area and the agency's
purpose, to be included in the Articles of Incorporation.

+ State {aw requires organization’s to responsibly prepare meeting minutes, authenticate
corporate records and a recall of officers, and this information should be included in the
bylaws.

¢  Procedures should be in place for the low-income sector to petition the agency for adequate
representation on the board (PL).

» Term limits of a director may not exceed five {(5) vears, except for designated or appointed
directors {public sector). In the absence of a specified term in the bylaws, the term of a
director is one (1) year (IC).

Authority: PL 105-285.Section 676(b}{10) = Petitlon far Adequate Representation; IM 82=

Conflict of interest and Attendance; 1C 23-17-12-5 and referenced in the [HCDA/CSBG Program

Administration Manual 3.19 (b) =Term limits
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Evaluate: Review bylaws for provisions and length of term for each member and that each
minimum provisions are included.

Provide: Crganization’s bylaws

Value: Meets {1}; Partially meets (.5); Does not meet (0)

Standard 5.5 The organization’s governing board meets at least 6 times per year, meets its guorum
requirements and fills board vacancies within 90 days.

Guidance

e A board may meet more frequently but not less than those established in the bylaws.
Document all meetings regardless of method (i.e. in-person, teleconference, special
meetings, and retreats).

s Aquarum needs to be in place for business to occur

e Vacancies lasting more than 90 days may affect and agencies compliance in meseting tri-
partite board requirements established in 1M 138(5.1)

Authority: IHCDA, Agency Bylaws, IM 138(5.5) and linked to CAR Standard 5.4 and 5.12

Evaluate: Review governing board minutes and compare to the governing board attendance

matrix,

Provide: Governing board attendance matrix (list each member, each board meeting, if the

member was present and thelr attendance percentage)

Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 5.6 Each governing board member has signed a conflict of interest form within the past 2

years.

Guidance

e Asa fiduciary, a board member must put the interest of the CAA ahead of its cwn and avoid
conflicts of interest (NCAP)

» There is no particular template. However, there should be a clear written policy to define
actual and potential conflicts and allows for full disclosure to be documented. (e.g. places to
list conflicts)

s  Each form must be fully executed and signed by the governing board member

Authority: IM 82, IM 138(5.8) and Board Bylaws

Evaluate: Review signed conflict of interest statements against current gaverning board roster,

Examine document for places that list potential financial, loyalty or other conflicts of interest.

Provide: Most recently signed conflict of interast statement from each board member.

Value: Meets (1); Partially meets {.5); Does not meet {0)

Standard 5.7 The organization has a process to provide a structured orientation for governing board
members within 6 menths of being seated.

Guidance

¢ Board orientation is a critical element of bringing a new board member up to speed.

e A verbal only process, does not allow for information to be consistently conveyed to each
new governing board member, and Is not considered structured.

» Documented orientation curricula may have organization specific elements including
bylaws, fiduciary duties, role and responsibilities {IC}, overview of each program, fiscal
reports, sources of funding and introduction to ROMA. However, there is no specific
requirement.

e Training may be delivered at board meetings, in person, special sessions or through
electronic media (0S).

Authority: IM 82, IC 5-14-1.5-3.1(6) and IM 138(5.7)

Evaluate: Governing board member roster against sighed orientation list during the monitoring

period
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interview: Executive Director for the formal and non-formal process used by agency
Provide: Board orientation packet or written orientation procedures.
Value: Meets (1); Partially meets {.5); Does not meet (0)

Standard 5.8 The organization’s governing board receives programmatic reports at each regular board

meeting.

Guidance

s This standard does not require a report on each program at every board mesting; however
it does call for some level of programmatic reporting at every board meeting {03).

s Board minutes reflect that programmatic reports have been received and reviewed
(reporting may be in writing and/or verbal) {0S).

s Boards are encouraged to stay informed of programs and activities, and receive periodic
reports from staff that focus on progress towards achieving stated goals (IM)

* A Program Committee of the governing board is not required but can be a good place to
“house” thorough program reviews with summaries coming to the full board.

Authority: IM 82 and iM 138(5.9)

Provide: Governing board pre-meeting packet for the manth prior to monitoring and meeting

minutes that reflect monthly discussion of program updates.

Value; Meets (1); Partially meets (.5); Does not meet (0}

Standard 5.9 Governing board fully participates in the development, planning, implementation, and
evaluation of the organization.

Guidance

» Governing board makes agency policy and management carries out that policy (IM]).

¢ Meeting minutes are contemporaneous written record describing what transpired at a
board or committee meeting (CAPLAW).

s  Meeting minutes create and preserve institutional memory (CAPLAW) which can be used by
future governing hoards to determine actions/decisions taken.

s Documentation can be provided which illustrate board questions, comments, concerns and
involvement in the decision making process for major changes within the agency.

+ Dashboard is 8 method in which the agency can document board participation

Authority: PL 105-285.5ection 676B (a)(1) and IM 82

Evaluate: Governing board minutes during the monitoring period for full participation of the

governing board.

Interview: Executive Director and governing board members

Provide: Governing hoard minutes

Value: Meets {1); Partially meets (.5); Does not meet (0)

Standard 5.10 Governing board members participate in the CAR visit and are interviewed by the IHCDA

monitor,

Guidance

¢ The organization should schedule approximately one and a half hours for at least two (2)
Board of Director's fo meet with the IHCDA monitor(s).

s  This meeting is independent of staff.

s The meeting should be set up and the time should be provided to the monitor during the
entrance conference.

s Phone interviews or video canferencing are an option, but not preferred

Authority: I[HCDA

Provide: Governing board members

Value: Meets (1); Partially meets {.5); Does not meet (0}
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standard 5.11 The organization documents that each governing board member has received a copy of
the bylaws within the past two years.

Guidance

« This Standard is limited to receipt of the bylaws only

« The copy can be an electronic or hardcopy distribution {0S)

Authority: 1M 138(5.4)

Provide: Signed and dated acknowledgement of receipt, email confirmation for each member or

dated signature list

Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 5.12 Governing board ensures compliance with the attendance policy established in the

organization’s bylaws,

Guidance

o Telecommunications and other technological devices have assisted board communication
{im) and aliow boartd members to participate remotely. Refer to IC 5-14-1,5-3.6 for details.

s The fiduciary responsibility of a board requires regular attendance at both board and
committee meetings (M), The attendance policy establishes regular attendance
requirements and is the mechanism in which to monitor that responsibility.

Authority: IM 82 and linked to 1M 138(5.5)

Evaluate; Attendance matrix and compare against organizations bylaws and meeting minutes

Provide: Governing board atiendance matrix {list each member, each board meeting and if

attended)

Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 5.13 Governing board reviewed and discussed the previous CAR monitoring report.

Guidance

¢ One of the most critical stakeholders in assuring adherence to established organizational
standards is the governing board which oversees operations on behalf of the community
{i1-138).

Authority: IM 82 and IM 138

Provide: Governing board meeting minutes for discussion of last CAR visit.

Value: Meets (1); Partially Meets {.5); Does not meet (0}

" Recommendation _

standard 5.14 Current governing board members have been provided with training on their duties and
responsibilities within the past two years.

Guidance
e Ongoing training is vital for any position, especially one as important as a governing board
member,

e Board members are trained to carry out both the legal or fiduciary aspects of their service
and their leadership responsibilities.(iv)

» Organizations should conduct their own in-house {special meetings) or may make available
online {webinars) or outside (community-based, presentations, certification, or conference)
training.

+ |HCDA provides funding for training opportunities for governing board members through its
annual contract with the State Association and other vendors,
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¢ Board training topics may include fiduclary responsibilities{bylaws, finance, role of the ED),
hoard roles and responsibilities (assessments, planning, fundraising,) and ROMA (M)

¢ Governing board conducts a comprehensive self-evaluation by its members to determine
strengths and areas of improvement which will guide the CEQ/ED in establishing training
opportunities.

Authority: IM 82 and IM 138(5.8)

Interview: Executive Director and governing board members

Provide: Training agendas/content, presenter{s) and documentation of board attendance or

board minutes reflecting the training received. Blank self-assessment form.

Value: Recommendation
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Category Six: Strategic Planning (4 points)

Establishing the vision for Community Action is a big task and setting the course to reach it through strategic
planning is serious business. LSPs take on this task by looking both at internal functioning and at the
community’s needs. An efficient organization knows where it is headed, how the board and staff fit into that
future, and how it will measure its success in achieving what it has set ouf to do. This agency-wide process is led
by the Board of Directors and is ongoing. A “living, breathing” strategic plan with measurable outcomes is the
goal, rather than a plan that gets written but sits on a shelf and stagnates. Often times an ambitious vision and
strategic plan can set the tone for the staff and board. {IM-138)

Standard 6.1 The organization has an agency-wide strategic plan in place that has been approved by
the governing board within the last 5 years. The approved strategic plan addresses reduction of
poverty, revitalization of low-income communities, and/or empowerment of people with low incomes

to become more seif-sufficient.

Guidance

s Strategic planning focuses on medium to long term goals and is distinct from and annual
plan (GPP), representing program and operational goals

+ Elements of a good plan; anticipate and heads off challenges, unify people and strategies,
mobilize and/or focus resources, support decision making, set context for accountability and
generates energy and confidence {NCAP)

e Intended to be an organizational-wide document, not a list of individual program goals (0S).

o If the current plan will expire within 6 months of the monitoring visit, the agency should be
able to show evidence that a new plan is underway.

e Governing hoard has received updates on progress meeting the goals of the strategic plan
within the past 12 months (IM 138/8.5)

¢ Must be approved by the full governing board and not a subcommittee planning committee

Authority: IM 49, IM 82, IC-12-14-23-9 (1), IM 138 (6.1), IM 138(6.2) and linked to IM 138(4.3

and 6.5)

Evaluate: Review strategic plan effective dates to ensure the plan is current and board minutes

illustrate that the plan is tracked by staff and board.

Provide: Strategic plan and governing board meeting minutes reflecting approval

Value: Meets {3); Partially meets {1-2); Does not meet (0}

Standard 6.2 The approved strategic plan contains measurable Family, Agency, and/or Community

goals.

Guidance

s These goals are set out as part of ROMA and provide the framework for the National
Performance Indicators (0S). Family, Ageney and/or Community is associated with each
strategic plan action step to show the connection between the goal and ROMA. The
organization should track ROMA goals as part of the strategic plan.

¢ Measurable goals indicate that stated outcomes can be tracked by the characteristics of
frequency, duration, accuracy, speed or intensity.

e ROMA establishes a well written outcome indicator as SMART; Specific, Measurable,
Attainable, Relevant and Time specific; which assist in identifying Who, What, When and
How.

Authority: PL 105-285.Section 676(b}{12), IM 49, IM 138(6.3) and linked to IM 138(9.2}

Evaluate: Each strategic plan goal is associated with Family, Agency and/or Community. In

addition, each goal can be measured,

Provide: Strategic plan and/or strategic plan action steps

Value: Meets {1); Partially Meets (,5); Does not meet {0}
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Recommendation’

Standard 6.3 Customer satisfaction data and customer input, collected as part of the community
assessment, is included in the strategic planning process.

Guidance

s “Knowing the customer” is critical to implementing the ROMA framework

« Links Community Assessment with Strategic Planning (0S)

s Engaging customers during the needs assessment and strategic planning process builds key

relationships and opportunities for participation in other activities (NCAP)

Authority: PL 105-285 Section 676 (b)(12) and IM 138(6.4)

Evaluate: Documentation to confirm customer satisfaction data was included in the strategic

planning process

Provide; Strategic plan appendices/reference list or strategic planning notes

Value: Recommendation
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Section 3: Operations and Accountability for Operational Performance Metric

Catagory Seven: Human Resource Management (18 points, 1 Bonus points)

The human element of Community Action’s work is evident at all levels of the organization and the relationship
an organization has with its staff often reflects the organization’s values and mission. Oversight of the CEQ/ED
and maintaining a strong human resources infrastructure are key responsibilities of board oversight. Attention
to organizational elements such as policies and procedures, performance appraisals, and training lead to strong
arganizations with the capacity to deliver high-quality services in low-income communities. (IM-138)

Standard 7.1 The organization has written personnel policies that have been reviewed by an attorney

and approved by the governing board within the past 5 years.

Guidance

* Also called Employee handbook

» Policies need to be comprehensive to cover changing and diverse HR law and regulations.
They are the foundation of strong HR management and reflect the values and expectations
of the agency (NCAP)

+ Attorney are encouraged to have expertise with Human Resource {0S)
There is no requirement that the attorney be paid (0S)

s Agencies are encouraged to work with human resource professionals or attorneys on staff
or the board prior to the legal review to minimize cost (05)

Authority: IM 82 and IM 138(7.1)

Evaluate: Evidence of attorney review within the last 5 years

Provide: invoice for services, governing board meeting minutes, etc.

Value: Meets (1); Partially meets (.5}; Does not meet (0)

Standard 7.2 The organization makes available the employee handbook (or personnel policies in cases

without a handbook} to all staff and notifies staff of any changes.
Guidance
» May be made available electronically (intranet, shared server, or distributed via email) or
print formats (0S})
s Staff signed an acknowledgement of receipt
Authority: IM 138(7.2)
Evaluate: Random sampling of employee files for a signed employee acknowledgement/receipt

form.
Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 7.3 The governing board establishes annual written goals and/or expectations and conducts a
performance appraisal of the CEQ/Executive Director within each calendar year.
Guidance
s Clarifies expectation of the Board to provide HR oversight to its only employee: the CEO/ED
s  May be accomplished through committee or the full board
» Performance evaluations must be written, but no specific appraisal tool is required.
+ Governing board demonstrates that the CEO/ED is supervised directly and that there is
regular communication of their goals and expectations.
Authority: IM 82 and IM 138(7.4)
Evaluate: Written performance evaluation of the CEQ/Executive Director was completed within
the last year (performance evaluation will be viewed on-site).
Interview: Executive Director, governing board members and Human Resource Manager
Provide: Executive committee or governing board minutes reflecting performance evaluation
was conducted and a blank copy of the assessment tool.
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Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 7.4 The organization has a policy in place and conducts an annual written evaluation of

employees by their supervisors,
Guidance
* Ensures accountability and improved performance over time
+ Requires a policy in place
s Performance evaluations are written, but no specific appraisal tool is required.
Authority: IM 138(7.6}
Evaluate: Review employee handbook for the performance evaluation policy. Random sampling
of employee persannel files for employee evaluations.
Provide: Blank performance evaluation assessment form(s)
Value: Meets (1); Partially meets {.5); Does not meet (0}

Standard 7.5 Personnel Policy and Procedures Manual ar Employee Handbook incorporates at least the

following conditions:
Whistleblower policy
Leave of Absence policy
Discipline and Termination policy
Travel paiicy
Non-discrimination policy
Conflict of Interest policy
Code of Conduct/Code of Ethics policy
Nepotism policy
Worlk day (hours} and week description
QOvertime policy
Exempt or Non-Exempt classifications
Valid drivers’ license policy while operating agency owned- Vehicle policy
. Employee Performance Evaluation policy
Drug-free workplace statement
Information protection & confidentiality policy

Guidance:

+ A whistle blower policy encourages individuals to come forward with credible information
on illegal practices or vielations of adopted policies and specifies the agency will protect
individuals from retaliation. (Sarbanes-Oxley)

Authority: IM 82, IM 138(7.7), GMNI Circular and IHCDA Award Agreement 17A, 19 and 23

Provide: Personnel Policy and Procedures Manhual or Employee Handbook and Drug-free

awareness program information

Value: Meets {10); Partially meets {1-9); Does not meet (0)

SEZzgErRTTIOMMonO®P

Standard 7.6 All staff participates in a new employee orientation within 60 days of hire.

Guidance

s Ensures smooth transition from hiring process to onboarding and training for all staff into
the organization {NCAP)

s There is no curricula requirement. Content may include time and effort reporting, ROMA,
data collection, mission, CSBG history and/or community action, job description and
performance expectations, education and training, tools and resources, emergency action
planning, and review of the employee handbook/personnel policies

¢ This may be met individually or in a group orientation {(0S).

» The date of hire is established on the employee [-9.

Authority: IM 138(7.8)
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Evaluate: Random sampling of new employee parsonnel files for signed employee orientation
documentation

Interview: Human Resource Manager

Provide: Llist of all employees hired within last two years (since last CAR) and an employee
orientation agenda.

Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 7.7 Emergency Action Plan{s) have been deveioped for each organization’s site to provide
guidance for all staff.

Guidance

s An emergency action plan is designed to define emergency procedures and staff roles and
responsibilities for the safety of all employees and guests.

Authority: OSHA 29 CFR 1910.38

Evaluate: Posted Emergency Evacuation plan (component of Emergency Action Plan or safety

manual)

Provide: Emergency Action Plan for each site

Value: Meets {1); Partially meets (.5); Does not meet (0)

Standard 7.8 Potential employees are subject to the organizations accountability standards prior to

hiring,

Guidance

¢ Character references are reguired and checked.

¢ 1-9 and/or e-verify checked {www.uscis.gov/i-9) .

» Indiana limited criminal history check {Indiana sheriff registry, local law enforcement check
and fingerprint-based background check).

» National Sex & Violent offender registry checked.

+ Optional drug testing

s Employee persennel files are separate from employee medical files

Authority: OMB Circular 1615-0047, U.5. Citizenship and immigration and IHCDA/CSBG Award

Agreement #43 (1-9) and Best Business Practices

Evaluate: Sampling of new emplayee personnel! files for new hire checklist and origntation. Also

review employee [-9.

Provide: New hire checklist.

Value: Meets {1); Partially meets (.5); Does not meet (0)

Standard 7.9 Organization carries workers compensation insurance coverage on all employees and
provides annual training to reduce workplace accidents.

Guidance

* Grantee provided Workers Compensation and Unemployment Compensation as required by
law (IHCDA} and is posted in commaon area.

s (OSHA Form 300A posted (January through April) and placed in the agency file for 5 years.

Authority: IHCDA/CSBG Award Agreement #12{c) and OSHA 1903.2

Evaluate: OSHA Form 300A, workers compensation and in-service training records

Workers Compensation Insurance Certificate

interview: Human Resource Manager

Value; Meets (1); Partially meets (.5); Does not meet (0)
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Standard 7.10 The organization conducts or makes available staff development/training (including
ROMA) on an ongoing basis.

Guidance

¢ There are no specific requirements for training topics {08), but it is recommended to focus
on areas within the organization that may need attention or further develop specific staff
skills.

e« There is no specific requirerment for a delivery method. Examples of training and/or
development delivery methods via third party or the agency include in-house, community-
based, conference, online, etc..

s Customize training epportunities to development areas identified in individual performance
evaluations

» This should be documented in the employee personnel file (05}

Authority: IM 138{7.9)

Evaluate: Random sampling of employee personnel files for employee training documentation

or annual training plan, log, list or summary report

Interview: Human Resource Manager

Provide: Annual training plan, log, list or summary report

Value: Meets {1}; Partially meets {\5); Does not meet {0)

~ Recommendations

Standard 7.11 The organization has written job descriptions for all positions, which have bheen updated
in within the past 5 years.

Guidance

* Ensures job direction and accountability

¢ Joh descriptions for each type of position, not each staff person {05).

¢ Should include; job title, minimum gualifications, reporting relationship, summary/purpose, essential
duties, additional duties, supervisory responsibilities, working conditions, and EEQ/ADA conditions

Authority: IM 138{7.3)

Evaluate: Job descriptions compared against organizational chart. Ensure all job descriptions

have been updated or reviewed within last 5 years,

Interview: Human Resource Manager for process to update job descriptions

Provide: Job description for each type of position and organizational chart, evidence that

descriptions have been reviewed within last 5 years (i.e. date of last revision, signed

acknowiedgement by staff etc.)

Value: Recommendation

Standard 7.12 The governing board reviews and approves the CEQ/Executive Director compensation
within every calendar year.

Guidance

* Promotes minimum uniform schedule for executive pay

» The compensation review and approval often happens in conjunction with the performance
evaluation (0S), established in CAR Standard 7.3 {IM 138/ 7.4)

* This includes salary, fringe, health and dental, expense/iravel account, vehicle, etc.(Os)

Authority: IV 82 and IM 138(7.5)

Evajuate: Governing board meeting minutes reflecting approval within the calendar year.
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Provide: Governing board minutes or CEQ/Executive Director contract reflecting the information
was reviewed within the last year or official board communication to the executive
Value: Recommendation

Standard 7.13 Performance evaluations of leadership staff are directly linked to the organizations
performance targets or outcomes assigned by the CEO/Executive Director.

Guidance

» Strategic Plan establishes the direction and action items required that are reflected in each
leadership staffs’ performance goals.

Authority: IM 49, IM 82 and IM 138(7.6)

Evaluate: Random sampling of leadership staff employee personnel files for employee

evaluations and compare with strategic plan and/or department goals,

Interview: Executive Director

Provide: Strategic Plan or Department Goals

Value: Recommendation

Standard 7.14 Safety Data Sheets (SDS) is maintained by the organization.

Guidance

 Formerly called Material Safety Data Sheets (MSDS)

» Review the OSHA website (www.osha.gov) Frequently Asked Questions for special
circumstances that do require Hazard Communication {HAZCOM) for specific office
environments.

o Office workers who encounter hazardous chemicals only in isolated (intermittent or
occasional) instances are not covered by this rule (i.e. pens, pencils, adhesive tape
and toner)

o OSHA does not require that SDS sheets be provided to purchasers of household
consumer products when used in the workplace in the same manner that a
consumer would use them (i.e. Windex and White Out)

s These documents should be held in a binder and accessible to all staff.

Authority; OSHA 29 CFR 1910.3.200

Evaluate: SDS bhinder (on site)

Value: Recommendation
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Category Eight: Financial Operations and Oversight (13 points, 1 Bonus point)

The fiscal hottam line of Community Action is not isolated from the mission, it is a joint consideration.
Community Action boards and staff maintain a high tevel of fiscal accountability through audits, manitoring by
State and Federal agencies, and compliance with Federal Office of Management Budget circulars. The
management of Federal funds is taken seriously by organization and the Standards specifically reflect the
board’s oversight role as well as the day-to-day operational functions. (IM-138)

Standard 8.1 The organization’s annual audit {or audited financial statements} is completed by a
Certified Public Accountant, approved by IHCDA, on time in accordance with Title 2 of the Code of
Federal Regulations, Uniform Administrative Requirements, Cost Principals and Audit Requirements
and/or State audit threshold requirements.

Guidance

¢ Financial statements are the responsibility of management. The independent audit firms
responsibility is to express an opinion on the provided financial statements {WIPFLI}

o Audits provide impartial opinions and assessments of company records, processes and
proceduresAudits are not designed to find fraud within an agency

Guidance

»  Annually establish separate audit {or finance) committee with at least one “financial expert”
to do a general review LSPs finances,

e Audit agrees with IRS Form 990

Evaluate: Review committee financial report to the governing board.

Provide: Annual audit ar audited financial statement

Value: Not Applicable (N/A) or Meets (1); Partially meets {.5); Does not meet (0)

Guidance

» Audit committee with at least one “financial expert” should oversee the audit company and
review the audit (S-OA).

*  Management and governing board members should always inquire what type of independent audit
report is being issued (unmodified, qualified, disclaimer, adverse)

Authority: OMB A-133, IM 82 and Sarbanes-Oxley Act, non-profit provision

Provide: Maost recent audited financial statement.

Value: N/A or Meets (1); Partially meets (.5); Does not meet (0)

Standard 8.2 The organization’s auditor presents the audit to the governing board and the audit is

accepted.

Guidance

* The process of reviewing the audit report and ensuring the appropriateness of the response
indicates a high level of functionality of the board

s The governing board should take formal action receiving and accepting the audit. This
process shows the governing hoard has accepted the results of the audit and commits jtseif
to take action to correct any issues noted in the report established in CAR standard 8.15 (IM
138-8.2)

¢ This standard requires presentation to the full governing beard, but this does not require
that the full beard receive the same level of detail that was discussed with a committee.

» Auditor may make presentation in person, webinar or conference cali,

Authority: OMB Circular A-133, IM 82, IM 138(8.3}, and IM 138(8.4)

Evaluate: Review report to the governing board

Provide: Governing board meeting minutes reflecting auditor presentation and acceptance of

the audit report.
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Value: Meets {1); Partially meets {.5); Does not meet {0)

Standard 8.3 The organization has solicited bids for its audit within the past 5 years.

Guidance

s Agency is not required to switch auditors or partners, anly that the audit is put out for bid
(Os).

¢ The procurement process should follow the entity’s procurement policy

» Factors to be considered in evaluating each proposal for audit services include the
responsiveness to the request for proposal, relevant experience, availability of staff with
professional gualifications and technical abilities, the results of peer and external guality
control reviews, and price {NCAP)

Authority: IM 138(8.5)

Evaluate: Agency procurement policy and the most recent audit RFP with scoring grid/

evaluation sheet.

Provide: A copy of the request for proposals prepared by the agency and the governing board

meeting minutes showing vote on the awarded auditor,

Value: Meets (1); Partially meets {.5); Does not meet (0)

Standard 8.4 The governing board receives financial reports at each regular meeting that include the
following: 1. Organization-wide report on revenue and expenditures that compares budget to actual,
categorized by program; 2. Balance sheet/statement of financial position; and 3. The IRS Form 990 is
completed annually and made available to the governing board to review.

Guidance

¢ As a requirement to maintain its fax exempt status the agency must file an annual
informational return with the IRS, Form 930 which focuses on accountability and
governance of the non-profit crganization not determining a bottom line to compute
income tax,

s The governing board should be involved in monitoring the financial stahility and use of
financial resources on an on-going basis.

¢ Frequent reports to the board by agency staff on overall agency fiscal status, procedures,
practices and transactions {Im)

s At a minimum, the governing board should receive two reports — budget versus actual for
revenues and expenditures and the balance sheet or statement of financial pasition

Authority: IM, 82, IM 138(8.6) and IM 138(8.7)

Evaluate: Review governing board minutes for financial reporting and review of IRS Form

990,

Provide: Governing board pre- meeting packet with financial reports and IRS Form 990

Value: Meets (1}; Partiailly meets (.5); Does not meet (0)

Standard 8.5 All required filings and payments related to payroll withholdings are completed on time.

Guidance

e Agencies have a requirement to comply with the employment laws of the United States and
the further requirements of the state or states where that agency conducts its operations

+ Includes Federal, State and local taxes, as well as insurance and retirement (0S).

¢ Insurance documentation includes health, disahility, and flex accounts.

* Failure to make these required payments in a timely manner can subject the agency to fines
and other forfeitures,

Authority: IV 138(8.8)

Evaluate: Review payroll tax returns, retirement plan documentation, health plan

documentation, etc...
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Provide: Payroll tax documentation/filings, Insurance documentation Including amounts due
{liability), retirement account documentation, including amounts due {liability} and record of
payment to State, Federal, Insurance and Retirement accounts,

Value: Meets {1); Partially meets {.5); Does not meet (0)

Standard 8.6 The governing board annually approves an organization-wide budget,

Guidance

» A budget is the financial plan for an organization for the upcoming fiscal year. It is a hasic
compoenent of running any organization to have a plan for where you are trying to go.

s This agency-wide approach provides management, the governing board, and funders the
ability to see the fuil cost of the programs offered but is not quite as simple as adding the
results of all grants together and calling it an agency-wide budget.

e Budget is approved prior to the start of the organizations fiscal year.

Autharity: IM 82 and IM 138(8.9)

Evaluate: Governing board meeting minutes

Provide: Minutes of the Board meeting with the actual approva! action indicated from the

governing board

Value: Meets (1)}; Partially meets {.5); Does not meet (0)

Standard 8.7 The fiscal policies have heen reviewed by staff within the past 2 years, updated as

necessary, with changes approved by the governing board.

Guidance

= Policies are in place to provide effective controls over and accountability for all funds,
property and other assets and to adequately safeguard all such assets and assure they are
used solely for authorized purposes ( 2 CFR Part 200 subpart D).

+ Describes how to dispose of inventory over $5,000.

» Includes procurement policy that has been board approved within the last 5 years,

* Includes inventory policies which segregate duties of staff acquiring inventory and who
inspects inventory.

s Provides a complete ocutline of segregated fiscal responsibilities and the organization’s
internal contrals.

¢ Required minimum written procedures should include records retention reguirements.
Payment, allow ability cost, conflict of interest, property record, travel reimbursement, and
fringe benefits. Additional policies may include information technology and software
security and access, general journal control, financial statement preparation, accounting and
financial estimates, cash control and reconciliation, grant administration and
reimbursement request process, cost sharing, match and in-kind accounting, fundraising,
hilling and invoicing, accounts payable management, credit card procedures, payroll,
investment, debt management, budgeting, audit and insurance (Uniform Administrative
Requirements, Cost principles, and Audit Requirements for Federal Awards)

Authority: IM 82, M 138(8.10} and 2 CFR Part 200 subpart D

Evaluate: Review Fiscal Policy and Procedures manual for updates, staff leadership and/ or

governing board minutes,

Provide: Fiscal Policy and Procedures manual and meeting minutes,

Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 8.8 A written procurement policy is in place and has been reviewed by the governing board

within the past 5 years

Guidance
« Procurement policy may be part of the fiscal policies manual, it does not need to be a
separate document {0S).
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s Agency must use its own documented procurement procedures (OMNI 215), which should
include at least methods for micro purchase, small purchase, sealed bid, competitive
proposal and non-competitive proposal

e Provides standards of conduct governing the performance of its employeas engaged in the
award and administration of contracts (OMNI 215), Procurement iransactions to he
conducted provide to the maximum extent possible, full and open competition,

s Competitive bidding procedures should be used for large financial transaction situations in
which board members or agency staff members have an interest (IM).

+ Ensures positive efforts are made to utilize small business, minority owned firms and
women business enterprises.

s Procurement follows established policy set forth in the CSBG contract for purchases over
$5,000 and service contracts over 525,000,

Authority: OMN] Part 215.44(a), IM 82, IM 138(8.11), 2 CFR Part 200 subpart D and IHCDA

Evaluate: Review procurement policy and procedures and governing board meeting minutes

Provide: Procurement policy and procedures and governing board minutes reflecting review of

the procedures

Value; Meets {1); Partially Meets (.5); Does not meet (0)

Standard 8.9 The organization documents how it allocates shared costs through an indirect cost rate or
through a written Cost Allocation Plan.

Guidance

¢ Cost allocation and indirect cost rates are not the same thing

s Plan should include explanations or footnotes supporting the methodology that was used to
allocate indirect costs.
This document should be a permanent part of the agencies accounting procedures.
Document should specify indirect versus direct cost.
Document should specify cost drivers.
Examples allocation bases: clients served, facility rent- square footage per program, Full
Time Equivalents {FTE’s) per program, labor hours, labor dollars, number of phones, number
of computers, computer key strokes utility costs — square footage used by each program,
etc.
¢ Costs cannot be allocated on a budget
¢ Unallowable cost cannot be allocated
+ Indirect costs can be a home for fraud
Authority: OMN! Part 230, IHCDA/CSBG Award Agreement #4(d), IM 138(8.12) and 2 CFR Part
200
Provide: Cost Allocation Plan and financial statements and reimbursement claims
Value: Meets (1); Partially Meets {.5}; Does not meet (0)

-

- &

Standard 8.10 Organization provides a bond or insurance coverage for all persons who will be handling
funds or property received or disbursed in the amount equal to one-half of the total funds provided or
$250,000, whichever is less and has a minimum of $500,000 general liability insurance coverage for
bodily injury and property damage.

Guidance

+ Should be effective for the period of the agreement plus three years,

e Must provide protection against losses resulting from criminal acts and wrongful and

negligent performance of duties.

s Specify IHCDA as an additional insured.

Authority: tHCDA CSBG Award Agreement #12(d)/(e)

Evaluate: Review Certificate of Insurance or bond or general coverage binder to ensure

organizational coverage and protection.
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Provide: Certificate of Insurance or bond for each employee or general coverage binder
Value: Meets (1); Partially Meets (.5); Does not meet (0)

Standard 8.11 Organization funds are tracked separately by contract and by program and each
program has its own budget.
Authority: Generally Accepted Accounting Principles, OMNI Part 215.25, and Best Business
Practice
Evaluate: Review financial record keeping posting dates and compare to monitoring date,
individual program budgets for CSBG programs
Provide: Organizations financial records
Value: Meets (1); Partially Meets (.5); Does not meet (0)

Standard 8.12 Qrganization has a chart of accounts organized by program and also has a purchase
record keeping system.
Authority: OMNI Part 215.46 and Best Business Practice
Provide: Chart of accounts for organization and if applicable the program. Purchase record
system information or Fiscal policy and procedures manual
Value: Meets (1); Partially Meets {.5); Does not meet {0)

Standard 8,13 Governing board and IHCDA has been notified of any employee fraud investigation(s}
during the monitoring period or fraud procedures are in place.
Guidance
» LSPs should notify IHCDA if it suspects an employee of fraud and prior to any investigation.
e LSP should have fraud prevention, deterrent and investigation procedures within its fiscal
or personnel policy and procedures
Authority: 2 CFR Part 200 subpart D (200-328) and IHCDA
Interview: Executive Director and governing board members
Provide: If yes, provide supporting documentation
Value: Meets (1); Partially Meets {.5); Does not meet (0)

Standard 8.14 CSBG funds are not used for matching with any other federal or programs.
Guidance

» (CSBG dollars may only be used as match under HUD’s McKinney-Vento Homeless Assistance
Act, if used for purpases and in accordance with CSBG law (IM}. These activities require prior
IHCDA approval.

» Means portion of project or program costs hot borne by Federal Government (OMN( 215)

Authority: OMNI Part 215.23

Evaluate: Review all programs that receive matching funds

Provide: list of programs receiving multiple federal or state funding with funding percentages

Value: Meets (1); Partially Meets (.5); Does not meet (0)
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Standard 8.15 All findings from the prior year's annual audit have been assessed by the organization
and addressed where the governing board has deemed it appropriate.
Guidance

*

Prompt action was taken to address instances of noncompliance identified in audit findings
When the audit is complete, the board should receive the audit report and management
should provide any plans necessary to address any findings noted in the audit.

If a finding from a prior year is not appropriately addressed by an entity before the next
audit, the lack of timely response becomes even more significant. If this occurs, the entity
would then have two findings in the subseguent audit, The first would be the original finding
and the second would be that there was no system in place to resolve findings and make
corrections.

Findings are those noted in the report, not the Management letter (05},

Authority: OMB Circular A-133, 1M 138(8.2) and 2 CFR Part 200 Subpart F

Evaluata: Review governing board discussion and decisions at regular board meeting with
decisions and resolutions noted in the minutes or the organizations response letter.

Provide: Agency response to the audit or governing board minutes,

Value: Recommendation

Standard 8.16 The organization has written policy in place for record retention and destruction.
Guidance

Policy should be for both electronic and physical documents {OS).

Policy may be stand-alone or part of other agency policies (0S).

Retention schedules clearly state how long a record must legally be kept and whether the
record is archival. Retention schedules also provide guidefines for moving files to inactive
storage and for purging obsolete records.

The provisions in Sarbanes-Oxiey that apply to a records retention policy state that an
organization must have in place a policy that informs employees of the need to retain their
correspandence and other documents, when a legal investigation is in process.

IRS Form 990 asks “Did the organization have a written document retention and destruction
policy?” (Question 14, Section B, Part VI},

Authority: Sarbanes-Oxley Act, non-profit provision, IRS Form 930 and 1M 138(8.13)
Evaluate: Record Retention and Destruction policy

Pravide: Record Retention and Destruction policy

Value: Recommendation
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Category Nine: Data and Analysis (2 points, 1 Bonus point)

Our LSPs move families out of poverty every day across this country and need to produce data that reflects the
collective impact of these efforts. Individual stories are compelling when they combine quantitative data: no
data without stories and no stories without data. LSPs need to better document the outcomes our families,
agencies and communities achieve. The CSBG funding confers the obligation and opportunity to tell the story of
agency-wide impact and community change and in turn the impact of the network as a whole, (IM-138)

Standard 9.1 The organization has a system or systems in place to track and report client
demographics, services customers receive and family, agency, and/or community outcomes, The
infarmation is reported to JHCDA on time,

Guidance

¢ This a reporting component of the CSBG IS report.

»  Ensures the agency has the ability to identify the number of people being served by the
agency as a whale, to collect demographic information about these customers and also to
identify the services that are provided,

s These goals are set out as part of ROMA and provide the framework for the National
Perfarmance Indicators {OS).

* This standard ensures that the ROMA goal is tracked where Standard 6.3 is that the strategic
plan reflects ROMA for each goal

Authority: CSBG IS Report, IHCDA, IM 138(9.1 and 9.2) and linked IM 138{9.4)

Evaluate: Organization’s comprehensive data collection/tracking system is in place {and in use)

that includes demographic and service provisions. In addition, that the information has been

submitted to IHCDA on time.

Provide: Data system documentation

Value: Meets (1); Partially Meets {,5); Does not meet (0)

Standard 9.2 An accurate and unduplicated count of individuals served for all programs is available.

Guidance

e Organization should have a documented system (written or software} to show how the
unduplicated count is achieved.

Authority: CSBG IS report

Evaluate: Review unduplicated count procedures or system

Provide: Unduplicated count precedures or system

Value: Meets (1); Partially Meets {.5); Does not meet {0)

Standard 9.3 Final comprehensive reports are annually generated for each program
Guidance- This is a shap shot of each program and should contain:
¢ Program statistical information
» Program successes and weaknesses based upen overall LSPs goals and strategies
s Customer and staff survey/comments
=  Program improvements or changes to be implemented
» The comprehensive report documents the ROMA cycle for each program
Authority: IM 49 and Best Business Practice
Evaluate: Each annual program report for the previous program year.
Provide: End of year program reports
Value: Meets {1); Partially Meets (.5); Does not meet {0)
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.; Categbries 1-9 ; . Section Total Points Possible: 66

Bonus Points: 10

‘Section Total Possible w. Bonus: 76
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PART TWO- ORGANIZATIONAL ANALYSIS
Section 4- Allocation for Fiscal Performance Metric
Category Ten: Inventory Analysis {10 points)

Standard 10.1 Organization can document how its equipment with a current per unit fair market Value

in excess of 55,000 or more disposed of.
Guidance
s Disposition policy may be a part of the procurement policy
Authority: OMNI Part 215.34
Provide: Disposition Policy {may be part of the Fiscal Policy and Procedures manual)
Value: Meets (5); Partially meets (1-4); Does not meet {0)

Standard 10.2 Schedule of inventory, capital equipment and usable property purchased with federal or
state funds are compiled on an annual basis and include the following:
Brief description of the property or equipment
Manufacturer’s serial number or other identification number
Source of funding for property (e.g. CSBG, WAP, LIHEAP, etc.)
Award number (grant number and year)
Title holder
Acquisition date
Original cost
Federal Percentage
Location, use, and condition
Unit acquisition cost
Disposal date, if applicable
Sales price or fair market Value determination
. Accumulated depreciation and depreciation balance
Guidance
s Consider using and excel spreadsheet to track incoming and outgoing inventery over a
certain amount,
Authority: OMNI Part 215.34, 2 CFR Part 200 subpart D and IHCDA/CSBG Award Agreement
#6(L)
Provide: Annual Inventory list for Schedule of inventory, capital equipment and usable property

purchased
Value: Meets (5); Partially meets {1-4}; Does not meet {Q)

grAarTrammoo®p
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Category Eleven: Procurement Analysis (10 points)

Standard 11.1 Purchase orders or a similar system are:
A, Dated prior to purchase
B. Approved by the correct authority
C. Pre-numbered
D. Attached to the vendors invoice
Guidance
» Proper documentation is on file for any equipment, vehicle or professional services
procurement illustrating the proper procedures were followed.
s Procurement procedures were followed and request for bid contains necessary
information to allow fair bidding process.
* A written sales contract between a buyer and seller detailing the exact merchandise or
service(s) rendered from a single vendor.
¢ Purchase orders are generally preprinted, numbered documents which show purchase
details.
Authority: OMN| Part 215.46, Generally Accepted Accounting Principles and linked to
IHCDA/CSBG Award Agreement #6 (D)
Evaluate: Review two (2) purchase requisitions and follow through purchase process faor current
monitoring year and One (1} purchase requisition from previous year.
Provide: Fiscal Policy and Procedures Manual
Value: Meets {10); Partizlly meets (1-9); Does niot meet {0}
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Category Twelve: Personnel Allocation Analysis (25 points, 1 Bonus point)

Standard 12.1 Any relatives of current governing board members or leadership staff employed by the
organization are documented.

Guidance

e Determining if any staff is directly supervised by a relative.

o |f employee is related to human resources, their employee perscnnel file is placed with the

Executive Director.

Authority: in reference to IHCDA/CSBG Program Administration Manual 3.1{c}

Interview: Human Resource Manager

Provide: list of staff member(s], department and relationship and organizational chart

Value: Meets (5); Pattially meets (1-4); Does not meet (0)

Standard 12.2 Employee payrall records are accurate and reconciled on a monthly basis.

Guidance

s Employee and supervisor have sigrned employee timecard.

Employees are paid according to the time sheet distribution.
Employees are paid the correct rate of pay.
There is adequate documentation for distribution of hours worked.
The number of checks distributed matches the payroll register and the number of
employees ta be paid.
Authority: OMNI Part 230/ Appendix B
Evaluate: Timesheets of two (2) exempt and one (1) non-exempt employee (whose pay is
allocated) for each selected period (questions 12.4A-D) in addition to the CEQ/Executive
Director and Fiscal Director
Evaluate: Selected payroll register (question 12.4E)
Provide: Payrall register for the periods selected
Value: Mests (5); Partially meets {1-4); Does not mest {0)

* & & B

Standard 12.3 The {RS 941 Report is reconciled each quarter.
Authority: Generally Accepted Accounting Principals
Evaluate: Randomly select four quarters during the monitoring period.
Provide: IRS 941 Reports
Value: Meets (5); Partially meets (1-4); Does not meet {0)

Standard 12.4 The organizations documents, as part of its internal controls, employees or relatives of
employee’s receiving benefits from programs in the fast two years.

Guidance

» The application must be approved by the Executive Director or their designee prior to

services being rendered (IHCDA).

*  LIHEAP and IDA Pragram Guidance

Authority: IHCDA/CSBG Program Administration Manual 3.1(c)

Provide: Internals controls and list all staff receiving benefits from programs offered by the

agency, including the program from which the benefits are received for last two years

Value: Meets (5); Partially meets (1-4); Does not meet (0)
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Standard 12.5 Organization has a fiscal separation of duties.

Guidance
» Sazfeguard agency assets with procedures to ensure that all assets are accounted for and
protected

s  Built in checks and balances assist the LSPs with protection from fraud

* An element of internal control is to segregate incompatible functions to prevent one person
from having both access to assets and responsibility for maintaining the accountability of
those assets,

» No employee or group of employees should be in a position both to perpetrate and to
conceal errors or fraud in the normal course of their duties. In general, the principal
incompatible duties to be segregated are:

o Custody of assets
o Authorization or approval of related transactions affecting those assets
o Recording or reporting of related transactions

¢ Management selects and develops alternative control activities where segregation of duties
is not practical.

Authority: OMB Circular A-110 by reference in the CSBG contract and 2 CFR Part 200 subpart D

Evaluate: Assigned responsibilities against fiscal controls. Refer to Appendix “E”

Provide: Fiscal policy and procedures manual

Value: Meets {5}); Partially meets {1-4); Does not meet (0)

Standard 12.6 The organization performs a time study evaluation to determine proper employee

payroll allocation and apply the correct percentages to CSBG.
Guidance

¢ Agency must have performed a time study evaluation within the last monitoring period
Authority; OMNI Part 230/ Appendix B

Evaluate: Review time study and compare to payroll aliocation

Provide: Time study evaluation

Value: Meets (1); Partially meets {.5); Does not meet (0)
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Section 5: Accounting for Fiscal Performance Metric

Category Thirteen: Claims Analysis {20 points)

Standard 13.1 CSBG reimbursement claims are accurate and submitted on at least monthly basis.

Guidance

¢ (Claims should be submitted to IHCDA for reimbursement within 45 calendar days after the
date costs are incurred,

o All backup decumentation to confirm incurrad expenses and third party payments should be
attached to each claim.

+ Claims signed by authorized signatory

» [nvoices are paid within 45 days of expense/invoice or supporting documentation is
provided for any delay.

s There are no unallowable costs.

» Clalming by staff or grganization does not conflict with fiscal policies or procedures,

Review: Monitor will randomly select a total of three (3) to five (5) IHCDA CSBG claims for the

moenitoring period and review CSBG contracts.

Authority: IHCDA CSBG Award Agreement #4(i) and OMNI Part 215 and 230 or Omni Circular

Provide: Claim reimbursement information for each selected claim including invoice and all

supporting documentation. Travel receipts should be included for any claims selected with

travel activity. If IHCDA has approved any costs that may be viewed as unreasonable or

unnecessary provide documentation of approval.

Value: Meets (20); Partially meets {1-13); Does not meet {0)
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Category Fourteen: Financial Analysis (15 points, 2 Bonus points)

Standard 14.1 Organization’s financial statements are reconciled and are current.
Guidance

T * & &

Year-end adjusting journal entries should be completed by the following month after the
fiscal year ends

Ending balance on bank statement matches organizations report

Cash on bank statement matches balance sheet

Outstanding deposits match general ledger?

Interest on bank statement matches arganizations report

Growth or decline of net assets can be explained

Authority: Best Business Practice

Evaluate; Compare organization financial statements to organizations reports, balance sheets,
general ledger, etc. Compare independent audit report o the financial statement to determine
accuracy

Provide: Organizations financial statements including balance sheets and general ledger

Value: Meets (1); Partiaily meets (.5); Does not meet (0)

Standard 14.2 Liquidity ratios are within IHCDA guidelines.
Guidance

Shows the ability of the organization to meet short-term financial obligations in the event
LSPs experiences funding loss or unallowable expenses that must be reimhursed.

Adequate cash reserve is available to cover organizational-wide leave time for earned time
off.

Current assets; cash, CD's, accounts and/or granis receivable

Current labilities: accounts payable, current payroll and related taxes, accruals, and current
portion of long term debt

A. Current Ratio
Authority: IHCDA
Standard: 20% (1.2) or greater
Formula: current assets < current liabilities
Provide: Most recently closed interim consolidated, classified Statement of Financial Position
(Balance Sheet) reflecting current assets and current fiabilities OR a complete list of each.

Value: Meets {1); Partially meets (.5); Does not meet (0)
B. Cash Ratio
Authority: IMCDA
Standard: .5 (50%) or greater
Formula; cash & cash equivalents + current liabilities
Provide: Most recently closed interim consolidated, classified Statement of Financial Position
{Balance Sheet) reflecting cash & cash equivalents and current liabilities OR a complete list of
each.
Value: Meets (1); Partially meets (.5); Does not meet (0)
C. Day's Cash on Hand
Authority: IHCDA
Standard: 10 days or greater
Formula: cash & cash equivalents x 365 days + total expenses-depreciation
Provide: Most recently closed interim consolidated, classified Statement of Financial Position
{Balance Sheet) and Statement of Activities (Income Statement) reflecting cash & cash
eguivalents, total expenses, depreciation and in-kind expenses OR a complete list of each.

Value: Meets {1); Partially meets (.5); Does not meet (0)
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D. Working Capital
Authority: IHCDA
Standard: positive value
Formula: current assets- current liabilities
Provide: Most recently closed interim consolidated, classified Statement of Financial Position

(Balance Sheet) reflecting current assets and current liabilities OR a complete list of each.
Value: Meets (1); Partially meets {.5); Does not meet (G}

Standard 14.3 Efficiency ratios are within IHCDA guidelines.

Guidance
s (Organization is using assets to maximize cash flow.
A. Receivable Turnover
Authority: IHCDA
Standard: Accounts receivable less than 30 days/grants [ess than 90 days
Formula: annual revenue/support + average receivables (current & prior year A/R = 2)
Provide: Most recently closed interim consolidated, classified Statement of Financial Position
(Balance Sheet) reflecting Revenue/Support, Accounts & Grants Receivable, and prior year's
Accounts & Grants Receivable OR a complete list of each.
Value: Meets (1}; Partially meets {.5); Does not meet (0)
B. Average Collection Period
Authority: IHCDA
Standard: 10 to 15 times greater
Formula: 365 days = receivable turnover
Value: Meets [1); Partially meets (.5); Does not meet (0}
C. Administrative Expense as a percentage (%) of Total Expenses
Guidance
» Administrative expenses are considered unrestricted funds
Authority: IHCDA
Standard: 25% or less
Formula: administrative expenses + total expenses
Provide: Most recently closed interim consolidated Statement of Activities (Income Statement)
reflecting non-grant/contract administrative expenses OR provide the total for the nan-
grant/contract administrative expenses.
Value: Meets (1); Partially meets (.5); Does not meet {0}

Standard 14.4 Leverage ratios are within IHCDA guidelines.

Guidance
+ Demonstrates that the organization’s long term debt is manageable.

A. Long Term Debt to Net Assets Ratio
Authority: IHCDA
Standard: Not to exceed five (5) to one (1) = 5 or under
Formula: long term debt + net assets
Provide: Most recently closed interim consolidated Statement of Financial Position (Balance
Sheet) reflecting long-term debt and net assets OR a complete list of each.
Value: Meets (1}; Partially meets {.5); Does not meet {0)

B. Operating Ratio
Authority: [HCDA
Standard: 1 or less
Formula: total operating expenses + total revenue
Provide: Most recently closed interim consclidated Statement of Activities {Income Statement)
reflecting total operating expenses and total revenue /support OR a complete list of each,
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Value: Meets (1); Partially meets {.5); Does not meet {Q)

Standard 14.5 In-kind contributions are listed as revenue on the income statements.
Guidance
¢ In-kind contributions means the value of non-cash contributions {OMNI 215)
o Reference OMNI Part 215.23 cost share or matches for additional guidance

=
2
L3

Guidance

e Ljst should include amount or item received, time, donor, value determination if an item
and program is associated.

Authority: OMNI] Part 215.23

Provide: In-kind contributions list

If Yes, is there an off-setting expense amount?

Guidance

+ Some agencies show contributions of time by volunteers as a source of revenue. However,
this does not consist of dollars and therefore inflates the true dollar Value of revenues and
must he offset on the expenses

» Statements are not credible if there 1s no off setting expenses

s BBP: preferred that this method is not used

Authority: OMNI Part 215.23

Evaluate: Compare in-kind contribution list against balance sheets

Provide: In-kind contributions list and balance sheets

Value: Meets {1); Partially meets (.5); Does not meet (0)

Standard 14.6 Accounts Receivable ledger (A/R) match interim accounts receivable balance sheet.
Authority: Generally Accepted Accounting Principals
Evaluate: Compare month ending A/R match’s interim A/R balance sheet of same month
Provide: Most recently closed accounts receivable subsidy ledger
Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 14.7 Accounts Payable (A/P) ledger match interim accounts payable balance sheet.
Authority: Generally Accepted Accounting Principals
Evaluate: Compare month ending A/P match’s interim A/P balance sheet of same month
Provide: Most recently closed accounts payable subsidy ledger
Value: Meets {1); Partially meets (.5); Does not meet (0)

Standard 14.8 IRS Form 990 contains the following:

Guidance
+ Account balances on the GL agree with account balances
¢ The figures on the balance sheet and income statements are similar
e Checks drawn fo cash

Authority: [HCDA

Provide: IRS Form 950

Value: Meets (1); Partially meets (.5); Does not meet {0)
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Standard 14.9 Accounting records are supported by source documents,

Guidance

s This may include claims, manual entries or adjustments made to the journal after closing,

s Credit card statements reflect no unusual charges. Head Sfart agencies are required to
review credit card statements at board meetings and should be refiected in the meeting
minutes

Authority: OMN! Part 215.2

Evaluate: Compare general ledger to supporting documentation and review credit card

statements

Provide: General ledger

Value: Meets (1); Partially meets (.5); Does not meet (0}

Standard 14.10 Organization accounts for employee leave time when earned or when taken.
Authority: Best Business Practice
Provide: Leave time tracking system details
Value: Meets (1); Partially meets (.5); Does not meet (0)

Standard 14.11 Account balances do not exceed the FDIC insured limit ($250,000) at a single bank.
Guidance
e FDIC policy: deposits owned by a corporation are insured up to $250,000 in a single bank,
» Fiscal Policies and Procedures manual should fist this policy.
e Discuss options with the bank to ensure the organization’s funds are fully FDIC ensured, if at
a single bank.
Authority: OMB Circular A-110 by reference in CSBG contract
Evaluate: Review visit bank statements (prior month to monitaring)
Provide: Prior month to menitoring visit bank statements and Fiscal policy and procedures
manual.
Value: Meets (1); Partially meets {.5); Does not meet {0)

Standard 14.12 Organizations Reliance Ratios are within IHCDA guidelines.

A. Government Funding Ratio
Authority: IHCDA
Purpose: Provide awareness of risk in both refiance and autonomy. Government funding is tied
to specific contracts and provides limited allocation and flexibility.
Formula: total government grants & contracts + total income
Provide: Most recently closed interim consolidated Statement of Activities (Income Statement)
reflecting total grants/contracts OR a complete list of each.
Value; Recommendation

B. Earned [ncome Ratio
Authaority: IHCDA
Purpose: Earned income is a percentage of total income and allows for more LSPs autonomy
and flexibiity,
Formula: total earned income + total income
Provide: Mast recently closed interim consolidated Statement of Activities (Income Statement)

reflecting earned income from non-grant/contracts OR a complete list of each.
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Value: Recommendation
C. Self-Sufficiency Ratio
Authority: IHCDA
Purpose: Proportion of operating expenses that are covered by earned income.
Formula: total earned income + total expenses
Provide: Most recently closed interim consolidated Statement of Activities {Income Statement)
reflecting earned income from non-grant/contracts OR a complete list of each,
Valua: Recommendation

| Categories 10-14 . | Section Total Points Possible: 80

Bonus Points: 3

Categories 1-13 All Total Points Pc_:ssible 146

All Total Points Possible w. Bonus 159

Page 57 of 66



AP
A/R
A-133
ADA
Balance Sheet
BBP
CAA
CAP
CAPLAW
CAR
cD
CEQ
CFR
CFP
CSBG
DOE
ED
EAP
FLSA
FY
GAAP
GL
GPP

Governing Board

HHS
HNA
HOPWA
HUD

IC

IDA
IHCDA
INCAA

Income Statement

IM

{RS

15
LIHEAP
LSP
MBE
MOou
NAF
NCRT
NFP
NM
OMB
PL

PL 105-285
PM

PR

APPENDIX “A”- Acronyms/Definition

Accounts Payable

Accounts Receivable

Audit for states, local governments, & nonprofit organizations
Americans with Disabilities Act

Statement of Financial Condition

Best Business Practice

Community Action Agency (also called Local Service Provider)
Community Action Program (also called Local Service Provider)
Community Action Program Legal Service Inc.
Comprehensive Administrative Review

Certificate of Deposit

Chief Executive Officer (also called ED)

Code of Federal Regulations

Certified Public Accountant

Community Service Block Grant

1.5, Department of Energy

Executive Director (also called CEQ)

Energy Assistance Program (also called LIHEAP)

Fair Labor Standards Act (Department of Labor)

Fiscal Year

General Accepted Account Practices

General Ledger

Grantee Plan Packet

Board of Directors or tripartite board/advisory body

U.S. Department of Health and Human Services

Housing MNeeds Assessment

Housing Opportunities for Persons with Aids

W.S. Department of Housing and Urban Development
Indiana Code

individual Development Account

Indiana Housing and Community Development Authority
Indiana Community Action Association

Statement of Activities

Information Memorandum

Internal Revenue Service (federal)

[nformation Systems {CSBG IS Report)

Low Income Home Energy Assistance Program (also cailed EAP)
Local Service Provider

Minority Business Enterprise

Memorandum of Understanding

Neighborhood Assistance Program

Nationa! Certified ROMA Trainer

Not-for-profit {aiso called non-profit)

Not Met {expectation)

Office of Management and Budget

Public Law

CSBG Reauthorization Act of 1998

Partially Met (expectation)

Public Relations
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pyY

0Cs

OMB

OMNI

OMNI Part 215
OMNI Part 230
(O]

QSHA

RFP

RFQ

ROF

ROMA

SDS

S0A or SO/A
SSN

TANF

WAP

Wx

Program Year

Office of Community Services

Office of Budget and Management

OMB OMNI-Circular or super-circular

Formerly OMB A-110

Formerly OMB A-122

Organizational Standards for C3BG

Occupational Safety and Health Association
Request for Proposal

Request for Qualifications

Release of Funds

Results Criented Management and Accountability
Safety Data Sheets {formerly MSDS-Material Safety Data Sheets)
Sarbanes-Oxley Act

Social Security Number

Temporary Assistance for Needy Families
Weatherization Assistance Program
Woeatherization
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APPENDIX “B”- Resources

State of Indiona Organizations

IHCDA

Indiana Housing and Community Development Authority

30 South Meridian Street, Indianapolis, iN. 46204

1.800.

www.lheda.in.gov
e State Agency administering and monitoring the HHS CSBG funds
s Partnership portal to access IHCDA manuals

iN-CAA

Indiana Community Action Association

1845 West 18" Street, Indianapolis, IN. 46202
1.800.382.9895

WWW.incap.org
s State-wide not-for-profit organization for the Community Action Agencies network

+  Publishes monthly CAA newsletter

s  Conducts on-going CAA training needs and certifications

* Provides additional agency training or resources, as requested

» Conducts and publishes CAA and State needs assessment every three years

INRN
Indiana Nonprofit Resource Network
WWW,inrm.org
e Statewide service providing workshops and board retreats for any Indlana nonprofit
organization
»  Workshops, webinars, consuiting and facilitating
» Topics: board governance, strategic planning, resource development, fundraising, marketing
and communication
ivi

Indiana Youth institute
1-800-343-7060

www.ivi.org
+ Kids Count in Indiana Data Book {data and research of childhood well-being in Indiana)

lauw

indiana Association of United Ways
3901 North Meridian Street, Suite 306
Indianapolis, IN. 46208

¢ ALICE Report (Asset, Limited, Income, Constrained, Employed) for Indiana households

struggling to afford the basic necessities of housing, childcare, food, healthcare and
transportation
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National C5BG Partner Organizations

CAPLAW
Community Action Program Legal Services

178 Tremont Street, 10" floor, Baston, MA. 02111
617.357.6915

www.caplaw.org
+ Dedicated to providing the legal rescurces necessary to sustain and strengthen the national

community action agency network

» Provided legal consultations, training and publications

s Tools and Resources for CAA, CSBG, governance, Weatherization, Head Start, finance, etc..
(on-line} e.g. Tools for top notch CAA’s a practical guide to governance and financial
excellence and interna! control review checklist

+ Model policies and agreements: conflict of interest, whistleblower, procurement, Head
Start, social media, etc.. (on-line)

« Wehinars

NASCSP

National Assoctation for State Community Services Programs

111 K Street, NE Suite 300, Washington DC, 20002

202.624.5866

WWW, Nascsp.org
+ Advocates and enhances the leadership role of states in preventing and reducing poverty
» (CSBG, Weatherization, Energy Assistance, Child Care, Employment, Healthy Homes, etc..
s Conferences, training, resource center, policy and funding updates
+ Training materizals for asset development, ROMA, governing board , fiscal, and others (e.g.

storytelling manual, social media self-assessment, etc..)

¢ Reconciles the CSBG IS report
* Generates the National C5BG IS report

NCAF

National Community Action Foundation
P.0O. Box 78214, Washington DC, 20013
202.842.2092

www.ncaf.org
s Advocates and lobby's for programs that assist Jow-income families and individuals

NCAP
National Community Action Partnership
1140 Connecticut Avenue NW, Suite 1210, Washington DC, 20036
202.265.7546
www.communityactionpartnership.com
» Conferences, trainings and certifications
s Strategic planning, risk mitigation, cost aliocation audit essentials, etc.. (webinars)
* Fiscal Fundamentals for ED’s, Improving Community Partnerships, What fvery Board
Member needs to Know, etc.. (tool kits}
e Comprehensive Community Needs Assessment {on-line)
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Other Agency Professional Resources

Drganizations

NAF

Nonprofits Assistance Fund

2801 21* Avenue South, Suite 210, Minneapolis, MN 55407
612.278.7180

www.nonprofitassistancefund.org
e Specializing in financial education for non-profit organizations

e Trainings and Resource library
¢ Topics: financial analysis and ratios, management and reports, policies, budgets, and Board
of Directors

NCN
National Council of Nenprofits
1200 New York Avenue NW, Suite 700, Washington DC, 20005
202.962.0322
www.councilofnonprofiis.org
s Linked to the Indiana Nonprofit Resource Network
» Data, Reports and Resource library
» Topics include: management, board governance, marketing, evaluation and measurement,
fundraising, leadership, risk management, technology, and volunteers
¢ E.g. of materials: board member 990 checklist, measuring outcomes, marketing planning,
volunteer management, and tracking volunteer time to boost your bottom line

NRMC
Nonprofit Risk Management Center
204 South King Street
Leesburg, VA, 20175
703.777.3504 or 202.785.3891
www.nonprofitrisk.org or hitp://riskassessment.org
¢ Risk assessment tool for Community Action Programs

Materials

ROMA website
Results Oriented Management and Accountability
www.ROMAL.org

OMNI-Circular
OMB Grants Management Circulars
www.whitehouse.gov/omb/circulars

OCS Information Memorandum
httn://www.acf.hhs.gov/programs/ocs/resource/csbg-information-memoranda

OnStrategy

http://onstrategyha.com
e Fee based Strategic Planning software
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Appendix “C"- Indiana’s Best CSBG Business Practices

The following best business practices have been gathered from the most recent CAR manitoring visits,
Some examples are used or adapted by multiple agencies. This is not an all-inclusive list but will expand
and as agencies continue to develop their operations.

Board Governance

Board Composition Matrix to assist in seeking out and targeting new board members that will meet the
many different needs of the beard make-up which will address the criteria of all the programs being
operated by the agency {Brightpoint)

Consent agenda to expedite governing board meetings by voting on the daily/routine business items
that require no or little discussion (Brightpoint)

Annual governing board activity schedule which reflect the major board decisions that will be voted on
at each meeting {CAGI)

Rotate board meetings in the summer {ICAP)

Governing board job descriptions (PACE)

Bylaws include language that failing to sign the Conflict of Interest statement is grounds for Removal for
Cause (SCCAP)

Child care services offered to governing board members during meetings, if needed (SCCAP)

Rotates board meetings to each county, including changing the meeting time for those counties affected
by the time zone change (TRI-CAP)

Senior governing board members are assigned as mentors to new members as part of the board
orientation process {multiple agencies)

Color coded board reports or cover pages to aid governing board members {multiple agencies)
Tele-Conferencing {multiple agencies) .

Tri-partite Board
Low-income eiections include an alternate elected at the same time to enable the seat to be filled

quickiy if the low income representative can no longer serve on the governing board (SCCAP)

Mission Driven

Read mission statement at the end of each governing board meeting (Area Five)

Mission statement posted on the wall of the baard room (Area Five)

Mission Moment- Reinforces the mission of the agency to the governing board by a board member,
leadership staff or supervisor sharing a success story at the conclusion of each meeting (PACE)

Mission Statement printed on the back of each governing board members outward facing name plate
{SCCAP)

Mission Minute- Success stories shared at the leadership staff meetings (SCCAP)

Mission statement on the meeting agenda (multiple agencies)

Agency Operations

Investment policy (Brightpoint)

Email tracking report for all fundraisers and press releases that have been sent (CAGI)

Emerging Leaders Team representing each department as a tralning ground for future upper
management positions and to aide in the continuity of operations in case of staff turnover or prolonged
absence (CAPWI)

Advisory Board in each county (CFS)

Weekly email update to governing board on each program {CFS)

Meonthly Improvement project. Each month senior staff focuses on one item to improve. There are no
limitations and may be programmatic, building, grounds, customer service, etc... (ICAP)
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Quality Improvement Team. To focus on quality improvement across all programs and departments a
quality improvement team was created to review the different programmatic files to ensure program
guidelines and agency policies are being administered. {ICAP)

Financial Operations adds the P.0. number next to each credit card purchase, prior to the ED’s review
{REAL)

Agency capitalizes on the universities in its community by utilizing them as resources in the many facets
of the organization (REAL)

Advisory Board for each program {multiple agencies)

Governance calendar so agency meets all required deadlines and board votes on necessary compliance
items (muitiple agencies)

Public Relations

Participation in the annual community parade (Brightpoint)

Monthly social concerns group meeting- all social service agencies have the opportunity to come
together over a brown paper bag lunch to share ideas and talk about their agencies. A good way to
network with other community organizations (TRI-CAP)

Strategic Planning/ Needs Assessment
Color coded strategic plan scorecard (Brightpoint)
211 provided quarterly cal! report for each county which allows agency to find hot topics (CFS)

Emplovees
Morale committee to do events with the staff {Area Five}

Guarterly safety newsletter {Area Five)

Each department within the agency Is evaluated by staff (Brightpoint)

Stall Talks are flyers placed in employee’s restrooms to discuss workplace safety topics (Brightpoint)
Agency strategic objectives are connected to employee goals {multiple agencies)

Programs
Begindergarden- collaborative 6 week program with the United Way for low income children to prepare

them for kindergarten (Area Five)
Boys and Beyond (PACE)
Greenhouse (SCCAP}

Fundraising Activitles
20 x 20 challenge; each board member ask 20 people for $20 to support the agency. This simple

fundraising approach promaotes the agency, teaches the board member how to ask for money in a non-
threating environment by seeking out friends/family and also raises some funds (Brightpaint)

Employees support a different agency department each year through the jeans fund and other smail
fundraising initiatives (REAL)

Revenue Generation
Thrift Store {CFS)

Coffee Shop (CFS)

211 (NWICA)

Cleaning Company (PACE)
Catering Service {REAL)

Morale
Send each governing board member and staff a birthday card (TRI-CAP)
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From Around the Country

CSBG 1S completed quarterly to reduce the time to complete annually. Also provides data to discuss if
agency is meeting its performance benchmarks {mulitiple)

Each department has its own mission statement that supports the agency mission

Logic Model week (South Carolina)
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