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o MAY 08 2023
IC 4-2-6-11 *
‘ INDIANA STATE
Post-employment waiver ETHICS COMMISSION

As the Appoiniting Authority of the Indiana Departmént of Labor (IDOLY), I am filing this waiver
of the application of the Code-of Ethics® post-empldyment restriction as-It applies to. IOSHA
Complianse Officer Keniteth Stepp It his post-employtient with O&k Ametidan Corp.

Tunderstand that I must file and.present this waiver to thie State Ethics Cotnmigsion at its next:
available meiting; I further tiderstind that this waiver 13 niot final until approved by-the State
Ethigs:Commission. :

. “This waiveris provided pursuant toTC 4-2+6-11(g) and speciflcally walvs the
applioation of .

(Pledse Indloate the speeiﬁc-v-éwiiaﬁon;m 42 JAC 1+5414:(1C 4-2:6-11) you are walving):

[7] 10 4-2-6-11(BY(1): 365 day requirad “covling:off” petiod befors seiving aga lobbyist,

[} 1C 4:2-6-11{B)(2): 365 daytequired “oooling off petiod before raceiving compengation
from an employsr for whom the state:employes-or special state appointee was engaged in
the.nigotiation or adminlstration of'a contract and was in a-positioti to make a
dlsorationary decision affecting the owtcorme of sueh negotiation o adibinistration.

W 1C 4-2-6-11(b)(3): 365 day téguired “cooling off™ pérlod befors recalving compensation
fromian employer for which the-forme state-employep or'speotal state appolntee made o
directly applicable-tegulatory or licensing decision,

Notet Kenny inspected the prospective employer, O8ck American. Cory., for violations.of
the IOSH Act.and elted it forone violatlon back-ti Aprlk 2023, This-wag almaat two years
Befora the employer had the current job opening and Keudy applied. The employer.did
riot seek Ketiny out, but Kenny saw the openlrig posted on Indeed and applied,

[ 1ed2-6+11 (e): Particulat frisiter vestriotion fitohibiting fhe forter state emplyee or
speold] state appointee from representing or assisting:a pérson in-a partioular matter
involving the state Ifithe former state-officet, employes, or special state appointes
personally and substantially partigipated i the matteras a state worker, (Please provide a
Dbrief description of the spedific parileular mattér(s) to'which this waiver applies belowY:

B. IC 4.2-6-11(g)(2)requites that an ageney’s appointing uthorlty, when authorizing a.
walver-of the application of the post-employmetit:restrictions in IC 4-2-6:1 1(b)-(c), also
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I Include‘-‘sp-acific -infmmatioh supporting vsuc’h au’thorizaﬁon. Please provide the requested

Infoimation in the following five (3) sections to:fulfill this tequiterient.

Please explainn whetlier the employee’s:priar job duties involved sbitanttal decision-
malddg authorlty over policies, riles, or contyets: .

Kenny only made regulatoty. decisions togatding whether employers he Inspected
violuted cerfuin provisions of the IOSHL.Act:.

. Pleage Hesciibe the naturs.of ths duties to be performed by the employee for the

piospestive gniglayet:

Kenny will be BHS Manager-for O&k:faoilities In Seymout; Indiana, and Chicago,
[hinols, Key dutles and responisibilifies include-the following: |

»  Tmplementation, management; and monitoting ofenvironmental, health:ant safety
(BHS) progtagms,

. ‘Leading itvestigatlons on all incldents, injurles, and near misses,

i Lesdiny and implententing cross-depastitental diseussion and:cominiitiess to
dofine-salutions:to eliminate potential identified hazards.and malntaina list of hegded and
completed aotions. to-cortest hnzardy.and/orimprovesafety conditions-for employees.

»  Qoordination of waste-management, pollution management, emetgency response
plans, and regular drills to include fire, Inclement weather, active shogter, ete,
Marnageinesit.of safety budget, ;

»  Munagetentof “BHS Spovialist” employeos, There ia curreitly trte,

. Travel betweot two factlitlos to manage EHS programs and conduct audits.

. Plense oxplain whethor the prospective employmentds lkely to involve substantial

sontact with the emiployee’s former agency add the extentito-whish dny such.contact is:
likely'to involye matters wiiete:the agency: hag the-disoration to male desisions baged on
the woik prioditet of thy efployee:

As BHE manager, Kenny would:1ikely be the pritary conitact-or & primary pacticipant
with Thdlana OSHA 1f the agenoy had-to Inspeot-the prospective etriployer. Aninspedtion.
5 only Hikely. to cosurif thers is & health o safety reforial or complalnt filed against the

progpective employer, orif thereds a reported Injury, Iliness; or fatulity, A.potential

violation of theTOSH Aot by the prospective-employet 1o, which Indiana OSHA would
respond and open an inspestion.could be the result of Kenny'siwork product, but could,
afso be the.result of mny thitigs fom management decisions by the prospective

employer to einployee miscondust In any siich matters, the agency-dogs ot have ruch

discretion, but must follow the ipplicable laws:.
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4, Please sxplaln whether the.prosisective employment may- be beneficlal to the state or the
publis, specifically stating how the infended-employment is consistent with the public
intereat: '

Renny i3 taking this:new job as thenext step in his career b3 a safty and health
professiofial. He:has béen with the IDOL for almast three and a half years. This new
opportunity:is both an inctense it payand respongibility, Although the IDOL hates to
lose talented employées like Kanny, we believe it ds-n the state's-and:pulilic interest to.
allow Hoosier wotksry to jtiprove theiniselves and advanoe thelr cateets, even ifif means.
leaving state employiment, ai-long as ethios yules arg followed,

%, Please éxplair the extent of economic hardshij to-the employee if the request fo a
walver 1§ deried:

Kenity lives:in Léxington, Jidiana and curtently woiks out of fils hone cffice, Sincethe
1D0L, dispatches'its:compliance. officers to.inspect smployers lovated in the part of the:
state where they live, meany of Kenty's inispections over the past thiee plus yearehave
bigon with companios within a sensonabile drive fot his'ome. OF colirss, whet He began
looking around to advance his oareer, the-companies he-was logking at-would naturally
e within his nspection teiritory close to il hoirie. so ks would:not Have tomoveto -
change job, It would be an ecoriomio hardship:to. ask or expect Kenny to loolcforajobs
thiakiriade him move oreveniive a great:distance from home just to avold.:a corapany he
may have previcusly inspected.. Itwould likewise'be:an soongmit hardship to-axpect him
to pass up opportunities and walt until.a company that he did not Inspeot-has an opening
for an BHS manager nedr highorie, The prospestive employeris both-nearhis hotme and
Has.ah opening with a.significant oarest advancement opporhinity,

C; Signatures -

1. Appolrititig authority/state 6fficér 6fagency

By sigrilng below I authotize the walver ofthe abpve-specified post-employment restrictions
puitiuiit to IC 4-2-6-11(g)(1)(A). In addition; I ackniowledgs that this welver ig Limited to an
employee br special state appointea who obiains the waiver before engagltg in'the conduot that
would give rise to a viglation,

Y. 02-285"

Mike Speedy, Commaissioner. G/ _ DATE.
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2. Bihies Officer-of agency

By signing below T attest to the form- of this-waiver of the dbove-specified post-employment
restrictions pursuant-to IC 4-2-6-11(g)(1)(B). ‘

Q.

T Anttony Hlatdiman, Geretal Counsel DATE

D. Approval by State Ethics Commission

Ml tor
Office of Inspectof General
315 Warst-Qhio Streqt, Room 104

[ndlanapolis, IN 46202
- OR '
Emall scanned copy to: Info@lzn.goy

Upon receipt you will be contacted with
detulls regarding the presgntation of this
waluer to the State. Ethics Commission.
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May 1, 2025

Indiana State Ethics Commission
cfo Office of Inspector General
115 W, Ohilo Street, Room 104
Indianapolis, IN 46202

Re:  Designation Letter
To Whom It May Coneern:

I am the Commissioner of the Indlana Department of Labor, and accordingly, the appointing
authority for Kenneth Stepp, Compliance Safety and Health Officer for the Indiana Department of
Labor, T have submitted a post-employment waiver for M, Stepp.

While I will be unable to attend the State Fthics Commission’s meeting on May 8, 2025, I
heteby designate Tony Hatdman, Genetal Counse! and Ethics Officer for the Indiana Department of
Labor, to file and present the above-reforenced waiver on my behalf. Thetefore, please feel free to
dlrect any questions concetning this filing to Mr. Hardman,

Sincerely,
MY
Mike Speedy

Commissionet
Indians Department of Labot

An Equal Opportunily Employer
TihVolosr 1. {800} 743.333




