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1: 17 o' clock p. m
Septenber 17, 2021

CHAI RPERSON SLASH:  So, we have
establ i shed a quorum We have four Comm ssioners
here. Thank you, everyone, for your patience and
for your tine today. 1'd like to call this
meeting to order at 1:16 p.m on Septenber 17th,
2021.

Do we have sonmeone who's going to announce
t he agenda for us today?
MR WLSON:  Yes.
And Anehita, please.
Or are you going to do it, Stephanie?

MS. SLONE: | was going to do
ever yt hi ng.

MR WLSON:. OCh, well, so ahead,
pl ease. You didn't say --

M5. SLONE: Thank you.

MR W LSON: ' m sorry.

MS. SLONE: Thank you. Oh, that's
okay.

Good afternoon. Before we officially

begin and take roll call, I will ask that al
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non- Conm ssi on nmenbers to identify thensel ves at
this tinme. Do we have any non- Comm ssi on nenbers
on this call?

THE REPORTER: Lindy Meyer, the court
reporter.

M5. SLONE: Yes. |If anyone who's not
a Comm ssion nenber -- so, nyself, Stephanie
Slone, and I"'mw th the Indiana GCvil Rights
Commission. And if there's other people that are
not Comm ssi on nenbers, if you can identify
your sel ves.

MR WLSON. Geg WIson, Executive
Director, Indiana Cvil Ri ghts Conm ssion.

M5. QJO Christiana g o, I|Intake
Program Director, Indiana Gvil R ghts
Conmi ssi on.

MR WLSON: Anehita?

M5. SLONE: Do we have anyone el se?

MR WLSON: Yes.

Anehi t a?

M5. QO | think she doesn't have a

m ke.

MR WLSON.  Ckay.
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M5. SLONE: Okay. And | thought you
said that there was a Pastor Jackson.

MR WLSON: He's a Conmi ssioner.

M5. QAJO He's a Conm ssion nenber.

M5. SLONE: Oh, I'mso sorry. Was
there a news reporter?

THE REPORTER:  Yes.

MR WLSON: He said -- that's
Li ndy - -

M5. O Yes.

MR WLSON: -- Meyer.

M5. SLONE: Okay. Perfect.

Vell, then | believe that all of the
partici pants have identified thensel ves. Wuld
you like us to roll call for the Conm ssion
menbers at this tinme?

CHAI RPERSON SLASH:  You nmay.
M5. SLONE: Okay. Thank you.

Christiana, if you'll go ahead and do roll
call.

M5. QO Chair Slash? | think she's
on nute.

CHAI RPERSON SLASH Are you able to
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hear ne?

M5. SLONE: Yes.

CHAlI RPERSON SLASH: Ckay. Her e.

M5. QOC Comm Tolliver?

COMW TOLLIVER |I'm here. Thank
you.

M5. QO Comm Harrington?

COWM HARRI NGTON: Present.

M5. AJO Comm Jackson?

COMM JACKSON: Here.

M5. QJO  So, we have four
Conm ssioners. Quorumis established.

CHAI RPERSON SLASH:  Wonderful . Thank
you.

MS. SLONE: Chair Slash, would you
like me to go ahead and go through the agenda?

CHAI RPERSON SLASH:  Yes, pl ease.

M5. SLONE: Did | hear that we had
anot her Board nenber present?

MS. EROMOSELE: Yeah. This is
Anehita Eronosele. |I'mcalling by phone. |
couldn't -- | don't have a m ke on ny conputer.

M5. SLONE: Okay. Geat. Sane here.
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MR WLSON: She's not a Board
menber .

M5. SLONE: No.

MR WLSON: She's a non-Board
menber .

M5. SLONE: Okay.

So, we have our agenda today. Under Ad

Busi ness, we have a total of eight appeals that
t he Conm ssi oner had appointed to report on those
determ nations. And then under New Busi ness, we
have four appointnent of Comm ssion --
Conmm ssioners to -- for Appeals of Director
Findings. And then just to tal k about our
nmeeti ng dates for the rest of the year.

CHAlI RPERSON SLASH: Thank you.

At this tine, we would -- 1'd like to call

for an approval of the previous neeting m nutes.

COM HARRI NGTON:  So noved.

COM JACKSON:  Second.

CHAl RPERSON SLASH:  Because we are --
Comm Jackson, | believe that was you that
seconded. Can you say your nanme before we vote

t oday?
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COM JACKSON: Sure. Comm Jackson,
second.

CHAlI RPERSON SLASH: Thank you.

COMWM HARRI NGTON:  Comm Harri ngt on
made t he noti on.

CHAlI RPERSON SLASH: Thank you. Onh,
okay. Sorry; | just realized that we have a
conpl etely new crew here today, so this m ght be
alittle bunpy, but since we are tel ephonic,
shall we call the roll to address the notion?

MS. SLONE: Yes, roll call.

CHAlI RPERSON SLASH: Thank you.

M5. QJO  Comm Jackson?

COWM JACKSON: Aye.

M5. QO Comm Harrington?

COM HARRI NGTON:  Aye.

M5. QO Comm Tolliver?

COW TOLLI VER:  Aye.

M5. QJO Chair Slash?

CHAI RPERSON SLASH:  Aye.

M5. QO That's four, zero. The
noti on passed.

CHAl RPERSON SLASH: Thank you.
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Next on our agenda we have the | CRC
Director's Report.

MR WLSON: Good afternoon,
everyone. Again, it is alittle bit bunpy, and
we're sorry about that, but we're nmaking sone
changes. So, first | want to start out with sone
news about the agency. W think it's pretty
i mportant.

One is Tim the Deputy D rector/ General
Counsel, Tim Schultz, is |eaving. He has been
appoi nted to another position here at the state,
and | can't exactly renenber the exact name of
the office that he's noving to, but it's
sonet hi ng that he's al ways | ooked forward to
working in, with taxes, and so, that's one of his
favorite things that he wants to do.

So, again, is he's hel ped acconplish a | ot
here. W can't say enough. Again, as people
| eave, when new people cone, they help us build
on what was done before, and we think Tim has
done that. | just wanted to talk a little bit
about just sone of the recent acconplishnents

that ne and Tim working together with the rest
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of the team have nade.

One is we did get salary increases for
staff. We were very excited about that. W' ve
been working on that -- sone of you who have been
here, Chair Sl ash and others, know that's been a
real major goal for us is to bring staff pay
| evel s up, and we were able to do that, and we
were very excited about that. So, that is a big
thing he's helped us wth.

Then al so, this last nonth or so, a couple
of nont hs, since Stephani e has been here, been
able to get the EECC conpl ai nts under control,
and pretty nuch the whole file, she's enptied
that all out, her and her team and it | ooks Ilike
we wi Il neet our contractual obligation with
EEOC.

And so, that's been another conti nued
success of ours is neeting our contractua
obligations, and so, | want to thank Stephanie,
who's on here today, standing in on behal f of
Tim So, we appreciate that, Stephanie, your
hard wor k.

Al so she's helping us with the Case
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Managenent System and so, we appreciate that. |
think we're maki ng great headways. Hopefully
before the end of this year all of the things
that we've been trying to do with our Case
Managenent Systems wi ||l be acconpli shed,
everything fromour data mgration to our portal,
which will allow the public to cone on-line and
enter their infornmation into the portal, even
find out about the status of their cases w thout
maybe maki ng those phone calls to us, in the
portal. So, that'll save a lot of tine and
create sone efficiency and better customer
service for our custoners.

W have a | ot of new staff in |Intake, and
t hank you, Christiana, for really working to
provide the exceptional training for staff.
Working with this staff and working with Ti m and
sone others, we've been able to create sone | ead
positions in specific areas where we've been abl e
to get enployees to act as | eads, which is kind
of second, not as direct supervisor, but to
support the nmanagers in those specific areas.

So, that neans al so an increase in salary
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for sone of the staff nmenbers as well as
addi ti onal responsibilities and training so that,
agai n, when positions cone open, they'll be ready
to advance to those positions. So, again, that's
been a great success for us this year.

Again, for us, we're starting back wth
our programmng again. | think we're trying to
do sonet hing, working with United Negro Coll ege
Fund, working with that group as well as the
Ur ban League. Hopefully we'll be in the parade,
and we'll send sonething out. |If any of you
desire to march with us in the parade in our
Cvil Rights group, please don't hesitate to | et
us know. We'Ill nake sure we get you sone swag to
wear for that event. So, I'll have Virgil send
sonething to contact you and see about the
I nt erest.

So, we've started being able to do
projects again. Now, also with the testing
program whi ch has been a great success, we're
going to start doing the training for those
who -- we found sone issues maybe in those units

where we' ve done the testing.
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So, we have a new person who's in charge
of our Education and Qutreach, Kyl eigh, and she's
going to be providing that training for them
And when we get it done and conpleted and they --
feel free to -- we'll send you a link. Feel free
to join us, and you can check and see what type
of training we have. So, that's a very -- very
nmuch a positive.

But as | said is, you know, with Tim
| eaving, we'll be |l ooking to hire another Deputy
Di rector/ General Counsel, and so, we have sone
people who we're already interview ng, so that'l
be -- that'll take a little tine, but we'll get
t here.

And so, again, we continue to nove forward
as an agency, and | know everybody has a copy of
the nonthly report. |If you have any questi ons,
feel free to ask any questions of ne, but that's
kind of where we are right now.

CHAl RPERSON SLASH  Ckay. Greg, |
have two things, and then I'I|l open for any other
Conmmi ssioner that wanted to chinme in, but |

just -- 1'd like to say on the record here today,

13
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it has been a gift and a pleasure to work with
Tim and to echo your comments about the

i mprovenments and i nnovati ons, and how each new
staff nmenber really does help to bring the
Conmi ssi on al ong.

And so, it has been outstanding to work
with Tim We will mss him but we do wish him
well in his new journey. So, |'msure that
others feel the sane, but | wanted to take the
time to say that.

MR. WLSON:. Thank you.

CHAI RPERSON SLASH And to al so say
sign me up for the parade. |'d be glad to be
wth the Comm ssion --

MR WLSON: Ckay.

CHAI RPERSON SLASH: -- at that tine.

MR. WLSON. Thank you.

CHAI RPERSON SLASH Do any ot her
Conm ssi oners have any comments or questions for
Executive Director WI son?

(No response.)
MR W LSON: Ckay. Well, thank --
CHAlI RPERSON SLASH: Ckay.
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MR WLSON. -- you, Chair Slash.
know Ti m appreciates it. He wanted to be here
t oday, but we'll be neeting Timat Loughmller's
t oday, just celebrating him and so -- across the
street fromhere -- but he has really -- | just
want to just enphasi ze again, each Deputy
Director has -- that |I've worked with -- has been
fantastic, but I will tell you, Timhas really
hel ped us junmp | eap and bounds of where we wanted
to be at, and so, nmaking this a premer
organi zation, very efficient, very professional.
And so, again, thank you, Chair Slash, and thank
you, Conmm ssioners.

CHAlI RPERSON SLASH: Thank you.

At this tinme, with no further questions or
comments for the Director, we will nove to Ad
Busi ness, and | just realized that we do still
have a correction to this agenda. Being as this
is Comm Bl ackburn's birthday weekend, | did
assign her case to nyself.

M5. QJO Yes, that's correct.
CHAI RPERSON SLASH:. Okay. So, this
is Comm Blackburn's birthday gift. | did do

15
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this case, and so, for the first one, which is
Case No. EMa21030073, | recomend that we uphol d
the Deputy Director's finding of no probable
cause.
Is there a notion?

COMW JACKSON: So noved,
Comm Jackson.

COMWM HARRI NGTON: Comm - -

CHAlI RPERSON SLASH: And is there a
second?

COW HARRI NGTON: -- Harrington,
second.

CHAlI RPERSON SLASH: Thank you.

We can call the roll

M5. QO Comm Harrington?

COM HARRI NGTON:  Aye.

M5. QO Comm Tolliver?

COW TOLLI VER:  Aye.

M5. QJO  Comm Jackson?

COWM JACKSON: Aye.

M5. QO Chair Slash?

(No response.)

MS. QIO Chair Sl ash?
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CHAI RPERSON SLASH:  Aye.

M5. QJO Thank you. Motion passes,
four, zero.

CHAlI RPERSON SLASH: Thank you.

The second case, Case EMha20120853,
Comm Harrington?

COW HARRI NGTON:  |''m having a
technical issue. | just want to make sure. Can
you tell ne the nane on the case, because |
have - -

CHAI RPERSON SLASH:  Yes. Mal i nka
versus Beech Grove Cty School s.

COM HARRI NGTON: On the two cases
t hat were assigned, | needed additional tine
because | had i ssues downl oading, so | wll nake
ny recomrendati ons next nonth, or send themin

advance.

CHAI RPERSON SLASH:. Ckay. Thank you.

So, in the case of EMha20120853, we w ||
add that to next nonth's agenda, as well as
Case 24D 2020-00267.

And Comm Harrington, you had a third

case. D d you have that information, or would

17
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that one need to nove to next nonth as well?

COM HARRI NGTON:  Was that the Hoff
versus Chrysler?

CHAI RPERSON SLASH: Correct.

COVW HARRI NGTON:  Yes, |'ve got that
one.

CHAI RPERSON SLASH:  Yes, you can do
t hat one today, or no, you need --

COM HARRI NGTON:  Yes.

CHAI RPERSON SLASH: -- to nove it to
next nmonth? Ch, okay. So, I'll just wait until
we get to that one on the agenda, then --

COW HARRI NGTON: Ckay.

CHAlI RPERSON SLASH. -- okay?

COVM HARRI NGTON:  Thank you.

CHAI RPERSON SLASH: Uh- huh.

So, in the next one, which is
Case PAra21050133 Martin versus | HOP,
Comm Jackson?

COMWM JACKSON: Yeah, and | had sone
questions on that one. As | understand it, it
was deni ed because it didn't neet the 180-day

deadline; is that correct?
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CHAI RPERSON SLASH:  Yes.

COMWM JACKSON: Do we know t he
post mark date on the envel ope she sent in? |
know it was received on Decenber 28, 2020. She
filed it on June 2020 -- or the incident was
June 2020, rather. So, |I'"'mwondering if she
mai l ed that in, what was the postmark date on her
envel ope?

M5. QJO Ckay. W can get that
informati on and send it to you.

COM JACKSON: Yeah. The reason --

MR WLSON:. well --

COMW JACKSON: -- why |I'm asking --
go ahead. |'msorry.
MR WLSON: | just want to be clear

in the question, so we can make sure. So, you're
saying that she filed her conplaint in June
of 2020; right?

COM JACKSON: | believe she did.

MR WLSON: And you're saying that
t he envel ope -- is that the envelope that -- from
you sai d was Decenber 20207

COM JACKSON: |t was marked

19
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recei ved Decenber 28th, 2020.
MS. QDO W actually have 180 days
fromthe date of i ncidence for evidence to her

file. So, when it's outside 180 days, we don't

have - -

COMWM JACKSON: Right. So, this is
about 11 days -- this is about 11 days outside of
the date, but |I'm wondering, because of COVID

and, you know, that was kind of the height of
COvI D, and the United States Postal Service
acknowl edged that they were having trouble wth
bulk mail and getting it to the places on tine.

And the transit tinme between CGeorgia and
| ndi ana, 10 to 14 days under normal conditions,
" mwondering if the Plaintiff is at fault here,
or would it be the United States Postal Service?
And do we have any accommvbdation for the

extraordinary tine that we're living in right

now?

MS. QIO Ckay.

COM JACKSON: Well, | just --

MR WLSON: Well, we'll take a | ook
at it.
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COMWM JACKSON: Oh, I'msorry.

MR WLSON: W can take a look at it
and -- go ahead. |'msorry, Conmi ssioner.

COMWM JACKSON: Yeah. | just think
it would be encunbering and unreasonabl e to deny
it if it was 11 days past the 180 days if it were
not her fault because we are in a gl obal pandemc
and the United States Postal Service acknow edged
their failure to get mail to its destinations on
time.

MR. WLSON:. Yeah, but you' re talking
about 180 days still.

COM JACKSON: Wwell, that's the
reason why I wanted to know --

MR WLSON: Yeah.

COW  JACKSON: -- when she sent it,
and did we know t hat?

MR WLSON: Yeah. We'Ill take a
| ook -- what | was going to say is, we'll take a
|l ook at it and see what those dates are, and
we'll get that information back to you.

COMWM JACKSON: Ckay.

MR WLSON:. But it is still 180
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days, so -- and we -- it falls in the guideline,
and unl ess sonet hi ng changes it, we can't nake

t hat deci si on oursel ves to nmake the adj ustnment.

So --

COWM JACKSON: Ckay.

MR WLSON:. -- we'll take a | ook and
we'll get that back to you what the dates were.

COMW JACKSON: Al right. Thank
you.

CHAlI RPERSON SLASH: So, for the
record, we wll put Case PAra21050133 -- we w ||
continue it until next nonth pendi ng these
further questions, to nmake sure that the court
reporter got that clearly.

THE REPORTER:  Yes.

CHAlI RPERSON SLASH: Thank you.

And t he next case, which is
Case EM a20110814, this case was assigned to
Vi ce- Chair Ranbs, who submtted his
recomrendat i on of upholding the Deputy Director's
finding of no probable cause in witing to the
Commi ssion, | think it was, yesterday.

Is there a reconmmendation -- | nean i s
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there a notion to support

his recommendati on?

COW TOLLI VER  So noved.

CHAlI RPERSON SLASH: Thank you,
Comm Tol liver.

Is there a second?

COM HARRI NGTON:  This is
Comm Harrington. Second.

CHAlI RPERSON SLASH: Thank you.

Shall we call the roll?

MR WLSON: Stephanie, please cal
the roll. Christiana's gone to see if she can
get that information for Comm Jackson.

MS. SLONE: Sure.

Chair Sl ash?

CHAI RPERSON SLASH:  Yes.

MS. SLONE: Comm Harrington?

COW HARRI NGTON:  Aye.

MS. SLONE: Comm Bl ackburn?

(No response.)

MS. SLONE: |Is Comm Bl ackburn on the
call ?

CHAlI RPERSON SLASH: She's not

present .

23
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M5. SLONE: Okay.
Comm Jackson?
COWM JACKSON: Aye.
MS. SLONE: Comm Tolliver?
COW TOLLI VER:  Aye.
MS. SLONE: Passed, four to zero.
CHAlI RPERSON SLASH: Thank you.
In the next case, which was assigned to
me, Case EMhO21 -- |I'msorry --
Case EMh021020052. The case was assigned to ne.
My recommendation is that we uphold the Deputy
Director's finding of probable cause.
Is there a recormendation -- | nean is
there a notion?
COW TOLLIVER This is Terry
Tolliver. So noved.
CHAlI RPERSON SLASH: Thank you.
Is there a second?
COW HARRI NGTON: Comm Harri ngt on,
second.
CHAlI RPERSON SLASH: Thank you.
Shall we call the roll?

MS. SLONE: Chair Sl ash?

24
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CHAI RPERSON SLASH:  Aye.

MS. SLONE: Comm Harrington?

COMWM HARRI NGTON:  Aye.

M5. SLONE: Comm Jackson?

COMW JACKSON: Aye.

MS. SLONE: Comm Tol liver?

COW TOLLI VER:  Aye.

MS. SLONE: Pass, four-zero.

CHAlI RPERSON SLASH: Thank you.

And the final case we have in Ad

Busi ness, assigned to Conm Harri ngton,
Case EMhal9120634, Conmm Harrington? You're
nmut ed.

COVM HARRI NGTON:  Just nmki ng sure.
Can you state the nane?

CHAlI RPERSON SLASH: Versus Chrysler.

COVM HARRI NGTON:  This is Hoff
versus Chrysler?

CHAI RPERSON SLASH: Yes. | believe
you passed the other ones on to next nonth.

COMWM HARRI NGTON:  Yep. | wanted to
make sure. Ckay.

CHAl RPERSON SLASH: Thank you.

25
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COVWM HARRI NGTON: Chair Sl ash, on

this one, | recomend that we uphold the
findings. This was the one that | had asked for
addi ti onal information and have -- we have

received that information.
CHAlI RPERSON SLASH: Thank you.
Is there a notion?
COVWM JACKSON: So noved,
Comm Jackson.
CHAI RPERSON SLASH: Second?
COW TOLLIVER  Terry Tolliver,
second.
CHAlI RPERSON SLASH: Thank you.
We shall call the roll
MS. SLONE: Chair Slash?
CHAI RPERSON SLASH:  Aye.
M5. SLONE: Comm Harrington?
COW HARRI NGTON:  Aye.
MS. SLONE: Comm Jackson?
COWM JACKSON: Aye.
MS. SLONE: Comm Tolliver?
COW TOLLI VER:  Aye.
MS. SLONE: Pass, four-zero.
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CHAlI RPERSON SLASH: Thank you.
And that concludes our A d Business.

Thank you, Conm ssioner, for your attention to
t hose details, and for speaking --

COMW TOLLIVER  Chair Sl ash?

CHAI RPERSON SLASH:  -- up for -- yes.

COW TOLLIVER | apol ogi ze.

CHAI RPERSON SLASH: Did | m ss one of
your s?

COW TOLLI VER  Yes, Fonond
versus --

CHAI RPERSON SLASH: Ch, | apol ogi ze.

COMW TOLLIVER  -- Indiana State
Uni versity.

CHAI RPERSON SLASH:  Yes,
Case EDral9090496. | apol ogize, Comm Tolli ver.

COW TOLLI VER  Thank you. I'd
reconmmend that we uphold the Deputy Director's
finding that there's no probabl e cause to believe
that a discrimnatory practice has occurred.

CHAlI RPERSON SLASH: Thank you.

Is there a notion?

COVWM HARRI NGTON: So noved.
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CHAlI RPERSON SLASH: Thank you.
Is there a second?
(No response.)

CHAI RPERSON SLASH: Il will second
nysel f.

COM HARRI NGTON: And it was -- for
the record, it was Comm Harrington that nade the
not i on.

CHAI RPERSON SLASH: And Chair Sl ash
t hat nmade the second. Thank you.

Shall we call the roll?

MS. SLONE: Chair Slash?

CHAI RPERSON SLASH:  Aye.

MS. SLONE: Comm Harrington?

COMWM HARRI NGTON:  Aye.

M5. SLONE: Comm Jackson?

COMW JACKSON: Aye.

MS. SLONE: Comm Tol liver?

COW TOLLI VER:  Aye.

MS. SLONE: Pass, four to zero.

CHAlI RPERSON SLASH: Thank you. And
once again --

THE REPORTER: Chair Sl ash?
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CHAI RPERSON SLASH: | thank you --
what's that?

THE REPORTER: Chair Slash, this is
the reporter.

CHAI RPERSON SLASH: Uh- huh.

THE REPORTER: | just want to nake
sure | heard correctly on yours. D d you say the
recomrendat i on was probabl e cause?

CHAlI RPERSON SLASH: Yes, to uphold
the find of probable cause --

THE REPORTER: Ckay.

CHAlI RPERSON SLASH: -- correct.

THE REPORTER: | just wanted to nake
sure | heard that correctly. Thank you.

CHAI RPERSON SLASH: We don't get them
very often --

THE REPORTER: Ri ght .

CHAlI RPERSON SLASH  -- so, |
appreci ate you verifying that.

And with that, thank you, everyone, for
your attention to the detail and asking the
questi ons and taking the due diligence of truly

| ooking i nto each of your cases. Sonetines
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t hi ngs get del ayed, so -- but | appreciate you in
aski ng those questi ons.

As we nove to New Business, | wll make
the foll ow ng assi gnnents: Case EMse21030079 |
wll assign to nyself; the second case,
PAral9110617, Comm Harrington; 470-2020-02275,
Comm Tolliver; and the final case, H Il versus
Goody' s Restaurant, Comm Jackson.

M5. QO  So, Chair Sl ash?

(No response.)

M5. QJO Chair Slash?

CHAI RPERSON SLASH: Uh- huh.

M5. QO Just for clarification, on
the case assigned to you, so there were two
parts. There was a probabl e cause, and there was
one issue that was a no probabl e cause, so the
appeal is based on the second i ssue, where there
was a no cause finding for that.

CHAI RPERSON SLASH:  Okay. So, |
don't know how | m ssed that part, but if that's
the case, then | will have to continue m ne unti
next nmonth as well. |'mnot prepared to nmake a

recommendati on on that, but that would nean that
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we would need to -- how do we address this in
the -- in our actual official business, to renove
ny original recommendation and its notion?

MS. SLONE: You could --

M5. QDO W can -- yeah, go ahead.

MS. SLONE: Go ahead, Christiana.

M5. QDO Yeah. W can just change
it. You can just call the nane of the case and
say -- nake your recommendation, and if it's --
if you want to respond to it next tine.

CHAlI RPERSON SLASH: Okay. Yes. I''m
not prepared to -- because | have a | ot of notes,
but they're not in front of nme, so |I'm not
prepared to do that at this tine. So, in the
case of -- it's EMh021020052, | would like to
hol d that case and make a recommendation at the
Cct ober neeti ng.

M5. AQJO  Thank you.

CHAI RPERSON SLASH: Thank you. And
it does not need a vote?

M5. QO No, it doesn't need a vote.

CHAl RPERSON SLASH: Ckay. | just

want to nmake sure. We're having a bunpy day
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anyway, so all of the bunps can go in these

records for this nonth. [It's our one bunpy
nmeeting for the year. W'Ill allowa little grace
her e.

So, noving along, we do not have any -- it

doesn't | ook Iike we have any ALJ deci sions that
we need to nake -- that we need to review. W do
have two cases that were automatically confirned.
|s there -- is there any insights fromthe
Comm ssion that you would like to share with
Conmi ssioners at this tinme?

M5. QJO No votes required for this
one.

CHAlI RPERSON SLASH:  Yeah. | just
wanted to nmake sure that if there was any
i nsights that we should know, this is always a
good tine to ask for it. GCkay. But hearing
none, those two cases --

MR WLSON. Stephanie, did you have
somet hi ng?

MS. SLONE: Yeah, I'msorry. | do
have. | was --

CHAl RPERSON SLASH:  Ckay.
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M5. SLONE: -- waiting on Christiana
to finish. First, | do want to nmention that Tim
had an unexpected situation occur and that's what
caused himto not be here. He did ask ne to
relay a nmessage, that he has thoroughly enjoyed
his tinme working wwth all of you, and it's
bittersweet for himto nove on, but he wants to
wi sh you all the very best, and he hopes to still
see you in the future.

He al so wanted nme to nention that in
previ ous neetings, we had nentioned that Adol ey
had left, and she was our Alternative D spute
Resol ution Program Director. W have filled that
position with an internal candidate, and that's
Tracy Ri chardson, and she's another person here
who wears a lot of different hats, has been in
| egal , has done sone | egal support for Intake.

And now she's fully transitioned into her
new role with the ADR Director in that program
and Timwanted ne to make sure to highlight that
and |l et you know that he's very excited about
that. She is going to bring a |ot of new revi ew

and change to ADR and doi ng outreach wth our
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conmmunity partners to see how we can further
bol ster our nedi ati on servi ces.

He al so wanted ne to |l et you know t hat
we -- with the testing program that's been one
of his babies for housing, and he wanted ne to
| et everyone know that we have received
addi tional partnership fund grants and are goi ng
to do additional testing, maybe 20 or 30 nore
tests, and that's going to hel p us eval uate areas
in the community and in the state that coul d use
sone additional training, and finding anywhere
that potential people are that don't have the
ability to advocate for thenselves, that we're
able to find opportunities to stop discrimnation
before it affects other people.

And then the | ast one that he wanted ne to
update is on Kyleigh Craner, and Geg did touch
on this, the External Affairs team he's
menti oned about getting really excited about this
new person coni ng on, and she has trenmendous
skills and assets, and her outreach and training
and educati on.

She has al ready been -- she joined us | ast
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week, but she's also a Colts cheerl eader, so
she's very active and involved in the community.
She's been reaching lots of different partners,
and we have partnershi ps throughout the state.
She's going to be traveling not just here and
focusing on Central | ndiana, but focusing

t hroughout, from Terre Haute all of the way up
into the | ake region, and down to Evansville at
sone point in the future.

And our External Affairs teamis really
ki cking up a social nedia canmpaign. W're going
to have sone ads on Facebook, we've been on the
radio, on television, all of our cultural
commi ssions are really getting active now t hat
we' ve got those filled.

It's a very exciting time here at |CRC,

and as we nove into planning for next year,
2022 -- that's weird to say -- we are going to
have sonme retreats and coordi nati on anbngst not
just ICRC, but also all of our Conmm ssions and
our partnerships.

Timdid want ne to nention, in the nonthly

report, if you do take a | ook at that and have
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sone questions, you can see that throughout the
year we have really lowered our calls in that
we're getting, so we have started out in the six
and seven hundreds at the begi nning of the year,
and now we're at 200. But what's inportant to
see is that if you |look at how many formali zed
conplaints that we've gotten out of those
inquiries, when we were receiving six and seven
hundred calls, we were only getting 40 and 26
conpl aints. So, even though our calls are down
and our inquiries, we're actually getting about
55 conplaints a nonth formalized.

And Greg has been really focused on
| eadi ng the External Affairs group to really
focussing in on social nedia, getting our nessage
out there, hel ping people identify that they
m ght be victinms of illegal discrimnation.
We' ve al so received a grant fromthe EEOC to run
sone radi o ads, and we're going to be running
themin Spanish and English, and that'l| be
starting. Qur Facebook ad just went out today,
SO we've got sone real exciting things going on

Al so, our ADR program even though during
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the sunmmer, when Adoley left, we were in a
transitional period, and now that Tracy's in it,

| have been helping out in the interimas the ADR
Director, and so, in the nonth of July we had
$33,000 in settlenents, and just |ast nonth we
had $75,000, so we're really picking that up.

And again, we've discovered that we have
partners out there in the community that don't
have nedi ati on prograns that are interested in
using us to provide those services to help
medi ate and try to settle sonme of those before
they get out there and becone fornualized
conpl ai nts.

We've had a lot of training in External
Affairs. W' ve had neetings and we're training
them That Case Managenment Systemthat Geg's
been tal ki ng about, the portals should be going
live really soon, and | know that's going to be
really exciting. W've had training wth HUD and
FHA, and we've been also training with the EEOC

But one of the real special things that we
did last nonth in our outreach and educati on was

that we had an event, a virtual event, and it was
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noder at ed by Donei sha Posey, who is Tinms
predecessor, and it was call ed Chall enges and
Opportunities in the Learning Environnent, and it
was a panel discussi on.

We have that posted on our social nedia,
and it's also going to be -- | believe Channel 16
is going to be running that, and that was one of
t hose rel ati onshi ps that Kyl eigh, just by joining
on, reached out, and we said, "Yes, we would |ike
to run this," and just on repeat.

So, we're doing fantastic things here, and
let nme just make sure |'ve got all of the rest of
the stuff. For comng -- oh, this is real
exciting. Qur Wnen's Conmi ssion, they are going
to have their first Conm ssion neeting in
Cct ober, so that had been vacant for a while, and
| know Jordan has been really focused and
interested i n seeing what she can do there.

Janmes, over at our Bl ack Mal es Comm ssi on,
i n Novenber they're going to have the annual
conference, and that's sonething that he's been
wor ki ng on really hard.

And then just yesterday we had -- our
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State Cultural Comm ssion did the Heritage
Foundation, so it was over at the Robert Or

Pl aza, and our Latino Comm ssion was out there in
traditional -- traditional Hi spanic cultura

wear, and pictures and shari ng candi es.

So, we're doing really great things here,
and Timdid ask ne to kind of wal k through that
and just to share all of that, and then al so give
you his thanks for your coll aboration over the
| ast year and a half, and -- but he is | ooking
forward to noving on, but it's very bittersweet.

CHAI RPERSON SLASH: Thank you so much
for sharing all of that and for bringing us up to
speed.

Does anyone have any questions or conments
at this tinme?

(No response.)
CHAI RPERSON SLASH: Ckay. Hearing
none, | think we kind of |ooked over Section VII.
Does anyone that is present today have a conflict
wth the October 15th date?
COW TOLLIVER This is Terry

Tol |l i ver. | do.

39




© 00 ~N oo o b~ w N P

NONNN R R R R R R R R R R
w N P O W 0N o U~ W N P O

CHAI RPERSON SLASH: Ckay. Thank you.

So, at this tinme, can | request that the
| CRC staff poll the entire Conm ssion follow ng
this neeting electronically via e-mail, to make
sure that collectively we'll be able to have a
quorum at that neeting?

MR WLSON: Yes.

COM HARRI NGTON:  This is
Comm Harrington. Just so you don't have to neke
extra calls, | am avail able on Cctober 15th.

MR WLSON. Al right.

COW HARRI NGTON: Thank you.

CHAlI RPERSON SLASH: Thank you.

So, we don't have any el ections, training
or anything like that today. Are there any
announcenent s?

M5. SLONE: Chair Slash, if | may, |
just want to rem nd everyone that our ability to
conduct the neetings 100 percent virtually is
conti ngent on the energency health order fromthe
Governor, and it's currently in effect until the
end of this nonth. W don't know if it's going

to be extended past Septenber, and so, we'll
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watch that and | et you know. So, just be mndfu
that if it's not extended, that we'll have to go
back to the regul ar open-door requirenents, which
woul d require that at |east three nenbers be
present in order for -- to have a quorum

CHAlI RPERSON SLASH: Thank you.

Wth that in mnd, can | nmake the request
that the inquiry into which Conm ssioners are
avai | abl e happen after the 1st of Cctober? That
way, we can nake all of those infornmation and
deci sion points in one conmuni cati on.

MS. SLONE: That's fine.

CHAI RPERSON SLASH: Thank you. We
want to nmake sure we're not duplicating work
here, just in case.

And so, with that being said, the only
announcenent that | will nake is she's not here,
but her birthday was yesterday, so I'll put it on
the record, Happy Birthday to Conm Bl ackburn.
Hope she's enjoying her birthday weekend. She
can read it in the m nutes.

MR WLSON: Happy Birthday. Yeah

Happy Birthday, too.
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CHAlI RPERSON SLASH:  And then with
that being said, is there anyone here for public
comment? | don't believe we had anyone, but
al ways good to ask.

(No response.)

CHAI RPERSON SLASH: Ckay. Hearing
none, thank you, everyone, for your tine, your
pati ence, and your extended grace today. Be kind
to fol ks, stay healthy, and we | ook forward to
seei ng you next nonth.

This neeting is adjourned at 1:56 p.m

Ther eupon, the proceedi ngs of
Sept enber 17, 2021 were concl uded
at 1:57 o' clock p. m
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CERTI FI CATE
I, Lindy L. Meyer, Jr., the undersigned
Court Reporter and Notary Public residing in the
City of Shel byville, Shel by County, I|ndiana, do
hereby certify that the foregoing is a true and
correct transcript of the proceedi ngs taken by ne
on Friday, Septenber 17, 2021 in this matter and

transcri bed by ne.

Li ndy L. Meyer, Jr.
Notary Public in and

for the State of | ndi ana.

My Conmmi ssion expires August 26, 2024.
Conmi ssi on No. NP0690003
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