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WIOA EMPLOYMENT
" ‘lpol'oegl:vl':r:;:r 2022 G2, Rolling Job Placement After Exit | Job Placement Target | Retained Employment Retention Target
(%)
i=] " | WIOA Adult 84% 74% 78% 80%
g WIOA Dislocated Worker 78% 76% 74% 75%
"":' WIOA Youth (age 14-24) 77% 78% 77% 78%
(]
E | = Target
MEDIAN EARNINGS PROGRAM 9
Py EGR 10 ARG
O | YEAR 2022 G2, ROLLING JARGER WIOA Aduit
WIOA
g‘ Median Earnings Youth $7,600 $4,400 Dislocated |
Worker
= Median Earnings DW $10,098 $9,11 WIOA Youth
(age 14-24)
Median Earnings Adult $7,500 $6,566 0 50 100

Job Placement [ Retention

Workforce Ready Grant - Ivy Tech EGR 10

b
ERG 1 TATE:

Eﬁ POST SECONDARY OES?'I-II&E OSI:lreI{II-IEIE 6 YGE AOFS 65 YEAR County Distinct Count| Distinct Count
COMPLETION RATE Enrolled Awarded

% (Extended) (Extended) pr— e 270

- - Ivy Tech Ivy Tech Crawford 48 23

E 2 Year Public Sellersburg 21% Sellersburg 30% Floyd 313 128

g 19% 36% Harrison 175 80

- Indiana University Indiana University Scott 161 62

8 4 Year Public Southeast 47% Southeast 66% Washington 176 99

=] 26% 47%

o Total 1,527 392

Ll Source: Commission for Higher Education, Indiana College Completion Report, 2023

(2021 Cohort)

» J

wd
c 019-2020 020-20
Qc
g = PSR . R 10 A R 10
g, E Post Program Placement 7,409/8,719 = 85% 699/749 = 93% 7,496/9,801 = 76% 840/996 = 84%
gn g_ Credential Attainment 1,943/9,801 = 20% 300/749 = 40% 2,432/11,956 = 20% 309/991 = 31%
w g Dual Credit Attainment 4,490/9,801 = 46% 466/749 = 62% 5,142/11,956 = 43% 554/991=55%
hd
5 “>1| | WBL Participation 1,784/9,801 = 18% 13/749 = 2% 1,781/11,956 = 14% 96/991=10%
o c

(] . .
3 High School Students Who Earn a Credential
(7]

PY 2020-2021

PY 2021-2022

ADULT EDUCATION EGR 10 STATE EGR 10 STATE
g High School Equivalencies Earned 81 446 92 4,744
.E Workforce Education Initiative Classes 2 15 6 19
'E Workforce Education Initiative Enroliment 10 1,497 69 1,381
% Employment 2nd Qtr. After Exit 45% 52% 61% 46%
< Employment 4th Qtr. After Exit 73% 78% 81% 73%
Median Earnings 2nd Qtr. After Exit $4,036 $4,791 $5,652 $4,985
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INVOICE ALLOCATIONS

Only includes IN Department of Workforce Development pass through funding SFY23 represents partial year

Program ‘ 2020 ‘ 2021 ‘ 2022 ‘ 2023
Apprenticeship State Expansion Grant | $40,741.22 $138,757.52 $2,121.64 $12,603.93
Disaster Recovery - Dislocated $67,283.39 $62,977.54

Worker National Emergency Grant

Employer Training Grant $457,538.99 $302,868.33
Employment Recovery - Dislocated $34,323.27 $157,638.86 $35,594.66
Worker Grant

Grant Writing Service $21,500.00

Infrastructure Cost Agreement $2,639.13 $874.26 $2,081.40 $2,497.66
Jobs for America's Graduates $108,497.00 $260,091.00 $352,089.00 $372,528.00
Jobs for America's Graduates - TANF | $255,914.84 $198,885.66 $50,867.00 $108,747.00
Jobs for Hoosiers $11,350.00 $1,830.33

Pre-Employment Transition Services $28,475.00 $24,012.50 $46,800.00 $44,231.25
Re-Employment Services and $35,000.00

Eligibility Assessment

Trade Adjustment Act $16,763.97 $18,676.58 $18,926.26 $9,834.47
Unemployment Insurance $117,072.00 $115,508.99 $266,936.00 $253,609.00
Veterans $33,709.27 $34,538.98 $35,266.23 $28,629.77
Wagner-Peyser $162,408.04 $494,459.29 $395,371.80 $382,836.98
WIOA Adult $286,301.00 $306,618.00 $376,967.00 $681,787.00
WIOA Dislocated Worker $582,794.00 $505,848.08 $496,591.66 $801,222.00
WIOA Performance Support Grant $17,623.00 $4,877.00
WIOA Youth $486,918.00 $279,312.00 $482,494.00 $322,438.00
Workforce Ready Grant $734,037.85 $165,462.38 $444,281.00
WorkIndiana $26,606.01

Grand Total $2,195,189.48 | $3,234,727.37 | $3,389,583.09 | $3,808,586.05
Federal $2,028,861.47 $2,892,625.37 $2,507,865.77 $2,580,161.72
State $166,328.01 $342,102.00 $881,717.32 $1,228,424.33
Expired $314,737.07 $1,134,276.69 $370,638.75 $48,198.59
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EGR DATA PROFILE REPORT

Executive Summary

This Economic Growth Region Data Profile provides an in-depth
analysis of Economic Growth Region (EGR) 10 which consists of
Clark, Crawford, Floyd, Harrison, Scott, and Washington Counties.

The location of the EGR is depicted on the map to your right.

EGR Status

Social and Community Context. EGR 10
accounts for 4.49% of Indiana’'s population. It
ranks second in population growth amongst
the EGRs, and moderate growth is anticipated
by 2030. Disparities in age distribution and
racial representation, although present, are not
unique to EGR 10 and are common across other
Indiana regions. Challenges such as low English
fluency and food assistance needs are notable
considerations for comprehensive regional
development efforts.

Education Access and Quality. EGR 10 stands
out with a higher percentage of residents
completing college. Notable increases in
college-going rates were observed in Clark,
Floyd, and Scott Counties, while Crawford
County experienced a slight decrease. Public
school enrollment rates vary, with Scott
County leading at 32%. The Core 40 data,
which showcases the number of high school
and college graduates, illustrates educational
achievements. Across counties, the population
without a high school degree decreased from
2018 to 2021, indicating positive trends in
educational attainment.

Economic Stability. EGR 10 demonstrates a
diverse economic landscape with the third-
highest Real GDP in 2021 and a personal income
per capita of $51,887, ranking fifth among

EGRs. Despite a slight increase in the 2022
unemployment rate, the region exhibits positive
outcomes in workforce development, as seen

in WIOA program success rates for adults,
dislocated workers, and youth.

Neighborhood and Built Environment. Several
counties in EGR 10 have seen improvements

in reducing severe housing issues. Single-
family construction projects dominate building
permits, and there have been consistent rent
increases in some counties. Air quality has
generally improved, with reduced PM-2.5
pollution levels, although variations exist among
counties.

Healthcare Access and Quality. In EGR 10, vital
statistics show a balanced contribution to state
births and deaths, with the region representing
3.4% of births and approximately 5% of deaths
in 2019. Teenage births placed EGR 10 in the
17th quartile. The prevalence of teenage births
was in the middle range. However, there were
fluctuations in smoking rates, with unclear
reasons for a spike in 2021 in some counties.
Obesity rates also varied, with notable increases
in 2021.
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EGR STATUS REPORT

SOCIAL AND COMMUNITY CONTEXT

Total population

* Based on the 2022 data, the total population for EGR 10 was 307,150 which accounts for
approximately 4.49% of Indiana’s population.

e The total population is expected to climb to 314,980 by 2030.'

County Level Population

Population (2022) % Change 2020 - 2022
Clark 124,237 2.37%
Floyd 80,714 0.25%
Harrison 39,851 0.48%
Washington 28,224 -0.06%
Scott 24,588 0.89%
Crawford 10,536 0.1%

Population Change

* EGR 10's 1.30% population growth places it in the 2nd position among the 12 EGRs in terms of
growth. This indicates that it experienced higher population growth than 10 of the other EGRs,
but it was outperformed by EGR 05, which had the highest growth of 3.50%.

* While EGR 10's growth is above the median (6th EGR) in the dataset, it is not the highest. It
signifies that EGR 10 experienced moderate population growth relative to the other EGRs.

* When we look at the projected 2030 population, EGR 10 is expected to rise from a population
of 308,150 to 314,980, reflecting a projected ~2% growth.

* EGR 10 falls within the 91st percentile. This means that EGR 10 had a higher percentage change
in population from 2020 compared to approximately 91% of the other EGRs in the dataset.

* EGR 10 saw 2,126 more people moving in from other areas within the country, showing a
positive trend in internal migration. Additionally, it had 231 people moving in from international
locations, which, together, contributed to its moderate population growth.

* The positive trend in internal migration to EGR 10, coupled with international migration, is
crucial for workforce development as it brings in a mix of skills, fosters workforce growth,
contributes to economic development, and enhances the region’s global competitiveness.
This demographic shift creates opportunities for innovation, economic vitality, and overall

community development.'

TUS Census Bureau
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Population by Age

 In the chart below, we plotted the expected distribution of values for each of the ages across
the state. EGR 10's population distribution is generally consistent with the state for most age
groups, with slight variations that are within the range of expected error.

* The notable exception is the college-age group (18 to 24), where the distribution in EGR 10 is
notably lower than the state average.

* However, it is important to note that the overall distribution of the college-age population
(18 to 24) across these counties is notably influenced by Crawford County, which records a
significantly smaller population in this age group.

» The fact that most of the population falls within the age groups of 25 to 64 and older may or may not
be concerning, depending on various factors and the specific goals and needs of the community. ?

Expected VS Actual Distributions (Age)
0.4

0.3

- .. m “ I' -.

Preschool (0O to 4) School Age (5to17) College Age (18 to 24) Young Adult (25 to44) Older Adult (45 to 64) Seniors (65 and older)

[N

HEGR10 M State
Number and % of Working Age Population 18-64 °
Number Employed by Age Group

16-19  [20-24 |25-29 |30-34 |35-44 |45-54 |55-59 |60-64

Clark County 2438 4887 6830 6813 13183 12412 6164 4234
Crawford County 128 375 456 472 748 om 499 364
Floyd County 1671 3344 3998 4006 8584 8079 4065 3221
Harrison County 669 1406 1381 1627 3847 4138 1999 1681
Scott County 478 ma 1153 979 2413 2203 925 783
Washington County 571 1084 1349 1033 2770 2775 1508 1044

Percent of population by Age Group

1619 [20-24 |25-29 [30-34 [35-44 |45-54 |55-59 |60-64

Clark County 45% 72% 83% 82% 81% 79% 72% 55%
Crawford County 31% 67% 82% 81% 61% 68% 58% 46%
Floyd County 41% 75% 76% 82% 83% 78% 69% 59%
Harrison County 39% 73% 64% 71% 74% 79% 67% 55%
Scott County 43% 76% 77% 72% 81% 65% 52% 49%
Washington County 44% 71% 82% 67% 81% 72% 68% 54%

2 US Census Bureau, American Community Survey
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» See the chart below for plotted expected distribution of values for different races/ethnicities

across the state.

e In comparison to the state values, Asian and White populations seem to be overrepresented,
while the Black and Hispanic populations seem to be underrepresented.

e Despite these distributions, EGR 10 consistently placed in the bottom quartile in racial diversity

as compared to the other EGRs.

¢ In this dataset, it's apparent that Clark County has a much larger population compared to
the other counties. This could potentially skew the data when looking at overall regional

demographics. 2

Expected VS Actual
(Ethnicity)
18
16
14
12

10

o T &

Hispanic Non-Hispanic

B EGR10 M State

2 US Census Bureau, American Community Survey
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English as a Second Language

* In 2018, Clark County had a percentage of 2% of the population with low English fluency,
which is relatively high compared to the other counties. This percentage increased slightly to
2.10% in 2020 and further to 2.20% in 2021. Clark County consistently has one of the highest
percentages of low English fluency in the region.

* However, it’s essential to recognize that Clark County consistently maintains a larger overall
population compared to other regions. Moreover, it stands out with its notably higher
proportions of Hispanic individuals and residents identifying with two or more races when
contrasted with the demographics of neighboring counties. 2

Population % Low English Fluency
3%
3%
w 1100
2%

1%

I
) Lkl ii‘ TR ||

Clark Crawford Floyd Harrison Scott Washington

m2018 m2019 m2020 m2021

2 US Census Bureau, American Community Survey
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Household Types
* The chart below contains the expected distribution of values in comparison to the state
balance for the different household types that make up the state and compared it against the
distribution of EGR 10.

* Notably, as a proportion of the population, EGR 10 has the fewest single-parent households
out of the EGRs. That said, this is a directional difference and falls within the expected range

of values. 2
Expected VS Actual Distributions (Households)
0.45
0.4
0.35
0.3
0.25
0.2
0.15
T 1T
0.05
0
Living Alone Married With Children Married Without Children Single Parents

B EGR10 mState

2 US Census Bureau, American Community Survey
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Broadband Prevalence 2
Households with Broadband Access
40000
35000
30000
25000
20000
15000
10000
5000
0 2018 2019 2020 2021
e (C|ark 33149 33952 35939 38000
e Crawford 2396 2440 2590 2699
Floyd 22535 22864 23556 25004
Harrison 10330 10172 10833 11230
e Scott 5975 5911 6765 7542
e \\/as hing ton 7118 7473 7995 8012
e Clark e Crawford Floyd Harrison  esssScott e \Nashington

Other Social Barriers to Employment

~5% of the population is under 6 years old

~2% of the population lacks vehicles or reliable transportation
~1% of the population does not speak English fluently

~9% of the population needs food assistance

~5% of families have one full-time worker who is below the poverty line

2 US Census Bureau, American Community Survey
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EDUCATION ACCESS AND QUALITY

College Going Rates by School Systems in Each County

School System 3 ‘ Population ‘ College Going Rate

Clark Clarksville Com School Corp, 124,237 0.22
Excel Center - Clarksville, Rock
Creek Community Academy

Crawford Crawford County Com School 10,536 onz
Corp

Floyd Community Montessori Inc, 80,714 0.303
New Albany-Floyd County Con
School

Harrison Lanesville Community School 39,851 0.188
Corp, North Harrison Com
School Corp

Scott Scott County School District 1, 24,588 0.321
Scott County School District 2

Washington East Washington School Corp, | 28,224 0.128
Salem High School, West
Washington School Corp

¢ The data illustrate the college-going rates for these counties, reflecting the percentage of their
populations that pursued higher education.

e The figures can be valuable for assessing the educational aspirations and opportunities within
each county and can inform educational policies and support services to meet the needs of
their residents.

3 Indiana State Department of Education

| 10
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Core 40 by County *

Number of High School Graduates Number of College Graduates

County 2018 2019 2020 2021 County 2018 2019 2020 2021

Clark 693 696 754 747 Clark 284 259 206 200
Crawford 69 51 76 43 Crawford 24 12 16 9
Floyd 465 490 498 509 Floyd 217 21 191 189
Harrison 246 259 261 257 Harrison 103 106 88 91
Scott 125 n3 133 145 Scott 39 39 31 36
Washington | 158 186 182 155 Washington | 57 71 48 39
Population Without a Number of HS Graduate
High School Degree 18-64 4 21st Century Scholars
County | 2018 | 2019 | 2020 | 2021 County | 2018 | 2019 | 2020 | 2021
Clark 10.5% 10.0% 9.6% 8.6% Clark 145 158 152 n4
Crawford 18.6% 22.4% 19.7% 19.6% Crawford n 13 15 6
Floyd 9.2% 9.2% 9.6% 9.5% Floyd 44 60 65 50
Harrison 9.0% 9.4% 8.4% 9.0% Harrison 37 45 48 33
Scott 14.4% 14.4% 17.2% 15.9% Scott 38 34 39 29
Washington | 14.2% 13.7% 12.7% 12.5% Washington | 36 44 31 25
Education Level and Achievement Percent Completed College Over Time
* EGR 10 has a higher percentage 04

of residents completing college 0.35
compared to the other EGRs in 03

both time periods. 0.5
0.2

e The college-going rate in 0.15
Clark County increased by 01
approximately 22.58%. 0.05

0

° The CO”ege‘gOing I’ate in Clark Crawford Floyd Harrison Scott Washington
Crawford County decreased by H20082012 m2017-2021
approximately 6.4%.

* The college-going rate in Floyd County increased by approximately 35.27%.
* The college-going rate in Scott County increased by approximately 21.13%.
* The college-going rate in Washington County increased by approximately 10.34%.

» All counties experienced an increase in the college-going rate, except for Crawford County,
which saw a slight decrease.

4 US Bureau of Economic Analysis
T US Census Bureau
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ECONOMIC STABILITY

Real GDP

6,000,000,000
5,000,000,000
4,000,000,000
3,000,000,000
2,000,000,000
1,000,000,000

: . LI ([ (ETT

Clark Crawford Floyd Harrison Scott Washington

2018 m2019 m2020 m 2021

* EGR 10 has displayed a mix of economic trends over the years, with some counites experiencing
consistent growth, some remaining stable, and others facing challenges and recovering.

* EGR 10 is performing well and has the third-highest Real GDP in 2021, indicating significant
economic activity within that region compared to most of the other EGRs. However, EGR 12
and EGR 11 have higher Real GDP, suggesting that they are the top-performing regions in terms
of economic output.

Personal Income Per Capita
70000

60000

50000
40000
30000
20000
10000

0

Clark Crawford Floyd Harrison Scott Washington

m2019 m2020 w2021

* EGR 10 has a personal income per capita of $51,887, which ranks it fifth among the EGRs in
terms of personal income. It is above the median income level for the EGRs, suggesting that it is
performing better in terms of personal income per capita compared to some of the other regions.

* In summary, all the counties in the analysis have experienced an increase in income per capita
over the three years (2019, 2020, and 2021). This is generally a positive sign, suggesting
economic growth and improved living standards in these countries.®

4 US Bureau of Economic Analysis
5 https://datavizpublic.in.gov/authoring/UncheckedFedPerf-Archive/certified

| 12
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Unemployment and Labor Force Participation
Unemployment Rate
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Clark County Crawford County Floyd County Harrison County  Scott County Washington
County

m2018 w2019 w2020 w2021 w2022

* EGR 10 had an unemployment rate below the state median in both 2021 and 2022.
* In 2021, EGR 10's unemployment rate was relatively moderate compared to other EGRs.

* However, in 2022, EGR 10's unemployment rate increased and is higher than the state
median, indicating a potential challenge in that year.

¢ All the counties experienced an increase in unemployment rates in 2020, due to the economic
impact of the COVID-19 pandemic. However, by 2021, all of them showed improvements, with
unemployment rates generally returning to lower levels, indicating economic recovery.

e “Out of Labor Force” Data and Subcategories:

e "Out of labor force & do not want a job": EGR 10 makes up approximately 7.24% of the
total for all EGRs in this category.

e "Out of labor force & want a job (not actively seeking work)": EGR 10 makes up
approximately 7.67% of the total for all EGRs in this category.

e "Out of labor force, want a job, and are available to work now": EGR 10 makes up
approximately 7.88% of the total for all EGRs in this category. The percentage of
people who are “out of the labor force, want a job, and not actively seeking work” and
“discouraged workers” were higher than other EGRs; however, the difference was not
statistically different. ®

5 https://datavizpublic.in.gov/authoring/UncheckedFedPerf-Archive/certified

| 13
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Industries, Employers, and Occupations

e The top industries in EGR 10 are mostly consistent with the rest of Indiana. Manufacturing
Healthcare/Social Services, and Retail Trade are the top 3 industries in EGR 10.

* The main difference between this EGR and others is that Healthcare/Social Services and Retail
ranks higher on the list relative to other EGRs.

* The top ten employers in EGR 10 are Caesars Southern Indiana, Baptist Health Floyd, NYX New
Albany, Clark Memorial Health, Indiana University Southeast, Samtec Inc., Shoe Sensation Inc,,
DIRECTYV, Hitachi Cable America Inc., and Amazon.com. The list of top employers in EGR 10
provides insight into the major companies and organizations driving the local economy.

* These employers span various industries, from healthcare and education to manufacturing and
telecommunications, indicating a diverse job market in the region. It’'s important to note that
these employers contribute to employment opportunities and economic stability in EGR 10.

* The top occupations in EGR 10 are largely consistent with the other top occupations in other EGRs.

* The top ten occupations for EGR 10: Personal care and service occupations; Healthcare
support occupations; Food preparation and serving related occupations; Arts, design,
entertainment, sports, and media occupations; Community and social services occupations;
Computer and mathematical occupations; Building and grounds cleaning and maintenance
occupations; Legal occupations; Healthcare practitioners and technical occupations;
Education, training, and library occupations. °

Percent Labor Force Below Poverty Level 3

Percent Labor Force Below Poverty Levels (%)*

5%

4% I I

3% I
2%

1%

0%

Clark Crawford Floyd Harrison Scott

2019 m2020 m2021
*Data not available for Washington

e There is no overlapping data between poverty levels and violent crimes to be able to look at the
correlation between the two. Looking at this correlation could be useful in the future.

5 https://datavizpublic.in.gov/authoring/UncheckedFedPerf-Archive/certified
3 Indiana State Department of Education

| 14
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EGR 10 WIOA Overview:
* EGR 10 served a total of 595 adults in the WIOA program.

* Among these adults, 448 successfully exited the program, representing a positive
outcome rate of approximately 75.29%.

Dislocated Workers in the WIOA Program:
* EGR 10 provided services to 235 dislocated workers through WIOA.

» Of these, 158 individuals successfully exited the program, resulting in a notable success
rate of around 67.23%.6

Youth in the WIOA Program:
» A significant number of 287 youth were served through the WIOA program in EGR 10.

* Out of these youth, 183 successfully exited the program, with a success rate of
approximately 63.77%.6
Educational Attainment:
* The population in EGR 10 exhibits diverse educational backgrounds.

» Data shows that among adults aged 18-64, 18,766 individuals are without a high
school diploma.

* Those with a high school diploma account for 63.95%.

* Individuals with some post-secondary education represent 16.28%, and those with
associate degrees make up 3.49%.

» Bachelor's degree holders constitute 4.07%, and individuals with a master’s degree
or higher account for 1.16% of the population. ®

Barriers to Employment:

 EGR 10 faces several employment barriers, such as low literacy, cultural barriers, and
a significant low-income population, which accounts for 57.32%.?

6 Comprehensive Housing Affordability Strategy (CHAS) data
5 https://datavizpublic.in.gov/authoring/UncheckedFedPerf-Archive/certified
2 US Census Bureau, American Community Survey

| 15
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NEIGHBORHOOD AND BUILT ENVIRONMENT

Housing Housing Distribution (EGR10)

* When looking at the housing distribution in EGR
10, most of the population are living as owners
as compared to a much smaller fraction of the
population who are renters.

* Relative to other EGRs, EGR 10 falls somewhere in
the middle in terms of the number of both owner-
occupied and renter-occupied housing units. It
is neither the highest nor the lowest among the
EGRs, suggesting a balanced distribution between
homeowners and renters in the region.’

m Owner-occupied housing units (%)

= Renter-occupied housing units (%)

Percent of Severe Housing Shortages

Percent Severe Housing Shortages

I
I I I I
I

Clark Crawford Floyd Harrison Scott Washington

16
14
1

N

1

o

o N B OO ©

H2018 m2019 m2020 m2021

* The data indicates that, for most of the counties, there was a reduction in the percentage
of severe housing problems over the four years from 2018 to 2021.

e The county with the most significant improvement in the percentage of severe housing
problems from 2018 to 2021 is Clark County, Crawford County, and Scott County, all with
a decrease of 3 percentage points.

e The county with the smallest improvement is Harrison County, with a decrease of 1
percentage point. ¢

& Comprehensive Housing Affordability Strategy (CHAS) data
' US Census Bureau
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Number of Building Permits Filed

5+Family | NN
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2-Family \

single-Family [ A
Total Permits Fied |
0 200 400 600 800 1000 1200 1400 1600 1800

e Out of the total number of permits that were filled in 2022, most of them were for
single-family homes (58%) followed by 5+ Family buildings (41%).

» Building Permits data reveals that single-family construction projects are the most prevalent,
both in terms of the number of permits filed and their associated costs. Single-family
projects account for approximately 71% of all permits filed and around 85% of the total cost.
5+ Family projects represent approximately 29% of the total permits filed but makeup 15% of

the total cost.

» 2-family and 3- to 4-family projects are relatively rare, with only 4 permits filed for 2-family and
none for 3- and 4-family units. Their costs are also minimal, with 2-family projects representing
only 0% of the total cost.

* The state-level cost distribution follows a similar pattern, with single-family projects
dominating the cost percentage, accounting for about 83% of the total state cost.

| 17
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Rent Prices for a 1 Bedroom Unit
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e Consistent Increase: Counties like Clark, Floyd, and Harrison exhibited consistent rent
increases over the four-year period, with a substantial 15.85% growth.

e Modest Growth: Crawford County experienced a more modest increase of 5.92% during the
same period.

e Mixed Trend: Scott County had a rent increase of 9.69%, while Washington County showed a
very marginal decrease of -0.18% in 1-bedroom unit rents from 2018 to 2021.

List Price @

Home Value (Zillow Home Value Index)
$250,000.00

$200,000.00

$150,000.00
$100,000.00
$50,000.00 III
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(Zillow Home Value Index (ZHVI) is a measure of the typical home value and reflects the 35th to 65th percentile range)

* All counties have experienced a general increase in house listing prices over the three-year
period, reflecting a positive trend in the local real estate markets. The extent of the increase
varies from county to county, with some counties seeing more significant growth than others.

* EGR 10 has an average housing price of approximately $161,524.48, which is higher than the
averages for EGRs 4, 6, 7, and 11. However, it is lower than the averages for EGRs 1, 2, 3, 5, 8, and 9.

7 Zillow Housing Data - Zillow Home Value Index (ZHVI)
& Environmental Public Health Tracking Network
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Pollution 8
Average Daily Air Pollution (PM-2.5 in pg/m3
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* PM-2.5 air pollution levels decreased in most counties from 2018 to 2021, indicating an
improvement in air quality.

* In 2021, Floyd County had the lowest PM-2.5 levels (7.8 ug/m3), while Clark County had the
highest (9.3 ug/m3).

» Variability in pollution levels among counties suggests that local factors may influence air quality.

* Improved air quality in 2021 may be attributed to environmental policies, reduced industrial
emissions, or other factors.

Violent Crime by County °
Violent Crimes Over Time*
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* Data for Washington County is not available, and there may be inaccuracies in the 2020 and 2021 data due to the impact of the
COVID-19 pandemic. That's why that data is not included in this report.

*” Violent crimes are defined in the UCR Program as those offenses which involve force or threat of force.” 3

& Environmental Public Health Tracking Network
® Uniform Crime Reporting - FBI
3 Indiana State Department of Education
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HEALTHCARE ACCESS AND QUALITY

Health and Vital Statistics

e Births: The number of births in 2019 was 3369. As a percentage of the state this represents
3.4% of the state’s births. This places EGR 10 in the 25th percentile.

e Deaths: The number of deaths in 2019 was 3,327. As a percentage of the state this represents
~5% of the state's deaths. This places EGR 10 in the ~8th percentile.

¢ Births to teens: The number of births to teens in 2019 was 132. As a percentage of the state
this represents 3.4% of the state's births. This places EGR 10 in the ~17th quartile of the state in
terms of births to teens.

¢ Life Expectancy: EGR 10 exhibits varying life expectancies across its counties. The average life
expectancy for the region is approximately 74.8 years, which is slightly below the overall EGR
average of 77.6 years. Among all EGRs, EGR 5 has the highest average life expectancy at 77.9
years, closely followed by EGR 11 at 77.2 years. Within EGR 10, Floyd County has the highest life
expectancy at 76.1 years, while Scott County has the lowest at 71.6 years. Although all counties
in EGR 10 surpass the overall EGR average, disparities in life expectancy within the region
indicate potential health-related factors that merit further exploration.™

Obesity

Adult Percent Obese
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* The data highlights variations in obesity rates in different counties over the years. Some
counties, like Clark and Floyd, had relatively stable trends with gradual increases.

e Others, like Crawford and Scott, experienced substantial spikes in obesity rates in 2021, while
Harrison County had a more minor increase.

0 Indiana State Department of Health
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Non-Medical Drug Use
* Smokers

Adult Percent Smoking
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* The data reveals variations in the percentage of adults who smoke in different counties
over the years.

* Some counties, like Clark and Floyd, had relatively stable trends with gradual increases.

* Others, like Crawford and Scott, experienced spikes in adult smoking rates in 2021, while
Harrison County had a more minor increase.

e Percent Excessive Drinking 2 e Percent of Alcohol-Impaired Deaths 2
County | 2018 | 2019 | 2020 | 2021 County | 2018 | 2019 | 2020 | 2021
Clark 19 19 18 18 Clark

Crawford 16 16 15 17 Crawford 29 38 31 20
Floyd 18 18 18 19 Floyd 34 33 27 29
Harrison 19 19 17 19 Harrison 15 13 12 7
Scott 17 17 17 17 Scott 10 10 15 10
Washington 18 18 16 18 Washington 25 23 23 15

*”Excessive alcohol use includes binge drinking (drinking 5 or more drinks on an
occasion for men or 4 or more drinks on an occasion for women)”

¢ Percent Flu Vaccinated 3

County 2019 2020 2021
Clark 47 49 51
Crawford 36 40 42
Floyd 47 50 53
Harrison 48 52 54
Scott 43 42 48
Washington | 43 45 46

2 Data on Excessive Drinking | CDC
¥ Mapping Medicare Disparities Tool
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Health Insurance

¢ Percent Population Uninsured

County ‘ 2018 ‘ 2019 ‘ 2020 ‘ 2021
Clark n 9 9 9
Crawford 12 n n n
Floyd 9 7 7 8
Harrison 10 9 8 8
Scott 1 9 9 9
Washington 13 10 10 10

Hospitals and Health Systems

Number of Hospitals Intellectual Disabilities | Number of Nursing Homes
Clark 4 n 7
Crawford 0 1 2
Floyd 3 3 8
Scott 1 0 5
Washington 1 2 5

“ Small Area Health Insurance Estimates
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