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� §TATE ((})JF ITN]D)liANA 2� 
�1 EXJECUTl!VlE lDlEJPARTMENT m 
� HNlDllANAiPOLil§ m 
� m 
� EXECUTIVE ORDER 25-15 m 
� m 
�:;:i FOR: PROMOTING OPPORTUNITIES FOR MORE HOOSIERS BY 

� ""i;_ REDUCING UNNECESSARY BARRIERS TO STATE JOBS i'.-.� 
� m 
� TO ALL WHOM THESE PRESENTS MAY COME, GREETINGS. m 
� m WHEREAS, sustained efforts to build and maintain a strong and effective public 
� workforce are essential to the State ofindiana's commitment to delivering the m 
� high-quality services and support that Hoosiers deserve; m 
� m 
"51 WHEREAS, the State of Indiana, as a hub of world-class educational institutions and "-= 

li.' skilled talent, has a legacy of championing policies and programs that � 
�1 empower Hoosiers to develop real-world skills, pursue meaningful careers, m 
'°'� and contribute to the state's economic growth and innovation; �� � � 
� WHEREAS, the State ofindiana faces ongoing workforce challenges, including labor m 
� shortages in key industries and a growing need to prepare Hoosiers for high- m 
� demand, high-wage careers; m 
� m WHEREAS, approximately two-thirds of Hoosiers do not have a postsecondary degree or c!!il'f 
� higher, according to statistics from the United States Census Bureau; � 
� m 
� WHEREAS, the State ofindiana is home to nationally recognized career and technical m 
� education programs, innovative workforce training initiatives, and public-

� """- private partnerships aimed at equipping workers with the skills necessary to 6,� 
�� meet the demands of the 21st-century economy; �� 
� m 
-� WHEREAS, the State of Indiana acknowledges the significant value of postsecondary :'ll'f 
� � education while equally recognizing and honoring the contributions of :,i );(1 workers who have developed their skills through community colleges, i'.� 
�� military service, partial college education, certification programs, and on-the- m 
� 

job training; and m 
� WHEREAS, skills-based hiring practices can address labor shortages and provide m 
� additional pathways for worker advancement by prioritizing abilities and � 
);(1 experience over formal postsecondary educational credentials; m 
� m NOW, THEREFORE, I, Michael K. Braun, by virtue of the authority vested in me as the 
);(1 Governor of the State of Indiana, do hereby order that: m 
� m 
�"51 I. The Indiana State Personnel Department ("SPD") shall: �� 
,..(\;' !:.--<;", 

� a. identify the job classifications within the State of Indiana's classification plan m 
� that require applicants to possess a postsecondary or graduate degree; m 
�:;:i b. review and consider whether each such position necessitates such a degree to i;)� 
�Ci � 
""'? perform the job duties; and :'il'f 
�� 

c. if the degree is not necessary to perform the job duties, adjust the � 
),(,;;_ classification system to indicate no degree is required to fill the position. 6<,'.; 
� � � � -, 2. SPD, in coordination with state agency hiring: managers, shall review all current and :')'r'<!'. 
� - - - � 
,.,,..2 future job postings to evaluate whether a degree is necessary to perform the job "-'r'<!'. 
J,(\;' duties, and, if the degree is not necessary, then the job posting shall state that no i':� 
� degree is required to fill the position. m 
� m 
�:;i 3. All hiring managers are encouraged to prioritize skills-based hiring practices, 

t� ""\;' emphasizing relevant experience and competencies, including workforce experience, 6 
� m 
� � 
�:,q �� 
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