
HOPE NOTES

A message from Director Kylee Hope
Disability doesn’t dictate a person’s potential for success

All too often, children and adults with disabilities are underestimated 
and presumed to be incapable of achieving success comparable to their 
typically developing peers. While having a disability may result in additional 
challenges, it certainly does not dictate a person’s potential for success.

Success is defined by the person you are speaking to. We all view our own 
achievements and goals towards success differently. This is particularly true 
for employment. No matter how you measure success in employment, there 
are some things we can do as parents, siblings, friends and a community to 
increase employability skills and employment opportunities for individuals 
who happen to have a disability.

EXPECT MORE: Setting the expectation that an individual will work 
as an adult gives the child with a disability the confidence and motivation to pursue their interests and 
goals. These expectations can be communicated through chores, small jobs from family and friends, ed-
ucational experiences that enhance vocational skills, and through their own decision-making. Creating 
these opportunities fosters responsibility, builds independence and enhances self-determination.

EXPERIENCES: Provide opportunities for a child/adult with a disability to explore their inter-
ests at every life stage. This can be through pretend play, community groups and events, volunteerism, 
educational experience in school and out of school, and post-secondary education. Many young adults 
change their career paths several times before finding the right fit for them. This is true for young adults 
with disabilities as well. Don’t let this discourage them or you.

TRY, TRY AGAIN: Everyone has skills and talents! It becomes a matter of finding and enhanc-
ing those talents for you or your child. Define what successful employment means to you and come up 
with a plan on how to achieve the goal. Keeping in mind that the plans should be fluid and flexible for 
changes in interest, skills and desires. Failures along the way should be expected. Failures are actually 
important; we learn from them and grow. One mistake or deviation from the original plan should not 
be a reason to stop moving forward on your pathway to success.

Employment in the community doesn’t have to be only a part- or full-time position. It can be 
working only a few hours a week or starting your own business. No matter what, individuals with 
disabilities must have the same opportunities to work in the community as everyone else. Individuals 
with disabilities are a talent segment that can make a real impact in today’s labor force and economy. At 
DDRS, we strive to foster environments and services that allow for an individual to work towards and 
achieve their visions for a good life.
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BUREAU BITS

First Steps Early 
Intervention Program

The Indiana State First Steps Early Intervention Program now 
offers an easy online payment option for families. First Steps families 
can visit First Steps, click the “make a First Steps payment” button 
and pay their family cost participation fees. 

Once the payment is processed, families will have the option to 
print a receipt or have one emailed to them. There is a small fee of 
$1.00 plus two percent of the fee to process payments online.

Bureau of Developmental 
Disabilities Services (BDDS)

The Bureau of Developmental Disabilities Services (BDDS) 
introduces Building Bridges events, which are new opportunities for 
families and self-advocates to meet and speak with BDDS’ state staff. 
These sessions are an important part of the bureau’s efforts to create 
direct avenues for individuals and families to share their feedback. 
These meetings are solely for families and individuals with disabili-
ties to provide a forum for constructive and valuable conversations 
on successes, concerns, as well as suggestions or input regarding 
BDDS programs and services.

At each meeting, state staff will provide brief updates from the 
bureau as well as field questions about services and programs admin-
istered by BDDS. It is the desire of BDDS that these meetings will 
allow for meaningful conversations that result in positive outcomes 
and stronger relationships. We hope you will join us!  

All meetings will be from 6–8 p.m. local time. Upcoming sched-
uled dates and locations:

• Aug. 9: Plymouth Public Library, 201 North Center St., 
Plymouth

• Aug. 16: Allen County Public Library, 900 Library Plaza, 
Fort Wayne

• Aug. 28: Kokomo-Howard County Public Library South, 
1755 E. Center Road, Kokomo

• Sept. 13: Crown Point Community Library, 122 N. Main 
St., Crown Point

• Sept. 20: Easterseals Crossroads, 4740 Kingsway Drive, 
Indianapolis

Vocational Rehabilitation Services
The Commission on Rehabilitation 

Services works with the Bureau of Rehabil-
itation Services’ Vocational Rehabilitation 
Services on matters involving Vocational 
Rehabilitation policies and procedures, 
goals and priorities and the effectiveness 
and customer satisfaction with the services 
provided to individuals participating in the 
Vocational Rehabilitation program.

The commission is comprised of a group 
of citizens appointed by the governor 

representing the disability community. 
These meetings are open to the public. The 
next two meetings are as follows:

• Aug. 10; 12–3 p.m.; BOSMA 
Enterprises, 6270 Corporate Drive, 
Indianapolis

• Nov. 2; 12–3 p.m.; Meeting  
location TBA

For more information, visit here. 

http://www.firststeps.in.gov
https://www.in.gov/fssa/ddrs/3355.htm
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FEATURED STORY

Vocational Rehabilitation Order of Selection Myth Busters
Separating fact from myth regarding assessments to determine level of severity

As most of you know, the Indiana Vocational Rehabilitation 
program implemented an order of selection on Aug. 1, 2017. Under 
the order of selection, once an individual is determined eligible for 
the Vocational Rehabilitation program, Vocational Rehabilitation 
completes an assessment to determine level of severity. Based on level 
of severity, an eligible individual will fall under one of three priority 
categories. Individuals determined to meet the criteria for priority 

category one, most significant disability, will work with a Vocational 
Rehabilitation counselor to develop an individualized plan for em-
ployment and receive necessary services to achieve their employment 
outcome. Eligible individuals who do not meet the criteria for priority 
category one are deferred for services. To find the office nearest you 
to discuss the application and eligibility process, visit here.

MYTH  If an individual thinks they might be deferred for 
Vocational Rehabilitation services because they 

do not meet criteria for priority category one, they should not apply.

FACT Individuals with disabilities who believe they 
need assistance from Vocational Rehabilita-

tion to prepare for, obtain, maintain or advance in employ-
ment are encouraged to apply for Vocational Rehabilitation.

MYTH Only a small percentage of eligible Vocational Rehabilitation 
participants meet the criteria for priority category one.

FACT About 70 percent of eligible individuals are determined to 
meet the criteria for priority category one. The term “most 

significant disability” can be misleading. You may be surprised to learn that 
those in priority category one are a very diverse group of individuals with a 
wide range of barriers and needs.

There are two important factors to keep in mind when considering an 
application to Vocational Rehabilitation:

1.  Only VR can determine the eligibility and level of severity for a Vocational 
Rehabilitation applicant. Remember, 70 percent of individuals are deter-
mined to meet the criteria for priority category one.

2.  Individuals who are deferred can still benefit from applying to Vocational 
Rehabilitation and meeting with a Vocational Rehabilitation counselor. How?

a. During an intake meeting with a Vocational Rehabilitation counselor, 
applicants learn about other organizations and resources that may be able 

to assist with their needs (resources are available here).

b. When Vocational Rehabilitation is able to begin serving individuals 
who have been deferred, those individuals are served in order of 

their application date. In other words, those Vocational Rehabil-
itation-eligible individuals who have been deferred will be served 
sooner than new applicants who are just beginning the process.

FACT

MYTH

https://www.in.gov/fssa/ddrs/2759.htm
https://www.in.gov/fssa/ddrs/5435.htm
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LIFE DOMAINS AND STAGES

 Daily Life and Employment: What 
a person does as part of everyday life 
– school, employment, volunteering, 

communication, routines and life skills.

 Community Living: Where and how 
someone lives—housing and living 
options, community access, transportation, 

home adaptation and modification.

 Safety and Security: Staying safe and 
secure—finances, emergencies, well- 
being, decision making supports, legal 

rights and issues.

 Healthy Living: Managing and accessing 
health care and staying well—medical, 
mental health, behavior, developmental, 

wellness and nutrition.

 Social and Spirituality: Building 
friendships and relationships, leisure 
activities, personal networks and faith 

community.

 Citizenship and Advocacy: Building 
valued roles, making choices, setting 
goals, assuming responsibility and 

driving how one’s own life is lived.

For more information on the LifeCourse framework 
and principles, visit: www.lifecoursetools.com.

Making the LifeCourse Work for You
Let’s explore the life domain: Daily Life & Employment

Daily life and employment is what you 
do as part of everyday life. Exploring where 
you are now and where you want 
to be in the future can assist 
you in developing a plan 
of services and supports. 
First you will want 
to look at WHERE 
you spend your day 
or want to spend 
your days. This can 
be school, child 
care, home, at a job, 
etc. It is important 
to also think about 
HOW you spend your 
days. Routines, modes of 
communication, life skills and 
volunteering are a few examples.

Charting the LifeCourse offers a Daily 

Life & Employment guide designed to 
help transition-aged youth and families 

explore what daily life is going to 
look like after high school. 

It includes activities and 
resources to consider 

when disussing jobs, 
careers or continu-
ing education. This 
guide can be found 
here.

As a companion 
to the guide, they 

also offer a six part 
video series intended to 

provide further expla-
nation and ideas on how to 

move closer to the vision of a 
good life. You can find the video series 

at LifeCourse Tools.

NEWS YOU CAN USE

Participating on Your Child’s Team
Learning Guide: families becoming active team members

Families serve as important members of the teams 
working to provide care and services for their child or 
loved one. Communication among all team members 
is vital to successful intervention services. To read a 
helpful article from the Early Childhood Technical 
Assistance Center on how families can become 
active team members, click here.

The Early Childhood Technical Assistance 
Center also offers easy-to-read practice guides 
for families to recognize and develop their skills 
when working within a team. These guides can be 
found here.

A Quick Peek 

Participating on Your Child’s Team

You'll know the practice is 
working if ...● You feel your questions and concerns are 

answered to your satisfaction.
● You are comfortable making suggestions and 

providing your input.● You feel supported in the decisions you make.

DEC Recommended Practices Topic Area: TEAMING & COLLABORATION                          Family Practice Guide: 1.1

http://www.ectacenter.org/decrp/

© 2017 Early Childhood Technical Assistance Center

Learning Guide: Families Becoming Active Team Members

Karen, an early intervention provider, arrives at a home visit and begins 

to address the IFSP goal on assisting two-year-old Amelia to use single 

words. Marcy, her mom, says it’s nice to have a “conversation” with Amelia, 

but she just wishes Amelia wouldn’t shriek at mealtime and would eat more 

varied foods. Marcy tells Karen the screaming at mealtimes is a serious 

problem, and she's worrying whether Amelia is even getting enough food 

as she only wants pureed baby food. Together they talk about what may be 

happening. Marcy says it’s close to lunch time and asks Karen to stay and 

observe her trying to feed Amelia. After several minutes, Karen suggests 

they ask the team’s speech and occupational therapists to come assess Amelia to see if there are any physical 

reasons for her strong reaction to some foods. And they could also advise Marcy how she might help Amelia try new 

foods. Marcy says that is a good idea. Karen thanks Marcy for speaking up about these new concerns saying this is 

why Marcy is the most important member of Amelia’s team!

Early childhood staff that work with your family work as a team. YOU are an important member of this team. You are 

the most knowledgeable person about your child, your family, and what you want to see happen to help your child 

learn and grow. As a team member, it is important to share information about your child during your child’s evaluation 

and assessment and to identify what you want to work on with your child. Helping to develop your child’s intervention 

plan― Individualized Family Service Plan (IFSP) or Individualized Education Plan (IEP)―is also important. Your 

interactions with other team members provide opportunities to try out ideas, make suggestions, and provide feedback 

about what is or is not working. This practice guide includes different things that can help you be involved actively and 

meaningfully with other team members.

● At first, you might not know the other members of your 

child/family early intervention team, and it might feel 

awkward to participate in meetings. It takes time to build 

trusting relationships, and, over time, everyone on the 

team will become more comfortable with one another. 

● Always feel free to ask team members about their roles, 

professional training, and what they like about working 

with young children. Besides getting to know them 

better, you’ll learn how team members may be most 

helpful to you and your child.
● Avoid information overload! You will be getting lots of 

verbal and written information. Feel free to ask other 

team members about words or terms you may not 

understand. This is a new journey for your family. 

● It is important that you understand your child and 

family’s Individualized Family Service Plan (IFSP) or 

Individualized Education Program (IEP) and other 

documents and information you receive from the team. 

If you need more information to understand what other 

team members are saying, do not hesitate to ask them to 

explain it to you.● Whenever possible, suggest times to meet with other 

team members that work best for you and your child. 

Ask about the purpose of the meeting or visit so you can 

be prepared to provide input or ask questions. If you 

are requesting a meeting or visit, share your reasons so 

others will be prepared as well.
● Your family is the final decision maker on what goals and 

activities are the focus of your child’s intervention. Other 

team members are available to assist you as you learn 

new strategies and build confidence in helping your child 

successfully participate in everyday activities and learn 

and grow.

Watch a video of this Learning Guide

For more information and activities about participating fully on 

your child and family early intervention team:

Parent Participation in Early Intervention.

http://www.lifecoursetools.com
http://www.lifecoursetools.com/learning-materials/
http://www.lifecoursetools.com/learning-materials/
http://www.lifecoursetools.com/lifecourse- employment-video-series/
http://ectacenter.org/~pdfs/decrp/PG_TC_ParticipatingonYourChildsTeam_family_print_2017.pdf
http://ectacenter.org/decrp/type-pgfamily.asp


INvision   |   August 2018   |   5

Written comments are always accepted 
and encouraged. Written comments 
can be emailed to Kristina  
Blankenship or mailed to:

Indiana Family and Social Services  
Administration 
Division of Disability and  
Rehabilitative Services 
402 W. Washington St., W453/MS 26 
Indianapolis, IN 46204 
ATTN: Kristina Blankenship

If you have a disability and require a 
reasonable accommodation to fully 
participate in meetings, please submit 
your request via email to Kristina 
Blankenship or by phone at  
800-545-7763 at least 48 hours in 
advance.

You can sign up to receive this newslet-
ter by clicking here.

You can receive other updates from DDRS 
by visiting here.

The Division of Disability and Rehabil-
itative Services (DDRS) is a program of 
the Indiana Family & Social Services 
Administration. If you have questions 
about DDRS programs and services, 
visit us online.

#5672

EVENTS YOU DON’T WANT TO MISS

Intellectual & Developmental 
Disabilities Task Force
The task force wants to hear from families and individuals 
with disabilities: This is YOUR chance to share your story

The Task Force for Assessment of Services and Supports for 
People with Intellectual and Developmental disabilities was 
established by House Enrolled Act 1102 in the 2017 session of the 
Indiana General Assembly. Meetings are being held around the 
state for the purpose of gathering input and preparing a compre-
hensive plan for implementation of community-based services to 
people with intellectual and developmental disabilities. This is 
YOUR chance to share your story. The task force wants to hear 

from families and individuals with disabilities. This is an opportunity to share what services 
are working well, what barriers you are facing, ideas you have for improvements, and what 
you would like services to look like. Every comment is appreciated and taken into advisement 
when the task force develops a plan for implementation of services. Due to time constraints 
comments are limited to two minutes. Here are a few tips to sharing your story:

• Prepare ahead of time. This will help you to organize your thoughts and ensure that you 
don’t forget anything.

• Use your own style. You may choose to read something you wrote, you may choose to have 
highlights on note cards as a reference, or you may choose to just speak from the heart.

• Breathe and relax. Your story is important and sharing it provides valuable information to 
the task force. 

The dates, times and locations of the last four meetings are:

For more information about the task force, please visit here.

Wed., Aug. 22, 2018
11 a.m.–3 p.m. EDT
IU Southeast
University Center Hoosier Rm.
 4201 Grant Line Road
New Albany

Wed., Sept. 19, 2018
11 a.m.–3 p.m. EDT
Indiana Govt. Center South, 
Conference Rm. B
302 W. Washington St.
Indianapolis

Wed., Aug. 29, 2018
Time TBD
Indiana Govt. Center South, 
Conference Rm. B
302 W. Washington St.
Indianapolis

Wed., Oct. 17, 2018
11 a.m.–3 p.m. EDT
Peabody Public Library
1160 E. S.R. 205
Columbia City

mailto:Kristina.Blankenship%40fssa.in.gov?subject=INvision%20Comments
mailto:Kristina.Blankenship%40fssa.in.gov?subject=INvision%20Comments
mailto:Kristina.%0ABlankenship%40fssa.in.gov?subject=Accomodation
mailto:Kristina.%0ABlankenship%40fssa.in.gov?subject=Accomodation
https://public.govdelivery.com/accounts/INFSSA/subscriber/new?topic_id=INFSSA_43
http://www.DDRS.In.gov
http://www.DDRS.In.gov
http://www.in.gov/fssa/ddrs/5455.htm

