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State Plan

• WHAT IS IN-APSE?

• WHAT IS EMPLOYMENT FIRST?



State Plan
Question:

Cooperative Agreements with Agencies Not Carrying Out Activities 
Under the Statewide Workforce Development System. Describe 
interagency cooperation with and utilization of the services and 
facilities of agencies and programs that are not carrying out activities 
through the statewide workforce development system with respect to:  

– Federal, State, and local agencies and programs; 
– State programs carried out under section 4 of the Assistive Technology 

Act of 1998; 
– Programs carried out by the Under Secretary for Rural Development of 

the Department of Agriculture; 
– Noneducational agencies serving out-of-school youth; and
– State use contracting programs. 



State Plan
Addition: 
Indiana Association of People Supporting Employment First (IN-APSE): BRS 
and IN-APSE share a common mission in that competitive, integrated 
employment should be the first and preferred option for all individuals with 
disabilities. BRS participates in IN-APSE events including the annual IN-APSE 
conference, and BRS staff regularly participate in planning as well as 
presenting at the conference. The IN-APSE statement on Employment First is 
based on several underlying principles including a presumption that all work 
age adults and youth with disabilities can work in jobs fully integrated with 
the general workforce, earning minimum wage or higher; and that employees 
with disabilities, as with all other individuals, require assistance and support 
to ensure job success and should have access to adequate, long term 
supports necessary to succeed in the workplace. These underlying principles 
are very much in line with BRS priorities, especially in light of WIOA and 
enhanced requirements to ensure that individuals receiving counseling, 
information and referral regarding alternatives to subminimum wage 
employment. 



IN Training 
Alignment to WIOA

• Phase II
– Task Force Process

• ETPL Policy Issue Topic List:
– Credential definition/outcome of training
– Regional provisions 
– Performance criteria
– Waiting period after removal from list



Are employer needs being met?

Establish Job and Skill Demand
• 800 job categories forecast
• Identify associated skills

Validate Inputs
• Gather information from employers
• Confirm utilizing updated technological resources 

including INK, improved case management system, etc. 

Analyze
• Identify gaps between employer required skills and 

competencies and what is being taught. 

PROVIDE FEEDBACK, MEASURE AND IMPROVE

ENGAGE



• Add in Lisa’s Job Demand Outlook
• Slide 4

JOB DEMAND OUTLOOK



Establish Skill Demand (Conceptual Design)



Are we teaching those skills and building talent pipelines?

PROVIDE FEEDBACK, MEASURE AND IMPROVE

ALIGN

O*NET Texas 
Library

Common 
Employability 

Skills

Emerging 
Indiana Skills

Improved 
Identification 

of Indiana 
Skills in 

Demand



Louisiana Star Jobs



Associated Training



Jobs w/ low min. salary



Associated Training



Discussion Considerations

• What does the taskforce think of Louisiana’s 
demand approach? 

• What implications might there be for Indiana 
to consider as it develops the technology for 
the demand-driven workforce system? 



ETPL Appeal Process

• 2 step process
– Administrative Review

• Committee to conduct a paper review of appeal

– Administrative Appeal
• Training provider may request face to face hearing 
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