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Purpose of IN Training

“The workforce development system established under 
WIOA emphasizes informed consumer choice, job-
driven training, provider performance, and continuous 
improvement. The quality and selection of providers and 
programs of training services, including Registered 
Apprenticeship programs and others, is vital to achieving 
these core principles.”
--US DOL Training and Employment Guidance Letter



History of IN Training

• Pre-2010: Education/Training Choices
– 8,000 programs, 1,000 providers

• May 2010: New Policy Passed 
– Education Review Committee was critical

• Summer 2010: IN Training was launched
– Grew to 3000+ programs, a few hundred providers

• Spring 2015: Subsequent Eligibility
– Evaluated most programs, 1,333 removed 

• November 2015: Pause on all criteria due to WIOA
• February 2016: 1800 programs, 300 providers



Operational Issues

• Length of time it took for programs to “get on 
the list.”
– Old process (under WIA) allowed for local 

operators to approve programs.
– Total process to approve providers and programs 

took 45 days
• Why are certain programs not on the list?

– Old policy called for “entry-level occupational 
training” which did not include higher level 
trainings like six sigma or project management 



Operational Issues

• Completion Rate Concerns
– 28% for degree programs and 60% for non-degree 

programs cut the existing list significantly. Did it 
limit consumer choice too much? 

• Hard to monitor usage at a local level
– Should be addressed with our new case 

management system



WIA to WIOA 

Courtesy of National Skills Coalition



IN Training 
Alignment to WIOA  

• Phase I
– Align to all “shall” provisions in WIOA

• Includes: policy and system updates
– Add Apprenticeships
– All current/new providers must go thought initial eligibly

» Added questions and performance outcome data 
requirements

– Public facing
» Searchability
» More information-consumer choice

• SWIC approved to lift the completion rate requirement 
during Phase I



IN Training 
Alignment to WIOA

• Phase II
– Task Force Process

• Future Topic List:
– Credential definition/outcome of training
– Regional provisions 
– Performance criteria
– Waiting period after removal from list
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