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Note:  This certification standard does not require the student to hold the certifications of Firefighter.  However, in complying with OSHA 1910.134, all students must comply in the operation of a Self Contained Breathing Apparatus (SCBA) or Air Purifying Respirator (APR).

It is highly recommended that the students bring proof that they are medically cleared to wear the desired equipment.  
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Preface
These curriculum materials provide the resources needed to teach courses for Fire Investigator. To satisfy local requirements and to adjust to the amount of time available for instruction, you may want to customize the materials. To facilitate customization, the materials have been developed with Microsoft( Word and PowerPoint(.

Customizing the Curriculum
This curriculum should be customized to meet local needs – instructors may need to add additional information to meet requirements specific to their agency or organization. To customize the curriculum, you will need to first save the files to your computer. Refer to the Curriculum Tutorial on the dropbox for in-depth information and step-by-step directions for customizing the materials. You may customize the information in a manner that best suits your specific needs. The Microsoft® Word documents were created using Microsoft® Word 2007 and the Lesson Outlines contain a macro for slide insertion. To utilize the slide macro, you will need to enable macros when opening the documents and ensure your security settings allow the macro to run. If you do not want to enable the macro, click disable macros. If you choose to disable macros or your security settings will not allow the macro, the content of the document is not changed. The macro feature may not function in all versions of Microsoft® Word.
Planning Your Instruction

The amount of time allotted to training varies significantly from agency to agency. Therefore times are not listed in the curriculum. You may need more or less time for a specific topic depending on local needs. It is essential that you select the material that meets both your jurisdictional requirements and your available time. Be sure to look at test questions included. You may use the questions in the curriculum in various ways, for example, as a graded check on progress or as the basis for class discussion. If skill sheets are provided, review them to ascertain how many of them you want to include in your lesson plan.

To acquaint the instructor with the scope and format of the course, and other pertinent information required to deliver a course that meets the learning objectives, engages the participants, and prepares each participant for Fire Investigator certification.
Course Objective

This program is intended for delivery to fire investigators, police officers, company-level officers, and fire fighters who are involved in the investigation process. The program will be presented across a two-week period and primarily consist of instruction and practical exercises in the areas of cause and origin determination, report writing, scene processing, evidence handling, and participate in practice courtroom testimonials. Topics on burn pattern recognition, point of origin, scene documentation, interviewing techniques, and scene safety will also be addressed at length over the course of the two-week period.

Upon completion, students will have a base knowledge of arson investigation practices and will have had the opportunity to physically examine example fire scenes, process evidence, and participate in practice courtroom testimonies in front of legal counsel.
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	Instructors/ Evaluators 

	Assignment
	Name
	Phone
	PSID Number

	Lead Instructor
	
	
	

	Lead Evaluator
	
	
	

	Evaluator
	
	
	

	Evaluator
	
	
	

	Proctor
	
	
	

	Logistics **
	
	
	

	Planning **
	
	
	

	Safety Officer **
	
	
	

	Classroom Facility Contact
	
	
	

	Hands-On Training Facility Contact
	
	
	


** For classes where hands-on or skill activities are not conducted these positions may not need to be filled. These positions can be filled by the same person if the lead instructor so deems it necessary

	Estimate of Time Expectations

	The time expectations are based upon 12-16 students.

	Class Start Date
	

	Class End Date
	

	Estimate of classroom hours (Recommended)
	80

	Estimate of hours to conduct the practical skills demonstration (Recommended)
	8

	Estimate of hours to conduct the practical skills evaluation (Recommended)
	8

	Final written examination hours
	3

	Total number of hours (Classroom, practical skills evaluation/practice & cognitive exam)
	100


	Instructor/Evaluator to Student Ratio

	Recommended Instructor to student ratio for practical skill demonstration.
	1/4

	Required Evaluator to student ratio for practical skill examination.
	1/4

	Required Evaluator to student ratio for practical skill final examination.
	1/4


	Equipment/Props/Supplies 

	Personal Protective Equipment (fire gear) as outlined by the AHJ and/or Instructor
	Caution Tape

	Shovels
	Fire Apparatus for suppression/exposure protection

	Pails
	Camera for pictures 

	Flashlights
	Audio recording device

	Video recording device
	Knee pads

	Coveralls or work uniform
	Work boots

	Work gloves
	Air Purifying Respirator (if applicable)

	Dust mask
	Safety glasses 

	Role players for courtroom exercise, as well as the interview and documentation skills (may use other students as role players as needed)
	Building’s electrical system plans and/or manuals

	Scene access and search forms / Right to enter forms
	Spare wire to show as example

	Formal business attire for the presentations (Class A or Class B uniforms)
	Vacant structure or previously burned structure

	Writing utensils
	IDEM and local permits for vacant structure burn (if applicable) 

	Recommended text: Jones and Bartlett, Fire Investigator Principles and Practice, 3rd Edition.
	Classroom exercises

	Copy of NFPA 921/1033 (Electronic)
	“Fire Investigations” presentations/examples on Youtube

	Tables and chairs to simulate courtroom for the courtroom exercise
	Fire Investigator Lead Evaluator Handbook

	Skill Evaluation Check off form
	Department policies and procedures from AHJ

	Sample pre fire plan for a building (ch. 5)
	Adequate water supply for suppression efforts 

	Evidence tape or marking tape 
	Evidence collection kit (marker, container)

	Vehicle prop or previously burned vehicle
	Outside resources (ATF, EOD, State Police, local police agencies, etc.)

	Appliance (i.e. toaster, microwave, coffee pot)
	

	16 hour Arson Detection for First Responder program (Recommended for requisite knowledge from company officer level) 
	

	NFPA 1403 (for live burns)
	

	
	

	
	


	Facility Requirements

	Classroom

	Projector 
	Screen

	Dry erase board with markers/eraser
	Lesson Plans 

	Power supply source (i.e. extension cords)
	Tables 

	Chairs
	Refreshments (if applicable)

	Sign in rosters 
	Rehab supplies for practice burn 

	
	

	
	

	
	

	
	

	
	

	
	

	
	


	Skill Demonstration/Examination Facility Requirements

	Structure (Previously burned or currently burning)
	Role players for interviews 

	No burning within specified areas (per IDEM)
	Lead Evaluator Handbook

	Access to IDEM permitting: http://www.in.gov/idem/airquality/2414.htm 
	All materials as outlined in the Equipment, Props and Supplies section 

	
	

	Compliance Documents 

	If applicable, the facility you are using may require the following items.

	Description
	Necessary?
	Description
	Necessary?

	Ambulance Requirement?
	
	Liability Waiver?
	

	Usage Permission?
	
	Damage Waiver?
	

	Owner Staffing Expectation?
	
	Medic 
	

	Safety Officer
	
	Driver
	


	Special Instruction Page

	

	Print, give out, collect and grade the chapter quizzes. Have a discussion about the correct answer for each chapter quiz. Log the scores of the students. After grading return the chapter quiz to the students.

	

	Before performing ANY live burn, acquire proper permitting from IDEM.

	

	For state certification: The Lead Evaluator must be certified as a Fire Investigator I and Instructor II/III to sign off on the skills evaluations. 

	

	The students are not required to use actual information for skill sheet #5 (NFPA 1033, 2009 Edition, 4.5).  It is recommended that the students use fictitious names, date of birth, social security numbers, addresses and telephone numbers.  

	

	For IDEM information & permitting, visit http://www.in.gov/idem/airquality/2414.htm.  Be certain to check for additional local permitting requirements. 

	

	If a house cannot be accessed for live burning, you may build rooms or use an approved burn container to set up a burn site for the investigation portion.

	

	Lead Evaluators- If a student fails a skill, you may advise the student of what they failed and allow them to seek remediation with the instructor.  After remediation, the student may perform the failed skill in front of the Lead Evaluator.  

	

	The Lead Evaluator shall have access to the Lead Evaluator Handbook while on the drill ground. 


Steps in the Planning to Teach Process
(Some of the steps may not pertain to your course)

	Session Preparation

	Read the lesson objectives
	Locate required equipment

	Review the lesson plan
	Determine what skills must be taught

	Check what equipment is needed


	Use the checklist in this document to create a list of materials, equipment, tools, apparatus, props and facilities


	Training Aid Selection

	Review Learning Objectives and Lesson Content
	Budget Limitation

	Establish Required Student Performance
	Practice Factors

	Set Class Size and Interaction
	Evaluative Factors

	Pace of Learning
	


	Lesson Plans

	Determine schedule of class sessions
	Obtain all necessary lesson plans


	Resource Materials

	Develop a list 
	Near Miss

	NIST
	YouTube

	NIOSH
	Supplementary Texts

	Fire and Emergency Services Websites
	


	Training Aids

	Non projected
	Duplicated Materials

	Chalkboard/Marker Board/Easel Pads
	Be careful/aware of copyright issues

	Illustration/Diagram Displays
	Models

	Visual Presenter/Displays
	Smoke Simulators

	Television/Programs/Video Presentations
	Virtual Reality Simulations

	Simulators
	Computer Simulations

	Display Board
	Anatomical/Physiological Manikins


	Training Props

	Local
	Mazes

	State
	Entanglement

	Regional
	Wall Breach

	Live Fire
	Training Towers

	Survival and Rescue
	

	Propane Fire Props
	Flammable/Combustible Liquid


	Inspection of Training Props

	This assignment should be completed before each skill session by the designated Safety Officer with a written report to the Lead Instructor.


	Cleaning, Care, and Maintenance of Training Aids

	Assign student to be responsible each class for shutting down the classroom and putting equipment and materials used away after cleaning.


	Classroom Environments

	Temperature and Ventilation
	Seating Arrangements

	Outdoor Classroom
	Lighting 

	Noise Level
	Power Outlet Access


	Training Ground Environment

	Remote Sites
	Weather

	Parking
	Lighting

	Acquired Structures and built or fixed facilities must comply with NFPA 1403, 2013 Edition 
	


	Permanent Training Facilities

	Drill Towers
	Flammable/Combustible Liquid Pits

	Burn Buildings and Smokehouses
	Vehicle Driving Courses


	Utilizing the Four Step Method of Instruction



	Preparation
	Application

	Presentation
	Evaluation


	Motivating and Encouraging Students



	Provide quality instruction that helps students who try to learn
	Provide evidence that student efforts make a difference

	Provide Continuous Feedback About Student Progress
	Repetition

	Reinforcing Learning 
	Behavioral Reinforcement

	Asking Effective Questions
	


	Student Behavior Management

	Reviewing Policies
	Coaching

	Counseling
	Controlling Disruptive Behaviors

	Providing Peer Assistance
	Mentoring


	Skills Based Training Planning

	Verifying Instructor Skill Level
	Inspecting and Repairing Facilities and Props

	Evolution Control 

	An explanation of the skill
	How it relates to other skills

	Why it is important
	Increased Hazard Exposure in Training

	How many people are required to perform it
	When it should be performed

	Simple Training Evolutions
	


	    Code of Ethics

	There are circumstances that could cause disruptions to your learning behavior.  These circumstances can be a result of making runs all day and night, being up with a sick family member, or general fatigue.  If you feel that you have or will have any distractions, such as sleeping, please let your instructor know immediately.  Notifying your instructor will assist in keeping you engaged in the program.  If you fail to notify the instructor, and the disruptive behavior or distraction occurs, you may be ridiculed or disciplined for these distractions.  



	SAMPLE CLASS RULES & REGULATIONS

(Original rules and regulations document provided by Vigo County Fire Academy)

Course Information

Course Description:  This course is designed to challenge and prepare students for the Fire Investigator State Practical Exam and Test. The Indiana Board of Firefighter Personnel Standards and Education offers other opportunities for students to further their education in all subjects of the fire service. 

Prerequisites


Prospective students must:

1. Be at least 18 years of age

2. Be an Indiana resident

Academic Information

Assessment

This course will be graded based on total points earned by the student.        

Must average a 70% in the class. 

Module exam dates and subject are included on the syllabus.

Examinations consist of multiple choice, matching, and short answer.

Exams missed due to absence or tardiness may not be taken at a later date without evidence of extenuating circumstances and/or arrangements with the lead instructor made before the day of testing.

Additional opportunities for “bonus points” or “extra credit” may be available at the discretion of the instructor/lead instructor.

Grades- left to the discretion of the AHJ.

Student Expectations

Attendance


Students are required to attend all class sessions outlined on the class syllabus for Safety Officer .  It is mandatory  that you attend the entire practical skills lesson. Additional, remedial, and/or review class sessions may be scheduled and may or may not be mandatory at the discretion of the lead instructor with respect for students’ outside lives. 

Changes in the class schedule will be communicated to the students by the lead instructor at the earliest possible opportunity. Via-phone communication & email will be sent to student. 

Absences / Tardiness

Tardy- Will be assigned to any student not present, seated, and prepared for class or practical experience at the scheduled start time. Tardiness of more than 30 minutes will count as an unexcused absence. Two episodes of tardiness of less than 30 minutes will count as one unexcused absence.

Unexcused absence- Will be assigned to any student not present for 30 minutes or more of any class period of practical experience for any reason not excused by the Lead Instructor.

Excused absence- Will be granted at the discretion of the Lead Instructor. Students may be granted an excused absence if arrangements are made with Lead Instructor, prior to the class or practical if circumstances allow.

Any student who accumulates more than one unexcused absence will be counseled and placed on academic probation. Three unexcused absences will result in dismissal from the class.

Students will be required to bring all class materials every class session.  This is required for constant familiarization with equipment and drills for the first part of every class.  

Dress Code


Students in this program will be expected to always present a clean appearance, including hair, clothing, fingernails, no facial hair is allowed below upper lip. Please be free of offensive odors, including strong perfume or cologne.  Fingernails should be appropriate length to perform skills. Hair should be a pulled up or off shoulders during skills. Hair color should be acceptable for business environments. Visible body piercings/hanging jewelry (necklaces and bracelets) must be removed for safety issues.

 Department wear is allowed along with VCFA uniform apparel. This is recommended for class uniformity.  Low cut shirts or improper apparel will not be tolerated. Clothing should not contain offensive language or art. Clothing should not be stained or soiled. Clothing should be appropriate for skills if scheduled. Keep in mind the ambient weather for appropriate wear. 

Foot wear is needed to provide ankle support, traction and foot protection. Dark colors are desirable, black is preferred.

Behavior Standards


Students are expected to conduct themselves in a manner conducive to learning for themselves and others students during all class periods and contact with public while representing his/herself as a student of this class. The following actions are unacceptable and will subject the student to the disciplinary process, which may include (but is no limited to) counseling, additional assignments, suspension, and/or dismissal from the program.


-Insubordination or any act of disrespect to any instructor, preceptor, staff member, student or other member of the public.


-Disruptive behavior that interferes with learning environment.


-Failure to compete assigned class work.

The following actions will result in immediate dismissal from the program without further discussion and/or counseling & the student fire chief consulted.


-Being under the influence of or possessing alcohol or illicit drugs during any class period, or reasonable suspicion of such.


-Any act of violence or threat of such act to any person.


-Any act of harassment of any person in any way.


- Any act of academic dishonestly (cheating).

-Falsification or dishonesty regarding reason for an absence or tardiness.

-Failure to follow safety instructions.

Discipline

If it becomes necessary to correct certain behaviors during the program, the student may be subject to the disciplinary program. Please keep in mind that some behaviors of a more serious nature will result in immediate dismissal from the program. The student’s chief will be notified of all discipline. In all other cases where corrective action is necessary, the steps taken will be:

1. The student will be verbally warned. The student will also be given a clear expectation of the behavior expected.

2. If the behavior continues, the student will placed on probation for the remainder of the class. The student will be given a written notice of the reason for being placed on probation, and the student and Lead Instructor will create a plan of correction. The student again will be given a clear expectation of the behavior expected.

3. If the offending behavior continues, the student will be dismissed from the class.

These steps may or may not be followed in this order based on the severity of the offending behavior. For instance, the Lead Instructor may place the student on probation without first having a given a verbal warning.

Grievance Procedure

Any concern or complaint should first be address to the Lead Instructor.
If at any time, the student feels he/ she needs to speak to someone above the instructor or appeal any part of the discipline process, he/she may ask the Lead Instructor to schedule a conference with student, with or without the instructor present.

ONE LAST EXPECTATION…….

HAVE FUN!

We want all students to enjoy the class!

These classes can be stressful, frustrating and time-consuming. But, they should be fun as well.

If you are struggling in any way, please talk to the lead instructor! We may be able to help you learn what you are struggling with.

	Students Rights

The primary function of a course of instruction for certification purpose is to deliver the information in an educative process where students can prepare, learn, practice and test themselves constructively to meet the challenges of the State practical skills and written examination. Students should be provided full opportunity to inquire, to question, and to exchange ideas during course delivery.

I. CONSTITUTIONAL RIGHTS
All students shall enjoy rights guaranteed by the Constitution of the United States.
Students shall be governed by all laws and ordinances of the State of Indiana and the County of residence.
Moreover, students shall respect all rules, policies, and regulations of the Department of Education and of respective schools.

II. ACADEMIC RESPONSIBILITIES
Students shall have the responsibility to learn, and to respect the rights of others to learn.
Students shall also respect the rights of others to teach.

III. FREEDOM OF EXPRESSION AND COMMUNICATION
Students shall have the right to hear and express publicly, various points of view on subjects without fear of reprisal or penalty.
However, students recognize the rights of others and the limitations imposed by the laws of libel, slander, obscenity and incitement to riot.

IV. STUDENT DISCIPLINE
Students have the right to due process.

V. RIGHT TO PRIVACY
Students have the right to privacy.

VI. INSTRUCTION AND ADMINISTRATION
Students have the right to be concerned about instructors selected to instruct them.
Students should be given an opportunity to express opinions concerning the instruction received from instructors, recognizing that the evaluation of Instructors is an integral part of the certification process.

VII. MISCELLANEOUS
Students shall have access to all statutes, rules, policies and regulations to which they are subjected. 


	Fire Investigator Program / Jones and Bartlett: Fire Investigator Principles and Practice for NFPA 921 and NFPA 1033, Third Edition



	Date
	Start
	Stop
	Classroom
	Ch
	Pages 
	Objective
	Instructor(s)
	Evaluator(s)
	Prop(s)

	
	
	
	Administration
	1
	3-10
	Specify the minimum job performance requirements for fire investigators
	
	
	

	
	
	
	Basic Fire Methodology
	2
	22442
	Employ all elements of the scientific method as the analytical process for drawing conclusions.
Formulate an opinion concerning the cause, origin, or responsibility for the fire.
Conduct an investigation following the scientific method.
	
	
	

	
	
	
	Basic Fire Science
	3
	4
26-39
	Shall have, and maintain at a minimum an up to date basic knowledge beyond the high school level (p.25).
Explain the elements of fire dynamics and how they affect cause determination.
	
	
	

	
	
	
	Fire Patterns
	4
	43-57
	Given standard equipment, tools, and some remaining contents or structure, interpret fire patterns so that each individual pattern is evaluated with respect to the burning characteristics.
Given standard equipment, tools, and some remaining contents or structure, interpret and analyze fire patterns, so that the fire development is determined, the methods and effects of suppression are evaluated, the false origin area patterns are recognized, and al the areas of origin are correctly identified.  
Interpret fire patterns to determine the point of origin.
	
	
	

	
	
	
	Building Systems
	5
	62-74
	Given standard equipment and tools, conduct an exterior & interior survey so that areas of potential evidentiary value requiring further examination are identified and preserved. 
Inspect the performance of building systems, including detection, suppression, HVAC, utilities, and building compartmentation. 
	
	
	

	
	
	
	Electricity and Fire
	6
	80-102
	Discuss the basic principles of electricity as an ignition source. 
	
	
	

	
	
	
	Fuel Gas Systems
	7
	110-122
	Conduct a fire & explosion investigation for fuel gas systems.
	
	
	

	
	
	
	Fire Related Human Behavior
	8
	128-133
	Discuss how an individual’s actions are shaped by physiological factors.
Discuss how an individual’s response to a threat is affected by the size of the group.
Describe the main areas of fire initiation. 

Describe the 3 recognized age categories of juvenile firesetters.
	
	
	

	
	
	
	Legal Considerations
	9
	138-152
	Gather reports and records, given no special tools, equipment or materials so that all gathered documents are applicable to the investigation, complete and authentic; the chain of custody is maintained; and the material is admissible in a legal proceeding.
Identify the reports necessary for the investigation, implement the chain of custody and organizational skills.
Prepare a written report, given investigative findings, documentation and a specific audience so that the report reflects the investigative findings, is concise, expresses the investigator’s opinion, contains facts and data that the investigator relies on in rendering an opinion. 

Express investigative findings verbally, given investigative findings so that the information is accurate, the presentation is completed within the allotted time and the presentation includes only need to know information.
Testify during legal proceedings, given contents and reports and consultation with legal counsel. 
	
	
	

	
	
	
	Safety
	10
	158-170
	Secure the fire ground, given marking devices, sufficient personnel, and special tools and equipment. 
	
	
	

	
	
	
	Source of Information
	11
	176-182
	Develop an interview plan, given no special tools or equipment, so that the plan reflects a strategy. 
Conduct interviews, given incident information, so that pertinent information is obtained.
Evaluate interview information, given transcripts, notes, etc.

Gather reports and records so that all documents are application to the investigation.
	
	
	

	
	
	
	Planning & Preparation for an Investigation
	12
	188-193
	Coordinate expert resources, so that the expert’s competencies are matched to specific investigative needs.
	
	
	

	
	
	
	Documentation of the Investigation 
	13
	198-207
	Diagram the scene, given standard tools and equipment, so that the scene is accurately represented and the point of origin is identified.
Photograph the scene so that the scene is accurately depicted and the photos support scene findings.
Construct investigative notes, given a fire scene, available documents (Pre-fire plans) and interview information to accurately complete documentation of scene findings.
Evaluate the investigative file.
Conduct public informational presentations, given relative data so that information is accurate is appropriate to the audience and supports the information needs of the audience.
	
	
	

	
	
	
	Physical Science
	14
	212-223
	Locate, collect and package evidence, given standard or special tools and equipment and evidence collection materials so that the evidence is identified, preserved, collected and packaged to avoid contamination.
Maintain a chain of custody on the evidence.
Dispose of evidence, given jurisdictional or agency regulations & file information so that the disposal is safely conducted, timely, and in compliance with jurisdictional requirements. 
	
	
	

	
	
	
	Origin & Determination
	15
	228-238
	Inspect and evaluate the fire scene or evidence of the scene, as to determine the point of origin, source of ignition, materials ignited, and activity that brought the ignition source and materials together.
Examine and remove fire debris.
Reconstruct the area of origin, given standard tools and equipment so that all protected areas are identified.
	
	
	

	
	
	
	Fire Cause Determination
	16
	244-248
	Inspect and evaluate the fire scene or evidence of the scene, as to determine the point of origin, source of ignition, materials ignited, and activity that brought the ignition source and materials together.
Examine and remove fire debris.

	
	
	

	
	
	
	Analyzing the Incident for Cause
	17
	254-258
	Develop an interview plan, given no special tools or equipment, so that the plan reflects a strategy  to further determine the fire cause and affix responsibility. 


	
	
	

	
	
	
	Failure Analysis and Analytical Tools
	18
	264-273
	Select evidence for analysis given all information form the investigation so that the items support investigation needs.
Evaluate the investigative file, given all available file information, so that areas for further investigation are identified, the relationship between gathered documents and information is interpreted, and corroborative evidence & information discrepancies are discovered.
	
	
	

	
	
	
	Explosions
	19
	278-291
	Discriminate the effects of explosions form other types of damage. 
Identify explosive effects on glass, walls, foundations, and other building materials; distinguish between low and high order explosion effects; analyze damage to document the blast zone.
	
	
	

	
	
	
	Incendiary Fires
	20
	298-306
	Establish evidence as to motive and/or opportunity, given an incendiary fire, so that the evidence is supported by documentation and meets the evidentiary requirements of the jurisdiction. 
	
	
	

	
	
	
	Fire & Explosion Death & Injuries
	21
	312-321
	Utilize proper procedures for managing victims & fatalities, given a protocol & appropriate personnel, so that all evidence is discovered and preserved and the protocol procedures are followed.
	
	
	

	
	
	
	Appliances
	22
	326-342
	Evaluate appliances at a fire or explosion scene.
Determine the origin and cause of a fire involving an appliance. 
	
	
	

	
	
	
	Motor Vehicle Fires
	23
	348-364
	Conduct a vehicle fire investigation. 


	
	
	

	
	
	
	Wild Land Fire Investigations
	24
	370-381
	Protect the general area of origin.
Conduct a cause and origin investigation.
Collect evidence for wildfire investigations. 
	
	
	

	
	
	
	Management of Complex Investigations
	25
	386-394
	Secure the fireground, given marking devices, sufficient personnel, and special tools and equipment, so that unauthorized person can recognize the perimeters of the investigative scene and are kept form restricted areas and all evidence or potential evidence is protected from damage. 

Conduct an exterior & interior survey, given standard equipment and tools, so that areas of potential evidentiary value requiring further examination are identified and preserved.

Locate, collect and package evidence, given standard or special tools and equipment and evidence collection materials so that the evidence is identified, preserved, collected and packaged to avoid contamination.
Maintain a chain of custody on all evidence. 


	
	
	

	
	
	
	Marine Fire Investigations
	26
	400-411
	Conduct a fire scene examination of a marine fire.
Properly document a marine fire.
Locate & identify the area of origin associated with a marine fire.
	
	
	

	
	
	
	Skills Practice
	
	1-6
	NFPA 1033, 2009 Edition, 4.1-4.6
	
	
	

	
	
	
	Skills Practice
	
	7
	NFPA 1033, 2009 Edition, 4.7
	
	
	

	
	
	
	Skills Evaluations
	
	ALL
	NFPA 1033, 2009 Edition, 4.1-4.7
	
	
	

	
	
	
	Written Exam (IDHS)
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