
2022 SALARY ORDINANCE AMENDMENT- COMMUNITY CORRECTIONS, HEALTH DEPART, SHERIFF, HR & ARPA 
MARTIN COUNTY EMPLOYEES 
2022-8 

2022 2022 
AMENDED AMENDED 

HOURLY SALARY 

9136 COMMUNITY CORRECTIONS 

DIRECTOR 0 
CASE MANAGER 0 0 
PT CLERICAL II 0 0 
PT CLERICAL 0 0 
PT FIELD OFFICER 0 0 
PT PRE TRIAL COORDINATOR 0 0 

9148 COMMUNITY CORRECTIONS 

DIRECTOR 43,350 
CASE MANAGER 18.50 33,760 
PT CLERICAL II 12.25 18,000 
PT CLERICAL 11.06 5,000 
PT FIELD OFFICER 15.30 9,500 
PT PRE TRIAL COORDINATOR 10.00 9,500 

9102 PUBLIC HEALTH BASE GRANT II 

COORDINATOR 21.50 * 
ASST. PUBLIC HEALTH NURSE 18.00 * 

9103 CO-OP AGREEMENT FOR EMERGENCY 

ASST. HEALTH NURSE 18.00 40,000 

1000 068 HUMAN RESOURCES 

HUMAN RESOURCE DEPUTY 13.75 26,813 

4106 SHERIFF'S SALARY DONATION FUND 

CHIEF DEPUTY SALARY 5,500 
MAJOR SALARY 5,500 
SERGEANT SALARY 5,500 
CORPORAL SALARY 5,500 
CAPTAIN SALARY 5,500 
PATROL DEPUTY 1 5,500 
PATROL DEPUTY 2 5,500 
PATROL DEPUTY 3 5,500 
PATROL DEPUTY 4 5,500 

JAIL MATRON 5,500 

8951 ARPA 

STIPEND** 74,200 

9102 * SALARY NOT TO EXCEED THE REIMBURSABLE EXPENDITURE LIMIT. 
8951 ** FULL TIME EMPLOYEES TO RECEIVE $1,000 EACH AND PART TIME EMPLOYEES TO RECEIVE $500 EACH ON 
THE LAST PAY DATE IN JUNE 2022. 
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