2022 SALARY ORDINANCE
MARTIN COUNTY EMPLOYEES

2021- -57
1000 GENERAL FUND Hourly Rate Salary Hourly Rate Salary
001|CLERK 33,624 232{CIRCUIT COURT
DEPUTY CLERK 13.75 26,813 COURT REPORTER L2 16.42 29,884
PART TIME HELP 26,000 BALIFF SALARY* 1000.16 5,870
COURT REPORTER L3 16.12 29,339
002]AUDITOR ) 34,013 COURT REPORTER L4 13.71 24,952
DEPUTY AUDITOR 13.75 26,813
DEPUTY AUDITOR 13.75. 26,813 233 PROBATION
PT CLERICAL ASST I 11,350 CHIEF PROBATION 44,699
DEPUTY AUDITOR 3 13.75 26,813 ASST. CHIEF PROBATION 50,965
AUDITOR MEETING ADMIN 1,530 PROBATION ADMIN ASST* 0
003 | TREASURER 33,624 361|CIVIL DEFENSE
DEPUTY TREASURER 13.75 26,813 DIRECTOR SALARY 4,283
PT CLERICAL 10,500
380(JAIL
004{RECORDER 33,624 MATRON 18.37 38,210
DEPUTY RECORDER 13.75 26,813 JAIL COMMANDER 19.06 39,645
PART TIME HELP 700 CORRECTION OFFICER | 17.00 35,360
CORRECTION OFFICER 17.00 35,360
005|SHERIFF 84,341 CORRECTION OFFICER 17.00 35,360
CHIEF DEPUTY 21.97 45,699 CORRECTION OFFICER 17.00 35,360
MAJOR 21.30 44,304 ASST CORRECTION COMMANDER 17.48 36,358
SERGEANT 20.29 42,203 ASST COMMUNICATION COMMANDER 15.48 32,198
CORPORAL 20.08 41,766 COMMUNICATION OFFICER 15.00 31,200
PATROL DEPUTY 18.61 38,709 COMMUNICATIONS COMMANDE 17.06 35,485
PATROL DEPUTY 18.61 38,709 COOK/JANITOR 13.00 27,040
PATROL DEPUTY 18.37 38,210 COOK/JANITOR 13.00 27,040
PT PARTROL DEPUTY 15.00 5,000 PT COOK/JANITOR 13.00 7,500
MERIT BOARD 1,100 PT MAINTENANCE 15.00 15,000
CAPTAIN 20.62 42,890 PT CORRECTION OFFICER 14.00-15.00 27,000
660{PROSECUTOR IV-D
006|SURVEYOR 37,593 ADMINSTRATOR 14.16 27,613
DEPUTY SURVEYQOR** 15.48 15,186 DEPUTY 17,668
SECRETARY 13.75 26,813
007|CORONER 6,208
DEPUTY CORONER 2,601 750(SWCD
DEPUTY CORONER 2,601 SECRETARY 14.77 23,042
PT TECHNICIAN 1,000
008{ASSESSOR 33,624
DEPUTY ASSESSOR 13.75 26,813 1159 |HEALTH
PT CLERICAL ASSISTANT 3,000 HEALTH OFFICER 9,206
LEVEL Il ASSESSOR 1,000 PT PHC 7,942
LEVEL I DEPUTY 500
LEVEL Il ASSESSOR 1,500 1170|LOIT PUBLIC SAFETY COUNTY SHARE
PATROL DEPUTY 18.61 38,708
009}PROSECUTOR PT ANIMAL CONTROL OFFICER 8,000
LEGAL ASSISTANT 14.16 27,613
SECRETARY 13.75 26,813 1175 |MISDEMEANANT
DEPUTY PROSECUTOR 42,820 PT MAINTENANCE 15.00 3,250
PT COOK 13.00 3,250
O11(EXTENSION
SECRETARY 13.75 26,813 1176 |MOTOR VEHICLE HIGHWAY
EXTRA HELP 15,099 "530{SUPERENDENT 42,030
ADMINISTRATIVE ASSISTANT 14.98 31,159
012!VETERAN SERVICE OFFICER 10,950 531|{OPERATOR W/CDL 17.61 36,629
OPERATOR W/CDL 17.61 36,629
061 |COUNCIL OPERATOR W/CDL 17.61 36,629
7 MEMBERS 30,468 OPERATOR W/CDL 17.61 36,629
OPERATOR W/CDL 17.61 36,629
068)COMMISSIONERS QPERATOR W/CDL 17.61 36,629
3 MEMBERS 25,732 OPERATOR W/CDL 17.61 36,629
OPERATOR W/CDL 17.61 36,629
104 {ELECTION OPERATOR W/CDL 17.61 36,629
ELECTION BOARD 4,000 OPERATOR W/0O CDL 17.35 36,088
ELECTION CLERK 13.75 26,813 TRUCK DRIVER W/CDL 17.10 35,568
ABSENTEE BOARD 5,800 PART TIME SEASONAL 10,000
533[MECHANIC 19.13 39,791
161]COURTHOUSE
CUSTODIAN 14.12 27,535




1222[LOCAL STATEWIDE 911 7303 {RIVERBOAT REVENUE SHARING

DISPATCHER 15.00 31,200 ROAD CREW SUPERVISOR 15.00 13,500

DISPATCHER 15.00 31,200

DISPATCHER 15.00 31,200 8950|COVID CLINIC

PT DISPATCHER 15.00 20,000 COVID CLINIC CLERICAL 13,031
12241 REASSESSMENT

PTABOA 3,500

PT CLERICAL 5,000

DEPUTY ASSESSOR 13.75 26,813 8897 (PROSECUTOR INCENTIVE 93.563

CONTRACT COORDINATOR 1,500 CLAIMS CLERK 3,978

LEVEL Il DEPUTY 500 CLAIMS CLERK 3,978

DEPUTY SURVEYOR** 15,000

9123} JUVENILE COMMUNITY CORRECTIONS***

2100|SUPPLEMENTAL ADULT PROBATION ‘ 9131;CASE MGR Il 18.50 10,175

ADMIN ASST. LEVEL {V* 20,000

PT SECRETARY* 15,500 9136 |COMMUNITY CORRECTIONS***

DIRECTOR 43,350

2500{COUNTY USER . CASE MANAGER 18.50 33,670

CLAIMS CLERK 3,978 PT CLERICAL Il 12.25 18,000

CLAIMS CLERK 3,978 PT CLERICAL 11.06 5,000

PT FIELD OFFICER 15.30 9,500

4901 {ALCOHOL & DRUG PROGRAM PT PRE TRIAL COORDINATO 10.00 9,500

SCHEDULING COORDINATOR 6,000

[ 9145 JAIL TREATMENT DOC GRANT***

49211 PROJECT INCOME***Used only when other funds run out JAIL TREATMENT COORDINAT 15.00 9,500

PT FIELD OFFICER 15.00{ 8,000

CASE MANAGER Il 18.50] 23,495

EMPLOYEES WHO OPT OUT OF HEALTH INSURANCE WILL RECEIVE AN ADDITIONAL $4,000 DISPERSED EVENLY
THROUGHOUT THE 26 PAYS. AN EMPLOYEE WHO BEGINS EMPLOYMENT DURING THE YEAR WILL REVEIVE A PRO-
RATED PORTION. EMPLOYEES WHO CHOOSE HEALTH INSURANCE ARE RESPONSIBLE FOR 10% OF THE

HEALTH INSURANCE PREMIUM.

** DEPUTY SURVEYOR-PAID FROM 2 FUNDS
**% COMMUNITY CORRECTIONS-EMPLOYEES CAN BE PAID FROM MULTIPLE FUNDS

PART TIME EMPLOYEES WITHOUT A DESIGNATED WAGE LISTED, WILL RECEIVE BETWEEN $7.25/HR-$13.000/HR.
THE DEPARTMENT HEAD WILL DETERMINE THE HOURLY WAGE.

EXCEPTIONS: CIRCUIT COURT/PROBATION EMPLOYEES CAN RECEIVE UP TO $12.50/HR
ANIMAL CONTROL OFFICER CAN RECEIVE UP TO $12.50/HR
HEALTH DEPARTMIENT PUBLIC HEALTH COORDINATOR CAN RECEIVE UP TO $21.50 /HR
HIGHWAY DEPARTMENT PT EMPLOYEES CAN RECEIVE UP TO $12.5/HR,
THE DEPARTMENT HEAD WILL DETERMINE THE HOURLY WAGE.

SECURITY CENTER FULL TIME STAFF CAN BE ELIGIBLE FOR A NEW HIRE BONUS UP TO $1,000
BASED ON THE GUIDELINES IN THE HIRE BONUS POLICY .
SECURITY CENTER FULL TIME STAFF CAN BE ELIGIBLE FOR A REFERRAL BONUS OF UP TO $500
BASED ON THE GUIDELINES IN THE SHREBONUS POLICY .
SECURITY CENTER FULL TIME STAFF CAN BE ELIGIBLE FOR A RETENTION BONUS

e
BASED ON THE GUIDELINES IN THE ‘HiaE BONUS POLICY .
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