
Retail Food Inspection Report

Section # C NC R Narrative To Be Corrected

JAY-C #81

Establishment Name

Address 07/01/2024

Date of 

Inspection

815 HIGHLANDER POINT DR., FLOYDS KNOBS IN 47119

Owner

P.O. BOX 305103 NASHVILLE, TN 37230-

Owner's Address

Person in Charge

Responsible Person's Email

Certified Food Handler

CRITICAL ITEMS ARE IDENTIFIED IN THE CHECKLIST AND NARRATIVE COLUMNS MARKED "C"

VIOLATION(S) REPEATED FROM PREVIOUS INSPECTIONS ARE DENOTED IN THE "SUMMARY OF VIOLATIONS" AND IN THE NARRAIVE COLUMN MARKED AS "R"

Telephone Number ID#

Purpose

Routine

Follow-up

Complaint

Pre-Operational

Temporary

HACCP

Other (list)

Follow Up Released

07/11/2024

Menu Type

1 2 3 4 5

X

X

812-923-9531

Floyd County Health Department

Telephone (812) 948-4726

Est

Own (615) 232-9507

KROGER BUSINESS LICENSE

GREGORY.SEARS@JAY-C.COM

GREG SEARS

ALEXANDRIA SIMMONS

I SPOKE WITH GREG (STORE LEADER). GREG STATED THAT THE SICK EMPLOYEE 

WENT HOME EARLY ON 6/29 AND WAS NOT CURRENTLY AT WORK. THE EMPLOYEE 

DIDN’T SHARE DETAILS ABOUT THEIR ILLNESS UNTIL 6/29 AND WAS SENT HOME AS 

SOON AS THEY REPORTED VOMITING. KELLY (HR MANAGER) CONFIRMED THE 

STATEMENT GREG MADE AND WAS THE REPORTING MANAGER WHO SPOKE WITH 

THE SICK EMPLOYEE. THE SICK EMPLOYEE IS ON LEAVE UNTIL 24 HOURS AFTER 

THEIR FEVER IS GONE, PER CDC GUIDELINES.

THE ILLNESS POLICY WAS REVIEWED AND WAS FOUND TO BE COMPLIANT WITH 

IDOH REQUIREMENTS. THERE IS CURRENTLY NO EVIDENCE THAT THE ILLNESS 

POLICY WAS NOT ADHERED TO, HOWEVER KELLY (HR MANAGER) AND THE ILL 

EMPLOYEE ARE TO REVIEW AND SIGN A COPY OF THE ILLNESS POLICY TO ENSURE 

THAT INVOLVED EMPLOYEES ARE FAMILIAR WITH THE POLICY.

Summary of Violations C NC R
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