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Ordinance No. 202201

ORDINANCE ADOPTING EMPLOYLEE BENEFRIT CHANGES FOR 2022

WHEREAS, the Board of Floyd County Commissioners have agreed to adopt employee
benefit changes for Z022; and

NOW, THEREFORE, BE I'T ORDAINED BY THE Board of Commissioners of Flayd
County, Indiana, that the following cmployee benefit changes are hereby adopted for 2022:

1. Reduce sick and personal days to 6 each year versus the eurrent 8,

2. Fulltime employces hired after January 1, 2022 will no longer be elipible for sick time
payoul when separating employment.

3. Umployees will be awarded paid time off benefits (vacation, sick and personal tine)
effective January 1% of cach calendar year. Employees ave eligible fo use paid time off in
atdvance of earning.

4. New Employees hived as of 1/1/22 will garn one vacation day afler each month worked up to
a maximum of 10 days for their first year. New employees will eari 4 hows of sick and personal
tirne afler cach month worked up to 8 maximum of 6 days for their [irst year.

5. Ensployees will be allowed to carry over a maximum of 10 vacation days with the approval
of their Elecied Official / Department Head starting January 1, 2023, Bmployees having in
excess of 10 days on January 1, 2022 will he allowed fo either use these excess days during the
catendar year 2022 and/or be paid for these excess days.

6. The County will no longer allow the practice of allowing employees 10 use paid time off
benefits to extend their last day of work or employment {i.e. stop working but remain on the
payroll through an extended daie due to paid tine oft benefits). Employees will be paid for the
acertied benefifs based on their last day of work.
7. Upon separation from County employment, employces hired after 2/5/19 will be paid for
unused vacation time al the rate of 1/12 for cach month worked. Employees hived prior to 2/5/19
will be paid for acerued vacation time, minus days used up to last work day.
These changes will be referenced in the updated Handbook in the followhip sections:

9.2 Vacation, 9.3 Sick Time and 9.4 Personal Time

22.4 Post-termination/Separation Pay, Benefits and Procedures

Adopled and passed this _,;;_?_5 duy of January 2022,



