Nondiscrimination section of State contract boilerplate (effective July 1, 2025)

Nondiscrimination.

Pursuant to the Indiana Civil Rights Law, specifically IC § 22-9-1-10, and in keeping with
the purposes of the federal Civil Rights Act of 1964, the Age Discrimination in
Employment Act, and the Americans with Disabilities Act:

A. The Contractor covenants that it shall not discriminate against any employee or
applicant for employment relating to this Contract with respect to the hire, tenure,
terms, conditions or privileges of employment or any matter directly or indirectly
related to employment, because of the employee's or applicant's race, color,
national origin, religion, sex, age, disability, ancestry, status as a veteran, or any
other characteristic protected by federal, state, or local law ("Protected
Characteristics"). The Contractor certifies compliance with applicable federal laws,
regulations, and executive orders prohibiting discrimination based on the Protected
Characteristics in the provision of services. Breach of this subparagraph may be
regarded as a material breach of this Contract, including for purposes of Indiana
Code § 5-11-5.5-2, but nothing in this paragraph shall be construed to imply or
establish an employment relationship between the State and any applicant or
employee of the Contractor or any subcontractor.

B. The Contractor covenants that it does not and shall not operate any programs or
engage in any practices promoting Diversity, Equity, and Inclusion (DEI), or other
similar goals, that violate Indiana or Federal Civil Rights Laws by treating a person
differently on the basis of race or sex, such as by considering race or sex when
making recruitment, hiring, disciplinary, promotion, or employment decisions;
requiring employees to participate in training or educational programs that employ
racial or sex stereotypes; or attempting to achieve racial or sex balancing in the
Contractor's workforce. The Parties agree that a breach of this subparagraphis a
material breach of this Contract, including for purposes of Indiana Code § 5-11-5.5-
2, but nothing in this paragraph shall be construed to imply or establish an
employment relationship between the State and any applicant or employee of the
Contractor or any subcontractor.



